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ACKNOWLEDGEMENT OF COUNTRY

Downer acknowledges Aboriginal and Torres Strait Islander peoples as the First
Australians and the Traditional Custodians across Australia.

We would like to acknowledge and pay our respects to the Elders of the past, present
and future in maintaining the culture, Country and their spiritual connection to the land.

WHAKATAUKI

Whakatauki Ko te whanau, ko te manaaki, ko te kairangatira, ko te ngdkau pono nga
tikanga tuku iho hei korowai mo tatou. Ko te Kauri i whakawhiwhi haumaru, ko te Rimu i
whakawhiwhi taonga, ko te Totara i whakawhiwhi whanaungatanga, ko te Kahikatea i
whakawhiwhi whakaaro matakite. Nga pou e wha i aumangea ai te whakatauki ‘Ma te

whanaungatanga ka angitu’. Hui e! Taiki e!

We are held together by our closely held values of family and relationships, care and
respect, excellence and integrity. The Kauri connects us to Safety, the Rimu connects
us to Delivery, the Totara connects us to Relationships and the Kahikatea connects us
to Thought Leadership. These are our four Pillars upon which we build ‘Relationships
creating success’. United and ready to move forward!

DISCLAIMER AND FORWARD-LOOKING STATEMENTS

This report contains statements that are, or may be deemed
to be, forward-looking statements, including, but not

limited to: statements regarding trends in energy prices;
plans, strategies and objectives of management and

the Company; assumed short-, medium- and long-term
scenarios; potential global responses to climate change;
regulatory and policy developments; the development of
certain technologies; and the potential effect of possible
future events on Downer EDI Limited (Downer).

Forward-looking statements discuss future expectations
concerning the results of assets or financial conditions or
provide other forward-looking information. Such forward-
looking statements may also include, but are not limited to,
statements that relate to the purpose, goals, targets, plans
and objectives of Downer, assumptions made in energy
transition and other forms of climate transition and physical
scenarios, as well as statements about how we run our
business, including our work with suppliers and contractors.

Words such as ‘likely’, ‘looking-forward’, ‘expect’, ‘predict’,
‘will, ‘'may’, ‘intend’, ‘seek’, ‘would’, ‘continue’, ‘plan’, ‘objective’,
‘estimatte’, ‘potential’, ‘anticipate’, ‘believe’, Tisk’, ‘aim’,
‘forecast’, ‘assumption’, ‘projection’, ‘forecast’, ‘target’, ‘goal,
‘outlook’, ‘guidance’, or other similar words, are used to
identify forward-looking statements.

The forward-looking statements in this report are based on
the information available, and speak only as at the date of
this report. The information in this report is subject to change
without notice. Circumstances may change and the contents
of this report may become outdated as a result. There are
inherent limitations with scenario analysis, and it is difficult to
predict which, if any, of the scenarios might eventuate.

Scenarios do not constitute definitive outcomes for us. A
scenario is understood to be a coherent, internally consistent,
and plausible description of a possible future state. Itis nota
projection or forecast; rather, each scenario is one alternative
image of how the future can unfold. Scenario analysis relies
on assumptions that may or may not be, or prove to be,
correct and may or may not eventuate, and scenarios may be
impacted by additional factors to the assumptions disclosed.
No assessment of the likelihood of scenarios was made.

Additionally, forward-looking statements are not guarantees
or predictions of future performance, and involve known
and unknown risks, uncertainties, assumptions and other
factors - many of which are beyond our control, and which
may cause actual results (including outcomes in disclosed
scenarios) to differ materially from those expressed in the
statements contained in this report. Downer cautions against
reliance on any forward-looking statements or guidance. To
the maximum extent permitted by law, Downer disclaims

all responsibility for the information in this report being
inaccurate orincomplete in any way for any reason.

Except to the extent required by law, Downer does not undertake
to publicly update or review any forward-looking statements,
whether as a result of new information or future events.

Past performance cannot be relied on as, and is not, a guide
to future performance.

Third party reliance

The views expressed in this report contain information

that has been derived from publicly available sources that
have not been independently verified. No representation

or warranty is made as to the accuracy, completeness, or
reliability of the information or any assumptions underlying it.
This report should not be relied upon as a recommendation
or forecast by Downer.

This report contains Downer’s first climate-related
disclosures, which comply with the Aotearoa New Zealand
Climate Standards (NZ CS) issued by the New Zealand
External Reporting Board (XRB). See page 16 for a full
statement of compliance. Prior to this, Downer has voluntarily
disclosed climate-related information in its Annual Reports,
Sustainability Reports, and the 2022 Climate Change Report,
with reference to the Task Force on Climate-related Financial
Disclosures (TCFD) framework.
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— Chairman
and CEO message

We prioritised and made substantial changes across

the Group to our structure, strategy, leadership, culture
and governance frameworks over the past 12 months.
These changes are having a positive impact on Downer's
performance and, throughout the various sections in this
report, you will find examples of some of these important
initiatives we are undertaking to drive a more sustainable
Downer.

We continued to focus on Board and Executive
management refresh and renewal in FY24.

Steven MacDonald joined the Downer Board as a Non-
executive Director on 1 September 2023, and Sheridan
Broadbent joined as Non-executive Director on 1 October
2023. Steven and Sheridan bring diverse experience and
expertise in both the Australia and New Zealand markets
and have added significant value to the Board this year.
On 12 June 2024, Downer announced the appointment
of Peter Barker as Non-executive Director, effective from
1July 2024.

The Group’'s senior leadership team was also renewed,
including the addition of several senior external
appointments, including Chief Risk Officer, Chief
Information Officer, Deputy Chief Financial Officer and
Chief Operating Officer Energy & Utilities.

We enhanced our governance processes so that we apply
appropriate focus and attention to project delivery. We
also renewed our Quarterly Business Reviews to regularly
engage with the Business Units on the health and
performance of projects and contracts. In addition, our
Board Project Governance Committee and the reshaped
People and Culture Committee have been in place for a
full year, delivering greater governance and oversight.
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We also took steps to help mitigate fraud and corruption
risks, particularly in our procurement control environment,
commencing the roll-out of an enterprise-wide source to
contract technology platform to provide a single source of
truth for vendor management across the Group.

A key element of our business reset in FY24 was to also
undertake a comprehensive strategic planning process
during the year to identify the growth opportunities that
will contribute to the organisation’s long-term success. This
was done in conjunction with the development of a high-
performance culture program, The Downer Difference,
which is expanded upon below.

Concurrently, we also reviewed and updated Downer’s
formal climate statement. As part of the review, we
conducted scenario analysis to identify climate-related
risks and opportunities.

In March, we announced an important structural
change, merging our Utilities and Industrial & Energy
businesses to form Energy & Utilities. The two businesses
share adjacencies in terms of market presence and
complementary capabilities, and as the energy transition
accelerates and infrastructure evolves, we believe this

is an optimal time to bring together our market-leading
positions.

At the core of Downer’s transformative journey and
strategy lies a commitment to fostering a high-
performance culture.

Throughout FY24, considerable work was done to develop
our new high-performance culture program, The Downer
Difference, which we officially launched on 1 July 2024.

It centres around three pivotal cultural focus areas:
accountability (We own the outcomes); customer-
centricity (We do it for our customers); and a safe, inclusive
and purpose-led workplace (We stand for each other) and
is underpinned by a set of behaviours that will drive high
performance.

Embedding the new high-performance culture will be a
key priority in FY25.

Our
Purpose

Our
Promise

QOurjourney to high performance starts and ends with
our customers. Our strategy, culture and commitment
to governance enhancement are all based on a
fundamental objective to deliver for our customers.

During FY24, we established a Group Customer Experience
(CX) function to strengthen our customer engagement
and satisfaction measurement processes, ensuring we
remain responsive to their needs and expectations.

The CXteam works closely with our Business Units to
develop a consistent and comprehensive approach to
measuring customer feedback and collecting insights into
our strengths and areas for improvement. Our consistent
measurement approach allows us to track progress and
benchmark against industry standards, with key metrics
including Net Promoter Score (NPS) and Overall 12-month
Satisfaction (OSAT).

Our
Pillars

Safety is our first priority. Zero Harm
to our people, communities and
environment is emlbedded in our

culture. We will leave a positive
legacy for future generations.

/

We build trust by delivering on

our promises with excellence while
focusing on sustainability, value for
money and efficiency.

' We collaborate to build and sustain
enduring relationships with our
customers, our people and our
communities based on trust
and integrity.

* We remain at the forefront of our
industry by employing the best
people and having the courage
to challenge the status quo.

Downer recorded three workplace fatalities in FY24. On
behalf of Downer's Board and management team, we
extend our deepest sympathies to those affected.

Management's single most important priority in FY25
remains the safety of our people. We are elevating our
focus on critical control improvement with the aim of
reducing serious incidents across our operations. A Group-
wide safety reset has also commenced, with the aim to
enhance critical control effectiveness.

We are committed to reinforcing Downer's Zero Harm
culture through actions, leadership, initiatives, and by
embedding a non-negotiable commitment to safety
through The Downer Difference.

Downer Chairman Chief Executive Officer
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Male 3 Female 4
Gender diversity:
Board of Directors

FY23: 3M/3F

99%

Senior Managers completed Downer’s Financial
and Corporate Governance Self-Assessment Surveys
inFY24

20,719

Hours delivered of Standards of Business Conduct training
to Employees and contingent workers!

1. Contingent workers are defined as any account within the Downer Learning
Management System that does not have an employee ID.
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Climate change and environment
Carbon

27.7 intensity

(Scope 1 and Scope 2 location based) tonnes CO,-e/AUDSM
FY23:30.0

331,675

Absolute carbon emissions

(Scope 1 and Scope 2 location based) tonnes CO,-e
FY23: 378,583

Significant
environmental incidents
(Target: 0)

FY23:0

Prosecutions
(Target: 0)

1fine

FY23: O Prosecutions, 1fine

Safety, health and wellbeing

LTIFR

(Target: <0.90)

0.8

Downer’s Lost Time Injury Frequency Rate
(LTIFR)/million hours worked | FY23: 0.90

People

Male 70% Female 30%
Gender diversity:
employees

FY23: 70%M/30%F

TRIFR

(Target: <3.00)

2.5

Downer’s Total Recordable Injury Frequency Rate
(TRIFR)/million hours worked

o/ F lesi
19 /0 E)e(gc‘:qu'fifnlanroles

FY23:2.68 FY23:20%

I 7% Australi % New Zealan
Fatalities 67% Australia 33% .e ealand
(Target: 0) <1% International

FY23: 2 Employees by Region
' FY23: Australia 70%, New Zealand 30%, International <1%
Relationships | Social procurement spend
Prosecutions $65 million
arget: Spent with Aboriginal and Torres Strait Islander businesses
1fine opye
FY23: 1 Prosecution, 3 fines $74 million

Spent with Mdori and Pasifika businesses

$13 million

Spent with Social Enterprises
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— Sustainability

snapshot

Downer's Purpose, ‘Enabling communities to thrive’ defines
our commitment to shape a more sustainable society.
Downer EDI Limited (ASX: DOW) designs, builds and
sustains assets, infrastructure and facilities and we are

the leading provider of integrated services in Australia and
New Zealand.

The services Downer delivers for our customers touch

the lives of millions of people across Australia and

New Zealand every day. However, Downer's impact is
deeper than the services we provide. Our size, scope and
geographic presence provide us with a platform that

can create long-term value, which helps leave a legacy
enabling communities to thrive. With a history dating back
more than 160 years, Downer has been creating value
across a wide range of sectors for multiple generations.

Our annual Sustainability Report provides our people,
customers, investors and other stakeholders with
information on our sustainability progress and approach.

We aim to embed sustainability in the way we deliver our
services and operate our business.

To Downer, sustainability means working to reduce our
impact on the environment as well as prioritising the safety
of our people, building trusted relationships and aspiring

to have a diverse and inclusive workforce. These attributes,
combined with our financial performance, contribute to
the value that Downer provides to its shareholders.

Details of our entities and subsidiaries can be found

in Downer's 2024 Annual Report. The People and
Relationships sections of this report and the Annual Report
provide greater detail on our economic performance.

This includes monetary value added to local economies,
employee wages and benefits, taxes, community
investment, dividends to shareholders and payments

to loan providers.

1. https://www.downergroup.com/sustainable-finance.
2. https://www.Ista.org/content/sustainability-linked-loan-principles-slip/.
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Sustainability Linked Loans (SLL) are designed to
incentivise borrowers, like Downer, to deliver on
commitments to sustainability and to support sustainable
economic activity and growth. In December 2020, Downer
successfully completed the refinancing of the Group's debt
platform with the establishment of a $1.4 billion syndicated
sustainability linked loan facility'. In FY24, Downer took steps
to further align our financial and sustainability strategies
by successfully completing the refinancing of $500 million
of our SLL facility, and establishing a new Sustainability
Linked Loan framework, in line with the Asia Pacific Loan
Market Association’s (APLMA) Sustainability Linked Loan
Principles?.

This Sustainability Report has been prepared in
accordance with the GRI Standards for the period 1July
2023 to 30 June 2024. The report also includes climate
disclosures, which have been prepared in compliance with
the Aotearoa New Zealand Climate Standards (NZ CS 1-3).
Refer to Appendix 1 on pages 71-76 for the Aotearoa New
Zealand Climate Standards Climate-related Disclosures
Reference Table. Downer employees, customers, suppliers,
communities, investors and partners contribute to
identifying and assessing our material sustainability

risks and opportunities, which ultimately feeds into our
sustainability strategy and disclosures. This aligns with

the focus of the Global Reporting Initiative (GRI 3: Material
Topics 2021) and the concept of double materiality
referenced from global sustainability bodies.

Input from these stakeholders has provided a foundation for
our materiality assessment, conducted by an independent
third party. We adopted the concept of double materiality
by assessing materiality from two perspectives:

B |mpact of Downer on the economy, environment
and people (including their human rights)

®  Qualitatively considered the impact of our
sustainability-related risks and opportunities on
Downer’s business model, strategy and cash flows.

This Sustainability Report covers the material issues

identified in the aforementioned materiality assessment,

which are as follows (in alphabetical order):
®m  Business ethics

Climate change resilience

Community engagement

Data privacy and cybersecurity

Economic value

Employee development and engagement
Employment practices and labour rights
Governance and transparency

Greenhouse gas emissions and energy
Health, safety and wellbeing

Inclusion and belonging
Non-discrimination and harassment
Organisational transformation
Responsible procurement

Sustainable products and services.

A mapping of Downer's material issues to GRI topics

can be found in Appendix 3.

Our 2024 Sustainability Report Basis of Preparation
can be found at https://www.downergroup.com/

sustainability-report-2024, for selected metrics. PwC has
performed limited assurance over selected metrics, and
its Assurance Report can be found on pages 66-70. In

addition, Downer has prepared an accompanying data

pack, which is located at https://www.downergroup.com/
sustainability-report-2024.

.
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Governance

Strengthened governance
and controls through launch
of new enterprise-wide
source to contract platform

Continued Board renewal
and Executive team refresh

Focused on improving
business performance
management through
the enhanced Delivery
Governance Leadership
framework.
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Governance
I

Downer acknowledges that strong corporate governance
is crucial for maintaining trust and confidence among
investors, stakeholders, employees, and the communities
in which we operate. We strive for robust governance
processes, which can enhance confidence in the
organisation’s underlying systems and operations.

Downer continues to strengthen its internal controls,
including improving adherence to our Integrated
Management System (IMS), The Downer Standard (TDS).
Downer refreshed TDS in FY24, with the aim to improve
document clarity and interactivity so that employees are

better able to apply the standards that apply to their work.

Downer's approach to corporate governance strives to:

B Maintain our ‘licence to operate’ by seeking to adhere
to ethical standards, legal requirements, and best
practice business operations

®  Work towards stronger business ethics, integrity and
transparency

®  Provide accurate, timely and accessible information
to shareholders and other stakeholders to support
informed decision making and trust

®m  Effectively manage our risks and opportunities by
continuing to strengthen our systems, processes
and controls.

Downer's strategies to realise value for shareholders
include the refresh of our Executive and Senior Leadership
teams, and transformation to a sector-led operating
structure aligned to the simplification of our portfolio of
assets. An important change that Downer made to its
Executive structure in FY24 was to separate the Group
Safety and Sustainability functions. The Safety function
now reports to the Chief Risk Officer, while Sustainability
is part of the Group Finance function, reporting to the
CFO. This decision was based on the prominence that
sustainability now has in the eyes of our stakeholders

as a strategic enabler, and the inevitability that this will
continue to become more significant. This separation
recognises the criticality of aligning climate change and
our decarbonisation commitments (in particular) with
business planning, investment decisions as well as the
impact of legislative changes that are driving the need
for integrated financial and sustainability reporting.

With Downer completing the business reset phase of its
transformation in FY24, the Company is now focused on
our strategic planning process to position the business
to capture growth in core markets where we have a
competitive advantage.

Downer also has a number of corporate policies that
describe how we conduct our business and comply with
our legal, regulatory and other obligations, and seek to
meet the expectations of our stakeholders. Downer is
committed to continuously improving our governance
processes and policies to promote high standards of
corporate behaviour. For further detail on Downer's Board
committees, members and purpose, refer to the Corporate
Governance Statement in Downer's 2024 Annual Report
pages 178-193.

Board of Directors
Downer continued its focus on Board renewal in FY24.

As disclosed in FY23, on 30 June 2023, Downer announced
the appointment of Steven MacDonald as Non-executive
Director, effective from 1 September 2023. Mr MacDonald
is an experienced Non-executive Director and senior
executive with extensive expertise in the water and power
sectors delivering engineering maintenance, services and
major infrastructure projects ranging from power plants
to tunnels to freeways and rail, and has worked in both
Australia and New Zealand.

On 8 September 2023, Downer announced the
appointment of Sheridan Broadlbent as Non-executive
Director, effective from 1 October 2023. Ms Broadbent is an
experienced Non-executive Director and senior executive
with experience in business strategy, technology, business
development, and health and safety in the utilities and
telecommunications sectors. Having worked in both
Australia and New Zealand and being based in Auckland,
Ms Broadbent brings a deep understanding of the

New Zealand market.

On 12 June 2024, Downer announced the appointment of
Peter Barker as Non-executive Director, effective from 1 July
2024. Mr Barker is an experienced Non-executive Director
and senior executive with experience in finance, risk
management, corporate structuring including mergers,
acquisitions and divestments, and systems transformation
in complex multi-jurisdictional environments in the
engineering, services and technology sectors. Peter

will stand for election at the Annual General Meeting

in November 2024.

As of 30 June 2024, the Downer Board comprises six
Independent Non-executive Directors and one Executive
Director. Board composition is 57% female, and 43% male,
while the average Board tenure is three years.

@ Forfurtherinformation on Downer's approach to
governance please refer to Downer's website.

Sustainability Report 2024 Downer EDI Limited
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Business ethics

Downer's reputation is one of our most important assets
and the integrity of our people is critical to our ongoing
business success. For Downer, it is imperative that our
employees, contractors and partners uphold the values
and behaviours that meet the expectations of our
communities. Downer expects our employees, contractors
and partners to comply with our Standards of Business
Conduct and policies.

Downer is committed to complying with the law in all
jurisdictions in which we operate, as well as maintaining
the reputation of Downer and our people. Downer expects
our suppliers to comply with our policies on anti-bribery
and corruption. Breaking the law is a serious matter, and
will be reported to the appropriate authorities. Disciplinary
action, including termination for misconduct, will be taken
against any person who carries out an action (or fails to
carry out an action) which results in breaking the law.

Downer aims to create an environment in which our

people can raise concerns about conduct which may be
inappropriate, unethical, corrupt or illegal, or in breach of

the Standards of Business Conduct without fear of reprisal,
dismissal or discriminatory treatment. Downer's Business
Integrity Policy and the ‘Our Voice' reporting services are
made available to our people (including subcontractors and
suppliers) and are designed to protect individuals who report
behaviour that is inappropriate, unethical, corrupt or illegal.

The Independent Commission Against Corruption

(ICAC) public inquiry, known as Operation Hector, which
commenced in early 2020, investigated allegations

of corrupt conduct involving employees of the Inner

West Council, Transport for NSW, and others, including
some former Downer employees. The inquiry has now
concluded, and the Operation Hector report was released
on 30 April 2024. No findings of misconduct were made
against Downer.

Downer engaged independent probity and procurement
experts to review Downer's procurement control
environment, with a focus on corruption prevention and
detection. The review is now complete, with the primary
finding being that the relevant procurement control
environment is largely sound.

Downer is nonetheless further strengthening the
procurement control environment to better manage
probity and corruption risks. Downer is undertaking a
program of uplift across the entire business to mitigate
fraud and corruption risks, especially in its procurement
control environment. This includes the roll-out of a single
source to contract platform across the organisation to
govern vendor procurement, from prequalification to the
contract management stage, replacing a number of
disparate systems (see case study on page 11).

Sustainability Report 2024 Downer EDI Limited

Business ethics training and compliance

Itis mandatory for Downer's employees to complete
Standards of Business Conduct training, and Workplace
Behaviour training every two years from the date their
employment commenced.

In FY24, Downer delivered 20,719 hours of Standards of
Business Conduct training and 19,401 hours of Workplace
Behaviour training to employees and contingent workers.

To monitor the effectiveness of our governance framework,

we conduct a biannual assessment by our senior
executives and senior managers through the Financial
and Corporate Governance Self-Assessment (FCGSA).

The surveys were completed by 99% of required senior
executives and senior managers in FY24.

Governance
I
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— | Case study: Downer’s enhanced
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vendor management

Downer made a significant
update to its vendor
management processes in
April 2024 by commencing the
roll-out of an enterprise-wide
source to contract technology
platform.

To support the launch of

the solution, Downer also
refreshed and revised

The Downer Standard
documentation underpinning
these processes, making them
easier to understand and

. ) simpler to follow.
This has been an important

upgrade, giving Downer a
single source of truth for
vendor management across
the Group covering both
Australia and New Zealand.

“The transition to the
new solution is a major
milestone for Downer,”
Downer’s Group General
Manager Procurement
and Strategic Sourcing,
Andrew Hogben, said.

“It will fundamentally
change how we manage
our vendors, as well as
how they interact with us.

Downer’s new solution
allows vendors to self-

serve and manage their
own Company level data,
such as commercial, insurance
and financial details. The
solution will monitor and
notify vendors of expiring
compliance documents, as
well as collect information
around safety, environment,
modern slavery, industrial
relations and diversity

(both Australian First Nations
and New Zealand Mdori).

“The project working
group collaborated
closely with our Business
Units to understand their
unique requirements,
what the current
landscape looks like, and
how they would like to
improve and streamline
the process.”

It also provides a more
consistent and efficient
approach for Downer
employees engaging vendors.

Timely and transparent disclosures

Downer is committed to providing timely and transparent
disclosures to support compliance with its legal and
regulatory disclosure obligations. In FY24, Downer made
110 announcements and disclosures via the ASX and NZX.
Of these, nine were Directors' interest disclosures.

In early 2023, competing shareholder class actions

were filed against Downer following announcements

it published with the ASX on 8 December 2022 and

27 February 2023. Each class action alleged a breach of
Downer's continuous disclosure obligations and that it
engaged in misleading or deceptive conduct by making

and/or failing to correct or qualify various statements in
connection with a maintenance contract in its Australian
Utilities business and Downer’s financial performance.

Downer has filed a defence to the claims, and has made
a third party claim against its former auditor. The Court
has reserved judgement of an appeal about which of the
competing class actions is to proceed.

Downer intends to vigorously defend whichever class
action ultimately proceeds.

Business performance management

Downer is mobilising a number of business performance
improvement programs. These include Downer's new
target culture (see The Downer Difference, page 46),
organisational capability uplift programs, leadership and
people management programs, project delivery, and
technology/data enhancements. These are in addition

to our ongoing continuous improvement initiatives to
enhance our efficiency and support for our frontline teams.
Notable specific improvements include the following:

Delivery management, governance and leadership:
Downer’s Delivery Management Methodology (DMM),
guided by the 10 Delivery Principles, sets the framework
for delivering projects and contracts. In FY24, Downer
continued to advance the implementation of the DMM.
To support DMM compliance, two types of project reviews
may be conducted:

1. Project execution reviews: These evaluations assess a
project’s ability to meet profit forecasts by examining all
delivery management functional areas - from health,
safety and environment to financial management.
These reviews are conducted by Delivery Governance
and Leadership personnel, Operational Business
Managers, Delivery Managers, or Executives.

2. Targeted functional reviews: These focused reviews
address specific high-risk or historically problematic
areas. They provide a streamlined approach to
managing identified issues and are also requested
by similar stakeholders.

Downer believes Third Line of Defence audits are
important for the effectiveness of the Delivery Governance
Leadership framework and adherence to the DMM.
Downer's internal Audit and Risk function will carry out
these audits in FY25, providing assurance to management,
as well as the Board through the Audit and Risk Committee.

Sustainability Report 2024 Downer EDI Limited
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Executive management performance tracking: Downer
has continued to enhance its reporting and accountability
frameworks across the Group, including the interaction
between Business Units and Functions with the Board

and Executive. Downer renewed its Quarterly Business
Review process in FY24 to regularly engage with the
business on the health and performance of projects and
contracts, with a focus on the application of The Downer
Standard and DMM. Downer has continued to progress the
enhanced monthly reporting process that was disclosed
in FY23, placing accountability on our Business Units' Chief
Operating Officers in a balanced scorecard style format
across key financial and non-financial metrics.

Sustainability Report 2024 Downer EDI Limited

Enterprise Program Management Office (EPMO): In FY24,
Downer established an EPMO to oversee Group-wide
programs of significant importance. The EPMO plays an
important role in enhancing visibility, governance, and

risk mitigation of strategic programs that are priorities to
Downer's Executive Leadership Team (ELT). By safeguarding
the return on investment of these initiatives and supporting
the achievement of planned outcomes, the EPMO aims

to align programs with the business strategy, thereby
contributing to the overall success of Downer. It aligns

and prioritises the Group program portfolio with ELT
priorities, provides comprehensive governance toals,

and implements a unified reporting system to facilitate
accurate reporting to the ELT and Board. By utilising a
standardised project management methodology and a
custom enterprise reporting tool, the EPMO tracks progress,
delivers planned value, and supports data accuracy
through user training. It also offers thought leadership to
program managers, fostering a culture of collaboration
and continuous improvement so that Downer's strategic
objectives are met efficiently and effectively.

Risk and opportunity management

Throughout FY24, Downer's Board and ELT have focused on
applying our risk management policies consistently across
the organisation. To further strengthen Downer's approach
to risk and opportunity management, a new Executive role
of Chief Risk Officer was established in FY24.

In addition, we conducted a review of Downer's Group Risk
and Opportunity Management Standard. The Standard was
updated and approved by the Audit and Risk Committee
in May 2024. The Standard sets out our commitment to:

®  Risk and opportunity management that reflects
Downer's values and risk appetite and supports business
strategy, objectives and management decision making

B |nclude arobust, structured, consistent and proactive
Risk and Opportunity Management Standard that aligns
with ISO 31000:2018 Risk management - Guidelines, and
other relevant requirements

B Articulate roles, responsibilities and accountabilities
for identifying, assessing, managing, monitoring and
reporting of risks and opportunities, so they are clearly
understood and acknowledged

B |mprove operational performance and management,
including the reduction of harm to employees and the
environment through effective risk management and
control verification techniques

®  Build a culture that integrates sound risk and
opportunity management practices into strategic
planning and day-to-day operations. This includes
identifying and assessing risk and opportunities in all
Downer activities; and ensuring risk assessments comply
with this Standard.

Governance
I

In FY24, Downer’s Internal Audit and Risk function
completed 20 internal audits comprising 10 project
reviews and 10 key business process reviews. There were
an additional five audits completed specifically related to
Zero Harm, which focused on working with electricity, food
safety, mobile plant and equipment, vehicles and mobile
plant, and engineering and design.

Strategies to realise long-term value for
shareholders

In FY24, Downer undertook a strategic planning process
and implemented enterprise level strategic, full potential
and high performance culture plans.

The macro settings that have shaped our strategy include:

B Growing and ageing populations, along with the
expansion of government services to support and
enhance equitable living standards for all citizens

B The energy transition towards net zero, which is driving
an unprecedented step change in energy investment

®m  Geopolitical shifts, that are necessitating material
investment in Defence capability, including
sustainment of existing assets and significant
infrastructure upgrades

® Arenewed emphasis by Federal and State
Governments on reducing reliance on global supply
chains, highlighting the importance of local industry
participation, skills and building robust domestic supply
chains and capability.

Within our strategy, we have chosen clear priorities to align
and respond to these trends, to enhance our capabilities,
customer relationships and industry partnerships
necessary to achieve and sustain market-leading positions.

For more information on Downer’s strategic objectives
and future opportunities, refer to pages 30-33 of our 2024
Annual Report.

Data privacy and cybersecurity

Downer's implementation of privacy and information
security practices (including measures to prevent

and/or minimise the impact of cybersecurity incidents)

is designed to protect employees, customers and other
stakeholders (for example, subcontractors and suppliers).
Downer's information assets include data from any
person from whom Downer has collected personal
information (including prospective employees and
contractors), customer data, supplier data and Downer's
commercial in confidence information. Failure to protect
this information may result in reputational and financial
damage to Downer, regulatory breach, adverse impacts
to the wellbeing of individuals whose personal information
has been affected, disruption to delivery of products and
services, and financial impacts to affected stakeholders (for
example, employees, customers, suppliers and investors).

In FY24, there were no incidents requiring notification to the
Office of the Privacy Commissioner New Zealand/Office of
the Australian Information Commissioner.

Downer is committed to complying with its legal obligations
on the collection, use, disclosure and processing of personall
information.

The adoption of an Information Security Management
System (ISMS) at Downer has been a strategic decision

and a core component of our Information Security
Strategy. This management system of policies, standards
and procedures describes a risk-based, systematic and
structural approach to the identification and management
of risks to critical information assets, while providing an
overarching management framework and focus on
continuous improvement. The Downer ISMS Statement of
Applicability (SOA) is available to all control owners and
control managers in Downer and is applicable for a defined
number of applications. Downer achieved ISO 27001:2013
certification in 2022, and the transition to ISO 27001:2022
compliance is targeted to be completed in 2025.

In an ever-changing environment, Downer is continuously
monitoring the threat landscape via a number of avenues,
alerts and adyvisories, cybersecurity partner networks and
through membership of key technology and cyber industry
bodies, including the Australian Cyber Security Centre
(ACSC) Partner network.

Our key strategic focus remains on control uplift and
optimisation, effective management of sensitive data
and the safety and stability of our critical vendors and
technology supply chain. Downer's application portfolio
is being baselined with a view to further consolidate,
deliver reductions in cost and risk, and enhance security
of critical data.

Cybersecurity and awareness raising, in parallel with
improvements enabling our people to report suspicious
emails in a timely manner, remains a priority. Mandatory
cyber awareness and phishing simulation programs are
being delivered across Downer.

Downer's Audit and Risk Committee is responsible for
overseeing the risks associated with information security.
The Chief Information Officer and Business Unit Senior
Leadership brief the Audit and Risk Committee and the
Board on cyber and information technology risks.

The use of artificial intelligence (Al), and ethics surrounding
its use, is a rapidly evolving topic. Downer utilises Al and
machine learning within some of our applications and
business solutions. These applications are governed by our
cybersecurity and applications standards, and are in line with
Downer's Standards of Business Conduct. These principles
align with our ethical standards, and prioritise transparency;,
fairness, and the protection of customer privacy.

1. The scope of the ISMS is the provision of Downer Group IT services and the
departments providing support services to Group IT in accordance with the
Statement of Applicability.
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Continued to deliver services
to support customers’
decarbonisation efforts

Developed first climate-
related disclosure in
accordance with the
Aotearoa New Zealand
Climate Standards

Continued to focus on
mitigating Downer’s impacts
on the environment.
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Climate Change and Environment
S

Sustainability forms part of Downer's first Pillar, and
articulates that minimising harm to our people, the
environment and the communities in which we operate
is an important principle for our business.

Our stakeholders - including customers, investors and
regulators - are demonstrating increased expectations of
how companies such as Downer minimise and manage
their environmental impacts.

g

Downer consults with industry and regulators so that
legislative changes can be understood and included in
The Downer Standard. We recognise that providing our
products and services can have both positive and negative
impacts on the environment. Primarily, these impacts are:

B Greenhouse gas emissions and energy consumption
from our own operations and value chain

B Opportunities to make our operations, activities
and products and services more resilient to climate
change risks

B Opportunities to support our customers and provide
products and services that enable climate change
mitigation and adaptation

®  Directimpacts to land, air and water from our services,
projects, construction activities, assets and operations
(for example, offices and depots).

The effective management of our environmental impacts
is important to Downer's approach to the delivery of our
services. We place significant emphasis on having effective
controls implemented through our Zero Harm Critical Risk
program! and continuous improvement through lessons
learned to reduce our impact on the environment.

Downer places high priority on reducing impact to

the environment and adherence to environmental
requirements. We work with customers and partners to
reduce the impacts of projects on the environment, and
contribute to improved outcomes where we can.

For example, as part of Downer's involvement in the
Queensland Train Manufacturing Program (QTMP) contract,
we have undertaken significant measures to preserve
cultural trees and native bee populations. Specifically,

at the Torbanlea manufacturing facility currently under
construction, the lopping of cultural heritage trees was
conducted using a methodology mutually agreed upon
by the Butchulla people and the QTMP consortium.

To ensure the trees were safely lopped and not damaged,
we enlisted the expertise of a specialist arborist to develop
a consistent process, taking into account environmental
and safety considerations. Currently, these trees are stored
onsite, with the Butchulla people planning to repurpose
them for cultural uses. In addition, we have made efforts
to preserve native bee populations found during the tree
felling process. When native bee hives were encountered,
we employed methods to salvage and relocate them. If
the hives were intact, they were kept contained within the
trunk and relocated to the biodiversity offset area. In cases
where hives were damaged, we salvaged the brood and
placed them into hive boxes, which were then relocated to
the biodiversity offset area.

1. Referto page 39 for more information regarding Downer's Zero Harm Critical Risk
program.

k) Forfurther information on Downer's approach to managing

its environmental impacts, please refer to Downer's website.

Sustainability Report 2024 Downer EDI Limited
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Climate statement

Statement of Compliance

This statement is Downer EDI Limited's first climate-related
disclosure that complies with the Aotearoa New Zealand
Climate Standards (NZ CS) issued by the External Reporting
Board. This statement covers all material parts of Downer's
value chain. Downer has elected to use the following
adoption provisions from NZ CS 2:

®  Adoption Provision 1: Current financial impacts
of Downer's physical and transition impacts

®  Adoption Provision 2: Anticipated financial impacts
of climate-related risks and opportunities

®  Adoption Provision 3: Transition plan aspects of
Downer's strategy

B Adoption Provision 4: Scope 3 GHG emissions

B Adoption Provision 5: Comparatives for Scope 3
GHG emissions

®  Adoption Provision 6: Comparatives for metrics
B Adoption Provision 7: Analysis of trends.

The climate statement was approved on behalf of the
Board on 29 August 2024.

Y 222 AL+

Mark Menhinnitt Sheridan Broadbent
Chairman Director

Please refer to pages 71-76 for the Aotearoa New Zealand
Climate Standards Climate-related Disclosures Reference
Table, and pages 77-79 for Downer's Climate Statement
Basis of Preparation.

Audit and Risk
Committee

Zero Harm
Committee

Tender and Contracts
Committee

Climate governance

Stakeholders

Board

Executive Leadership Team

Investment
Committee

Business Unit Senior Leadership meetings

Climate governance

Downer's corporate governance framework provides the
platform for the identification and management of key
risks, including those relating to environment and climate,
across the Group. This section provides an overview of
Downer's governance framework as it relates to climate-
related risks and opportunities. For detailed information on
Downer's Corporate Governance Framework, please refer to
Downer's Annual Report, pages 178-179. Additional details on
Board Charters and Committees can be found on Downer's
website.

The Downer EDI Ltd Board is the body with oversight of
climate-related risks and opportunities across Downer.

The Board is responsible for the approval of Downer's climate
strategy, elements of which are integrated into Downer's
overall strategy, however, this remains a work in progress.
The Board is also responsible for approving Downer's
climate targets, comprising of its near-term and long-term
emissions reduction targets, and its disclosures. Metrics

and targets are considered annually, with management
providing information to the Board around sufficiency and
reasonableness of environment and climate-related targets,
informing the Board's approval process. For more detail on
Downer's emissions reduction targets, refer to page 28.

Downer's Directors regularly update their skills and
competencies as they relate to climate-related risks and
opportunities. They also seek advice from external third
parties, such as MinterEllison and Pollination Law, who
undertook a comprehensive climate governance readiness
assessment review in FY24. In addition, the Board maintains
its knowledge through various forms such as publications
featuring climate-related matters, which are provided by
the Institute of Company Directors and other legal practices.

People and Culture Project Governance
Committee Committee

Chief Risk
Office

Finance Function (including Sustainability)
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The Board exercises oversight over climate-related risks and
opportunities through its various Board committees and
reporting from management. These committees include:

Zero Harm Committee: The primary committee where
environment and climate-related matters are discussed.
This includes the review and approval of Downer's climate-
related disclosure. In FY24, climate-related matters were
discussed in 100% of Zero Harm Committee meetings
(although, there is no set ongoing frequency). The Zero
Harm Committee is responsible for monitoring climate-
related metrics on a quarterly basis (including those
related to targets approved by the Board).

Audit and Risk Committee: Assists the Board in overseeing
Downer's risk profile and policies, the effectiveness

of internal control systems, and risk management
framework - for all risks, including those related to climate.
It also enables compliance with applicable legal and
regulatory obligations, including those related to climate.
These include Downer's emissions reduction targets that
are linked to one of Downer's transition risks, being its
exposure to carbon pricing risk. It also governs Downer's
sustainable debt framework, which includes a GHG
emissions linked KPI. Additionally, the committee oversees
climate-related risks and opportunities, with a particular
focus on governing the financial implications of climate
change, and associated reporting requirements. This is
considered on a biannual basis, through the provision of
enterprise risk reporting.

People and Culture Committee: Meets quarterly, or

more frequently as needed. It is responsible for setting
remuneration measures and KPIs for Downer's Short-
Term Incentive scheme, including those for environment,
climate change and decarbonisation. The committee
also receives annual reports from management
regarding Downer's emissions performance, which inform
the application of Downer's Remuneration Policy for
sustainability-linked remuneration. For more information
refer to page 62 of Downer's 2024 Annual Report

Project Governance Committee: Formerly the Tender
Review Evaluation Committee, this was reviewed and
updated in FY24 to provide the committee with a
broader remit and early involvement in the evaluation
of opportunities and tenders. The Project Governance
Committee reviews contracts and tenders above a
defined value or risk score to consider whether Downer
has the capability to appropriately deliver these at an
acceptable level of risk. Evaluations undertaken by the
Project Governance Committee include climate change
considerations as factors in the broader evaluation,
where applicable.

Executive reporting to Board

Downer's Executive also reports climate-related
information to the Board in monthly reporting, which
where relevant will include:

B GHG emissions performance, relative to Downer's
science-based aligned target performance

® Decarbonisation initiatives and their progress

B Bysiness Unit climate change and decarbonisation
plans, including Business Unit specific climate-related
risks and opportunities

B Policy changes relating to climate change
B Customer obligations relating to climate change
B Areqs of the business impacted by physical risks

B Opportunities to support our customers' mitigation
and adaptation efforts.

Management committees

Tender and Contracts Committee: Makes
recommendations to the Group CEO on bid and

tender risks and opportunities, in accordance with

its Opportunity and Bid and Delivery Management
procedures. This committee provides monthly updates

to the Board on the number of opportunities pursued,
prepared and submitted during the month. Where relevant,
this includes climate-related matters.

Investment Committee: Administers the Downer
Decarbonisation Fund to enable projects that aim to
contribute to Downer's emissions reduction targets at an
economically efficient cost. Outputs of the Investment
Committee are summmarised into a Group performance
report, which is submitted to the Board on a monthly
basis, including capital expenditure and mergers and
acquisitions that exceed the CEO’s financial delegation.

Executive leadership forums

Executive Leadership Team meetings: Climate change

is considered in various periodic meetings, including

the monthly Executive meeting that includes the Chief
Executive Officer, Chief Financial Officer, Chief People
Officer, Chief Risk Officer, the Chief Operating Officers of
each Business Unit, and Group Functional Leads including
the Executive General Manager Sustainability and
Environment, and Executive General Manager Zero Harm.
These monthly meetings include discussion of progress
of climate change and decarbonisation plans, including
initiatives and performance. Outputs of these meetings
form part of engagement with the Board and Board
Committees, where relevant.

Business Unit Senior Leadership forums: Each Business
Unit also holds Senior Leadership meetings where
climate-related issues are discussed and performance

is monitored. Environment and Sustainability Managers
present at least every six months to Business Unit Senior
Leadership on topics which may include decarbonisation
strategies, climate risks and opportunities, emerging
technologies and GHG emissions performance. Outputs of
these meetings contribute to engagement with Executive
leadership, which in turn feeds into discussions with the
Board and Board Committees.

Sustainability Report 2024 Downer EDI Limited
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A core focus of Downer's strategy is to capture
opportunities to help our customers deal with the
energy transition and decarbonisation.

Climate change exposes our business, customers and
communities to a range of acute and chronic physical
risks, and exposes society and Downer to transition

risks. Physical risks resulting from climate change can

be event driven (acute) such as increased severity of
extreme weather events (for example, cyclones, droughts,
floods and fires) or relate to longer-term shifts (chronic) in
precipitation and temperature and increased variability in
weather patterns (for example, sed level rise).

Transition risks result from the transition to a lower-carbon
global economy - the most common transition risks relate
to policy and legal actions, technology changes, market
responses, and reputational considerations.

Climate change also presents opportunities to develop
climate adaptation and mitigation services, as well as
low emissions products and services. These opportunities
may materialise as a result of the physical impacts of
climate change, as well as the transition to a lower carbon
economy.

Downer has considered these climate-related risks and
opportunities in testing the viability of its strategy, as

well as impacts on the execution of its strategy. This is
disclosed in the scenario analysis section below. These
tests were performed by management on a standalone
basis, with outputs provided to the Board annually for
further consideration. Considerations regarding integration
into internal capital deployment and funding decisions
have been included in the Risk management section on
pages 26-27. For a full description of Downer's business
model, refer to our 2024 Annual Report, pages 15-43.

Downer has utilised Adoption Provision 1 of NZ CS 2 in not
providing the current financial impacts of its physical
and transition impacts, as detailed below. Downer

has commenced quantitative analysis, but will finalise
during FY25.

Inclement weather impacted Downer’s road surfacing
business, resulting in reduced asphalt production and
associated revenue.

The East Coast of New Zealand has experienced severe
weather events in the past three years, including flooding,
and Cyclone Gabrielle. A key response to the impacts

of these events was the establishment of the Transport
Rebuild East Coast (TREC) alliance, which Downer is a
partner in, to provide rebuilding and recovery works to
impacted areas.

No other current material impacts were identified in FY24.

In FY24, Downer conducted scenario analysis to identify
climate-related risks and opportunities. Downer believes
its chosen scenarios are relevant and appropriate to
assess the resilience of its business model and strategy
to climate-related risks and opportunities, as it stress tests
its strategy against significant physical risks as well as
transition risks.

Key considerations for these selections included the
availability of regional or country-level data for Australia
and New Zealand, whether the data contained the
required temperature pathways to comply with NZ CS 1,
and whether the models contained metrics and data
relevant to Downer’s activities.

A key input into scenario analysis was work performed by
Deloitte in 2022, findings of which were presented to the
Board in 2022 for discussion and validation, and formed

a key consideration for Downer’s climate strategy, which
includes its GHG emissions reduction targets and climate-
related Short-Term Incentive KPIs. Refer to pages 77-78

for full details of each scenario and a summary of its
associated narrative and basis.

Downer used the following data sources in constructing
our scenarios:

®  NGFS Climate Scenarios

®  |ntergovernmental Panel on Climate Change (IPCC)
Sixth Assessment Report.

A summary of the scenarios that were chosen to stress test
each risk follows - see pages 77-78 for a full description.

Sustainability Report 2024 Downer EDI Limited
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Each scenario was considered over the following time horizons:

Physical risks: Short term (2030), medium term (2050), long term (2070).

Transition risks and opportunities: Short term (2030), medium term (2040), long term (2050).

These timeframes were informed by analysis from Deloitte. These timeframes do not align with timeframes used in
general internal risk management processes.

Scenario Orderly, net zero

Name 2050

Scenario 1.5°C, Network for Greening

description  the Financial System
(NGFS)

Scenario Global CO,emissions

details reach or approach

net zero in 2050 (with

a medium reliance

on carbon removals).
Policy reaction is
immediate, and
technology change
occurs at a rapid pace.
Australia and New Zealand
reduce emissions to net
zero. A steady, but sharp
increasing carbon price
is experienced.

Disorderly, delayed
transition

2°C, Network for Greening
the Financial System
(NGFS)

Countries stick to current
policies and technologies
until 2030. From there,
policy change is rapid,
while technology change
occurs at a fast pace,
although there is a high
level of regional variation.
Carbon prices remain

stagnant through to 2030,

and then rise rapidly
but not uniformly across
jurisdictions.

Medium-high climate
change scenario

~3°C, Shared Socio-
economic Pathway
(SSP); Representative
Concentration Pathway
(RCP) 70

Limited emissions
mitigation scenario, where
CO, emissions double by
2100, with incremental
gains in renewable
energy. Moderate-high
physical impacts are

felt, with technology
change relatively slow,
heavily focused on
adaptation, rather than
mitigation. A carbon
price is present in certain
jurisdictions; however, this
is fragmented and not
sufficient to drive strong
emission reductions.

High climate change
scenario

~4°C, SSP5; RCP8.5

Low emissions mitigation
scenario, where CO,
emissions triple by 2075.

No carbon price increases.

High physical impacts
are felt, with technology
change slow, primarily
focused on adaptation to
severe effects of physical
impacts. No/negligible
carbon price is present
around the world.

The analysis, performed on a standalone basis with assistance from Deloitte between 2018 to 2024, informed the
quantum and timeframe of risks that Downer is exposed to. This was performed over a series of workshops and
discussions with management, and outlined deliverables of a risk and opportunities assessment and scenario analysis.
Management chose relevant scenarios on the back of this work for its physical and transition risk analysis. Risk and
opportunities assessments considered Downer’s entire value chain. Transition risk analysis focused largely on Downer's
Transport and Utilities business units, as well as the supply chain of Downer's fleet. Physical risk analysis considered
impacts to Downer’s direct operations and downstream customers. The deliverables and the scenarios chosen

by management were then summarised and provided to the Board for discussion, where the scenarios remained
unchanged. Potential material risks are disclosed in the table on pages 21-23. Downer will build on this analysis in FY25
through deeper quantification of key physical and transition risks, in order to refine its estimates of any material financial

outcomes.

In the climate-related risks table that follows, some mitigations refer to Downer's decarbonisation pathway. Refer
to pages 25-26 for an outline of this pathway, and page 27 for a summary of how it is integrated into Downer's risk
management framework, including capital allocation considerations.

Downer EDI Limited

Climate Change and Environment

Downer has utilised Adoption Provision 2 of NZ CS 2 in not providing the anticipated financial impacts of its physical

and transition risks, which are detailed in the following table. Downer has commenced quantitative analysis, and will
be finalising this in FY25. Unless specifically noted, climate-related risks included in the table are applicable across all
of Downer's sectors and geographies.

Transition
risks

Policy and legal

Policy and legal risks involve
potential financial impacts
from changing regulations,
laws, or litigation related to
climate change. For Downer,
these could include:

B Anexpansion of the NZ ETS
to include the industries
that Downer operates in

B Anexpansion of Australian
carbon reduction schemes,
such as the Safeguard
Mechanism, to capture
Downer's operations

B The introduction of the
Australian New Vehicle
Efficiency Standard, which
could increase costs of
the procurement of utility
vehicles, which Downer is
reliant on.

Technology

Technology risks encompass
the financial impacts of
technological advancements
or failures in addressing climate
change, which can affect
operational efficiency, costs,
and competitive positioning.
For Downer, these could
include:

B Substitution of existing,
carbon intensive
products with lower
emissions options

B Unsuccessful investment
in new technologies (for
example, hydrogen)

B Costs to transition to lower
emissions technology.

An expansion of carbon Shortterm,
pricing legislation would
increase Downer's
operating costs each year,
across all the sectors it
operatesin.

The Australian New Vehicle
Efficiency Standard

and the New Zealand
Clean Car Standard

could increase outlay on
new vehicles if they are
introduced without viable
options for low emissions
tool of trade vehicles.

Even with the presence of
these options, initial costs
of alternative fuel tool of
trade vehicles may be
higher than their internall
combustion engine
replacements as the
market matures.

long term.

There is uncertainty Short term,
around the timing and
viability of alternative fuels, long term.
such as hydrogen and

biofuels, particularly for

Downer’s road surfacing

plants, which are long-

term investments. This

could expose Downer to

risk if it invests too soon

in technology to support

alternative fuels, and the

market for the chosen fuel

does not evolve in line with

Downer's expectations.

Similarly, if investments

are made too late, then

Downer could expose

itself to additional direct

carbon liability risk. This

risk is concentrated in

Australia where asphalt

production is prominent,

with a smaller exposure in

New Zealand.

medium term,

medium term,

Downer's decarbonisation
pathway considers
commercially viable options

to reduce our exposure to
carbon-related liability. Downer
is continuously monitoring
developments so that it pivots
in accordance with market

and technological changes.
Downer will continue to

monitor developments in

the vehicle market so that its
vehicle procurement strategy
considers market changes

as a result of the New Vehicle
Efficiency Standard, considering
availability of vehicles, as well as
any changes to the Standard
itself.

Downer's decarbonisation
pathway considers
commercially viable options

to reduce our exposure to
carbon-related liability. Downer
is continuously monitoring
developments so that it pivots
in accordance with market
and technological changes.
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Transition
risks (cont.)

Market

Market risks relate to financial
impacts from shifts in supply
and demand for products

and services as consumer
preferences and market
conditions evolve in response
to climate change. For Downer,
this could include:

B Uncertainty in market
signals (for Downer,
uncertainty in the speed of
the energy transition poses
risk in terms of potential
revenue opportunities)

B |ncreased cost of raw
materials.

Reputation

Reputation risks involve
financial impacts stemming
from potential damage to

a company's reputation

due to its response to, or
association with, climate
change affecting stakeholder
trust and brand value. For
Downer, this could include:

B Notdecarbonising in line
with market expectations

B Shifts in consumer
preferences resulting from
Downer’s reliance on fossil
fuels in its direct operations
and value chain

B Switching fuel sources
and material types to
alternates that are lower
carbon, which may have
unintended environmental

consequences (for example,

use of a feedstock for
biodiesel may cause

unintended harm to nature)

B Making statements about
the carbon reduction
potential of the products
and services that Downer
provides that do not
materialise.

Downer EDI Limited

Capitalising on
opportunities from the
energy transition is a

key focus for Downer
across Australio and New
Zealand. If the energy
transition moves at a
different pace than
Downer expects, we may
not have the appropriate
resourcing, resulting in
additional operating costs
and/or inability to capture
revenue opportunities.
Downer is exposed to
fluctuations in the value
chain of its fuel purchases,
as well as carbon-
intensive materials

(such as bitumen).
Suppliers may pass on
price increases as a result
of carbon liabilities hitting
their businesses, resulting
in additional costs

for Downer. This could
impact Downer across all
sectors and geographies.

Ensuring that products
do not have unintended
environmental
conseguences may incur
upfront expenditure, and
ongoing costs of these
products may incur

a premium.

Reputation risks may
manifest in greenwashing
claims against Downer.
All sectors and
geographies that Downer
operates in are potentially
exposed to these risks.

Short term,

medium term,

long term.

Short term,

medium term,

long term.

Downer’s diverse revenue
streams in the sectors we

serve helps to mitigate exposure
to this risk.

Downer’s energy transition
strategy seeks to monitor
developments in the market

to allow a pivot for increases in
demand.

Downer’s decarbonisation
pathway is designed to reduce
our exposure to carbon-
related liability, considering
commercially viable options.
Downer seeks to consider
embodied carbon within its
value chain and produce lower
carbon products (For example,
Reconophalt™ and Bio Bind).

Downer's decarbonisation
pathway considers
commercially viable options to
reduce our exposure to carbon-
related liability.

Downer is committed to

the Environmental Product
Declaration process for the road
surfacing products it provides
to enhance transparency of
the environmental outcomes
of these products.

Downer has internal verification
processes that involve
sustainability subject matter
experts to verify external
statements.

Climate Change and Environment

Physicalrisks Acute

Acute physical risks involve
financial impacts from extreme
weather events, such as
cyclones or floods, causing
direct damage to assets,
disruptions in operations, and
increased costs. For Downer,
this could include:

B |nterruption to works, or loss
of productivity as a result of
an extreme weather event

B Damage to assets and
infrastructure as a result
of an extreme weather
event (for example,
extreme rainfall).

Chronic

Chronic physical risks involve
financial impacts from long-
term climate change, such

as rising temperatures or sea
levels, leading to gradual
damage to assets, operational
disruptions, and increased
maintenance and adaptation
costs. For Downer, this could
include:

B | oss of productivity
as a result of chronic
temperature increase or
increased rainfall (more
stoppages and delays
leading to rework)

B Damage to assets with
significant increase in
exposure to extreme
temperature and/or rainfall.

Interruption to works may
result in loss of revenue
from the crowding out of
opportunities to perform
new work and/or increase
in operating costs.
Damage to assets

and infrastructure may
incur capital costs to
facilitate repairs.

The nature of hazards
differs across Australia
and New Zealand (for
example, heat is more
prominent in Australia
while rainfall extremes are
more prominent in New
Zealand). This may impact
operations more acutely
where we are exposed to
the open environment
(for example, road
maintenance/surfacing
and utilities maintenance,
as opposed to fixed facility
operations such as rail
maintenance facilities
and health and education
facilities management).

More frequent and

intense extreme rain
events potentially impact
Downer's ability to secure
insurance for frequent
weather-related events
due to likely increase in
deductibles and likely
insurance premium
increases.

Cost of adaptation
measures if Downer assets
are not resilient to chronic
physical changes.

Risk exposure varies across
Australia and New Zealand
and in the sectors in which
we operate; however, all
will be impacted to some
degree by the changing
dynamics of the insurance
market and its response to
physical climate risk.

Medium term,

Downer has insurance against
losses from some extreme
weather and climate-related
events (for example, flood
coverage is included in the
majority of Downer locations)
as a mitigant to the financial
consequences of these risks.
Downer focuses on
implementing Zero Harm
policies, standards and
procedures. For example,
Downer’s project/contract-
specific Emergency
Management Plans address

a range of natural disaster
events, including earthquakes,
cyclones, volcanic eruptions,
lightning storms, bushfires,
floods, landslides, tsunamis, and
extreme weather conditions.

Downer continues to assess
contractual arrangements

and commercial terms with
respect to physical impacts

of climate change (acute and
chronic weather events) so

that appropriate mitigation
measures are in place, including
force majeure clauses and cost
pass-through mechanisms.

Downer has insurance against
losses from some extreme
weather and climate-related
events (for example, flood
coverage is included in the
majority of Downer locations).
This does not extend to alll
impacts stemming from
climate-related events (for
example, prolonged wet
weather that causes demand
for asphalt to reduce is not
covered).

Downer focuses on

the implementation of
environmental and land use
planning approvals, as a
minimum, to mitigate location-
specific environmental risks
and hazards. For example,
considerations such as resilient
site planning and infrastructure
design have been integrated
into several of Downer’s projects,
including the Queensland

Rail Maintenance Project
maintenance facility at Ormeau,
and the manufacturing facility
Torbanlea, as well as the Te Ara
Tupua Project in Wellington,
among others.
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In Bluff, on the southern tip of New Zealand'’s South Island, Downer
completed an innovative Hybrid Heating project to significantly reduce
diesel usage by transitioning from fossil fuel-based process heat to
renewable electric energy.

The project involved the installation of a new electric heater, which
serves as the primary heating source, maintaining the BB1 tank at
135°C. Additional insulation enhances energy efficiency, ensuring stable
temperature maintenance overnight and throughout the day to ensure
optimal performance.

The Bluff Hybrid Project is partially funded by the Government Investment
in Decarbonising Industry fund. The completion of this initiative allowed
Downer’s Road Science bitumen site in Bluff to transition from fossil fuel-
based process heat and significantly reduce diesel usage.

The project team undertook a thorough investigation of like-for-like
replacements and then re-evaluated the process heat peak demand.
By rethinking the operational model, they successfully reduced

peak energy demand from 1.3 MW to 200 kW, aligning with existing
supply capacity.

The project not only reduces carbon emissions but also provides a
blueprint that is applicable across various industries seeking to reduce
their carbon footprint.

By virtually eliminating diesel usage and drastically reducing carbon
emissions for the plant, this project sets a precedent for lower emissions
industrial practices, exemplifying how businesses can lead the way in
environmental stewardship while maintaining operational efficiency.

Over the past 12 months, Downer has been developing Ultra Low Warm
Mix Asphalt, a fit-for-purpose and competitively priced solution that
reduces health, safety and environmental risks. This innovative asphalt
incorporates an additive enabling production at 110°C, which is 50-60°C
cooler than standard asphalt, while still meeting customer performance
requirements.

Ultra Low Warm Mix Asphalt features a high percentage of Reclaimed
Asphalt Pavement (RAP), aligning with the Victorian Government’s
Recycled First Policy. Advantages include the use of less burner fuel than
standard asphalt mixes (due to the lower heat requirement), improved
health and safety outcomes (less chance/impact of burn-related injuries),
and less fume/odour emissions.

The Ultra Low Warm Mix Asphalt was produced and trialled at Downer’s
Bayswater plant in Melbourne in late 2023. Downer was able to
incorporate Ultra Low Warm Mix Asphalt into major projects like the
North-East Link Project. This is an example of how we seek to contribute
to a circular economy and reduce the impact of our products on

the environment.

Climate Change and Environment

Downer has technical capability to help address customers’ needs across many aspects of the energy transition.
This includes the provision of some climate-resilient products and services, as well as the delivery of services to facilitate
repairs in response to physical climate impacts.

Downer provides some services and products that have lower embodied carbon and are more climate resilient, using
reuse and recycling measures that limit the procurement of virgin materials. Examples include:

B The production of Reconophalt™, which utilises recycled components such as used printer toner cartridges, glass
bottles and reclaimed asphalt product. As an example, in FY24, Downer delivered a road made entirely from recycled
material, in tandem with Mount Barker District Council in the Adelaide Hills (short, medium and long term)

®  Use of foamed bitumen stabilisation technigues that take standard bitumen and inject a small amount of water and
air at high pressure to create a more resilient bitumen binder. Studies have shown that this binder is more resilient to
flooding, which reduces maintenance costs and improves outcomes for road users (short, medium and long term)

B Testing and developing products that aim to increase the ability to carry out road sealing in less favourable conditions
at our Road Science laboratory. These products have the potential to decrease the risk of disruption to operations as a
result of poor weather (short, medium and long term)

®m  The research, development and production of the innovative Bio Bind product (see example on page 30, providing an
alternative to petroleum-based bitumen which is a significant component of embodied carbon in asphalt production
(short, medium and long term).

Downer provides services in the power sector which will be important in assisting our customers to decarbonise their
assets. There is likely greater opportunity in the Australian market, due to the relative carbon intensity of the electricity grid.
There is comparable opportunity in ancillary infrastructure to support electrification and use of alternative fuels across
our customers’ value chains. In March 2024, Downer made an important organisational structure change, merging our
Utilities and Industrial & Energy businesses to form Energy & Utilities. This will provide focused and targeted support to
utility and industrial customers, combining complementary capabilities equipped to capitalise on the significant growth
opportunities presented by the energy transition (short, medium and long term).

Downer also continues to deliver services in response to climate-related events. Downer's participation in the Transport
Rebuild East Coast alliance in New Zealand highlights our commitment to providing road maintenance and rebuild
services for commmunities impacted by severe weather. The project has been set up to deliver works in the Te Tairawhiti
(Gisborne) and Te Matau a Maui (Hawke's Bay) areas, ensuring short-term access continues to be provided for areas that
were significantly impacted, while also improving resilience of roads in the area in the medium to longer term.

Downer has utilised Adoption Provision 3 from NZ CS 2 which provides an exemption from disclosing the transition plan
aspects of its strategy. Downer will disclose more details relating to the broader transition plan aspects of its strategy
in FY25. However, as outlined within the Risk management section on pages 26-27, while it remains a work in progress,
Downer has commenced integrating climate considerations in internal capital deployment, with a formal approval
process through the Investment Committee’s administering of the Decarbonisation Fund representing an explicit
commitment to reduce Downer’s transition risks.

Each Business Unit has developed decarbonisation plans, reflecting their emissions profiles and leveraging deep
knowledge of their own businesses and sectors. These Business Unit plans have been considered in the development
Group modelling of Downer's decarbonisation pathway. The following strategies and illustrative examples have been
considered:

®  Fuel switching in plant and equipment. Downer aims to implement alternative fuels and/or electrification in its plant
and equipment. As an example of progress, in FY24, Downer utilised solar generators on the Meandu transmission line
project, as well as electric street sweepers on cleaning contracts.

®  Fixed asset efficiencies. As an example, in FY24, Downer completed plant upgrades at its Albany and Mowbray
asphalt plants, improving the efficiency of asphalt production with updated technology. Products such as Ultra Low
Warm Mix Asphalt will also reduce the emissions intensity of asphalt production as a result of less energy from fuels
required to produce quantities of asphalt.

port 2024 Downer EDI Limited

25



26

Climate Change and Environment

®  Fleet reduction/switch to alternative fuel vehicles. Downer notes that vehicle efficiency standards are in place
in New Zealand (Clean Car Standard) and Australia (New Vehicle Efficiency Standard) and expects that the
emissions reductions mandated will flow through to Downer’s fleet as emissions targets under these standards
strengthen over time. Downer has maintained a progressive introduction of alternative fuel vehicles throughout
FY24, irrespective of standards in place. As at 30 June 2024, Downer's fleet consisted of 24 EVs, 696 hybrid vehicles,
and one hydrogen vehicle.

®  Reduction in Scope 2 emissions. Downer anticipates that the electricity grid will decarbonise over the course of the
2020s, particularly in Australia, as a result of the Federal Government's 82% renewable electricity target by 2030 (non-
legislated). Downer has taken steps to increase its renewable electricity consumption notwithstanding legislative
developments. As an example, in FY24, Downer procured 100% certified renewable electricity across a number of sites
in New Zealand. Further, Downer procured Large Generation Certificates (LGCs) to reduce electricity-related emissions
across its Australian portfolio. In FY24, the combination of these two initiatives delivered an estimated 4,282 tCO,-e in
emissions savingst. Further, in FY24, solar installations were completed at Downer's Archerfield, Wingfield, and Rosehill
asphalt plants, reducing Downer’s reliance on the electricity grid.

Downer's ongoing processes for identifying and assessing climate-related risks occur in accordance with our overarching
risk management framework across our entire value chain.

Downer performs the following activities to identify and assess climate-related risks:

Business Unit risk identification and assessment: Climate-related risks (such as relevant physical and transition risks), are
considered in the strategic Business Unit risk reviews, in accordance with thresholds defined within Downer's associated
Risk and Opportunities Framework and classification matrices. Business Units meet every six months to review, re-prioritise
and assess risks as specified within their strategic risk registers. There is no specific prioritisation of climate-related risks
within these meetings - these are discussed in line with other risks considered across the organisation.

Group level risk identification and assessment: Downer has determined climate change to be, or potentially be, a
material risk and has incorporated it in the Group Strategic Risk Register. A consolidated report is provided to the Audit
and Risk Committee, which includes outputs from the Group and Business Unit Strategic Risk Registers.

Monitoring of lag indicators: Downer monitors climate-related metrics. The metrics are an input to the risk management
process, as a lag indicator of the outputs of Downer's strategy and its potential exposure to climate-related risk.

Managing climate-related risks: Processes for managing climate-related risks occur in accordance with Downer’s
overarching risk management framework. Some climate-related metrics and inputs are used to inform the Group's
understanding of these risks in different contexts, aiding the management process. For the purposes of climate-related
risk management, timeframes used are consistent with those used for general strategic planning and management,
which are: Current <12 months; medium-term one-to-three years; long-term three-plus years.

Downer can integrate physical risk factors (for example, flooding, bushfires, sea level rise) into business decisions related
to new work, existing work, long-length contracts (15-plus years), and acquisitions and property leases.

Some of the items we have considered or implemented on various projects/contracts include:
B Choosing lower risk locations to perform work or locate assets or plant, if necessary

B mplementing appropriate adaptation measures (for example, interlocking wall to protect a nearby rail network on the
Te Ara Tupua project)

B Ensuring Commercial/Risk Managers are including appropriate pricing mechanisms and commercial terms, and are
aware of insurance policy limitations

B Ensuring sufficient insurance is in place to help manage the risk

B mplementing environmental and land use planning approvals, at a minimum, to mitigate location-specific risks and
hazards (for example, infrastructure design and land management practices such as bushfire buffer zones)

1. Savings have been reflected in Downer's Scope 2 Market Based emissions, located on page 31. Renewable electricity instruments have not been used to deduct from Downer's
Scope 2 Location Based emissions figures in accordance with criteria used to calculate Downer's Scope 2 emissions in FY24.
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B Monitoring weather forecasts and conditions for potential extreme weather events and, where necessary,
implementing appropriate resilience measures to reduce risks to health and safety, delivery disruption, and asset
or site damage

B mplementing Zero Harm policies, standards and procedures (for example, Working in Extremes of Temperatures
Standard or Emergency Management Plans), including the modification or suspension of work regimes where there
is risk of harm from extreme weather events or natural disaster.

Downer's main exposure to transition risk is the use of emissions-intensive fuel in its processes, and the exposure to
carbon liability and future market volatility that arises from this usage.

Downer manages its transition risks by mitigating this future carbon liability exposure through the following mechanisms:
®  Undertaking external assurance to validate and continuously improve our emissions data disclosures
B |mplementing GHG emissions reduction targets to guide emissions reductions (refer to Metrics and targets below)

® Utilising the Short-Term Incentive Plan to cascade emissions reduction targets to Downer’s Executives and Senior
Managers within the Business Units

®m  Business Unit specific processes (for example, Transport and Infrastructure considers information such as fuel
availability, technology availability and marginal cost of abatement of alternatives)

®  Dedicated governance forums, such as the Investment Committee, which considers information, including
technology availability, stock levels, and marginal cost of abatement of alternatives.

Downer also engages with external stakeholders on transition risk mitigation through:

®  Collaboration and climate-related advocacy via industry associations and memberships (for example, the Australian
Climate Leaders Coalition, and New Zealand's Climate Leaders Coalition)

B Education and engagement with customers on lower carbon intensive options

B Fducation and engagement with suppliers to seek to influence emissions reduction in our supply chain.

These mechanisms are undertaken at least annually, or more frequently, as indicated.

In addition to the role of the Zero Harm Committee, as described on page 17, Downer’s climate-related risks and
opportunities are integrated into the Company’s strategic risk process, which is governed by the Audit and Risk
Committee and incorporated into Downer’s broader corporate strategy, planning and risk management. This includes:

B Project Governance Committee and Tender Contract Committee, which consider climate-related risks and
opportunities when assessing a bid's overall risks and opportunities in line with Downer's risk appetite

B Meetings to prepare Business Unit Full Potential Plans, which were held throughout Q3 FY24 to discuss the integration
of climate-related considerations in forecasting and planning, with a key focus on decarbonisation over the next
three years

® Meetings with the Internal Audit and Risk Function to uplift enterprise risks with more explicit consideration of climate-
related risk

®  |ntegration into the budget review process for initiatives requiring investment. Refer to Investment Committee on
page 17

®  |nclusion of questions relating to climate-related risks and opportunities in the Financial and Corporate Governance
Self-Assessment questionnaire (see page 10)

B Development of a framework that explicitly considers climate change in capital allocation decisions throughout
the business. This considers transition risk by calculating the potential carbon impact of the investment, as well as
physical risk for significant capital investments, utilising an external tool (S&P Global's Climanomics platform).
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Downer supports the science on climate change and is committed to taking action to decarbonise its operations to help
play its part in reducing global temperature rise. Downer has set a near-term Scope 1 and 2 GHG emissions reduction
target, utilising the SBTi's Corporate Near Term Target Setting Tool, and a net zero Scope 1 and 2 GHG emissions reduction
target, utilising the SBTi's Corporate Net Zero Tool. As outlined below, Downer's Scope 3 component of the targets is
currently under review!

Downer's near-term Scope 3 target, as well as the Scope 3 component of our net zero target, are under review. Downer
undertook a pre-assurance engagement to assess the robustness of its approach, as well as the completeness and
accuracy of data produced for Scope 3 emissions. As a result of this exercise, Downer found that emissions resulting from
Scope 3 Category 9 and Category 11 required further review of assumptions and methodologies used, which was not
finalised before the publication of this report. Downer has utilised Adoption Provisions 4 and 5 of NZ CS 2 in not disclosing
these categories in FY24. Downer's near term Scope 3 target, and the Scope 3 component of its net zero target, are being
remeasured, with the aim to communicate our ambition in FY25.

Downer's near-term Scope 1 and 2 GHG emissions commitments are aligned with a 1.5°C pathway and support the
transition to net zero emissions by 2050.

Downer's GHG emissions reduction targets are:
B 50% reduction by 2032 across absolute Scope 1 and 2 emissions against a 2020 baseline

B Net zero by 2050 across Scope 1 and 2 emissions against a 2020 baseline, noting that Downer's near-term Scope 3
target and associated baseline are under review).

To achieve net zero, Downer aims to reduce its Scope 1, 2 and 3 emissions by 90% from a 2020 baseline, with the residual
10% being covered by the purchase of neutralising/carbon removal offsets. We anticipate, based on our decarbonisation
pathway modelling, that these may be purchased in the 2040s, subject to Downer reducing our emissions by 90% from a
2020 baseline. We intend that these will be certified carbon removal/neutralising offsets in the form of Australian Carbon
Credit Units (ACCUs) or equivalent, however, this will be dependent on prevailing market conditions. It is noted that the
market for carbon removal offsets is rapidly evolving. Downer will monitor the market as it aims to track towards its target.

Downer's emissions reduction targets are supported by our Business Units' three-year Decarbonisation Plans, and our
Group-level decarbonisation pathway modelling. Downer's ability to achieve these targets is contingent on several
material assumptions, including the rate at which technology and alternative fuels can be adopted in asphalt plants
and fleet (heavy and light vehicles), volatility in demand for Downer's products and services, the Australian Government
meeting its target of achieving 82% renewable electricity in the grid by 2030, as well as the broader legislative framework.

Downer's ability to reduce its Scope 3 emissions is reliant on our value chain partners also reducing their own GHG
emissions. Downer will assist its value chain partners and work with them to positively influence outcomes aligned to the
net zero transition. Downer has management and Board governance processes to oversee the implementation and
progress of Downer's decarbonisation pathway, as well as the three-year Business Unit Decarbonisation Plans.

As highlighted on pages 21-22, Downer's primary potential transition risk vulnerability is its usage of direct fossil fuels in key
processes within road surfacing plants, as well as its fleet. Downer assessed that 23% of Downer's assets may be exposed
to transition risks?. However, it is unlikely that the exposure to these risks will materialise at once. Downer monitors and
reviews its potential vulnerability and associated impact (as described in the Risk Management section, pages 26-27).
Further, refer to pages 21-22 for descriptions of mitigations that are in place for transition risks. Downer considers that
approximately 2.5% of revenue may be vulnerable to transition risks as a result of the sectors in which it operates (mainly
associated with activities performed by the Industrial & Energy business providing installation and maintenance services
to the oil and gas industry).

1. https://sciencebasedtargets.org/resources/files/Net-Zero-tool xlsx As accessed 30 June 2024.
2. Based on the net book value of assets associated with Downer's asphalt manufacturing plants and its heavy and light vehicle fleet.
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Downer qualitatively assessed that revenue from its road maintenance and paving business and utilities maintenance and
construction works (approximately 31% of Downer's total revenue), may be exposed to physical risks. However, it is unlikely
that the exposure to these risks will materialise at once, and the extent of vulnerability will depend on the nature and severity
of the physical climate event or chronic change that occurs. These vulnerabilities are predominantly from the impact of
acute weather events causing disruptions and rework.

Downer qualitatively assessed its asphalt manufacturing plants vulnerability to physical risks this year, and the associated
financial impact. This preliminary analysis showed that the asphalt plant locations themselves may not be significantly
exposed to physical risks from a financial perspective (when taken as an aggregate portfolio). Downer is working to quantify
the extent of the financial impacts, as qualitatively described on page 23, in line with the use of Adoption Provision 2 of NZ CS 2.
This will cim to inform evolving asset management strategies, to aim to review existing mitigations (as described on page 23).

With reference to the climate-related opportunities described on page 25, Downer has disclosed the following
financial metrics:

B 14% of total revenue relates to works in energy and utilities, related to the power sector
m 0.24% of total revenue related to adaptation, or repair and rebuild works, as a result of climate-related events

B 0.68% of revenue from asphalt production utilising Reconophalt™, or Bio Bind within asphalt mixes.

In FY24, Downer budgeted for $3.5 million in initiatives as part of its Decarbonisation Fund, designed to address its key
transition risk, being exposure to direct carbon. $1.4 million was allocated in FY24 to approved projects.

No internal emissions price has been set in FY24, nor used in scenario analysis or modelling.

Downer has linked its greenhouse gas emissions reduction targets to Executive remuneration through the Short-Term
Incentive (STI) plan to incentivise Business Units to decarbonise in line with Downer Group's overall ambition. Business
Units were required to develop a three-year Climate Change and Decarbonisation Plan, and achieve up to 60% of their
absolute GHG emissions reduction targets in FY24 in order to be eligible for the decarbonisation element of the Zero Harm
STI. This was worth 10% of the total STl scorecard. For more information on the decarbonisation element of the FY24 STI
scheme, refer to Downer’s 2024 Annual Report, page 62.

Downer has considered guidance from the International Sustainability Standards Board (ISSB) Exposure Draft (ED)
Standard 2 (S2), which proposed a list of industry-specific metrics from the SASB standards, aligned to the industry
categories that are most relevant to Downer®4. The below table outlines metrics deemed to be relevant from these
sources, and includes a cross reference to other areas of the Sustainability Report or sustainability data pack.

Energy Energy consumed, percentage of renewable Downer Sustainability Report 2024,
management electricity Climate change and environment
Waste Amount of waste generated, amount of hazardous — Downer sustainability data pack 2024 -
management waste generated, amount of waste diverted Climate change and environment

Environmental Number of environmental fines

impacts

Downer Sustainability Report 2024 - page 34

Environmental Downer Sustainability Report 2024 - page 34

impacts

Number of environmental prosecutions

3. Engineering and Construction services (https://www.ifrs.org/content/dam/ifrs/project/climate-related-disclosures/industry/infrastructure/issb-exposure-draft-2022-2-b33-
engineering-and-construction-services.pdf).
4. https://www.ifrs.org/content/dam/ifrs/project/climate-related-disclosures/industry/extractives-and-minerals-processing/issb-exposure-draft-2022-2-b8-construction-materials.pdf.
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Downer’s energy and emissions performance

In FY24, Downer’s total operational emissions (Scope 1
and 2 was 331,673 tCO,-e. This decreased by 13%

from FY23. As a result, Downer's performance was 39%
unfavourable to its Scope 1 and 2 near-term emissions
reduction linear trajectory for FY24 of 319283 tCO,-e.

The primary driver of this year-on-year improvement

was a reduction in emissions within Downer's Australian
asphalt plants. This was largely driven by an 11% reduction
in Australian asphalt production compared to FY23, which
resulted in lower burner fuel requirements and associated
subcontractor haulage and cartage in Downer's road
maintenance and pavement business. Subcontractor
emissions represented 30% of Downer's emissions in FY24.
Subcontractor emissions is a source of uncertainty in
Downer's Scope 1 emissions, primarily due to the volume
of estimates derived from sulbcontractor confirmations

and associated spend. Full details on the methodology for
subcontractor emissions is located within the Sustainability

Report Basis of Preparation, pages 13-16.

Other drivers included:

B Plant upgrades, electrification of key plant assets,
increase in utilisation of foaming systems facilitating
lower temperature asphalt production

®  Asphalt plant upgrades and efficiencies
®m  Solarinstallations across five asphalt plants

m  Completion of the sale of the Australian Transport
Projects business

B The sale of the Asset and Development Services
business and AE Smith NZ.

The purchase of LGCs in Australia, and 100% certified
renewable electricity in New Zealand also reduced
Downer's emissions by 4,282 tCO,-e, when utilising the
market-based emissions methodology for Scope 2
emissions.

Case study: Bio Bind out to revolutionise road construction

Downer’s Road Science business has joined with New Plymouth District
Council (NPDC) to launch the first full-scale trial of our Bio Bind product.

Bio Bind is a low-carbon bitumen replacement, which significantly
reduces the need for petroleum oil-based products and is engineered to
serve as a direct substitute for traditional bitumen in road construction.

“The use of tree-derived oil provides a more renewable alternative to
conventional bitumen,” says Road Science Head of Product Innovation,
Darcy Rogers.

“Two years of dedicated laboratory research and development has gone
into developing Bio Bind to be ready for this real-world trial, in partnership
with NPDC!

1. Using a Location-based methodology.
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Bio Bind is currently available as a binder in various asphalt products,
tailored to meet the performance grade requirements set by the New
Zealand Transport Agency M1A standards. It has been designed to match
the handling, performance and durability of petroleum-based bitumen
in asphalt mixes. It's an ever-evolving product that will adapt as new raw
materials become available.

NPDC Manager Transport, Rui Leitdo, says the product has been laid
on a section of Smart Road, between Colson and Alberta roads, as an
alternative to traditional bitumen-based asphaltic concrete.

“We are a big supporter of innovation and we're happy to work with
Downer on this trial, aligning with our vision of building a sustainable
lifestyle capital,” Rui said. “Bitumen is a key material on New Zealand
roads and if we can replace it with a greener product, it'll be a big step
towards reducing the environmental impact of road construction.”

N
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Downer Group total emissions 2024 2023 % Change
Metric

Scope 1(tCO,-e) 296,532 339179 -13%
Scope 2 (tCO,-e) (location based) 35140 39404 -11%
Scope 2 (tCO,-e) (market based) 30,664 44,422 -31%
Scope 3 (tCO,-e) 793,567 N/A? N/A?
Total Scope 1and 2 (location based) (tCO,-e) 331,672 378,583 -13%
Total Scope 1and 2 (market based) (tCO,-e) 327196 383,601 -16%
Total Scope 1, 2 (location based) and 3 (tCO,-¢) 1,125,239 N/A? N/A?
Total Scope 1, 2 (market based) and 3 (tCO,-e) 1,120,763 N/A? N/A?
Scope 1and 2 (location based) emissions intensity (tCO,-e/$SAUDmil) 2771 30.00 -9%
Scope 1and 2 (market based) emissions intensity (tCO,-e/$SAUDmil) 2734 30.40 -10%

1. This figure is not complete, nor comparable to figures disclosed in previous years. As noted on page 28, data relating to Categories 9 and 11 is being remeasured, and so total
Scope 3 emissions for 2024 excludes data relating to these categories. This figure will be redisclosed in 2025.
2. This figure is being remeasured and will be communicated in FY25.

Emission reduction performance Scope 1 and 2 - absolute emissions (tCO,-e)
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Update on Scope 3 emissions performance

As outlined on page 28, Downer's Scope 3 target is being remeasured with the aim to communicate our ambition in FY25.
Downer aims to remeasure its net zero target baseline in FY25 with updated data following this review.

In FY24, Downer continued to focus on improving our percentage of actual data collected through engagement with our
suppliers, replacing the portion of spend-based estimates that currently make up our Scope 3 data. We are particularly
focused on sourcing actual data across our materials used in our products, such as asphalt. This will provide Downer with
a better feedback loop to track improvements in emissions performance in its value chain. This year, Downer enhanced
its spend-based emissions calculations, utilising Artificial Intelligence in its emissions reporting platform to analyse
millions of invoices and assign them to emissions categories, improving the granularity of calculations compared to
previous years.

OIOIONNS w—
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Downer’s Scope 1 and 2 emissions in FY24

emissions from electricity

emissions from natural gas

emissions from liquid fuels
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Transport  78% The majority of Downer's Scope 1 and 2 emissions is derived from the
Transport sector, and the use of liquid and gaseous fuels throughout

Utilities 17% its light and heavy vehicle fleet, as well as its asphalt, bitumen and

i concrete plants.

Facilities 2%

Other 3%

Scope 1 26% Downer' s largest emissions source is Scope 3 emissions, with purchased
goods and services our most material Scope 3 emissions source.

Scope 2 3% Other significant sources are emissions from our joint ventures and
associates, and the extraction, production and transportation of fuels

Scope 3! 71%

and energy purchased by Downer.

1. This figure is not complete, nor comparable to figures disclosed in previous years. As noted on page 28, data relating to Categories 9 and 11 is being remeasured, and so total
Scope 3 emissions for 2024 excludes data relating to these categories. This figure will be redisclosed in 2025.
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Case study: Future Energy Forum sparks collaboration and connection

As the energy transition
accelerates, there’s never
been a more pivotal time
to be part of Australian and
New Zealand industry.

With Downer’s delivery track
record and history of operating
across Australia and New
Zealand’s most critical economic
and social infrastructure, we

are well placed to support our
customers as they navigate their
net zero goals.

In March 2024, our Energy &
Utilities Business Unit hosted the
Future Energy Forum in Brisbane,
a one-day conference designed
to spark collaboration and
connections around the complex
challenge of decarbonisation.

More than 120 leaders from
across the power generation,
industrial, energy transmission

and distribution sectors
(including Downer, our customers,
technology providers, asset
owners and industry experts)
joined together to further the
conversation on how to tackle
the challenges presented by the
energy transition.

The forum featured panel sessions
from energy executives, breakout
sessions showcasing Downer
projects, and thought-provoking
presentations from leaders

across industry.

The forum included a presentation
fromm Downer CEO, Peter Tompkins
(pictured), sessions from industry
partners H2 Potential, Future
Maintenance Technologies and
Flexity, and an energy executive
panel session featuring insights
from executives at Powerlink, CS
Energy, Aurecon and Downer.

The Future Energy Forum forms
part of Downer's strategy to
support our customers with their
own decarbonisation journeys

by sharing our insights and
expertise, helping to develop
networks amongst our like-
minded customers, and creating
a setting to spark opportunities for
collaboration.

As Richard Bolt, Principal, Nous
Group, Member of the Net Zero
Australia steering committee and
keynote speaker at the forum
said: “The energy transition is

an enormous challenge - really
complicated, very costly. Forums
like this are vital to get the
information exchange, and to get
people lined up about how to go
about it better”

Aaron Wylie, co-MC for the day
and General Manager Future

Energy Solutions for Downer’s
Energy & Utilities Business Unit,
reflects: “None of us can address
the challenge of decarbonisation
alone, and we must walk that line
of competition and collaboration
to build a future we can all

be proud of, while utilising the
transformative technology
available, and working in
partnership with governments
and policymakers. We have an
undiscovered level of capability
at Downer, and a unique offering.
We want to give people a better
understanding of what we can do
to help them, and different ways
of doing things.”

The challenge of the energy
transition is one that will only
be solved in collaboration, and
Downer is proud to be a key
partner on that journey.
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Climate Change and Environment

In FY24, Downer continued to meet its Group-wide target
of zero environmental prosecutions, and zero significant
environmental incidents!.

Downer was issued two environmental Penalty
Infringement Notices (PINs) during FY24 resulting in fines
totalling $8,273 AUD.

On 25 August 2023, Downer New Zealand Limited

received a $300 NZD ($273 AUD) Penalty Infringement
Notice. This notice pertains to an incident that occurred

in June 2023, which resulted in a breach of the Resource
Management Act 1991. The infringement notice was issued
due to excavated material being improperly disposed of
without testing.

On 5 February 2024, Downer EDI Works Pty Ltd received

an $8,000 AUD Penalty Infringement Notice. This notice
was in relation to an incident that occurred on 26 June
2023, involving an uncontrolled release of bitumen
emulsion from the Bathurst Asphalt Plant constituting a
breach of Section 120 of the Protection of the Environment
Operations Act 1997. Downer promptly addressed the
situation by completing the necessary clean-up activities,
including removing the bitumen emulsion from the
surrounding offsite areas.

Significant incidents! 0 O
Fines 2 1
Prosecutions 0 0
Infringement notices (SAUD) $8,273 $8,140

1. Asignificant environmental incident or significant environmental spill (= Level 4) is
any environmental incident or spill where there is significant impact on or material
harm to the environment; or an incident or spill that results in a significant impact or
material harm; or there is long-term community irritation leading to disruptive actions
and requiring continual management attention.
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Downer is partnering with our Keolis Downer joint
venture to pioneer Australian-first solutions that
drive further electrification in public transport.

In July 2023, Keolis Downer, in partnership

with the Queensland Government, delivered

16 electric buses to the Hornibrook North Lakes
bus depot, located north of Brisbane. To support
the new fleet, the depot was converted from
diesel to fully electric, powered by renewable
energy.

Downer supported the delivery of the all-
electric depot, providing the design, supply and
construction of charging infrastructure - this
included new high-voltage (HV) grid connection,
and installation of chargers and charging
dispensers, as well as support infrastructure and
full load backup biodiesel generator to make
sure buses keep running even if the grid is down,
so that there is no impact to services.

Itis a significant milestone in Australia’s net zero
journey - marking one of the country’s first 100%

conversions of a depot from diesel to fully electric.

The Zero Emissions! Buses (ZEBs) are proving
popular with commuters, in particular the more
comfortable ride, due to the absence of engine
and exhaust noise.

In a survey conducted by Keolis Downer,
customers expressed an overwhelming
satisfaction with the new ZEBs within the
North Lakes, Kallangur and Redcliffe regions.

The survey, which gathered responses from

a diverse group of commuters and the wider
community, highlighted the impact of this lower
emissions public transport solution. Tellingly,
80% of respondents expressed high satisfaction
with ZEBs, rating them higher than conventional
buses. This indicates a remarkable improvement
in passenger experience and perception of

bus services, with ZEBs meeting customer
expectations. More than 90% of respondents
identified reducing environmental impacts as
the most crucial factor influencing their choice
to support ZEBs.

More than hallf of the respondents
acknowledged that the introduction of ZEBs
motivated them to use public transport more
frequently. This finding underscores the potential
for zero-emissions transport to drive positive
changes in commuter behaviour, encourage
modal shift and ultimately reduce reliance on
individual vehicles.

As the energy transition continues to gather
pace, and our customers look for solutions to
help them meet their net zero commitments,
Downer and Keolis Downer will continue

to support the shift towards low-emissions
transport solutions.

In May 2024, the New South Wales government
announced that work would commence

on Australia’s largest electric bus depotin
Brookvale on Sydney’s Northern Beaches in July.
The initiative entails a comprehensive transition
of the fleet, with all 229 buses to be fully
converted to ZEBs by the end of 2028.

1. Not considering lifecycle emissions or emissions incurred from charging the buses where non-renewable electricity

has been used.
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Implemented Group-wide
safety reset to refocus our
teams’ attention to safety

Continued to support the
mental health of our people
and communities through
initiatives and partnerships

Focused on the effective
management of our

top Critical Risks and

the implementation of
effective controls.
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The safety, health and wellbeing of our workforce is
Downer's highest priority. Our workforce has the human
right to a safe and healthy work environment. This is
fundamental to Downer, as a highly capable and thriving
workforce is essential to delivering operational excellence.

We know that strong health and safety performance is
important for the success not only of Downer, but of our
customers and our delivery partners. We understand
that we have a role to play in delivering improvements
and thought leadership to our industry sectors, to drive
advancements in industry performance.

Some of the sectors we work in are regarded as high-risk
due to their inherently hazardous nature. However, we have
confidence in our ISO 45001 certified management system
to set the requisite standards, guidelines, and instructions
for our workforce, enabling them to execute their tasks
safely and effectively. We also believe in the competence
and expertise of our people to deliver safe outcomes

on the ground. Downer is committed to continuous
improvement, regulatory compliance and - above all -
working with our employees, contractors and customers to
challenge the status quo and to collaborate on innovative
safety solutions and project-specific requirements.

Downer's Lost Time Injury Frequency Rate (LTIFR) for FY24
was below our target of <020 at 0.88, and was lower than
the FY23 result of 0.90. Our Total Recordable Injury Frequency
Rate (TRIFR) was below the target of <3.00 at 2.54, and lower
than our FY23 result of 2.68. The slight improvement in the
performance of these lagging indicators in FY24 is due

to a renewed focus on incident reporting, timely support

to injured workers, and learning lessons from previous
incidents. Downer's performance remains better than
industry benchmarks published by SafeWork Australia for
all industries in which Downer operates, the lowest of which
relates to professional, technical and scientific services with
an LTIFR benchmark of 1.40%

Tragically, in FY24 three workplace fatalities occurred within
Downer's operations. An employee was fatally injured
during asphalting operations while working in northern
New South Wales. A subcontractor died while operating

a dozer undertaking land-clearing activities in the South
Burnett region of Queensland, and an employee in New
Zealand was involved in an incident with a vehicle while
undertaking pavement works on a public road in Auckland
and passed away in hospital the following morning.
Downer operates in sectors that are exposed to high-risk
activities and we are determined to learn from these tragic
events. Downer has extended its condolences to these
workers’ families, colleagues and employers and we have
supported them following these tragic incidents.

1. 2023 Safe Work Australia Industry Benchmarks.

In response to these incidents, Downer instituted a Group-
wide ‘Safety reset’ - a call-out to our operational leaders

to take action and implement programs that would be

of most benefit to the unique profile of their operations.
Downer understands that improving safety performance
requires a comprehensive approach involving the
combination of active leadership, accountability, discipline,
a positive safety-focused workplace culture, and effective
risk controls.

In Downer's Social Infrastructure & Citizen Services
business, a ‘Stand Down for Safety’ day was held in
February 2024, to spend a day with a sharp focus on
safety culture and performance. Senior Leaders within the
business co-facilitated sessions across Australia and New
Zealand, with local action plans developed to improve
controls. Progress has been tracked, and will continue

to be tracked in the future.

Across the Group, Downer's annual ‘Our Safety Focus’
program was once again held in January 2024. This year,
themes and content were individually tailored to each
Business Unit and corporate function to factor in the
diverse range of our operations and their safety profiles.
The December and January period historically delivers a
heightened risk for safety incidents, with a large cohort of
workers taking time off and/or partaking in festive season
events. Our Safety Focus provides a structured program
to refocus our workforce on the risks associated with their
work, and the controls necessary for them to return home
safely every day.

We continued to update our Critical Risk profile in FY24,
analysing the incident types that deliver greatest harm
by impact and frequency. This assisted in identifying root
causes and enhancing the effectiveness of controls.

Downer acknowledges that the mental health and
wellbeing of our employees is a core component of

our Zero Harm commitment. Downer has taken steps
which aim to improve its management of psychosocial
risks across the business, with the introduction of a
standalone psychosocial management procedure in
FY24. Psychosocial risks are aspects of work and situations
that may cause a stress response, and may lead to
psychological or physical harm. For further information

on Downer's response in FY24, refer to page 43.

) For further information on Downer's approach
to safety, health and wellbeing please refer to
Downer's website.
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Downer Group safety performance

2024 2023
LTIFR/million hours worked 0.88 090
TRIFR/million hours worked 2.54 2.68
Fatalities 3 2

Safety regulatory compliance
Downer received one safety-related fine in FY24.

On 31 January 2024, Downer's Pipetech business received
a $3,600 AUD Penalty Infringement Notice from ACT
WorkSafe. The notice was issued following an incident

on 18 December 2023, where workers cutting a concrete
stormwater pipe caused a spark that ignited a small

fire outside the compound area. The fire was contained
and extinguished by the workers using a water sprayer
and handheld fire extinguisher. At the time, Downer
assessed the fire to be a non-notifiable event. However,
a third party notified WorkSafe ACT, who later attended
the site and deemed the event to be a notifiable
incident. The infringement notice was issued for failing to
notify WorkSafe ACT of the event, which is a violation of
Section 38 of the Work Health and Safety Act 2011.

Safety fines and prosecutions

2024 2023
Fines 1 3
Prosecutions ¢} 1
Fines and Prosecutions (SAUD) $3,600 $15,020
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unique safety risks

The Taieri River Bridge barrier
replacement project, which Downer
completed during FY24, contained

a number of unique safety risks that
required innovative solutions to keep
our people and communities safe.

The project involved replacing
the old and damaged wooden
guardrails on the Taieri River Bridge
on New Zealand's South Island.
Itis a narrow 400m two-lane
bridge, which accommodates
approximately 10,000 vehicles
per day, and is the only transport
route suitable for heavy vehicles
travelling between Dunedin and
Balclutha, and a key route to
Dunedin International Airport.

The project took place ina
hazardous environment, involving
working adjacent to live traffic
and within the limited confines on
and under the bridge. In addition,
normal fall protection was
removed due to the demolition

of the wooden guardrails. Other
significant risks included lifting and
crushing risks associated with the
installation of the 100 kilogram
brackets needed to hold the new
guardrails in place.

As the only transport route in the
area suitable for heavy vehicles,
there was no option to consider
closing the bridge at any time to
enable a safer working environment.

Downer’s Critical Risk management
framework provided the
methodology for identifying the
category and level of risk.

We implemented measures to
control the safety risks associated
with working adjacent to live traffic

Case study: Innovative solutions to

in a confined space, manual
handling, and working at height.
Innovations developed included
the use of temporary steel barriers
to protect workers from traffic,
which were utilised for the first

time in the lower South Island.

The temporary steel barriers were
installed along the full length of the
bridge, bolted directly to the bridge
deck to prevent vehicles from
entering the worksite.

Working at height and the manual
handling of heavy components
were also carefully managed.

With the old barriers and concrete
removed, the team needed to
install 205 new posts and brackets,
each weighing 100 kilograms,
under the bridge. To mitigate

the risk of falls, safety harness
systems were implemented,
allowing workers to remain secure
while working on the bridge. To
reduce the physical strain of lifting
the heavy brackets, a custom-
designed lifting jig was developed,
allowing the team to move the
brackets mechanically, minimising
the need for manual lifting and
reducing the chance of injury.

The project was planned well in
advance, with work beginning

a year before the project
commenced in September 2023.
The project was completed in
December 2023, with no incidents
involving traffic or injuries sustained.

Following the success of these
initiatives, Downer plans to utilise
the solutions on future projects
involving similar levels of risk.

Zero Harm Critical Risk management

Downer strives to deepen our understanding of safety
Critical Risks and enhance our risk management practices.
We have made a significant commitment to improving
data integrity and analytical capabilities within our

Zero Harm digital systems. This aims to provide a robust
foundation for enhanced data analytics and reporting.

Through analysis of incidents with material consequences
and high potential incidents, we identified our highest
Critical Risk exposures for FY24 were:

® Working with vehicles and mobile plant (31%)

®m  Working at heights (28%)

®m  Working with electricity (16%)

m Working in the vicinity of existing services (10%)
B \/iolence and aggression (4%)

m Other (11%).

QOur Critical Risk exposure profile is consistent with previous
years and driven by the nature of work we do. Working with
Vehicles and Mobile Plant combines multiple previous
Critical Risk categories including: Working with Mobile
Plant or Equipment; Vehicles and Driving; and Working
with Live Traffic.

We aim to embed our Critical Risk program across the
Group. Through this program, we have identified our
Critical Risks, risk scenarios, causal pathways and controls.
This framework allows us to know our standard and Critical
Controls, and continually verify and test the effectiveness
of those.

Downer adopts a continuous improvement mindset
and works to improve our safety performance and
management of risk. The ongoing use and refinement
of our safety management system, training and Critical
Risk management program helps us to improve our
performance and the health, safety and wellbeing
impacts of our workplace.

Downer works closely with our industry and customers to
raise awareness of Critical Risks on-site and to achieve
improved health and safety performance and outcomes.
For example, in 2024, Downer was the Platinum Sponsor
for the RISSB Rail Safety Conference, which brings together
hundreds of rail transport operators, engineers, project
managers, investigators, safety professionals and senior
industry executives. As one of Australia’s leading passenger
rollingstock businesses, Downer is a key contributor to the
annual Rail Safety Conference. The sponsorship provided
us with an opportunity to share our commitment to safety
and expertise in rollingstock.
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Following the tragic fatality within our Utilities business in
December 2022, which occurred during meter reading
duties, Downer reviewed our dog safety framework.
Following this review, we also provided our workforce with
refresher training and expanded our dog safety framework
ACross our businesses and supported this broader
implementation through internal training. We have also
participated in cross-industry dog attack forums and task
forces with customers and industry. These sessions have
enabled us to contribute to community campaigns and
improve the understanding of all stakeholders impacted
by this risk. Elements of this framework have also been
included in programs implemented by other stakeholders
impacted by this risk.

We also transitioned our outsourced online dog safety
training in-house. Our Learning and Development team
leveraged our dog safety framework to develop a tailored
online learning module. This module is now accessible to
the entire Group, reinforcing our commitment to safety
and further reducing the risk of harm from dog incidents
in the future.

Communities of Practice

In FY24, there were 12 active Communities of Practice (CoP).
These forums bring together operational personnel who
have specialised experience in managing specific Critical
Risks or activities. The Communities of Practice forums
meet monthly, leveraging the expertise of team members
and addressing operational needs effectively with the aim
of improving the safety of our people.

The key deliverables of these Communities of Practice
include defining master risks and controls, finalising bowtie
consolidations, conducting gap analyses of TDS standards
and procedures, and producing training and awareness
packages or shared learning collateral.

In FY24, notable outcomes of the Communities of Practice
that relate to the highest Critical Risk exposures included:

B Producing instructional videos to explain the Critical
Controls for key Critical Risks including: Operating
vehicles and mobile plant; and Working at height

B Analysing past incidents associated with ground
penetration and underground asset strikes, and
producing training and guidance material for improved
asset location

B Producing supporting control guidance for: Working
with hazardous chemicals; and Use of personal
fall protection.

We continue to integrate the outcomes from our CoP
forums, including updates to standards and procedures,
inspections and Critical Control verification activities.
Through our CoP and Critical Risk management
program, we have produced or revised several standards
and procedures related to our Critical Risks in FY24.
These include:

B Plant and people interaction
B Flevated work platforms

®  Working with electricity

®  Psychosocial risks

®  Fatigue management.

Co O
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Case study: Mat shares his story

to help others

Mat Doherty has lived through the
pain of mental health challenges.
Now he is using his experience to
raise awareness about mental
health, and help others who are
dealing with similar challenges.

Each year, Downer gets behind
Mental Health Month in October,
and we also hold events to
celebrate R U OK? Day every year
in September. It is helping to create
a workplace culture where people
feel comfortable to check in on
theirteammates, and make sure
they are OK.

It was at a Downer R U OK?

Day event that Mat first spoke
publicly about his experiences.

It was a brave step for Mat, and

it had a profound impact on the
teammates he shared his story
with. On the back of that talk, Mat
decided to embark on a mental
health walk to continue spreading
the message.

“I held a talk on R U OK? Day to
promote my own personal battle

I had with mental health,” said Mat,
a Senior Supervisor in Downer’s
Energy & Utilities business. “Hardest
thing I've done, but beingin a
vulnerable space and being able to
tell my story creates a ripple effect
that says, ‘It is OK to be emotional.

“This then progressed to a mental
health walk, and having Downer
get onboard and help was
instrumental and shows what kind
of team | work with.

“It was an opportunity to show
people tools and techniques |
learntin my journey and provide a
practical workshop that could help
family, friends or - most importantly
-themselves.

“We did this as a team with the
help of Eamonn Flynn, Liam D’Arcy
and Tamara Reed in Brisbane and
we were lucky enough to promote
two local community programs
and raise important funds for the
communities we work in”

The walk was such a success, it is
now an annual event supported
by Downer and Mat’s teammates.
Mat is thriving now - and using
his experience to help others. He
openly shares his story about

his mental health challenges -
and the tools that helped him
overcome them.

“I got myself into a very hard place
that eventually had me planning to
take my own life” he said.

“It consisted of family issues,
personal battles in life and some
things that | felt like | couldn’t talk
about or go to anyone as Iwasina
bad head space. | struggled to find
away to get help, or so | thought.

“Fast forward from the darkest
day to finally finding a way of
communicating my issues through
journalling. This tool was what
saved me, because it was a way

| got what was in my head onto
paper and helped me to break
down my thoughts and get the
help required.

“l am a firm believer that R U OK?
Day is every day. Regular check ins
with those experiencing doubt is
so important to making sure each
day we look out for our teammates,
family members and ourselves.

“Having someone who is present
to just listen can do wonders to a
person struggling to talk. Letting
out the emotions is a positive step
in the recovery and building that
vulnerability and honesty. It allows
us as people to understand others’
struggles, but it also allows us in
their personal space to help”
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Silica management

The risks of worker exposure to the harmful effects of
Silica have received significant attention in recent
times. While a key focus has surrounded the use of
manufactured stone, Silica exposure can occur during
other construction, demolition or excavation works.
Downer took this opportunity to review and further
strengthen our Silica controls.

The process of filling sand units on Melbourne's High
Capacity Metro Trains was known as a potential risk to
workers due to the creation of dust. Downer improved
controls to reduce workers' exposure, including a stronger
vacuum unit for dust extraction systems, and a revision
of PPE use on-site to minimise exposure to Silica dust
(for example, through the use of Powered Air Purifying
Respirators). Further atmospheric testing completed
after the additional controls were implemented has
shown even greater reduction in Silica exposure, well
below half the exposure standard trigger for ‘High

Risk Crystalline Silica Process under WorkSafe Victoria
requirements.

Health and wellbeing services

Since 2018, Downer has taken positive steps to change
the conversation around mental health and wellbeing.
Downer recognised that mental health is a growing
societal issue, and created a dedicated Group Health
function and multi-tiered strategy to help Downer
employees and their families manage their health and
wellbeing. A key element of this strategy is widespread
training in accredited Mental Health First Aid (MHFA)
across both Australia and New Zealand.
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This is helping to develop a more open culture around
discussing mental health issues and encouraging help
seeking. It also supports awareness that health and
wellbeing is an important aspect of keeping our people
and our communities safe and thriving. Across Downer,
396% of Downer's FTE employees have been trained in
Mental Health First Aid over the past three years. This is
calculated as total number of active employees trained
in Mental Health First Aid (over the past three years) by
Downer's FTE as at 30 June 2024.

We understand that holistic wellness has a significant
impact on an individual's ability to thrive at work.

Downer is committed to driving early intervention support
services for our people via training in MHFA skills, offering a
robust Employee Assistance Program (EAP) and supporting
community mental health organisations.

Downer supports the health and wellbeing of our people
and broader communities through a range of strategic
programs and initiatives. The Group Health function is
dedicated to meeting the health and wellbeing goals of
our business, workforce, broader stakeholders and their
families. Group Health focuses on holistic wellbeing, with

a rolling calendar of engagement events and campaigns
communicated across the organisation to keep people
informed and connected.

As part of our health and wellbeing strategy, Downer also
continues to deliver bespoke training to our people on
topics including:

B Common mental illnesses and the basic neuroscience
behind these ilinesses

B De-stigmatisation of mental health issues, while
encouraging proactive health and wellbeing

B Empathic leadership, personal resilience and delivering
best practice health and wellbeing protective factors.

Registered allied health professionals are also available

to provide complex case support and subject matter
expertise to our people. These services include, but are not
limited to, personal relationships, career and workplace
issues, child and family support, financial management,
legal advice, conflict, and health and lifestyle support. The
service also provides response support following critical
incidents.

Our dedicated health services are accessible and
promoted through Downer's Group Health and Zero Harm
professionals and dedicated communication platforms
(internal and external webpages, on-site toolbox talks, and
through communication campaigns).
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In Australia, Downer's investment in mental health proudly
includes our partnership with Beyond Blue. For the fourth
consecutive year, Downer was the Matched Giving
Partner for Beyond Blue's annual Tax Appeal campaign in
2024, which saw us match all donations up to a total of
$250,000. With Downer's contribution, Beyond Blue had
its most successful Tax Appeal to date - raising a total of
$1,083,000. Since 2021, Downer has contributed $1 million
to Beyond Blue, with funds helping the support service to
answer calls, web chats and emails from the community.

Downer also supports the Mental Health Foundation of
New Zealand. The goal is to support the mental health and
wellbeing of Downer employees, and to enable the Mental
Health Foundation to do more of its vital work and reach
out to more people. The partnership involves expanding
existing mental health programs and awareness
activities with tailored support from the Mental Health
Foundation. In FY24, Downer extended its commitment to
supporting mental health in New Zealand by sponsoring
the Mullet Matters initiative that encourages individuals

to grow a mullet hairstyle to fundraise for the cause.
Downer matched the total donations raised of $20,547.
The combination of donors' contributions and Downer's
matched giving set a new record for donations, making
this the biggest fundraising event for the Mental Health
Foundation New Zealand to date.

Psychosocial risks

Downer has a multi-tiered approach to managing
psychosocial risks across the organisation. This has been
reviewed and improved in FY24, culminating in the creation
of a psychosocial management procedure applicable
across Downer. Although aspects of psychosocial risks
have always been considered in Downer’s approach to
safety, health and wellbeing - and have been present for
many years in the legislative landscape for Australia and
New Zealand - it was important to separately amplify
these to equip the business to respond to the specific
nuances of psychosocial risk, respond to increasing
societal expectations around providing a mentally well
workplace, and to respond to increasing legislative
requirements in Australia.

It is acknowledged that dealing with psychosocial risks

is highly sensitive, therefore any consultation considers
the need for anonymity to provide a safe place for
employees to respond. Downer has reviewed the core
question set within its annual Employee Engagement
Survey so that there is broad coverage of psychosocial
risks to gauge employee views regarding the effectiveness
of Downer’s controls.

Managers responsible for the health and safety of their
operations must consider psychosocial risks in their design
of processes and controls. People who are responsible for
managing workers who have been identified as impacted
by a psychosocial hazard are aided to provide support.

In FY24, Downer has also rolled out bespoke online learning
and awareness modules across the organisation to
educate our employees on key concepts and provide
them with the tools to help manage psychosocial risk
appropriately.

Injury prevention

Injury prevention remains a critical part of improving

our employees’ physical wellbeing. If an employee feels
discomfort, Downer supports and encourages them to
access healthcare services proactively before an injury

occurs. Where an injury has already occurred, Downer's
injury management specialists support the employee to
return to work at their own pace from both work-related
and non-work-related injuries and illnesses. We support
the physical wellness of our workforce through a range of
programs and initiatives in addition to those that are a
focus of our Critical Risk Control framework. These include:

Fatigue management practices

®  Work rotation arrangements for repetitive activities to
reduce the risks associated with muscle fatigue and
repetitive strain injuries

®  Eqrly intervention programs such as drug and alcohol
testing, and zero tolerance to the presence of these
substances in our workforce

®  |nformation on safe lifting and tools and support
eguipment to reduce manual handling requirements

m  Restricted items that require additional controls if they
are to be used on-site

B Occupational health and hygiene processes, including
hazardous substances management

Ergonomic office spaces

B Access to end-of-trip or shower facilities in many of our
offices to support active transport to work

B Flexible working, and remote working options to
better support the balance between work and home
commitments and to reduce stress.

In addition, during summer months, we take extra
precautions for the safety of our people. Our outdoor work
sites have systems in place to prevent heat exhaustion,
and our PPE policies provide protection against UV
radiation. To limit skin exposure to the sun, our teams wear
long sleeves and long pants and hard hats, wide brim hats
and neck covers, and sunscreen is supplied on-site for

our crew.

Delivering quality and safe products
and services

The safety and quality of our products and services

is important. Any report of a serious incident involving

a non-employee or contractor associated with Downer
products and services (including projects and contracts)
is investigated and reported to the appropriate regulatory
authority.

Any Downer product or service that is identified as
unsafe, faulty or non-compliant with relevant mandatory
standards is withdrawn and/or rectified. We also work
with our suppliers to support any corrective actions

and mitigate recurrences. For specific incidents, we
communicate proactively and work with customers,
regulators and suppliers to mitigate any associated
issues promptly.
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Conducted a robust process
to develop and define
Downer’s new target culture

Launched new people
management systems
and processes

Developed new Inclusion
& Belonging strategy to
support diversity targets.
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Downer is a people business. Our people are talented and
committed, respect each other and work hard to deliver
outstanding results for our customers. They solve complex
problems, deliver services and build trusted relationships.
They enable communities to thrive.

Our people make Downer what it is today and what it will
be in the future. We aspire to sustain a high-performance
mindset and culture, underpinned by our Purpose, Pillars
and Standards of Business Conduct, to position Downer to
achieve its full potential.

Downer understands that it impacts employee experience
and engagement through its workplace culture, approach
to training and education, enhancement of employee
skills, performance reviews and career development,
transition assistance programs, organisational change
and the management of retirement or termination. It is for
this reason that we place a high priority on providing our
people with the skills and experience, systems and support
they need to meet their personal and professional goals.

Downer aims to strengthen its reputation as an employer
of choice - enabling the attraction and retention of top
talent, and delivering the best outcomes for customers
and communities despite the challenges of a tight
labour market.

For FY24, Downer's total workforce was 30,608 which is a
decrease of 5.5% on FY23. This is predominantly due to the
exit from non-core businesses during the year (including
Repurpose It, Asset & Development Services, and AE Smith
New Zealand), as well as headcount reductions resulting
from Downer's transformation and cost out program.

The breakdown of our workforce by employment type is
as follows:

B 64% of people in full-time employment

B 10% in part-time employment

B 26%in casual employment.

The employee group that saw the largest turnover in FY24
was the 30-50 age group, recording a 30% increase in
turnover. Australia and New Zealand both saw increases in
turnover compared to FY23, with an increase of 5% and 3%
respectively.

Downer's workforce percentage breakdown remained
consistent compared to FY23. Downer employees
engaged in casual employment were predominantly
employed in our Social Infrastructure & Citizen Services
Business Unit, due to the nature of work performed for
our customers.

Employee headcount

Change

compared to

Region 2024 FY23
Australia 20,372 -8%
New Zealand 10171 0%
Other 65 8%

For a further breakdown of our workforce, please
see Downer's 2024 sustainability data pack at
https://www.downergroup.com/sustainability-report-2024.

@ For further information on Downer's approach to
our people please refer to Downer's website.

Case study: Downer named
Employer of Choice for 2023

Downer is committed to investing in its people and
implementing initiatives to improve our employee

experience and reinforce our reputation as an employer L
of choice in a tight and highly contested labour market.

Pleasingly, the work we are doing to enhance our
employee experience was acknowledged in August
2023, when Downer was named an Employer of Choice
at the Australian Business Awards for the second
consecutive year.

The Australian Business Award for Employer of Choice
(EOC) identifies organisations that are leading their
workplaces to realise their full potential.

The EOC award acknowledges the organisations
which demonstrate effective employee retention
and recruitment, and employee engagement.

“This prestigious award reinforces Downer’s reputation
as an outstanding employer and is a testament to our
focus on delivering programs and initiatives that foster
a positive work culture and enhance the employee
experience,” Downer CEO, Peter Tompkins, said.

Sustainability Report 2024 Downer EDI Limited
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Organisational culture

Downer's Purpose, Promise and Pillars continue to underpin
how we do business.

Our Purpose, which is to ‘Enable communities to thrive’
encapsulates the benefit that our broad range of services
provide society. To achieve our Purpose, we must deliver
on our Promise, which is that our customers’ success is our
success - because we believe that when our customers
are successful, so is Downer.

We recognise the importance of Safety & Sustainability

in solidifying our social licence to operate, and aim to
deliver positive outcomes. An important change we made
in FY24 was to update our ‘Sustainability’ Pillar to ‘Safety

& Sustainability’ to reinforce the criticality of keeping our
people, service delivery partners and communities safe.

Downer has undergone a year of significant change.
A new trans-Tasman operating model has been
introduced, delivering significant efficiencies for the
business and enhanced delivery for our customers. In
conjunction with this change, we sought to transform
our organisational culture to drive a performance
culture throughout the Group.

Our culture

Our focus areas

The Downer Difference

Throughout FY24, considerable work was done to develop
our new target culture, called The Downer Difference, which
we officially launched on 1July 2024. First, we needed to
understand our culture - the positive elements, and the
things that were not conducive to high performance. We
reflected on employee feedback, surveyed our people,
then held focus groups to further explore the findings of
those surveys. From there, we started to shape the culture
that reflects what our people want and what Downer, as

a Company, needs to drive high performance. We refined
it with our senior leaders and tested it with our Executives
and Board of Directors. Then we spoke to our people again
to confirm that the culture will support and energise them
and create an environment where they can grow, be
themselves, and perform at their best.

The Downer Difference consists of three key focus areas:
B \We own the outcomes

®  We do it for our customers

®  \We stand for each other.

These focus areas are underpinned by a set of behaviours
that will unite our 30,608 people and guide their actions
and attitudes.

The Downer Difference will help us achieve our Purpose,
and set the platform from which we execute our Group-
wide strategy.

_Q L&

The Downer Difference.

People
—

Own Career

Downer recognises the importance of career development
and fostering opportunities within our large, diverse
organisation. Own Career is Downer's performance and
development framework. Performance and development
are closely linked together, and through the Own Career
framework we help grow and shape our people's career
progression. During FY24, we worked with our Business Units
to understand what was working well and what we needed
to improve.

People management

In FY24, Downer revised our platform and processes used
to manage the employee lifecycle.

In February, we launched Core People Processes and a
new supporting system, HR Core, designed to modernise
and standardise processes to manage the employment
lifecycle.

Core People Processes are a set of people management
activities that will keep track of our people’s employment at
Downer. The tool we will use to implement these processes
is HR Core, which can integrate with other key systems
including Payroll, learning platforms, and our self-service

IT and people platform, known as Our Downer Portal.

For our people, these changes aim to make it easier to
navigate their employment at Downer, simplifying and
streamlining the processes and systems used to update
personal details and learn about new internal jobs.

For Downer, having all our people data in the one place
will uplift our ability to manage the employee lifecycle,
and address common issues in navigating various
systems and processes under our new trans-Tasman
operating model.

Non-discrimination and harassment

Downer's Standards of Business Conduct states that our
people have the right to work in a place that is free from
harassment, bullying or intimidation, abuse, or any acts or

In FY24, Downer:

B Rolled out Preventing Sexual Harassment training
across the organisation, with 26,801 completions,
including Downer's employees and subcontractors

B Prepared a Sexual Harassment Prevention
Plan in compliance with the Australian Human
Rights Commission Guidelines for Complying with
the Positive Duty

® Prepared material for inclusion in all site-based
inductions

B Commenced Business Unit risk assessments

®  Developed a systemised solution for centralised
reporting and case management of sexual
harassment and sex-based harassment.

Employment practices and labourrights

Downer, to support ongoing compliance with relevant
labour standards and legislation:

Has a specialist Industrial Relations team that leads
a dedicated IR Compliance working group

® Meets regularly with key stakeholders to review and
plan compliance initiatives and audits

® Regularly reviews The Downer Standard practices so
that they are consistent with developments in case law
and legislative change

B Reviews all enterprise agreements and modern award
payroll builds against the annual Fair Work Commission
Minimum Wage Decision

®  Fgcilitates two-day Employee Relations at Downer
training programs for operational leaders and People
& Culture team members

B Schedules regular training and briefings for the
purposes of educating senior and operational
managers (and others) about workplace laws and
theirimpact on Downer’s business and employees.

Relevant work conditions include, but are not limited to,

hiring practices, compensation, working time, rest periods,
leave entitlements, disciplinary and dismissal practices,
parental protections, and the workplace environment.

= We meet our
commitments.

* | hold myself and others
to our standards.

= We consistently deliver for
our customers.

= We know what they want
and if we don't, we'll find

= We keep each other safe.

= If there's a risk or concern,
| speak up and step up.

= We're all different and

threats of violence.

Culture behaviours Downer's Own Respect program is a holistic strategy

designed to meet compliance obligations and to create

5_
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other’s backs.

Ownit. Do it. Make the Difference.

Work's Good Practice Indicators Framework for preventing
and responding to workplace sexual harassment, this
model is structured around seven principles: leadership,
risk assessment and transparency, culture, knowledge,
support, reporting, and measuring. The initial response
has been focused heavily on compliance, given the
introduction of additional regulatory requirements from
December 2023.

outsourcing partners, joint venture partners, contractors
and suppliers. Downer implements contractual terms and
monitoring programs to review employment practices and
labour rights within these relationships.

Downer respects our people’s right to freedom of
association and collective bargaining. Of our workforce,
44% are covered by collective agreements across the
Australian and New Zealand markets.
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Employee development and engagement

Downer operates in sectors that are subject to highly
competitive labour markets, making employee retention
and attraction an important strategic focus across

the organisation.

Downer's transformation program that commmenced

in FY23 has focused on performance improvement,

which includes creating a high-performance culture

(see The Downer Difference on page 46). This framework is
fundamental to employee development and engagement
across Downer.

Downer also recognises the need to continue to foster

an inclusive culture and a proactive focus on employee
engagement. Downer's Inclusion & Belonging Strategic
Plan FY22-24 outlines seven focus areas, which are
expanded upon on pages 50-55. A refreshed Inclusion &
Belonging Strategic Plan was developed during FY24, and
will be launched to the Group in FY25.

Employee engagement

Every May, Downer conducts our annual Employee
Engagement Survey. As Downer continues to progress
its Group-wide transformation program, it is essential to
gauge the sentiment and engagement of our people.

In 2024, Downer's overall employee engagement stayed
the same as 2023, at 67%. Downer has undergone a period
of significant change and is striving to improve its overall
engagement score.

The survey results provided valuable insights into our
workplace culture and showed that Health and Safety
remains our highest-scoring area, with 83% of our people
agreeing this is a priority focus for Downer. Respect, Code
of Conduct and Teamwork were also high-scoring areas,
indicating that our people enjoy the work they do, feel
supported and respected by their colleagues, and feel
that Downer is an organisation that clearly sets high
expectations around ethical behaviour and standards
of business conduct.

Priority areas to improve employee engagement are
career opportunities, recruitment and selection, and
employee benefits.

In response to last year's Employee Engagement Survey,
Downer has implemented a range of initiatives across the
Group. These include:

®m  Holding culture focus groups with our employees
to understand the current culture and define what
we want our target culture to be. From this we have
committed to establishing a high-performance culture
(see The Downer Difference on page 46)

B | gunching Core People Processes and HR Core
to provide our employees with the tools to make
navigating their employment at Downer easier
(see page 47).

Learning and career development

Downer takes pride in our ability to provide opportunities
that enable both our people and communities to thrive.
We build strategic capability to provide our people with the
right skills and attitudes to deliver results for our customers
safely and efficiently. This reflects our belief in the value

of investing in our people through training to build their
capability, confidence and knowledge.

Downer's training offering commences as part of the
onboarding process, with Downer system inductions and
introductory e-learns. This supports new employees and
their managers during their first week at Downer, and so
that our people are confident in using Downer's solutions
efficiently and effectively.

The training is also available to existing team members
who wish to refresh their knowledge or develop new skills to
support their career progression. A variety of learning styles
are supported by offering e-learns, quick reference guides,
detailed work instructions, system embedded training,
learning bites (30-minute virtual sessions), and facilitated
courses (offered virtually and in-person).

In FY24, we achieved the following:

B 3494 team members attended instructor-led business
as usual training

B 27834 team members completed online training
content using Downer's Learning Management
Systems

B Maintenance of more than 1,265 training resources.

Through our dedicated Learning and Development
teams and Downer's Talent Management and Succession
Planning framework and programs, we are responsive

to our current business needs and focused on future
capability drivers for performance. We invest in our
workforce through ongoing learning, development and
training programs across our organisation. Our people
may be assigned programs based on their role and
training needs or self-enrol in programs that interest
them and their career goals.

Hours of training per employee, by gender

Gender Female Male

Average hours of training 59 69

Sustainability Report 2024 Downer EDI Limited

49



People
—

Inclusion & Belonging

Downer recognises the importance of diversity (for
example, age, ethnicity, nationality, religion, disability,
gender and sexual orientation), inclusion and belonging,
and equal opportunity at work.

Embracing differences enables innovation and more
informed decision making, which is why we promote
Inclusion & Belonging in our workplace, to become
more resilient and resourceful.

In doing this, we aim to contribute to reducing
inequalities. We are also investing in our workplace culture
(see The Downer Difference), as the integrity of our people
is critical to our ongoing business success.

Providing education and growth opportunities for our
people, building community relationships, and developing
inclusive internal systems and procedures are important
to Downer. An ongoing focus for Downer is talent and
sourcing, retention and engagement and developing how
we measure and report our progress and accountability.

Sustainability Report 2024 Downer EDI Limited

Gender diversity

Downer reports on gender equality performance for its
Australian business in its annual Workplace Gender Equality
Agency (WGEA) disclosure. In 2023, Downer reported on its
gender pay gap performance for the first time.

With more than 30,000 people across our organisation
spanning a diverse range of roles, Downer continues to
work on breaking down barriers so that all our places of
work are diverse, regardless of the role or location.

We recognise the on-going work we need to do in this
space and give our full commitment to achieve results
as we continue to focus on our Inclusion & Belonging
framework, by:

®m  Conducting regular salary reviews of roles across the
industries we operate in

®m  Regularly reviewing and updating all policies and
procedures to confirm they are free of any biases,
prejudices and barriers that may contribute to
pay disparities

B Fquipping everyone at Downer to be champions of a bias-
free workplace by providing training to build awareness

B Providing equal access to career progression so
that there is access to development opportunities,
capability and development, fair and equitable
recruitment practices, and a safe and inclusive
workplace at all times.

People

Case study: Our all-female traffic crew

Downer's traffic management crew in
Taranaki is keeping New Zealand roads safe,
while kicking gender stereotypes to the kerb.

that means a lot to us”

It's no secret that women are
underrepresented in the roading industry, but
our Transport & Infrastructure team in New
Zealand is working hard to change that, with
two all-female road crews on the frontline.

Traffic Management Supervisor, Lisa Bayly-
Yates, and Foreperson, Deanna Lentrum,
lead the team that work on a State highway
between New Plymouth and Hawera.

‘mums at work’.

Deanna is enjoying the chance to work with
an all-female crew after spending years
working in male-dominated industries.

“I've only worked alongside females in the
past year - there was a long time when | was
the only girl on the team, so this is a brilliant
change,” she says.

In FY24, Downer launched the EmpowHER network which
aims to create a supportive and inclusive environment
for women across the organisation. The women’s network
will provide a platform for employees to connect, voice
their thoughts, share experiences and receive guidance,
ultimately fostering their professional growth and career.

The purpose of EmpowHER is to:

®  Create a safe and confidential space for women to
discuss challenges, seek advice and share experiences,
especially in a predominantly male-dominated
work environment

m  Offer opportunities to share career progression
and life journeys, fostering a culture of mentorship
and guidance

®  Fqcilitate interactions with senior leadership team
members, eliminate barriers and address the glass
ceiling, providing insights into career progression and
life journeys.

EmpowHER is governed by a steering committee and
backed by Executive Sponsor, Transport & Infrastructure
Chief Operating Officer.

is blazing a trail for women in the roads sector

“As women, we have things in coommon and

There is great camaraderie within the team,
with Deanne and Lisa often referred to as the

They drive a positive culture, encouraging
the traffic crew to try to be as friendly as
possible to passing motorists, always offering
a smile or wave. And leading the way is Lisa,
who is known to spontaneously break into
song and dance for waiting cars when she is
working on the Stop/Go sign.

“You don’'t know what sort of day someone’s
had or how many roadworks they’ve had to go
through,” she said.

Lisa and Deanne are the leaders of the crew,
and have a great working relationship.

“The more friendly and open you are, the more
smiles you get back”

“I said yes to this project straight away
because of the opportunity to work with Dee
- we get on like a house on fire,” Lisa said.

Attracting females into sectors that are
traditionally male-dominated is a key priority
of Downer’s Inclusion & Belonging strategy,
which outlines a range of initiatives to
increase female participation in frontline roles.

“Of Downer’s 30,000-plus workforce, 30%
are female, but we know that the balance
between males and females in frontline
roles skews higher towards males,” Downer’s
General Manager Culture & Capability,
Veronika Dimitrova, said.

“Across the Group, we are actively working
to shift that balance and encourage more
women into careers that are traditionally
male-dominated.”

In FY23, Downer set gender diversity targets for 2026.
In FY24 we updated those targets to be:

m 40% women in the workforce

B 25% women in management positions

B 28% women in Executive positions

® 30% women in Board positions.

From FY25, Downer's target has been updated to 40%

women in Board positions.

Employees by gender identity

% Change

infemale

participation

Female Male fromFY23
Board 57% 43% 14%
Executive 19% 81% -6%
Management 21% 79% 15%
Workforce 30% 70% 0%
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Josh Daniel grew up on Thursday
Island, which is located in the
Torres Strait approximately 40
kilometres off the tip of Cape
York Peninsula, the northernmost
point of the Australian mainland.

In order to complete his
secondary education, Josh

left home at age 13 to attend
high school at Ignatius Park in
Townsville and board at NRL
Cowboys House, which Downer
has sponsored since 2021.

Cowboys House provides
supported accommodation
foryoung Aboriginal and Torres
Strait Islander students from
some of North Queensland’s
most remote and educationally
disadvantaged communities,
enabling them to access
quality secondary education
opportunities in Townsville.

The facility is managed by

the Cowboys Community
Foundation, the charity arm of
the North Queensland Cowboys
NRL club.

With the support of Cowboys
House, Josh completed Year 12,
and commenced a heating,
ventilation and air conditioning
(HVAC) apprenticeship

with Downer.

For Josh, his time at Cowboys
House has been life changing.
And the connection between
Downer and Cowboys House has
now provided a career pathway
opportunity.

Downer’s involvement with
Cowboys House was initially
as the Boys' Campus naming
partner.

Case study: Supporting Cowboys
House students after they graduate

As the partnership has
progressed, Downer has worked
with Cowboys House to create
further opportunities for Cowboys
House students.

As a large employer across
North Queensland, delivering
services in a range of sectors,
one way Downer can provide
real outcomes for Cowboys
House students is to identify
work opportunities.

Josh is thriving in the new role and
even learning a few new life skills!

“It's going really good,” Josh said.

“The team are good to work with
and | am enjoying the work and
learning a lot.

“When | first moved out of
Cowboys House, it was a bit hard
getting up early to go to work
and making my own meals. But |
am getting the hang of it now.”

In addition to apprenticeships,
Downer is also helping Cowboys
House students dip their toe

into working life by offering work
experience to students who are
interested in entering the sectors
in which we operate.

Providing opportunities for
Aboriginal and/or Torres

Strait Islander peoples from
remote communities to
complete training and trades
apprenticeships in a supported
environment, and then take
these skills back to their

own community in Far North
Queensland, is an important
way that Downer is promoting
reconciliation and going beyond
the sponsorship to support the
growth of young First Nations
people in our communities.
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Aboriginal, Torres Strait Islander and
Maori employees

Downer acknowledges Aboriginal and Torres Strait Islander
peoples as the traditional and continuing custodians

of Australia. We acknowledge the spiritual and cultural
bonds linking them to Country. Downer is committed to
reconciliation and is grateful for the ongoing support

from Reconciliation Australia to progress our Innovate
Reconciliation Action Plan initiatives.

Downer Group’s first Innovate Reconciliation Action Plan
(RAP) covering both Downer and Spotless was endorsed
by Reconciliation Australia in May 2022 and launched in
July 2022. Downer aims to close out all commitments in this
RAP in the first half of FY25, then launch our next Innovate
RAP outlining Downer's additional commitments through
to FY26.

The RAP document aims to enhance existing relationships
with Aboriginal and Torres Strait Islander peoples and foster
new opportunities. The implementation and delivery of our
RAP affirms our commitment to the reconciliation process
and formalises our goals to support Aboriginal and Torres
Strait Islander employees and their commmunities.

Downer continues to build Indigenous engagement
awareness and capability in our people through our
Indigenous Cultural Awareness Training. This covers history,
cultural norms and protocols of Aboriginal and Torres Strait
Islander peoples to help our employees to better support
and manage our Indigenous workforce and engage with
First Nations organisations and communities.

In FY24, 1,804 hours of Indigenous Cultural Awareness
Training were delivered to Downer employees.

In addition to Company-wide training, Downer also

holds local, bespoke cultural awareness training prior to
projects commencing where there is a strong First Nations
community presence.

In New Zealand, Downer commits to supporting our

Maori employees and seeks to embed Te Ao Mdori and
tikanga into our business. Downer acknowledges the
special place of Mdori as tangata whenua (people of the
land) in New Zealand, and also acknowledges Te Tiriti o
Waitangi/The Treaty of Waitangi as the country’s founding
document. Downer's vision, or ‘matawhanui’ is to create an
environment where Mdori thrive, because it's better for our
people, our whanau, our communities, our business and
New Zealand.

Downer's New Zealand business has a proven record in
delivering improved employment opportunities for Maori
through tailored development and leadership initiatives
that together provide a proven growth and opportunity
pathway. We provide support to our Maori employees by

1. https://www.downergroup.com/Content/cms/media/DGO9_Downer_Group_RAP_.pdf.

People

offering training and a career pathway into our sectors,

by working with central and local government agencies
and our wider supply chain. This is in collaboration with our
funding partners such as Te Puni Kokiri and the Ministry

of Social Development. These programs continue to
include specific programs for school leavers (rangatahi
into employment), wahine (women), and senior leaders

in partnership with lwi and hapu organisations. Mdori
leadership programs include:

B Te Ara Whanake (Mdori leadership program)
B Te Ha (female Mdori leadership program)
®  Te Ara Whanake Ake (senior Mdori leadership program)

®  Te Ara Maramatanga (understanding Mdaori tikanga,
culture and history).

In FY24, our Te Ara Maramatanga and Te Ara Whanake
programs delivered 3,792 hours of cultural competence
training in our business.

In FY24, a total of 5,596 hours of Indigenous Cultural
Awareness Training were delivered to Downer employees.
Underlining this program’s importance to Downer, cultural
training hours for Downer employees are one of the three
bespoke KPIs that are attached to Downer's Sustainability
Linked Loan facility.

Downer's website celebrates the stories of our people who
have participated in these programs. The Relationships
section in this report also details our commitment to
these cultures and strengthening relationships within

our communities.
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Case study: Pou Matua driving Maori
development and engagement

Jarrod Telford started his career at Downer as a carpenter back

in 2010.

Fast forward to today, and Jarrod’s tools have been put away,

but he is still building things at Downer. These days, he holds the
esteemed position of Pou Matua (Mdori Development and Cultural
Advisory Lead), which is responsible for building programs to
support the development of Maori people, and building strong
and productive relationships between Downer and mana whenua.

Jarrod’s career at Downer took an unexpected turn when

he was selected to join Downer's inaugural Te Ara Whanake

(Maori leadership) program in 2014. From there, he took up an
opportunity to become a full-time facilitator of this transformational
program, and also acted as the Mdori Advisor to many of our

teams. Following Downer’s shift to a trans-Tasman operating

model in 2023, he was elevated to the Pou Matua role. For Downer,
implementing the role of Pou Matua signifies our commitment to
Maori development and engagement. For Jarrod, it is an opportunity
to effect real change in our communities and within our workplace.
“l wouldn’t be in this role if the idea at Downer was just, ‘We need your

"

Maori voice here in order to win business;” said Jarrod, pictured left.
“When coaching these teams, I'm not here to ‘put the brown icing on

the cake) as they say.

“l want others at Downer to learn it, then own it, and not need

me. My hope is that when I’'m not here our people are still able to
pronounce words correctly; are still able to really speak to the values
with intention and substance, not tokenism. If my role ever starts

leaning toward tokenism, | let people know so we change that.

“Our ambition is to be seen as a Company that places value on
Te Tiriti o Waitangi, places importance on the mana whenua of
New Zealand, and that we are a great contributor to New Zealand.”

Jarrod’s motivation is to not only enable Downer to remain a good
corporate citizen - it is also to enable Downer to remain at the

forefront of our industry.

“In the long term, | hope that kids in schools who are looking at
careers would say, ‘Yep, that's a company | want to work for - they
look like me, they sound like me, they reflect my values’” he said.

“Madori economy is worth approximately $60 billion, and it's also
part of the Construction Accord to develop Mdori capacity in this
sector. And at Downer we know we have to focus on attracting the
workforce of the future - by 2050 one in three children born in New
Zealand will be Mdori. So, we know we need to be an organisation
that genuinely reflects Mdori values.

“We're aiming to lead the pack - and this is one of my personal
motivations. 'm competitive! To be an industry leader you must
be innovative, on top of your game, embody your values, and

be genuine.

“We're lucky, because we've started our journey and we've started it
with good people supporting it. We are progressing, and if you ask
our senior leaders why we're doing this, they'd say it's because it's the

right thing to do.”

Sustainability Report 2024 Downer EDI Limited
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Cultural and linguistic diversity

Downer aims to foster a workplace that is culturally
and linguistically inclusive and recognises the value of
our diverse workforce.

For example, in April 2024 Downer employees at our North
Ryde head office in Sydney came together to celebrate
cultural days of significance: Songkran (the Thai New
Year); Eid al-Fitr (marking the end of Ramadan for Muslims
worldwide); Nepalese New Year; and Sri Lankan New Year
(according to the traditional Sinhala and Tamil calendars).

The purpose of this and similar events is to recognise, value
and celebrate our people, cormmunities and culture.

Generational diversity

Itis important to Downer to have a workforce composed
of different age demographics, as each generation
brings different perspectives and levels of experience to
our business. Our commitment to generational diversity
is to provide equal opportunity and cater to the different
cadence that generational diversity might bring.

We are also cognisant of the differing communication
preferences of each generation, and adapt our
engagement strategies and channels accordingly.

For example, in New Zealand, we partnered with Zeil in
October 2023 - a mobile-based app developed for youth
attraction. Through our Corporate Social Outcomes Team,
we have had 28 Tetékura participants graduate in this
program. It targets Mdori rangatahi (16-24 years old) NEETS
(not in education, employment or training), and is funded
through our partnership with Te Puni Kokiri.

Graduates, Cadets and Apprentices

Downer offers a pathway to a career within a large

and diverse workforce through its graduate, internship,
apprenticeship, cadetship and traineeship programs,
which provide participants with exposure to work, training
and skill development. These programs add to the

depth of our generational diversity through enhancing
opportunities for younger people; however, Downer also
recognises that graduates and apprentices may be older
people who are, for example, retraining in a new industry.

In FY24, Downer welcomed 318 new apprentices, and
27 new graduates, into our workforce. Graduates work
their way through the two-year program, where they
are provided opportunities to engage in numerous
development opportunities and learn from on-the-job
tasks to unlock their full potential and become future
thought leaders.

Sustainability Report 2024 Downer EDI Limited

People living with disability and neurodiverse
individuals

Downer aims to develop and mature a culture of support,
inclusion and belonging for people with both visible and
non-visible disabilities. We aim to create a supportive,
accessible and inclusive environment, where all employees
have adequate resources to thrive and fully contribute to
the success of their team and Downer. In FY24, Downer’s
workforce was composed of 0.65% of employees who
identified as living with a disability.

LGBTQIA+ diversity

In FY24, Downer's workforce comprised of 1.29% who
identified as being part of the LGBTQIA+ community.

Downer aims to create a welcoming and safe environment
where all employees feel comfortable and supported

to bring their whole selves to work. Downer is committed

to increasing awareness, understanding and respect for
the LGBTQIA+ (lesbian, gay, bisexual, transgender, queer/
guestioning, intersex, asexual and others) community in
the workplace.

People

StandCyt

LCBTTQIA+ Fn'endfy- =

This includes StandOut New Zealand, which is an
employee-led initiative for those identifying as LGBTQIA+
and allies. United by their mission to ‘support, educate,
and advocate for the Rainbow community across
Downer’, StandOut is dedicated to fostering a safe and
inclusive workplace for all. Since launching a register

in FY22, StandOut has had 198 people sign up to their
Champions Network made up of members and allies.
StandOut promotes awareness and acceptance of the
Rainbow community through member-led initiatives with
the support of Executive leaders. StandOut has created

a safe space for Rainbow employees to connect and
share their experiences, including an in-person forum and
online educational and celebratory rainbow campaigns.
StandOut's impact extends beyond its community,
benefiting all Downer New Zealand employees.
Achievements include celebrating pride across Downer in
New Zealand, spreading awareness of StandOut internally,
increasing Downer's presence as an inclusive employer at
industry rainbow events, and supporting the establishment
of the Rainbow Special Interest Group for Engineering

New Zealand. StandOut has also raised more than $5,400
to support the mental and physical health of Rainbow
communities in New Zealand.

StandOut was recognised in various external industry
awards in FY24. At the Rainbow Excellence Awards,
StandOut received high commendation for the ASB

Emerging Award. StandOut's Executive Sponsor, Downer's
NZ Country Lead, received the 2023 Newmarket Business
Association Executive Leadership Award. Jake Baker,
StandOut’s leader, was acknowledged as a finalist for

the Chorus Ambassadorship Award. StandOut and
Downer achieved fourth place in the Overall Supreme
Award category. Both StandOut and Downer were also
honoured with the Engineering New Zealand ENVI Diversity
and Inclusion Award, and Diversity Works for Inclusive
Workplace Award.

A key initiative in FY24 was an internal ‘Summer of Pride’
campaign for our Rainbow community. The organisation-
wide, trans-Tasman initiative provided our employees

an opportunity to show their support and allyship to

the LGBTQIA+ communities within Downer. Throughout
February 2024, teams stood side by side, showed respect,
inclusivity, and celebrated through morning teas, pride
marches, rainbow training and volunteering. StandOut
held a two-day forum which included volunteering for the
Burnett Foundation, an organisation that is committed to
supporting the response to HIV in New Zealand, and heard
fromn New Zealand Black Ferns rugby union player, Ruby
Tui, on the significance of community inclusion and the
meaning of pride.
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Donated more than
$1 million to community
charity partners

Established a Group
Customer Experience
function to enhance
customer engagement

. and satisfaction

' measurement processes

8

4

l

Increased supply chain
spend with First Nations and
Maori and Pasifika suppliers.
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Relationships
—

Achieving Downer's Purpose, ‘Enabling communities
to thrive’ cannot be done without strong relationships
throughout the entire value chain.

Downer brings significant and lasting socioeconomic
benefits to our communities. We are committed to

building lasting, genuine relationships with our customers,

local suppliers, contractors and industry organisations,
and actively promote our presence across Australia and
New Zealand.

We make a significant social impact through our
employees, supply chain, and directly to our community
through philanthropic initiatives. We also aim to
contribute to a greater distribution of economic value
and sustainable development through our presence and
procurement practices.

Our relationships support the future of our business
and enable us to realise greater opportunities and
benefits to Downer, our people, our environment and
our communities.

Partnering for sustainable development

Downer aims to contribute to the United Nations'
Sustainable Development Goals (SDGs). Through

our presence, our employees and relationships, we are
well positioned to contribute towards achieving these
goals and their related targets in four important ways:

®  Through our services and products
B By responsibly operating our business
B Through our capability and thought leadership

®  Through our social responsibility, partnerships and
community involvement.

Downer also recognises that partnerships are crucial to
furthering sustainable outcomes. In FY24, we partnered
with a range of organisations to support sustainable
development. This includes:

®  Diversity and mental health and wellbeing
organisations (for example, Diversity Works, Mental
Health Foundation of New Zealand, Beyond Blue)

B |wiand Mdori organisations

®  First Nations organisations (for example, Stars
Foundation, North Queensland Cowboys House)

®m  Government (for example, Te Puni Kokiri, Ministry
of Social Development, Transport authorities)

m  Social procurement organisations (for example,
Supply Nation, Amotai)

®  |ndustry groups (including Business Council
of Australia, Sustainable Business Council NZ,
Australasian Railway Association)

B Decarbonisation enablers (for example, Energy NZ)
m Circular economy partners (for example, Upparel)

®  Consulting partners (for example, IBM).

Community relationships

We understand that our size and scale provides a unique
platform to drive real change in the communities we
operate in. We honour the responsibility that comes with
this by implementing programs that support the growth
and success of our communities,

Corporate philanthropy

An important way Downer supports our communities is
by providing funds and practical support through our
employees, commercial partnerships and programs,
sponsorships and in-kind donations.

In FY24, Downer provided more than $1 million in
philanthropic contributions. This includes major
partnerships like Beyond Blue and the Mental Health
Foundation of New Zealand, our workplace giving program
and our Downer Donate program.

Downer Giving

Downer Giving is the collective name given to Downer's
philanthropic activities in Australia and New Zealand.

Akey pillar of our Downer Giving strategy is our workplace
giving program in Australia, which enables employees

to make regular donations to four pre-selected charities
from their pre-tax pay. This makes it easier and more cost-
effective to support those in need - plus Downer will match
our employees’ donations, meaning every dollar they give
will stretch further and help more people.

Our workplace giving program is called Down2You -
because we believe that it is down to all of us to support the
communities we are part of. Through Down2You, we support
four charities that align to our Purpose and Pillars. These are:
Greening Australia, Australian Cancer Research Foundation,
The Salvation Army’s Domestic Violence stream, and TLC for
Kids. As at 30 June 2024, the workplace giving program has
raised more than $778,000, including Downer's matching
co-contribution amount, since commencing in 2022,

The number of Downer employees regularly donating

to the program increased in FY24.

@ Forfurtherinformation on Downer's approach to
relationships please refer to Downer's website.
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In FY22, our team in New Zealand developed and
commenced the Downer Donate program, to support
local community-based activities that are important to our
whanau. In FY24, we donated up to 515000 each month
from the fund to a selection of causes or charities that
were nominated by our people.

We also launched the Downer Donate program in Australia
during FY24 (see case study on page 59).

We also encourage and empower our teams to support
local causes within their own communities. For example,

in New Zealand, our team in Auckland supports Ripple.

We have three clothing bins - two at our Kerrs Road

office, and one at Penrose - where we collect clothes for
children under the age of 12. The clothes are cleaned and
packaged in care boxes with other donations, and given
to children's charities across Auckland. Charities supported
include: Auckland Children’s Starship Hospital, Women's
Refuge, and Oranga Tamariki (Ministry for Children).

In FY24, Downer provided more than
S1 million in philanthropic contributions.

Pwvl&cm- —
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HAPPY HELPS

Community engagement

The services Downer delivers for our customers touch
the lives of millions of people across Australia and New
Zealand every day. However, we understand that these
services cannot always be delivered without some
short-term disruptions to the local community (such as
temporary road closures, changed travel conditions, and
construction noise).

We execute programs that focus on minimising these
disruptions to our communities, and employ qualified
and experienced stakeholder and community relations
professionals who act as the conduit between the
communities and our project teams.

Establishing a timely and effective stakeholder
identification and engagement process is important to
understanding local communities, their vulnerabilities
and how they might be affected orimpacted by
Downer's activities.

During the planning phase of some Downer projects and
services, a context-specific stakeholder assessment is
completed. This assessment informs the development of
appropriate community and stakeholder engagement
strategies and is important in understanding concerns
around potential negative impacts.

An example of Downer's approach to community
engagement is our dedicated Communications and
Stakeholder Engagement team for the Queensland Train
Manufacturing Program (QTMP) contract, which Downer

‘q[nm:pv

| CLIPS

Relationships
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Case study: Giving back to our

local communities

In December 2023, Downer
launched an initiative to give
back to local communities in
Australia by supporting charities
and causes that are important to
our people.

The ‘12 Days of Christmas’ giving
campaign invited employees to
nominate a charity or cause to
receive a $5,000 donation, right
in time for Christmas. Over the
month of December, we donated
a total of $60,000 to 12 charities
and causes across Australia.

The program is a great

example of how Downer is true

to our Purpose of ‘Enabling
communities to thrive'

And, following the success and
goodwill of the initiative, we
expanded the program in April
2024 to continue to make a
difference to the communities we
are part of. We called the initiative
Downer Donate, complementing
the successful program of the
same name that was established
in New Zealand in 2022.

In Australia, Downer Donate will
occur twice yearly; in December
with 12 Days of Christmas and in
June our Local Heroes program.

Like 12 Days of Christmas, the
Local Heroes program allows
our people to nominate local
charities and causes that support
the advancement of social
causes, positively impacting
the livelihood of individuals
and their families. In May, we
called for nominations, with a
judging committee made up of
representatives from across the
Group selecting the 10 worthy
recipients.

Employees nominated charities
close to their hearts - from
organisations they volunteer

at, to charities that helped
them or their family members
through difficult circumstances.
Throughout June, Downer
donated $50,000 to a number
of worthy charities or causes.
These included:

Koala Kids: When a child or
young person is diagnosed

with cancer, life-saving treatment
usually starts immediately, and
the impact of the diagnosis

turns lives upside down in an
instant. Koala Kids strives to bring
happy moments to children and
young people as they undergo
cancer treatment, along with
supporting their families and
healthcare teams.

Got Your Back Sista: Dedicated
to providing relief and support
to women and their children
who are experiencing or have
escaped the trauma of domestic
violence. Located in Newcastle
in New South Wales, the charity
runs a variety of programs and
short courses to help women
learn new skills in wellbeing, as
well as professional skills such
as administration, retail, and
preparing for interviews and
employment.

Meanwhile, two of the worthy
charities we supported in New
Zealand through Downer Donate
in FY24 are:

Kura Kai: Supports 40 high
schools nationwide by donating
freezers and cooked meals to
alleviate food insecurity. Their
Kura Kai Rangatahi initiative
engages students in cooking
and community service,
promoting skills in manaakitanga
(hospitality and care). They also
have a local community of
volunteers who give their time,
money and resources to cook
nutritious family meals to help
keep the freezers well stocked.

Little Miracles Trust: In New
Zealand, one premature baby is
born every 90 minutes. There are
also full-term babies whose
condition orillness requires
admission to a Neonatal
Intensive Care Unit or Special
Care Baby Unit after they are
born. This equates to more than
5,000 babies having a difficult-
to-start life in New Zealand each
year. Little Miracles Trust not only
supports those families who are
going through these tough times,
but also supports the hospitals
with equipment and support for
neonatal research.

was awarded in June 2023. Working hand-in-hand with

our customer, the Queensland Government, Downer strives
to meet our specific and detailed contract requirements,
which includes effectively engaging with the communities
impacted by this project.

QTMP will support jobs on the Fraser Coast for

construction of the train manufacturing facility, and then
manufacturing of the trains. At Ormeau on the Gold Coast,
jobs will focus on construction of the rail maintenance and
stabling facilities, followed by operations and maintenance
of the trains over 15 years.

To keep members of the public updated and informed,
the QTMP Communications and Stakeholder Engagement
team held a series of industry briefings in FY24 and
organised local community industry and career
engagements, reaching approximately 30,000 people.
They have managed 75 pop-up events, reaching 1,000
community members on the Fraser Coast and Gold Coast.
They also welcomed 600 people to the Project Information
Centre at Maryborough in the first six weeks of operation
following its opening in May 2024.

The team also coordinates local community
engagements with State departments, industry bodies
and educational institutions. This includes hosting school
career industry engagement events, reaching 1900
students, facilitating school leadership engagements, and
implementing school industry partnerships on the Fraser
Coast. Work experience opportunities for 40 students have
also been offered.
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Downer's people are out in the community every day
delivering essential services for our customers. When the
unexpected happens, our people are empowered to step
in and help out. In 2023, Teuila Mitchell, Gas Technician

in our Energy & Utilities Business Unit, was repairing a gas
leak at a property in Lower Hutt in Wellington, when the
team noticed an elderly person had collapsed on the
neighbouring property. They immediately stopped work
to investigate and when they reached the individual,
found that he was unresponsive. Emergency Services were
contacted and CPR was performed while waiting for them
to arrive. A nearby customer contacted the supervisor to
report that the swift action and response of the Downer
team saved the community member's life. In Novemlber
2023, Teuila was awarded a Powerco SHINE Award for

Public Safety by our customer in recognition of her actions.

Cultural engagement

Community engagement also means respecting the
cultural heritage of the sites we work on.

In New Zealand, we aim to undertake our work respectfully
and that includes liaising with relevant iwi in the area we
plan to do work before we undertake that work. We also
learn from those who are on the same journey as we are,
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and seek renewed collaboration with other businesses,
local government, iwi, community groups and technically
skilled organisations.

In Australia, we are committed to playing our role in
building more relationships that help Aboriginal and

Torres Strait Islander people succeed. Our operations are
deeply involved within local communities, and we are
committed to developing genuine long-term relationships
and working closely with Traditional Owners to respect their
traditional lands that we work on.

Cultural heritage sites that are identified through survey
works and consultation with relevant stakeholders
(Traditional Owners, registered Aboriginal parties, iwi, and/or
heritage officers) are marked to prevent entry or damage.
These sites are also monitored for any artefacts discovered
as the project progresses.

Downer works directly with groups like River Murray Mallee
Aboriginal Corporation (RMMAC), First Peoples and Ngadjuri
Nation, which provides an opportunity to learn the cultural
significance and share in traditional customs as we
traverse the land. Our team of dedicated Cultural Heritage
Officers aim to incorporate the voices of Traditional Owner
groups who are key to making the decisions that impact
on their regions.

SYZMTK
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Customer relationships

Our customers are at the heart of everything we do.
Building and maintaining strong customer relationships
is crucial to our success.

During FY24, Downer has taken significant steps to
enhance our customer engagement and satisfaction
measurement processes, so that we remain responsive
to their needs and expectations. The establishment

of a Group-wide Customer Experience (CX) function
exemplifies the focus and commitment we have in
delivering for our customers.

The CXteam works closely with our Business Units to
develop a consistent and comprehensive approach to
measuring customer feedback. This collaborative effort
means that our customer satisfaction metrics are reliable
and reflective of the diverse interactions our customers
have with different parts of the organisation, but not at
the expense of comparable data. Customer engagement
includes relationship surveys, in-depth interviews and
continuous feedback loops.

Enhancements in customer feedback
mechanisms

As part of our commitment to improving customer
relationships, we overhauled our feedback mechanisms
in FY24. This new approach enables us to capture a
broader range of customer insights, providing actionable
data to drive continuous improvement. Integrating this
feedback into our strategic planning means that our
customer-centric initiatives align with their evolving needs.
Mechanisms include:

1. Voice of customer surveys: Using a leading cloud-
based platform, Downer conducts targeted surveys
to gather feedback across various areas such as
leadership, operations and sustainability. These surveys
maintain consistency but allow for customisation to
address specific business strategies or areas of focus.

2. Health of relationship interviews: We engage in one-
on-one interviews with key customers to gain in-depth
insights into their experiences and expectations.

This personalised approach helps us understand
their detailed needs and areas for improvement.

3. Community engagement surveys: We conduct
proactive and reactive surveys to understand
community stakeholder needs and preferences,
informing our delivery approach and identifying
areas for improvement.

Improving the customer journey involves a collaborative
effort between our Business Units and the Group
Customer Experience team. This structured process
allows us to capture, analyse and act on customer
feedback effectively.

In addition to these overall process improvements, in FY24,
Downer also invited select Executives from key customers
to speak at our monthly senior leadership forum, which
brings together the top 100 senior managers from across
the organisation. The sessions are open, frank discussions
focusing on what Downer does well and opportunities
forimprovement, and are designed to arm our leaders
with insights to help improve the services we deliver for

all customers.
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Measuring customer success

To assess our performance, Downer uses key
satisfaction measures that provide insights into our
strengths and areas for improvement. Our consistent
measurement approach allows us to track progress
and benchmark against industry standards. Key metrics
include Net Promoter Score (NPS) and Overall 12-month
Satisfaction (OSAT).

Improved NPS scores drive contract renewal likelihood
and strengthen long-term relationships. Our customer
experience strategy, informed by detailed customer
feedback, has validated our approach and highlights
the need for continuous improvement.

We have also researched the link between customer
performance metrics and financial outcomes. In our
Transport & Infrastructure business, we found that detractor
customers yield the lowest margins, passives yield more,
and promoters yield the highest margins. This shows that
meeting customer needs can translate to delivering value
and earning higher margins.
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Case study: §ustained and
measurable improvement

Downer’s contract delivering
services for CentrePort
Wellington in New Zealand

is a prime example of how
capturing transformative
customer experience feedback
has helped improve the quality
of services Downer delivers.

Downer has collected CX
feedback from CentrePort
since 2021. In that time,
continuous Net Promoter
Score tracking has identified
root causes of low scores and
strengthened correlations
between feedback and
performance metrics. Analysis
revealed strong links between
satisfaction and factors like
leadership engagement, co-
location, communication, issue
resolution speed, and contract
manager expertise.

These insights allowed our
teams to develop and execute
specific initiatives through
customer engagement action
plans. Downer implemented
hot desking for two to three
days per week to improve
communication, engagement
and our visibility with CentrePort
staff on-site, and also achieved
significantimprovements in
process documentation, giving
CentrePort clear evidence of
the difference their feedback
has made, which in turn

led to enhanced customer
perceptions.

Solutions identified through
customer engagements

are often straightforward,

but the feedback we

share with our internal
stakeholders underscores the
importance of quantifying

our relationships and tracking
our commitments. Alongside
various process improvement
initiatives, we enhanced our
communication strategy
through more comprehensive
BAU updates, more frequent
strategy sessions, and the
formation of a governance
board. These efforts have
strengthened our collaboration
and led to improved customer
experience outcomes.

The impact of these efforts
is evident in 2024 metrics
and sentiment.

NPS scores improved from 7.5

in 2021to 9 in 2024 (moving
from a ‘Passive’ customer to

a ‘Promoter’), while Overall
Satisfaction (OSAT) rose from

7 to 9. Key areas of improvement
included ease of collaboration,
right team on the contract, and
communication improvements.

Verbatim feedback analysis
revealed increased satisfaction
with these aspects, and Downer
has now identified new areas
forimprovement in order

to continue to enhance the
customer experience, so that
our efforts remain dynamic

and responsive.
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The impact of integrating EX and CX

Downer believes that integrating Employee Experience
(EX) and Customer Experience (CX) within the same
team creates a holistic and progressive approach to
service delivery.

This synergy is especially crucial in a B2B environment,
where the engagement and satisfaction of our employees
directly enhances the quality of customer interactions.

By fostering a customer-centric culture, our employees are
better equipped to understand and meet customer needs,
which can lead to higher satisfaction and loyalty.

Aligning EX and CX allows for comprehensive data
analysis, revealing insights that drive targeted
improvements. This unified strategy promotes consistent
service quality and builds stronger customer relationships.
Motivating our employees to deliver superior customer
experiences can drive sustainable growth and cement
long-term partnerships and business success.

Downer's EX program aligned with CXincludes: Voice
of Employee (VoE) full surveys; employee pulse surveys;
onboarding experience journey surveys to track new
employees experiences at critical points during their
first year; and CXplorer and training to engage staff in
customer-centric culture training.

Applied Al for experience analysis

Downer actively uses Artificial Intelligence (Al) to enhance
our understanding of both EX and CX. By integrating EX
and CX data into a single platform, Al analyses qualitative
customer interviews and large-scale B2B customer surveys
alongside structured employee feedback. This unified
approach allows us to uncover correlations between
employee satisfaction and customer perceptions, offering
a comprehensive view of insights.

Al enables us to get region-specific by examining
location data, identifying where employee and customer
perceptions diverge. For example, Al can compare
customer feedback on Downer leadership with employee
feedback on their managers, pinpointing training or
communication gaps. As we gather year-on-year data,
we can more accurately pinpoint which EX drivers have
the greatest influence on CX, providing actionable
insights for targeted improvements. We expect to expand
this application across our delivery over FY25 as Al tools
and wider data sets become available to the Group CX
team. This integration of Al in experience analysis not
only enhances our decision making but also drives our
commitment to delivering exceptional value to both
employees and customers.

Supplier relationships

Responsible procurement

Downer recognises the risk posed by modern slavery
within its operations and supply chain. Identifying and
monitoring slavery and human trafficking beyond our
direct suppliers remains a challenge particularly given
the extensive nature and diversity of our offerings and
our locations. We implement a risk-based approach
to managing modern slavery and are committed to
constantly reviewing and improving our processes.

In FY24, Downer spent AUDS7.6 billion with approximately
25,000 suppliers, with the top three spend categories
being subcontractors, project materials, and fleet

and fuels.

Through our supply chain and business relationships,
Downer potentially causes or contributes to supply

chain environmental impacts (for example, carbon
emissions, natural resource degradation, pollution, water
management, and biodiversity or nature impacts) and
social impacts (for example, employment and working
conditions, human rights). Downer seeks to address some
challenges - such as through programs across social and
environmentally sustainable procurement.

Downer's supplier sourcing tool includes filters for social,
economic, governance and environmental factors
alongside the typical procurement considerations such
as price and quality. Downer's prequalification process is
designed to help verify that our suppliers and contractors
meet our Standards of Business Conduct. This includes
checks on health and safety standards and policies,
environmental policies, and adherence to Downer’s terms
and conditions.

Downer made a significant update to our source to
contract process in April 2024 by rolling out a standard
technology platform for vendor management (see case
study on page 11).

Downer's standardised Procurement Framework is closely
aligned to the principles of ISO 20400 - Sustainable
Procurement, and is supported by a range of tools and
platforms. This is designed to assist in engaging with
suppliers and subcontractors to seek alignment to
sustainability objectives defined in our framework.
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Case study: Community partnership

and inclusivity

Downer’s Hexham Manufacturing
facility opened its doors to a
group of supported employees
from Aruma in June, marking a
significant step in its ongoing
community engagement

and commitment to fostering
opportunities for all.

Employing 100 people from across
the region, our Hexham facility
has been a cornerstone in the
Newcastle area for more than

40 years, offering manufacturing
solutions such as switchboard

and switch rooms, skid fabrication,
structural steel fabrication, fitting
and machining.

Since 2019, Downer has delivered
more than 1,900 Motor Control
Centre (MCC) skids for a major oil
and gas customer in Queensland,
alongside a diverse range of
electrical and mechanical
products to various industries
across the nation.

In 2023, Downer engaged Aruma,
a registered NDIS disability
services provider, as a supplier
for manufacturing components.
This componentry goes into the
manufacture of switchboards
and other important electrical
equipment that promotes the safe
and efficient running of industrial
and gas gathering facilities
around Australia.

Aruma, one of Australia’s largest
not-for-profit NDIS disability
service providers, supports
5,500 individuals with disabilities.
Its Warabrook social enterprise,
active since 1996, employs

20 supported employees

and seven staff members,
specialising in metal fabrication
and component manufacturing
for companies nationwide.

Since April 2023, Aruma'’s team has
supplied Downer with significant
quantities of preformed cable,

terminal mounting strips, and other

critical components, so that there
is seamless project execution.
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The visit gave Aruma'’s supported
employees a unique insight

into how their contributions
integrate into Downer’s
manufacturing process,
highlighting the powerful impact of
inclusive employment practices on
community and industry.

“Downer’s collaboration with Aruma
is a testament to our dedication to
enabling communities to thrive,”
said Aaron Wylie, General Manager
Future Energy Solutions. “We are
excited to welcome the Aruma
team and showcase how their
valuable contributions integrate
into our manufacturing operations.

“Engaging with diverse businesses
like Aruma isn't merely symbolic - it
has a real, tangible impact on our
operations. Their high-quality work
enhances our project delivery,
benefiting both our business and
the customers we serve.”

Aruma Production Coordinator,
Brent Robards, added:

“Our supported employees take
immense pride in their work. Seeing
how their efforts support the local
community will further ignite their
passion. I'm sure it will be a day for
our history books.”

Downer proudly champions

these opportunities, reinforcing
our commitment to building
meaningful and enduring
relationships with the communities
we serve.

“Employment is empowering,

and we're really happy with the
work Aruma does. Being able to
contribute and partner with that is
a no-brainer for us and an amazing
opportunity,” concluded Liam
Parker, Manager - Manufacturing
at Downer.

Relationships
——

Training and risk management

Downer provides relevant employees who perform
complex procurement functions with targeted training
on key procurement aspects. We regularly update

the framework, in order to continuously improve our
procurement practices.

Our Procurement Induction training was updated in

FY24 and now consists of three modules, including a
separate module on Sustainable and Social Procurement
and Modern Slavery.

In FY24, Downer conducted a modern slavery supply chain
mapping exercise of a high risk identified category, which
went beyond Tier 1. This exercise consisted of extensive
desktop analysis as well as multiple interviews with internal
stakeholders and all major suppliers. Further information
will be provided in Downer's 2024 Modern Slavery
Statement, which will be published in late 2024.

Social procurement

Downer recognises that our procurement practices can
support sustainable development by engaging local
suppliers, Indigenous, Maori and Pasifika, or women-
owned businesses.

Supplier diversity is a key strategy in New Zealand, which
strengthens our operations and supports a thriving Maori
and Pasifika business community. Downer is a member of
Amotai - Supplier Diversity Aotearoa, which supports the
engagement of a network of Mdori and Pasifika owned
businesses across the country. In FY24, Downer spent
NZDS$73.7 million with Maori and Pasifika businesses within
our supply chain.

In Australia, Downer has undertaken a review of our
Indigenous procurement processes so that we are
engaging verified businesses. This includes working with
Supply Nation, Australia’s leading directory of verified
Indigenous businesses. In FY24, AUDS65.2 million was spent
with First Nations businesses within our supply chain.

Downer also partners with social enterprise certifier, Social
Traders, and other social enterprises to support improved
social outcomes through our procurement activities.

We continue to review our spend categories to identify
opportunities for long-term partnerships with social
enterprises, as well as Indigenous businesses. In FY24,
AUDS12.5 million was spent with social enterprises.

Supply chain engagement

Downer continues to leverage our involvement in the
Sedex and Carbon Disclosure Project (CDP) supply chain
programs, which aim to support improved sustainable
procurement and assist suppliers on their sustainability
journeys. Downer has been working closely with a number
of suppliers and internal stakeholders to find solutions and
ways that contribute to a circular economy.

Sedex is a not-for-profit organisation that aims to
improve ethical and responsible business practices in
global supply chains. Downer uses the Sedex platform,
tools and services to help guide our approach to modern
slavery risk in our supply chain and operations.

CDPis a not-for-profit organisation focused on connecting
companies like Downer with their suppliers to engage with
and understand their value chain emissions.

Downer's objectives for the CDP Supply Chain program in
FY24 were two-fold. We aimed to:

B |ncrease quantity and quality of emissions
data collection

®  Directly engage with suppliers to form partnerships that
may ultimately assist in reducing emissions across our
value chain.

In FY23, Downer requested information from 139 of our

top suppliers through the CDP Supply Chain program,
with a response rate of 59%. This has been restated from
the disclosure in Downer's 2023 Sustainability Report, as
CDP's survey process was still active when Downer’s report
was released. Due to a change in CDP's reporting period,
Downer will report on the success of the FY24 program in
the FY25 Sustainability Report.

Sustainability Report 2024 Downer EDI Limited

65



Independent Limited Assurance Report
]

Indeper
Assurar

i . e

pwec pwec

) o Mental Health First Aid calculated by dividing the total number of active 3.96%
To the Directors of Downer EDI Limited employees trained in Mental Health First Aid (over the last three years)
by Downer's FTE as at 30 June 2024

Independent Limited Assurance Report on identified Subject Matter in

Downer EDI Limited’s 2024 Sustainabi]ity Report (‘the Report’) and the The Report and Data Pack present adjusted Scope 1 & 2 emissions baselines for the year ended 30
2024 Sustainability Data Pack (‘the Data Pack’) June 2020 which were also subject to limited assurance as set out below.
The Directors of Downer' EDI Limited (Doyvner) .engage'd us to pedgrm an independent Iimited n Table 2: Subject Matter for the year ended 30 June 2020 Amount
assurance engagement in respect of the identified Subject Matter listed below and contained within . .
Downer’s Report and / or the Data Pack (the ‘Subject Matter’) for the year ended 30 June 2024, or Total Adjusted Scope 1 & 2 (tCO2-e) (Location-Based) 383,754
other periods as specified. .
otal Adjusted Scope -e) (Market-Base ,

Total Adjusted S 1 & 2 (tCO2-e) (Market-Based) 387,600
Subject Matter and Criteria
We assessed the Subject Matter against the Criteria. The Subject Matter needs to be read and - -
understood together with the Criteria. The Subject Matter is set out in the tables below: Table 3: Subject Matter — GRI assertion

Management'’s assertion that the 2024 Sustainability Report has been prepared in alignment
Table 1: Subject Matter for the year ended 30 June 2024 (or for Amount with the Global Reporting Initiative 2021 Universal Standards.
another period as noted below)
Total Scope 1 Emissions (tCOz-6) 296 532 The following criteria (together, the Criteria) was prepared to measure the subject matter:
Total Scope 2 Emissions (tCO2-e) (Location-Based) 35,140 e Tables 1 and 2 - Downer’s 2024 Sustainability Report Basis of Preparation, available on Downer’s

— website as at 30 August 2024, and
Total Scope 2 Emissions (tCOz-e) (Market-Based) 30,664 e Table 3 — The Global Reporting Initiative 2021 Universal Standards.
Total energy consumed (reported in TJ) 4715 The maintenance and integrity of Downer’s website is the responsibility of Management; the work
Total energy produced (reported in TJ) 0 carried out by us does not involve consideration of these matters and, accordingly, we accept no
— - — responsibility for any changes that may have occurred to the reported Subject Matter or Criteria when

Number of significant environmental incidents 0 presented on Downer’s website.
Number of environmental fines 2

Our assurance conclusion is with respect to the year ended 30 June 2024 or as at periods as defined
Number of environmental prosecutions 0 in Table 1, 2 and 3 above, and does not extend to information in respect of earlier periods or to any
other information included in, or linked from, the Report and the Data Pack including any images,

Environmental fines or prosecutions due or paid (reported in AU$) $8,273 audio files or videos
Number of safety fines 1
- Responsibilities of Management
Number of safety prosecutions 0
Management is responsible for the preparation of the Subject Matter in accordance with the Criteria.
Safety fines or prosecutions due or paid (reported in AU$) $3,600 This responsibility includes:
Lost Time Injury Frequency Rate (LTIFR) - per million hours worked 0.88 » determining appropriate reporting topics and selecting or establishing suitable criteria for
— ing, luati d ing th derlying Subject Matter;
Total Recordable Injury Frequency Rate (TRIFR) - per million hours 2.54 meas%mng evalua mg_ an. preparing the tnaer ylng. tbject atier .
worked « ensuring that those criteria are relevant and appropriate to Downer and the intended users; and
Scope 1 and 2 Greenhouse Gas Emissions Intensity (Location-based, 27.71

tCO2-e/AUSM)

Indigenous Cultural Awareness Training, Te Ara Whanake &Te Ara 5,596
Maramatanga Training (reported in hours delivered)

PricewaterhouseCoopers, ABN 52 780 433 757
One International Towers Sydney, Watermans Quay, Barangaroo, GPO BOX 2650, SYDNEY NSW 2001
T: +61 2 8266 0000, F: +61 2 8266 9999

Liability limited by a scheme approved under Professional Standards Legislation.

Downer EDI Limited ity Report 2024 Downer EDI Limited
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» designing, implementing and maintaining systems, processes and internal controls relevant to the
preparation of the Subject Matter which is free from material misstatement, whether due to fraud
or error.

Our independence and quality control

We have complied with the ethical requirements of the Accounting Professional and Ethical Standard
Board's APES 110 Code of Ethics for Professional Accountants (including Independence Standards)
relevant to assurance engagements, which are founded on fundamental principles of integrity,
objectivity, professional competence and due care, confidentiality and professional behaviour.

Our firm applies Australian Standard on Quality Management ASQM 1, Quality Management for Firms
that Perform Audits or Reviews of Financial Reports and Other Financial Information, or Other
Assurance or Related Services Engagements, which requires the firm to design, implement and
operate a system of quality management including policies or procedures regarding compliance with
ethical requirements, professional standards and applicable legal and regulatory requirements.

Our responsibilities

Our responsibility is to express a limited assurance conclusion based on the procedures we have
performed and the evidence we have obtained.

Our engagement has been conducted in accordance with the Australian Standard on Assurance
Engagements (ASAE) 3000 Assurance Engagements Other Than Audits or Reviews of Historical
Financial Information and ASAE 3410 Assurance Engagements on Greenhouse Gas Statements.
Those standards require that we plan and perform this engagement to obtain limited assurance about
whether anything has come to our attention to indicate that the Subject Matter has not been prepared,
in all material respects, in accordance with the Criteria, for or as at the periods as defined in Table 1, 2
and 3 included in section ‘Subject Matter and Criteria’ above.

The procedures performed in a limited assurance engagement vary in nature and timing from, and are
less in extent than for, a reasonable assurance engagement and consequently the level of assurance
obtained in a limited assurance engagement is substantially lower than the assurance that would have
been obtained had a reasonable assurance engagement been performed. Accordingly, we do not
express a reasonable assurance opinion.

In carrying out our limited assurance engagement we:

« Enquired of relevant management of the Downer regarding the processes and controls for
capturing, collating, calculating and reporting the Subject Matter;

« Assessed the appropriateness of the greenhouse gas emission factors and methodologies applied
in calculating the Subject Matter;

« Assessed the appropriateness of estimates and assumptions applied by management in the
preparation of the Subject Matter;

« Tested the arithmetic accuracy of a sample of calculations of the Subject Matter;

Downer EDI Limited

* Undertook analytical procedures over the performance data used in the calculation and
preparation of the Subject Matter and obtained explanations from management regarding unusual
or unexpected amounts;

« Agreed the Subject Matter to underlying data sources and calculations on a sample basis;

* Reconciled the Subject Matter with underlying records;

« Agreed a sample of Large-Scale Generation Certificates (LGCs) recognised as reductions to
Scope 2 emissions in the market-based calculation to supporting acquisition and surrender
documentation for the relevant period;

+ Obtained an understanding of Downer’s materiality process and assessing it against the Global
Reporting Initiative (GRI) Universal Standards requirements;

* Reviewed the GRI Index and location stated used to disclosure requirements of the GRI Universal
Standards.

We believe that the evidence we have obtained is sufficient and appropriate to provide a basis for our
conclusion.

Inherent limitations

Inherent limitations exist in all assurance engagements due to the selective testing of the information
being examined. It is therefore possible that fraud, error or non-compliance may occur and not be
detected. A limited assurance engagement is not designed to detect all instances of non-compliance
of the Subject Matter with the Criteria, as it is limited primarily to making enquiries of the Management
and applying analytical procedures.

Additionally, non-financial data may be subject to more inherent limitations than financial data, given
both its nature and the methods used for determining, calculating and estimating such data. The
precision of different measurement techniques may also vary. The absence of a significant body of
established practice on which to draw to evaluate and measure non-financial information allows for
different, but acceptable, evaluation and measurement techniques that can affect comparability
between entities and over time. In addition, greenhouse gas quantification is subject to inherent
uncertainty because of evolving knowledge and information used to determine emissions factors and
the values needed to combine emissions of different gases.

The limited assurance conclusion expressed in this report has been formed on the above basis.

Our limited assurance conclusion

Based on the procedures we have performed, as described under ‘Our responsibilities’ and the
evidence we have obtained, nothing has come to our attention that causes us to believe that the
Subject Matter has not been prepared, in all material respects, in accordance with the Criteria for or as
at the periods as defined in Table 1,2 and 3 included in section ‘Subject Matter and Criteria’ above.

Use and distribution of our report

We were engaged by the directors of Downer on behalf of Downer to prepare this independent
assurance report having regard to the criteria specified by Management, and set out in this report.

)24 Downer EDI Limited
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This report was prepared solely for Downer to assist the directors in obtaining an independent limited
assurance over the Subject Matter for the purposes of reporting as part of the Report and Data Pack.

We accept no duty, responsibility or liability to anyone other than Downer in connection with this report
or to Downer for the consequences of using or relying on it for a purpose other than that referred to
above. We make no representation concerning the appropriateness of this report for anyone other
than Downer and if anyone other than Downer chooses to use or rely on it they do so at their own risk.
This disclaimer applies to the maximum extent permitted by law and, without limitation, to liability

arising in negligence or under statute and even if we consent to anyone other than Downer receiving
or using this report.

Frcemoterhouse Coopes

PricewaterhouseCoopers

C.Mar@

Caroline Mara Sydney
Partner 30 August 2024

Downer EDI Limited

Appenc

Objective Category Provision Page Reference in Report
Governance 7. Disclosures a. theidentity of the governance body responsible for Downer 2024 Sustainability
To enable primary oversight of climate-related risks and opportunities; Report - page 16
gﬁ;stt:el‘:_:?ee;s::?‘?it s b. adescription of the governance body'’s oversight Downer 2024 Sustainability
overnance bod 4 of climate-related risks and opportunities Report - pages 16-17
9 . Y (see paragraph 8); and
plays in overseeing
climate-related risks c. adescription of managementss role in assessing and  Downer 2024 Sustainability
and climate-related managing climate-related risks and opportunities Report - pages 16-17
opportunities, and (see paragraph 9).
the role management
playsin assessing 8.Governance a. the processes and frequency by which the Downer 2024 Sustainability
Gf_ld managing tr}ose body oversight governance body is informed about climate-related  Report - pages 16-17
climate-related risks risks and opportunities:
and opportunities.
b. how the governance body ensures that the Downer 2024 Sustainability
appropriate skills and competencies are available Report - page 16
to provide oversight of climate-related risks and
opportunities;
c.  how the governance body considers climate- Downer 2024 Sustainability
related risks and opportunities when developing and Report - page 16
overseeing implementation of the entity’'s strategy; and
d. how the governance body sets, monitors progress Downer 2024 Sustainability
against, and oversees achievement of metrics and Report - pages 16-17
targets for managing climate-related risks and
opportunities, including whether and, if so, how
related performance metrics are incorporated into
remuneration policies (see also paragraph 22(h)).
9 Managements a. how climate-related responsibilities are assigned to Downer 2024 Sustainability
role management-level positions or committees, and Report - page 17
the process and frequency by which management-
level positions or committees engage with the
governance body;
b. therelated organisational structure(s) showing wherethese  Downer 2024 Sustainability
management-level positions and committees lie; and Report - pages 16-17
c. the processes and frequency by which management Downer 2024 Sustainability
is informed about, makes decisions on, and monitors, Report - page 17
climate-related risks and opportunities.
Strategy 11. Disclosures a. adescription of its current climate-related impacts Downer 2024 Sustainability
. see paragraph 12); Report - pages 19-23
To enable primary ¢ paragroph 12) P Pag
userstounderstand b. a description of the scenario analysis it has Downer 2024 Sustainability
how climate change s undertaken (see paragraph 13); Report - page 20
currently impacting an
entity and how it may c. adescription of the climate-related risks and Downer 2024 Sustainability
do sointhe future. This opportunities it has identified over the short, medium, Report - pages 19-23, 25
includes the scenario and long term (see paragraph 14);
analysis an entity
hgs undertaken,i.:he d. adescription of the anticipated impacts of climate- Downer 2024 Sustainability
cllmate-relate.d. risks related risks and opportunities (see paragraph 15); and  Report - pages 21-23, 25
and opportunities an
entity has identified, the e. adescription of how it will position itself as the Downer 2024 Sustainability

anticipated impacts
and financial impacts
of these, and how an
entity will position

itself as the global and
domestic economy
transitions towards a
low-emissions, climate-
resilient future.

global and domestic economy transitions towards
a low-emissions, climate-resilient future state (see
paragraph 16).

Report - pages 19, 20, 25

port 2024 Downer EDI Limited
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Objective Category Provision Page Reference in Report Objective Category Provision Page Reference in Report
Strategy 12. Current a. its current physical and transition impacts; Downer 2024 Sustainability Risk management . L . ) . ) . -

impacts and Report - pages 19-23 ] 18. Disclosures  a. a description of its processes for identifying, assessing Downer 2024 Sustainability
continued financial To enable primary users and managing climate-related risks (see paragraph  Report - pages 26-27
impacts . the current financial impacts of its physical and Downer has utilised Adoption to undgrstaqd how 19); and
transition impacts identified in paragraph 12(a); and  Provision10f NZ CS 2 an entity’s climate-
related risks are b. adescription of how its processes for identifying, Downer 2024 Sustainability
c. ifthe entity is unable to disclose quantitative Downer has utilised Adoption identified, assessed assessing, and managing climate-related risks Report - pages 26-27
im‘ormotipn for paragraph 12(b), an explanation of Provision 10f NZ CS 2 and managed and how are integrated into its overall risk management
why thatis the case. The explanation for why this is those processes are processes.
the case is located at - Downer integrated into existing
2024 Sustainability Report - risk management 19 Disclosures  a. the tools and methods used to identify, and to assess Downer 2024 Sustainability
page 19 processes. the scope, size, and impact of, its identified climate- Report - pages 26-27
related risks;
13. Scenario An entity must describe the scenario analysis it has Downer 2024 Sustainability
analysis undertaken to help identify its climate-related risks and Report - page 20 b. the short-term, medium-term, and long-term time Downer 2024 Sustainability
undertaken opportunities and better understand the resilience of horizons considered, including specifying the Report - page 26

Downer 2024 Sustainability

its business model and strategy. This must include a : .
Report Basis of Preparation

description of how an entity has analysed, at a minimum,

duration of each of these time horizons;

} : B pages 4-6
g 15 degreel;sA celsius c||rtnote|.frelotted lsctegarlo, as q c. whether any parts of the value chain are excluded: Downer 2024 Sustainability
egrees celsius or greater climate-related scenario, an Report - pages 16, 19, 26-27
a third climate-related scenario (see paragraph 11(b)). P P9
14. Climate- a. how it defines short, medium and long term and how  Downer 2024 Sustainability d. thefrequency of assessment; and Downer 2024 Sustainability
related the definitions are linked to its strategic planning Report - page 20 Report - pages 26-27
risks and horizons and capital deployment plans; . . ) . . .
opportunities e. its processes for prioritising climate-related risks Downer 2024 Sustainability
b. whether the climate-related risks and opportunities Downer 2024 Sustainability relative to other types of risks. Report - pages 26-27
identified are physical or transition risks or Report - pages 21-23, 25
opportunities, including, where relevant, their sector Metrics and targets
and geography; and 21. Disclosures  a. the metrics that are relevant to all entities regardless  Downer 2024 Sustainability
To enable primary users of industry and business model (see paragraph 22); Report - pages 28-31
c. how climate-related risks and opportunities serve Downer 2024 Sustainability to understand how
as aninputto its internal capital deployment and Report - pages 19,25 an entity measures b. industry-based metrics relevant to its industry or Downer 2024 Sustainability
funding decision-making processes. and manages its business model used to measure and manage Report - page 29
climate-related risks climate-related risks and opportunities;
15. Anticipated  a. the anticipated impacts of climate-related risks and  Downer 2024 Sustainability and opportunities. PP
gg?;tglqnd opportunities reasonably expected by the entity; Report - pages 21-23, 25 Metrics apd target§ c. any other key performance indicators used to No other applicable KPIs
impacts b. the anticipated financial impacts of climate-related  Downer has utilised Adoption also pr(;‘\{ldhe abasis measure and manage climate-related risks and disclosed
risks and opportunities reasonably expected by an Provision 2 of NZ CS 2 upon which primary opportunities; and
entity: ‘ o users can compare
The explanation for why this is entities within a sector d. the targets used to manage climate-related risks Downer 2024 Sustainability
the case is located at - Downer orindustry. and opportunities, and performance against those Report - pages 28, 30, 31
2024 Sustainability Report - targets (see paragraph 23).
page 21
c. adescription of the time horizons over which the Downer 2024 Sustainability ié‘tzggrlices o %ﬁriter?cht% fneesg%?, é%j§3§$§§ilggigg?\f§|:$ I?Sg'g " Eggv onr??po 023 eSSu7St§11| nability
anticipated financial impacts of climate-related risks  Report - pages 21-23, 25 classified as (see paragraph 24): 2 '
and opportunities could reasonably be expected to ) ’ Downer's Sustainability Report
occur; and I Scopel Basis of Preparation - pages 7,
i. Scope 2 (calculated using the location-based 8,18
d. if anentity is unable to disclose quantitative Downer 2024 Sustainability metr%od); ©
information for paragraph 15(b), an explanation of Report - pages 20-21 i s 3.
why that is the case. fIl. >cope o
16. Transition a. adescription of its current business model and Downer 2024 Sustainability b. GHG emissions intensity; Downer 2024 Sustainability
plan aspects of strategy; Report - page 19 Report - page 31
its strategy e . "
the transition plan aspects of its strategy, including Downer has utilised Adoption ¢. transition risks: amount or percentage of assets or Downer 2024 Sustainability
how its business model and strategy might change Provision 3 of NZ CS 2 business activities vulnerable to transition risks; Report - page 29
;ongddress its climate-related risks and opportunities; explanation for why this is the d. physical risks: amount or percentage of assets or Downer 2024 Sustainability
i R business activities vulnerable to physical risks; Report - page 29
case is located at - Downer 2024
Sustainability Report - page 25
c. the extent to which transition plan aspects of Downer has utilised Adoption
its strategy are aligned with its internal capital Provision 3 of NZ CS 2

deployment and funding decision-making processes.  The explanation for why this is the

case is located at - Downer 2024
Sustainability Report - page 25

Downer EDI Limited ity Report 2024 Downer EDI Limited
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Objective Category Provision Page Reference in Report
Metrics and targets e. climate-related opportunities: amount or percentage Downer 2024 Sustainability

i of assets, or business activities aligned with climate-  Report - page 29
continued related opportunities;
f.  capital deployment: amount of capital expenditure,  Downer 2024 Sustainability
financing, or investment deployed toward climate- Report - page 29
related risks and opportunities;
g. internal emissions price: price per metric tonne of Downer 2024 Sustainability
CO,e used internally by an entity; and Report - page 29
h. remuneration: management remuneration linked Downer 2024 Sustainability
to climate-related risks and opportunities in the Report - page 29
current period, expressed as a percentage, weighting,
description or amount of overall management
remuneration (see also paragraph 8(d)).
23. Targets a. the timeframe over which the target applies; Downer 2024 Sustainability
Report - page 28
b. any associated interim targets; Downer 2024 Sustainability
Report - page 28
c. the base year from which progress is measured; Downer 2024 Sustainability
Report - page 28
d. adescription of performance against the targets; Downer 2024 Sustainability
and Report - pages 30, 31
e. foreach GHG emissions target: Downer 2024 Sustainability
i whether the target is an absolute target or intensity RePOrt - page 28
target;
i. theentity'sview asto how the target contributes to
limiting global warming to 1.5°C;
ii. the entity's basis for the view expressed in 23(e)ii),
including any reliance on the opinion or methods
provided by third parties; and
iv. the extent to which the target relies on offsets,
whether the offsets are verified or certified, and if
S0, under which scheme or schemes.
24. GHG a. a statement describing the standard or standards Downer 2024 Sustainability
emissions that its GHG emissions have been measured in Report - page 7
accordance with; ) "
Downer Sustainability Report
Basis of Preparation - pages 7,
8,18
b. the GHG emissions consolidation approach used: Downer 2024 Sustainability
equity share, financial control, or operational control;  Report - page 7
Downer Sustainability Report
Basis of Preparation - page 7
c. the source of emission factors and the global Downer 2024 Sustainability
warming potential (GWP) rates used or a referenceto  Report - page 7
the GWP source; and . .
Downer Sustainability Report
Basis of Preparation -page 9
d. asummary of specific exclusions of sources, including Downer 2024 Sustainability

facilities, operations or assets with a justification for
their exclusion.

Report - page 7

Downer Sustainability Report
Basis of Preparation -
pages 15,18, 20

rt 2024 Downer EDI Limited

Objective Category Provision Page Reference in Report
Assurance of GHG 25.and 26. Part 7A of the Financial Markets Conduct Act 2013 requires Downer 2024 Sustainability
emissions Assurance of that the disclosure of an entity’'s GHG emissions as Report - pages 66-70
GHG emissions  required by Aotearoa New Zealand Climate Standardsis  (Assurance statement)
the subject of an assurance engagement. This Standard D 2024 Sustainabilit
requires that this assurance engagement is a limited Rownfr uzéo;go ll\llvaS
assurance engagement at a minimum. eport - pages o6-74 - .
Climate-related disclosure Basis
of Preparation
a. GHG emissions: gross emissions in metric tonnes of Downer 2024 Sustainability
COze classified as (see paragraph 22(a)): Report - page 71 (Assurance
i Scopel statement)
i. Scope 2 (calculated using the location-based
method);
ii. Scope 3;
b. additional requirements for the disclosure of GHG Downer 2024 Sustainability
emissions (see paragraph 24); Report - pages 66-70
(Assurance statement)
c. GHG emissions methods, assumptions and Downer 2024 Sustainability
estimation uncertainty (see NZ CS 3 General Report - pages 66-70
Requirements for Climate-related Disclosures (Assurance statement)
paragraphs 52 to 54).
NZCS 3 49 Methods An entity must: Downer 2024 Sustainability
Requirements and . - Report - pages 70-73 - NZ CS
assumptions, a. provide d descrlptlc_m of the methgds oqd ) Climate-related disclosure Basis
and data and assumptions used in the preparation of its climate- of Preparation
estimation related disclosures where they are not apparent,
. including the limitations of those methods. Downer Sustainability Report
uncertainty X .
Basis of Preparation -
pages 4-21
b. identify aspects of its disclosure (including amounts)  Downer 2024 Sustainability
that involve data and estimation uncertainty, Report - page 30
disclosing the sources and nature of data and Downer 2024 Sustainability
estimation uncertainties. Report - pages 70-73 - NZ CS
Climate-related disclosure Basis
of Preparation
Downer Sustainability Report
Basis of Preparation -
pages 12-16, 18-21
51. Scenario a. the climate-related scenarios it has used, including: ~ Downer 2024 Sustainability
antlg’s'; q i, a brief description of each scenario narrative; Report - pages 19-20
metnods an NZ CS 313 . ..
assurmptions Downer 2024 Sustainability

i. thetime horizons considered, including endpoints
and whether the endpoints are determined by a
year or a temperature target;

ii. adescription of the various emissions reduction
pathways in each scenario and the assumptions
underlying pathway development over time,
including the scope of operations covered,
policy and socioeconomic assumptions,
macroeconomic trends, energy pathways, carbon
sequestration from afforestation and naturebased
solutions and technology assumptions including
negative emissions technology;

iv. an explanation of why the entity believes the
chosen scenarios are relevant and appropriate
to assessing the resilience of the entity’s business
model and strategy to climate-related risks and
opportunities; and

V. the sources of data used to construct each
scenario.

Report - pages 77-79 - NZ CS
Climate-related disclosure Basis
of Preparation

tainability Report 2024 Downer EDI Limited
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Objective Category Provision Page Reference in Report
NZ CS 3 Requirements 51 Scenario b. how the scenario analysis process has been Downer 2024 Sustainability
. analysis conducted, including: Report - page 20
continued methods and ) heth ) vsis s 0 standal
assumptions i. whe grscgnorlo ana \/.SIS.IS a stan .o one
analysis or integrated within the entity's strategy
Processes;
i. the governance process used to oversee
and manage the scenario analysis process,
including the role of the governance body and
management;
iii. if modelling has been undertaken, a clear
description of what modelling was undertaken
and why the model was chosen as the
appropriate model; and
iv. which external partners and stakeholders are
involved.
52.t054.GHG  52. An entity must provide a description of the methods Downer Sustainability Report
emissions and assumptions used to calculate or estimate GHG Basis of Preparation - pages 7-21
methods, emissions, and the limitations of those methods. When
assumptions choices between different methods are allowed, or entity-

and estimation
uncertainty

specific methods are used, an entity must disclose the
methods used and the rationale for doing so.

53. An entity must describe uncertainties relevant to the Downer 2024 Sustainability
entity’s quantification of its GHG emissions, including Report - page 30
the effects of these uncertainties on the GHG emissions  Downer Sustainability Report

disclosures. Basis of Preparation -
pages 12-16, 18-21
54. An entity must provide an explanation for any base “Downer 2024 Sustainability

year GHG emissions restatements. Report - pages 28, 31

Downer Sustainability Report
Basis of Preparation -
pages 16-17

55.to 56.
Statement of
compliance

55. An entity whose climate-related disclosures comply Downer 2024 Sustainability
with Aotearoa New Zealand Climate Standards must Report - page 16

include an explicit and unreserved statement of

compliance. All requirements must be complied with for

an entity to state compliance with Aotearoa New Zealand

Climate Standards.

56. The statement of compliance must be presented Downer 2024 Sustainability
prominently within an entity’s climate-related disclosures.  Report - page 16

76 Sustainability Report 2024 Downer EDI Limited

Append

Downer has prepared its 2024 Climate statement in accordance with criteria and methodologies laid out in this

document.

Downer has prepared the 2024 Climate statement in accordance with the Aotearoa New Zealand Climate Standards

(NZCS) 1-3.

Key determinations, assumptions, judgements and estimates are laid out below:

Downer has reported climate-related financial information for Downer EDI Limited, inclusive of its subsidiaries, in 2024.
Unless otherwise noted, disclosures have not been disaggregated to a subsidiary level, or a jurisdictional level.

Downer has chosen four scenarios to inform its scenario analysis in FY24, serving two key purposes:

1. To satisfy the requirements of NZ CS 1 section 13 (i.e. how an entity has analysed, at a minimum, a 1.5°C climate-related
scenario, a 3°C or greater climate-related scenario, and a third climate-related scenario

2. To stress test Downer's strategy against potential impacts of physical and transition risks.

We used the following data sources in constructing our scenarios:

®  NGFS Climate Scenarios!

®m  |ntergovernmental Panel on Climate Change (IPCC) Sixth Assessment Report?

Time horizons used in scenario analysis were as follows:

Physical risks: Short term (2030), medium term (2050), long term (2070).

Transition risks and opportunities: Short term (2030), medium term (2040), long term (2050).

Full details on scenarios chosen, and the basis for these choices, were as follows:

Scenario Temperature Scenario narrative Basis

[Risk

addressed]

Orderly, 1.5°C Global CO, emissions reach or approach This scenario was chosen to model an economy
net zero net zero in 2050 (with a medium reliance on where the world, including Australia and New
2050, NGFS carbon removals). Policy reaction is immediate, Zealand, rapidly and uniformly decarbonises, to
[Transition and technology change occurs at a rapid demonstrate potential high-end transition risk
Risks] pace. Australia and New Zealand reduce exposure to inform strategy.

emissions to net zero. A steady, but sharp
increasing carbon price is experienced.

Disorderly, 2°C Countries stick to current policies and

delayed technologies until 2030. From there, policy

transition, change is rapid, while technology change

NGFS occurs at a fast pace, although there is

[Transition a high level of regional variation. Carbon

Risks] prices remain stagnant through to 2030, and
then rise rapidly but not uniformly across
jurisdictions.

This scenario was chosen to model an economy
where the world, including Australia and New
Zealand, decarbonises but at a more fragmented
pace, to demonstrate potential transition risks
under a more moderate transition scenario.

1 https://lwww.ngfs.net/ngfs-scenarios-portal.
2. https:/lwww.ipcc.ch/report/aré/syr/downloads/report/IPCC_AR6_SYR_LongerReport.pdf.
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Appendix 2

—
Scenario Temperature Scenario narrative Basis
[Risk
addressed]
Medium- ~3°C Limited emissions mitigation scenario, This scenario was chosen to model Downer's
high climate where CO, emissions double by 2100, with exposure to physical risks under a moderate-high
change incremental gains in renewable energy. scenario where some decarbonisation occurs but
scenario, Moderate-high physical impacts are felt, with significant temperature increases are experienced,
SSP 3; RCP technology change relatively slow, heavily and climate impacts are high.
70 [Physical focused on adaptation, rather than mitigation.
Risks] A carbon price is present in certain jurisdictions,

however this is fragmented and not sufficient
to drive strong emission reductions.

High climate ~4°C Low emissions mitigation scenario, where This scenario was chosen to model Downer's

change CO, emissions triple by 2075. No carbon price exposure to physical risks under an extreme
scenario, increases. High physical impacts are felt, with scenario where minimal to no decarbonisation
SSP5; RCP8.5 technology change slow primarily focused occurs and climate impacts are severe.
[Physical on adaptation to severe effects of physical

Risks] impacts. No/negligible carbon price is present

around the world.

Key terms in table:

NGFS = Network for Greening the Financial System.
SSP = Shared Socio-Economic Pathway.

RCP = Representative Concentration Pathway.

The scenarios are largely consistent in substance with those determined in conjunction with analysis by Deloitte in 2022.
However, NGFS scenarios were updated in 2023, and Downer utilised the latest scenarios to perform its scenario analysis.
Further, Downer replaced the SSP 2/RCP 4.5 scenario, previously utilised for analysis of physical risks, with the SSP 3/RCP 70
scenario. This adjustment acknowledges that the range of likely temperature changes has broadened since 2022. The
previously used 2°C scenario (aligned with SSP 2/RCP4.5) no longer provides adequate insight into the potential physical
risks faced by the business. Therefore, a 2°C scenario has been incorporated into the scenario analysis for transition risks,
aligning with climate science predictions that suggest an increased likelihood of global temperatures exceeding a 1.5°C
rise above pre-industrial levels.

Where financial values were derived from the scenarios, these were converted to SAUD and adjusted for inflation for
2024. This informed the qualitative disclosure produced (risks were not quantified in accordance with NZ CS 2: Adoption
Provision 1 and 2, which Downer chose to adoptin FY24).

Downer EDI Limited

Appendix 2
—

Adoption Provision (NZCS2) Adopted? Explanation

Adoption provision 1: Yes
Current Financial Impacts

Downer did not disclose a quantification of current financial impacts in this
year's climate statement due to resource constraints. During the period,
Downer performed work to uplift its processes in readiness for quantitative
disclosure requirements from FY25.

Adoption provision 2: Yes Downer did not disclose a quantification of anticipated financial impacts in

Anticipated Financial this year's climate statement due to resource constraints. During the period,

Impacts Downer performed work to uplift its processes in readiness for quantitative
disclosure requirements from FY25.

Adoption provision 3: Yes
Transition Planning

Downer did not disclose a quantification of its transition planning process in
this year's climate statement due to resource constraints. During the period,
Downer performed work to uplift its processes in readiness for disclosure
requirements from FY25.

Adoption provision 4: Yes
Scope 3 GHG Emissions

Downer has not disclosed data for Categories 9 or 11in FY24, as insufficient
evidence was able to be obtained to disclose this figure to a level which is
materially accurate.

Adoption provision 5: Yes
Comparatives for Scope 3
GHG Emissions

Downer has not disclosed data for Categories 9 or 11in FY24, as insufficient
evidence was able to be obtained to disclose this figure to a level which is
materially accurate. Therefore, Downer has removed comparatives relating
to this category in FY24. Further, comparatives for Category 1, 2, 3 are being
remeasured for disclosure in FY25.

Adoption provision 6: Yes
Comparatives for Metrics

Downer has adopted this provision because this is the first year of disclosure
for a number of metrics and therefore Downer does not have comparatives.

Adoption provision 7: Yes
Analysis of Trends:

Downer has adopted this provision because this is the first year of disclosure
for a number of metrics and therefore Downer does not have comparatives.

Scope 1, 2 and 3 emissions data has been prepared in accordance with the 2024 Sustainability Report (Energy and
Emissions) Methodology (https://www.downergroup.com/sustainability-report-2024).

Information regarding the preparation of Scope 1 and 2 emissions is contained within pages 7-17. Information regarding
the preparation of Scope 3 emissions is contained within pages 18-21.

Downer's emissions reduction targets have been prepared utilising the Science Based Target initiative (SBTi)'s Corporate
Near Term Target setting tool, and the SBTi's Net Zero tool. Targets have not been validated with the SBTi and Downer
makes no representations that its targets are fully compliant with the requirements of the SBTi Corporate Net Zero
Standard.

Aotearoa New Zealand Climate Standards 1-3:
https://www.xrb.govt.nz/standards/climate-related-disclosures/aotearoa-new-zealand-climate-standards/

Intergovernmental Panel on Climate Change Sixth Assessment Report:
https://www.ipcc.ch/site/assets/uploads/2022/04/AR6_Factsheet_April_2022.pdf

Network for Greening the Financial System Scenarios Portal:
https://www.ngfs.net/ngfs-scenarios-portal/

Science Based Target initiative’s Net Zero Standard:
https://sciencebasedtargets.org/resources/files/Net-Zero-Standard.pdf
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Append

Downer conducted a materiality assessment in accordance with the GRI, and full details of this process and issues
ultimately selected can be found here: https://www.downergroup.com/Content/cms/media/Reporting_Approach_and_
Materiality_Assessment_-_Supplementary_Document.pdf.

Please see below a mapping of Downer's material issues through to GRI Material Topics (note, in some cases, GRI material
topics map to multiple Downer material issues).

Downer Material Issue GRI Material Topic

Business ethics GRI 205: Anti-corruption
GRI 206: Anti-competitive behaviour

Climate change resilience GRI 201: Economic Performance
GRI 302: Energy
GRI 305: Emissions

Community engagement GRI 413: Local Communities

Data privacy and cybersecurity GRI 418: Customer Privacy

Economic value GRI 201: Economic Performance
GRI 203: Indirect Economic Impacts
GRI 207: Tax

Employee development and engagement  GRI 401: Employment
GRI 404: Training and Education

Employment practices and labour rights GRI 401: Employment

Governance and transparency GRI 205: Anti-corruption
GRI 206: Anti-competitive behaviour
GRI 418: Customer Privacy

Greenhouse gas emissions energy GRI 302: Energy
GRI 305: Emissions

Health, safety and wellbeing GRI'403: Occupational Health and Safety
GRI 416: Customer Health and Safety

Inclusion and belonging GRI 401: Employment
GRI 405: Diversity and Equal Opportunity

Non-discrimination and harassment GRI'405: Diversity and Equal Opportunity
GRI 407: Freedom of Association and Collective Bargaining

Organisational transformation GRI 201: Economic Performance
GRI 203: Indirect Economic Impacts

Responsible procurement GRI 204: Procurement Practices
GRI 308: Supplier Environmental Assessment
GRI 414: Supplier Social Assessment

Sustainable products and services GRI 204: Procurement Practices
GRI 308: Supplier Environmental Assessment
GRI 414: Supplier Social Assessment
GRI 416: Customer Health and Safety

80 Sustainability Report 2024 Downer EDI Limited



Appendix 4

'S$O1dO} |DIBSIDWI SSOIOD PUD

PIOPUDIS SIY} Ul S8INSO|OSIP 84} SSOI0D
Slaylp yonoiddo syy Moy pup Jayiaym il

‘sennue Jo sypd Jo sennus

JO |0SOdS|P PUD ‘SUORISINDID ‘S1aBlowl
JUNOD0D O1U] SexP) yonolddo sayy moy Il

'S)Sel8yuUl AJIOUIUU JOJ UORDULIONM] O}
SIUBUUISNIPD SeAjoAUl Yopolddo sy layieym |
Bulpn|oul ‘UORDUULIOMUL B}
BupopPI|osSuUoD 1o} pasn yonoiddo ayy uiojdxe

‘SoIua 8|diRNWI JO SISISUOD UORDSIUDBIO 84U )l O

Ov1-¢1 sebod - ‘Bunodal AIgpUILISNS S
UoRoas 21ModNAs dnoio Ul papN|ouUl 31| 83 pup Buniodas [piounul)
- 7¢A4 Hoday [onuuy S} Ul popN|oUl SeiRUS JO 1Sl 84 Usamiag
SJoumoq Ul passi| os|o saouBIayIp a3 Ajloads ‘piodal ol|gnd uo paji}
210 seppu3 Alopunoq UORDULIOLU [DIDUDUL JO SIUBUISIOIS |DIOUDULL
pUD s|I03P UORDSIUDOIO P9IOPIIOSUOD Pa)PND SPY UORDSIUDBIO 8Ur Jl q
Buniodas AYjIgoUILISNS - Buniodes Pupiodel
ond PIPP AYIGOUINISNS ALNOUIBISA n o o o AJlligouoisns
1207 SIBUMOQ Ul GO1 1IIgGOUINISNS S Ul PaPN|OUl SeUS SH |10 1| SUOROSIUDBIO BUIUI 17037 seInsopsIa
SIUBIUOD 885 O-D loys uonpsIUPBIO 8YL  PapNIoUl sennug z-Z [0IBUSD Z 4O

‘uopplado Jo saUNod s odal P
‘sleppnbppay sl JO UORPOO0| 8yl Jodal

67 960 - bz 44 10D ‘w0 [0B8] pup diysisaumo JO e1mpbu s1| Lodal
[pNUUY SJaumoq pP-o ‘auIbU [0B8)| S 1odal

SIPIOP 20T SeInsojosig
[puUoNOSIUPBIO T2 |DIBUBY 7 MO

o 06 ¢

$3INso|3siI |piduUdD

uonopup|dx3y uospay paniwo
(s)uswaiinbay

uolIssIwo uonPd07 juawaiinbay ainso|asia 221n0S 19410
/PIPPUD]S IO

20 Z-10dal-AlIgPUILISNS /U0 ANOIBISUMOR MMM//:SA1Y 110 PBSSE000D
90 UDD Yyoiym uonplodald JO sisog Loday AJIgDUIDISNS 1207 SJoumod pupn Hond oo AIgouInISNS 1207 SI8UMOQ O 1ol Xopu| (89 843 UIYLIM SUUS)|

TZ0¢ uonppuno I |30 pasNT O

20z aunf 0g 01 £20¢
AIn[ T pouad 8y} 10} SPIDPUDIS [JO Y3 YIM 30UDPIODID Ul payiodal oY Jaumodg SN JO JUSWSID)S

puaddy

81

Sustainability Report 2024 Downer EDI Limited



<
X
2
g
<
'spouad Bupiodas usamiag
pup poped Bupiodal eyy Bulnp seaiojduis Jo
JagquuNU 843 Ul SUORDNION|L JUDDRIUBIS 8Q1I0Sap P
‘Q-/-C pPuUD
0-/-z Jopun payodal PIOP 8Y3 puLIsIapUN
01 AIDSS808U UORDUUION| [DNIXSIU0D Lodal
‘ABojopoyiewl
Jayyoup Buisn 10 ‘polad Bupiodal syy
SS0JI0D 8BISAD UD SO ‘Poued Puiodal eyl
1O pus a3 10 :ABojopoyisul Jayioun Buisn
10 ‘(314) JUB|PAINDS BUUR-||NS UNOD P8y Ul |
‘papodal 810 siIequUNU 84y}
Jayreym Buipn|oul ‘mypp 8y a|Idulod 0y pasn
SuoORAUINSSD PUD S8IB0|0POYIBLU B} 8Q1I0Sap O
‘uoiBal Ag pup Jepuab Ag
UMopyoaIq D pup ‘sesiojdude swn-uod A
‘uoifal Aq pup Jepusb Ag
UMOPXD8IQ D PUD ‘SesA0|duUs B[N} Al
‘uoiBal Aq pup Jepusb AQ UMOPNDSIQ D
S 960 - UONOBS pUD ‘sevAo|duus SINoY pasiupIonNB-uou il
o1doad - 170z 1odey ‘uoiBal Aq pup Jepuab Ag
AMIGOUIRISNS S.J8UMOd P umopypaIq D pup ‘sesiojduue Aipiodusy Il
‘uoiBal Aq pup Jepusb Ag
3ond PIOP AYIGPUILISNS  umopypaIg D PUD ‘sesAojdws Jusupuled |
PZO¢ sdeumod ul 1JO JogqUUNU 30} 8y Lodal g
qoy ojdosd 98
‘uoiBal Ag pup Jepusb AQ P10} SIY} JO UMOPHDBIG 1202 S8InsojosIg
DAL R D D PUD ‘sE8A0IdUIS JO JoguuNU |D10} Y3 Lodal ‘D seoAoldwil /-7 |DIBUBY 7 14O
sainsojosiq [pidusd
uonpup|dx3 uospay paniwo
(s)ruswaiinbay
uoissiwo uonnoo] juswaiinbay alnso|osia 921n0S I9Y10
/PIPPUDIS IO
Sond LIoP AjIgouILISNS
207 SJeumoq Ul go s|imyeq ‘pouad
uonpsiubBIQ ees pyo  Puodal snojaid syy 03 PaIAUIOD O-9- PUD
‘g-9-7 '0-9-7 Ul S8BUDyYO JUDDUBIS 8qIosep P
89 \mwmwm @W@NMm&cM%cm\,wwM ‘sdiysuonpjel S$aUISNg JUDAS|SI 1810 Lodal D
‘05-S1 sebod - suoppiedo 'SOIAIROL JIBY3 PUD UOROSIUBIO
1O MBINSY - t7ZAd Loday B3 WO} LUDBASUMOP Seius oL}
[oNUUY SJeumoq IR g ‘uioyo Ajddns suonosiupnBiQ sy
oggisabod o oD SUOBDSUOBIO B
- MBIASY [DIDUDUIH PUD S RS : sdiysuonpjal sssuisng
punpiedo - yzAd Hoday “Buipnjoul ‘UIPYO NJOA S} 8GHOSeP g JAUI0 PUD UIDYD  TZ0Z SeInso|asida
|oNUUY sJeumoqd o BAROD SI YDIYM Ul (S)10108s sy uodal o BN|DA ‘SBIIANDY 9-Z |DIBUBD Z 18D
J9PIAOId ©DUDINSSD 8Y3 PUD UORDSIUDBIO
2} Usamiaq diysuonplal 8y oquossp il
SS9001d ©0UDINSSD
B3 JO SUORLIIUII AUD PUD ‘PBUILIGO
S0UDINSSD JO [9A8] 8U1 ‘PasN SpIDPUDIS
20UDINSSD 8y} BUIPNOU ‘SIS 1IDYM UO
PUD PaINSSD U8aq SPY I0YM 8q1osap I
(SHuswers
S0UDINSSD JO (S)odaI 8oUPINSSD
|[DUJSIXe 8U) O} 80UBI8)8l IO MUl D 8piAoId
PaINSSD AjIpUleIXe Usaq sny
Bupiodal AYjIgpUILISNS SUORDSIUDBIO 8l g
0/-99 sebpd - JusuISiPIS POAJOAUI BID SSAIINOSXS
20UDINSSY OMd - PZA4  JOIUSS pup APOQ 8oupUIanoB 3saybly eyl Moy
Hoday Ayjigouinisns pUD JaYIBYM BUIPNIOUL ‘©OUDINSSD [DUISIXS 20UDINSSD 20T S8INsolosIg
sJeumoqg 9RO Bupyees 104 eoponid pup Adljod S) 8quosep o |[ouleIxg G-¢ [SENEISHANS)
Z A4 Ul 9pOUd Usag aAbY
SIUBUISIISSI ON "SHOd8)
1IN0 INOYBNOIY S1084J0
1183 PUD SIUBLLSIDISS! ‘SlUsWSIOISel B JO 1088 8y} Il
Aup 104 suospai suip|dxe ‘SjUsUUS}OISaI B} 10) SUOSDaI 8} |
pUD SalAUSPI JIBUMOQ :uip|dxe pup spoped Bupiodal snolraid Loy UoNDUWIIOMUI JO  TZOZ S8Insolosig
JUDASIB) 8I8UM O SPLW UORDULIO)UI JO SUBUUSIDISa) Jodal 'O SUBUUSIDISSY -7 [SENESHANTS)
"UONDUUIOJUI pauodal 10 Jodal sy
1NOgD SUORSeNb 10} 3ulod 3003U0D oLy Ajloads p
‘UORDUUIOUI pauodel
10 yodal a3 Jo eypp uonppolgnd ey yodel O
‘SIY} 1o} UOSDaI B8}
up|dxe ‘Bupiodal AYlIgouUIvISNS Sy 104 polad
2y Yam ubijo 10U S90p 1 I ‘pun Buniodal
|olouUBUY S 10} pouad Bupodal eyl Ajjoads 'q 1UI0d 10DIU0D
‘Burdodai Ajljigouloisns sy Jo Aousnbaly pup Aousnbaly  1Z0Z SeInsolosIq
By pup 10} pouad Buiodal syy Ajoads ‘o ‘pouad Bunioday ¢-z |DIBUBY 7 14D
sainsojosiq [pidua
uonpup|dx3 uospay pajuwo
.M (s)ruswalinbay
m uolssiwo uonRpooT jJuswalinbay ainso|2siq 921n0S IaY10
m /PIDPUDIS |4

83

Sustainability Report 2024 Downer EDI Limited

Sustainability Report 2024 Downer EDI Limited

82



Appendix 4

‘M8IA8IJ SIY} JO Aousnbaiy ey podal puo

‘g-Z1-Z Ul Pagosap S sass900.id SUORDSIUDBIO
B} JO SSeuaAnoale oYy Buimeinal Ul Apog
20oUPWIBAOH 1584BIY 841 JO 8|0) B} 8qIOSOP

'$95$9001d 858U} JO SBUIOIINO 8Y) SISPISU0D
Apog eoupulanoB 1seybly sy moy i

'$9559001d 8say)

yoddns 01 siepjoyayms Yiim sebobBus Apog
20UDUIBA0B 158YBIY BU1 MOY PUD JaUioym |
‘Buipnioul ‘ajdoad pupn IUBSUIUOIAUS AUIOUODD
BU1 U0 s300dull SUORLSIURBIO 8yl ebfpupul
pup Ajnuspi 01 sessa00Id JIay10 pup aousbi|ip
anp suonRpSIUBBIO 8y) BulessIan0 Ul Apog
20UpUIan0B 1sayBiy U3 JO 8|01 83 8Q1I0SeP
Jusudolensp 8|gpulnISNS
01 pa1o|al s|PoB puUDL ‘seloljod ‘selbs1oIsS
‘SYUBLISIOIS UOISS|W 1O aNn|oA ‘Bsodind
suonpsIUPBIO ayy Bunopdn puo ‘Bulrciddo
‘BuidojeAsp Ul SOARNDSXS JOIUSS JO PUD APOq
20UDUIBA0D 1584bIY 8U3 JO 8|01 8} qLI0Sep

1pdTeTIATIeUDYD
“pioog #001S-S0-0d
/DIPBUI/SUIO/AUSIUOD
/W0 dNOIBIBUMOPD MMM
/I'sdny puo ¢1-01 sebod -
(Moday s1010211Q) Hoday
|oNuUUY SJeumoq o-D

syondwl

JO JuswsBoUDW B3
Bulessiano Ul Apog
soupuIenoBiseybly  1z0z SeInsolosia
SUHJO 3I0d CI¢

[BIBUSY ¢ 4O

‘Po10BiIU PUD palUsAaId 8ID

1S8J21U] JO S10|JUOD MOY pUD UaUISBUDID
SIU3 04 SUOSDaI B3 JusUIsBounU
SUORDSIUDBIO YL UILIIM UOROUNS JIDUY
uID|dXS “OARNDEXS JOJUSS D OS|O SI JIDYD B3 JI
‘UORPSIUDBIO 8L Ul

SAIINDBXS 10]UBS D 0S| S| APOQ BOUPUIBAOD
1sayBly a3 JO JIDYD 8Ly Jayieym uodal

o1 e6pd - poday
S10308113 - tZAd4 Yoday
[oNUUY SJeumod ‘g o

Apoqg

2oupuUlenoB 1seybly  1Z0gZ SeINsolosia
B JoUIdYD TI-¢

[DIBUBO C 14O

uonbup|dxy

uospay paniwo
(s)ruswaiinbay

“UORDSIUPBIO BY1 JO

s100dwl] 841 01 JUDAS|B) S80US18dUI0D

1pdIeUoUD @enluuIoD ‘@ouspuUadapul
~o0UDUIBAOD 210100100 FNISENe)
“PUDTUORPUIWION"900LS ‘(slepjoyaioys
-SO-9d/s3uswinooqg BuIpN[oUl) SISPIOYSY0IS JO SMBIA |
[SUOAUSILOD/UIOO :UOIRDISPISUOD Ol USy0)
‘dnolBiaumopmmm//:sdny 2J0 BUIMO||0) BUY MOY PUD Jayiaym Buipnioul
SoUDUIBAOR  Slequiawu Apog eounulenol 1saybly Buinos|es
“RAlGpuUDISAS oo PUP BURDUILIOU IO PaSN DLBYLO 81 8QUOSOP
‘dnoiBlaumopMmm//:sdiy
yonoiddo 82uUbUIBA0D ~-
2)SgOM SJeumod g D

'S9ONILIUIOD SY PUD
ApOg eoubUIBA0B 1s8yB1y 8 10} Sesseooid
UOND8I8S PUD UONDUILIOU 84} 8Q1I0S8P

Apoq

2oupuUlanoh 3seybiy
U3 JO UONDSBIBS pUD  TZOZ S2INS0|osia
UONPUILLON OT-¢

[DIBUSO ¢ 14O

$3INSOo|3siI |pPi1duUdH

uolIssIwo

uonnoo] juswalinbay

aInso|asig

92IN0S 1I9Y30
/PIDPUDIS 4D

‘uonoiUasaldal IoP|oYSHOIS IIA

‘uonosiupBIO 8y
JO s100dWIl Y3 01 JUDAS|SI SBI0USIBAUIOD “lIA
'sdnoub |p100s perussaldal-lspun A
Jopuelb A

SHUBUUILUILIOD 843 JO 81nouU 8y}

pUD Jagqudaul 4ona AQ play S1usu}WUIOD
PUD SUORISOd JUPDRIUBIS JOYI0 JO Jagquunu Al
‘Apog
20UDUIBA0B 8} UO Siegquusud JO ainus)
‘9duspuUsdapul
‘SIOQUUBUI SARNDSXS-UOU PUD SARNJSXS |
:AQ $881ILILI0D S PUD APOQ 8oUPUISAOB
158yB1y 8y1 JO uonRISOduIOD 8yl 8g1oSep

ST-O1 sebnd
- uoday sioald -
YZA4 Hodey [pnuuy

‘9|doad pup JUBWIUOIAUS
SJoUMOQ IIIA = IA“A =D

‘AUIOU0D® B3 UOo s10ndull SUORDSIUDBIO
SoUPLIBACD B3 JO JusWeBDUDW 8Y) BUi9aSION0 pUD UO
“RIGPUIGSNS/ W00 BupuW UOISIDaP 10} B|gIsUodsal a1 10U Apog

“INOIBIBUMOD MMM ST 20UPUISN0B 158YBIY 843 JO SO81ILIUIOD U3 1S]|

yonoiddn 8ouUpUIBAOD) — ‘Apog @oupuIeA0B 1s8UBIY 83 JO S881ILIUIOD
2)SgOM SJeumod g D Buipn|oul ‘2IN3oNSs 90UPUIBAOB S) 8qLI0SaP

uopIsodulod
puUD 8IMOoNAS  TZ0Z S2INS0ojosId
SOUDUISAOD 6-C

[BIBUSY ¢ [4O

‘9CA4 A

D38I0 SIY1 Ul SBINSOJOSIP
pupn AJ1oPdPD UOPRDS|I0D
010P INO BAcIdU

0} Bupjiom a1p o
“UONDULIOLUI SIYY
BuUnRo9||02 Ul SJUIDASUOD
018Np a|gp|IvALUN

S| UORDULIOJUI B4 ]

uonpbup|dx3y

"2|gp|IDADUN S|
UORDULIOMI Y | 8-C 14O

uospay paniwo
(s)ruswaiinbay

‘spoued Buniodes usamiaq pup polad Bupioda)
U3 BulNp saaA0|dWS 10U 810 OUM SISXIOM JO
JoquUUNU U3 U] SUORDMON|E IUDDIUBIS 9g1I0Sap

‘ABojopoawl Jeyyoun Buisn

10 ‘pouad Buniodes ayy SSOIOD oBDISAD
up sp ‘poued Bupiodsal 8y} JO pus ey o Il

‘ABojopoyraul Jeyzoup Buisn 1o
‘(314) 3US|PAINDS SUIR-(|NJ WUNOD POBY Ul |
‘peyodal s|
seaA0|dUUs 10U 810 OYM SISIOM JO Jagquunu 8y}
Jayiaym Buipnioul ‘0Iop 8yl 8|idulod 01 pasn
SUORAUINSSD PUD SBIBOI0POYIBL B3} 8QIOS8P
‘ulojlad Aeyyiom Jo adAyeyy Il

‘UoNRPSIULBIO

2yl Yim diysuopnial [Dnonuod Iyl
PUD JaXJOM JO S8dA} UOUUUUIOD 3SOUU B} |
2qUOSeP PUD UORLSIUPBIO
a1 AQ p8||01U0D S| IOM 8SOUM PUD sesiojdude
SUOISSIWQ 89S 10U 8I0 OYM SISHIOM JO Jaquunu |030} 83 Jodal

Nel

sesAo|duwB 10U Tz0OZ S8INso|osig
210 OUM SISHIOM 8-C

[DIBUSO C 14O

$aInso|dsiq |pIdUD

Appendix 4

uoissiwo

uonpPooT juawalinbay

ainso|asig

22In0S I8Y10
/PIDPUDIS [4O

85

tainability Report 2024 Downer EDI Limited

rt 2024 Downer EDI Limited

84


https://www.downergroup.com/sustainability-governance 
https://www.downergroup.com/sustainability-governance 
https://www.downergroup.com/sustainability-governance 
https://www.downergroup.com/Content/cms/Documents/DG-CS-ST006_Nomination_and_Corporate_Governance_Co
https://www.downergroup.com/Content/cms/Documents/DG-CS-ST006_Nomination_and_Corporate_Governance_Co
https://www.downergroup.com/Content/cms/Documents/DG-CS-ST006_Nomination_and_Corporate_Governance_Co
https://www.downergroup.com/Content/cms/Documents/DG-CS-ST006_Nomination_and_Corporate_Governance_Co
https://www.downergroup.com/Content/cms/Documents/DG-CS-ST006_Nomination_and_Corporate_Governance_Co
https://www.downergroup.com/Content/cms/Documents/DG-CS-ST006_Nomination_and_Corporate_Governance_Co
https://www.downergroup.com/Content/cms/media/DG-CS-ST004_Board_Charter__v1_3_.pdf
https://www.downergroup.com/Content/cms/media/DG-CS-ST004_Board_Charter__v1_3_.pdf
https://www.downergroup.com/Content/cms/media/DG-CS-ST004_Board_Charter__v1_3_.pdf
https://www.downergroup.com/Content/cms/media/DG-CS-ST004_Board_Charter__v1_3_.pdf
https://www.downergroup.com/Content/cms/media/DG-CS-ST004_Board_Charter__v1_3_.pdf
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance

<
X
2
a8
<
‘a|doad pup JUBUIUOIIAUS
‘ALIOUOD® B3 UO s3ondudl SUORDSIUDBIO 8u3 JO
JUsuUIsBoUDW 8U3 0} UORDISI Ul 8dUpnulIopad
PUD SSARDS[QO JIsY) O} 810|281 SOAIINDSXS 10jUSS
pUD APOQ 8oUPUISA0B 1S8YBIY U3 JO Slaquusul
10} S9101|0d UoRDIBUNUIBI B} MOY 80IOSSP
‘Syjeusg jusuUaInel A
SHODGMDID Al
‘SyuswiADd uonLUIUULISY
‘SsyuswAnd
SARUSDUI JUBULINIOSI IO SBSNUOQ UO-Ubis i
5515 sobpd ‘Aod s|gpupA pup Aod paxiy
- 1oday uoppisuNuISy BuUIPN|OU] ‘SBAIINOSXS JOIUSS PUD
- ZA4 Hoday [onuuy Apog eoupulanob 1seyBly sy JO Slequdaud sepllod  1Z0Z SeINso|osIq
sJeumoq 9RO 104 Seolj0d uoppIsUNUIBI 84} 8Q1IOSSP uonpleunuiay 41-z |0IBUSY Z 14O
'seononId [PUORDSIUDBIO PUD APOQ
20UPUIBAOB 159UBIY 8U) JO UORISOdUIOD
a3 01 SeBupYD BUIPN|OUl ‘SUORPN|DAS
B} 0} 8suodsal U] UsyD) SUOROD 8glI0Sap
‘SUORPNIDAS 8U1 JO
PISIAIBHPUD Adousnbal) ayy pup 10U IO Juspusdapul
“pIbog 7001S-S0-0d 21D SUORLN|PAS B3 Joyrsym uodal
/DIPBUI/SUID/AUSIUO0D ‘9|doad pup JUBWIUOIIAUSD
/W0O'dNOIBIBUMOD MMM ‘ALIOU0D8 843 UO s100d Ul SUORPSIUDBIO Apoq
J/:sdny puo (uodsy 2 JO JusWaBnUDW 8Y) BUi@asIon0 Ul Apog 2oupuUlenob 3seybiy
S10108.1Q) Hoday 20oUpUIBA0B 158YBIY 843 JO soupulIoad a3} Jo soupuuiopad 120z S2INSOsId
|oNuUUY SJeumod 0-b a2y} BunoN|oAS 10} S855800.1d B} 80LI0SeP a3 JO uonpNIoA QT2 [SENEISHANS)
uswidoenep Apoq
2|gpUILISNS UO APOQ 8oupUIsAoB 1seyBly sy 2ouUpuUlanob 1saybiy
[T-9T sebpd - ;zA4 Hoday  JO 8ousladxe PUD ‘SIS ‘©B0PSIMOUY SA308||0D B} Jo ebpsmouy  1Z0Z SeInsolosiq
AdjigpuipIsnS Jeumoqg o BU1 9OUDAPD O} UsHD) SaINspaWl Jodal BAIN09||0D /17 [0IBUSY Z 14O
S-o sebod -
sBupssw s101081d - 7ZA4 ‘poued Buplodal
Hodsy [onuuy sjeumod q a1 BuLNp Apog eoupUIaA0B 158UBIY 8Ly 0)
S0UDUIBAOD P8IODIUNUILIOD 819M 10U} SUISOUOD |DOIID
“AIIGPUIDISAS/ W00 JO 2INMIPU 84} PUD JBagquUNU 010} 841 Lodal
‘dnolBieumop mmm/:sany ‘Apoq
yopoIddn 8o2UpUIBA0S  82UDWIBA0B 1S8yBiy 8y} O3 Pa102IUNUILIOD 810 SUIBOUOD |DORIO JO 20T S8INsolosIg
- 8)Isgem sJaumoq o SUJBOUOD |DDIRIIO MOY PUD JBLI8YM 8Q1I0SeP UORDOIUNUWILIOD 9T-2 [SENESHANTS)
sainsojosiq [pidusd
uonpup|dx3 uospay paniwo
(s)ruswaiinbay
uoissiwo uonnoo] juswalinbay alnsojasiq 921n0S IaY10
/PIPPUDIS IO
'SOOUD|Dg BUIPUDISINO PUD ‘SUORODSUDI
‘sdiysuonplal 1oy ‘sendod painjal Al
‘SIep|oyaInys Bul|0IU0D JO 80USISIXS
‘SIeP|oYs OIS Jo 1o
puD s1a||ddns Yum BUIpioyaInys-ssolo i
I EREe] ‘diysieguiaul pInog-ssolo |
=pIog 7001S-50-00 :0} Bunplal 1s8l81U] JO SIOIHU0D
JDIPBWL/SULID/AUSIUOD),/ U0 ‘UINWJIIUIWI O 30 ‘BUIpN|oU] ‘SISp|OYya301s O}
‘AnoIBBUMOp MMAJSdy  POSOIOSIP 810 158181U1JO SIDIUOO JaLpaym Jodai
puUD 981 ‘H1-OT sebpd - ‘Pa10BRIL PUD pPajUsASId 810 1S8l81Ul JO
(podey sI1010811Q) Loday S)O1JUOD 104} ©INSUS 0} APOQ 82UDUISAOD 1seielUl  Tz0z S8INsoosig
|oNUUY SJeumod ‘g R o 1seyBly 8y} 10) $8550001d 84} 8q110Sep JO SIOIJUOD ST-C |DIBUBD 7 18D
‘SIY3 104 UoSpal
aUy uIp|dxa ‘so1d0) [pUSIDUU SUORDSIUDBIO
a1 BuIpNoUl ‘UoRBUIIONUI palodal 8y)
Buinoiddp pup Buimeinal 104 8|gisuodsal
A A IBIPUD 10U S| ApOQg &oupuUIBA0B 158yBly 8yl JI
“pioog 001S-S0-9d ‘uonpuulojul 8y Buirnoiddo
/OIPBUI/SUID/AUSIUOD puUD BuIMBIABI 0} $S8001d B3} 801I0S8P
/U0 dNOIBIBUMOD MMM ‘0S JI PUD ‘sO1dO] [DIBIOWI SUORPSIUDBIO Bupiodel
J:sdny puo 1-01 sebrd a4} BUIpN[oUl ‘UoRDUIIONUI payodal 8y) AIgpuUIDISNS Ul Apog
-(3loday sioyoauq) Hoday puiroiddo pun BuimeiAel 10} 8|qisuodsal S| 2oupuUlenoB 1seybly 120z SeINsolosIg
|[oNUUY SJeumod ‘g o ApoQg soupulanoB 1seyBly syl Jeyiaym Lodal 2} JO 8|0y PT-Z |DIBUBD 7 18D
‘8|doad puD IUBUIUOIIAUS AUIOUODS B84} UO
s10opdwll SUORDSIUPBIO 8Y3 JO JUBUISBDUDUI
83 Uo ApoQ 80unulanob 1seybiy ey 03 300g
podal 01 seaAo|duws JI8Y10 JO SOAIINDSXS IOIUSS
104 Aousnbal) pup sseoold eyy 8quOsep
(AMIQPUIDISNS JopPOIQ 8|04
119U} JOPISUOD 10U S80P ‘sevhojduie
PUD ‘AJUO B0UPUIBACD JaUy0 01 s1ondud] JO JuUsUUSBnUDU 843 10}
20U Ul 8]01 501004 ANIgisuodsal paypbelep SOy I syiaym Il
B3 01 Sl8jal SIU3 ‘@30u ‘syopduwdl JO Juswaboupul
asoe|d) /1-9T sebod - a1 10} AJljigisuodsal Yim SeAiNoaxe
20UDUIBAOD S1DWID - Jojuss Aup payujoddo soy i Jaaym
720z Hoday Aljigouioisns ‘Buipnioul ‘ejdoad pun JUBUIUOIAUS
sJoumoq pup p1-O1 sebod ‘ALIOU0D8 843 UO s100d U] SUORPSIUDBIO syopdwi BuiBpupul
(Hodey sioy0euq) poday a1 Buibouowl 1o) Ajljigisuodses seyobs|sp Joj Ajljigisuodsel 1z0g SeINsoosia
[oNUUY SJeumod g o ApoQ 8oupulsA0Bb 1s8yBly 8Uy MOY 8gLI0Sep JjouonpBseg S1-¢ |DIBUBD 7 18D
sainsojosiq [pidua
uonpup|dx3 uospay pajuwo
.M (s)ruswalinbay
m uolssiwo uonRpooT jJuswalinbay ainsojosiq 921n0S IaY10
m /PIDPUDIS |4

87

tainability Report 2024 Downer EDI Limited

rt 2024 Downer EDI Limited

86


https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/Content/cms/media/DG-CS-ST004_Board_Charter__v1_3_.pdf
https://www.downergroup.com/Content/cms/media/DG-CS-ST004_Board_Charter__v1_3_.pdf
https://www.downergroup.com/Content/cms/media/DG-CS-ST004_Board_Charter__v1_3_.pdf
https://www.downergroup.com/Content/cms/media/DG-CS-ST004_Board_Charter__v1_3_.pdf
https://www.downergroup.com/Content/cms/media/DG-CS-ST004_Board_Charter__v1_3_.pdf
https://www.downergroup.com/Content/cms/media/DG-CS-ST004_Board_Charter__v1_3_.pdf
https://www.downergroup.com/Content/cms/media/DG-CS-ST004_Board_Charter__v1_3_.pdf
https://www.downergroup.com/Content/cms/media/DG-CS-ST004_Board_Charter__v1_3_.pdf
https://www.downergroup.com/Content/cms/media/DG-CS-ST004_Board_Charter__v1_3_.pdf
https://www.downergroup.com/Content/cms/media/DG-CS-ST004_Board_Charter__v1_3_.pdf
https://www.downergroup.com/Content/cms/media/DG-CS-ST004_Board_Charter__v1_3_.pdf
https://www.downergroup.com/Content/cms/media/DG-CS-ST004_Board_Charter__v1_3_.pdf
https://www.downergroup.com/Content/cms/media/DG-CS-ST004_Board_Charter__v1_3_.pdf
https://www.downergroup.com/Content/cms/media/DG-CS-ST004_Board_Charter__v1_3_.pdf

Appendix 4

Appendix 4

AIBAD|S-UIBPOUI/WIOD
‘dnoiBlaumopmmm//:sdny
- AIOADIS UIBPOWN

JpdironpuoD-ssauisng
-JO-SPIOPUDIS/S8I0IOd
~pIoog/siusuInNd0qd
/SWD/AUBIUOD/UIOD
‘dnoBleumop MMM //:sAy

EIIU[eINIEYNe]6)
-A)|I0PUINISNS/UIOD
‘dnoiBleumopMmm//:sdny
yonoiddn 82UDbUIBA0D

- 9)ISgeM SJeumod

uonpup|dx3 uosnay paniwo
(s)ruswaiinbay

'selnd JUDAS|S1 JOUI0 PUD
‘sieunnd SSaUISNQ ‘SISYIOM O} PBIDOIUNUILIOD
210 SIUBLLYIWILLOD ADJj0d BU) MOY 8QlIosep )

‘sdiysuonnlal sseuisng sy 01 PUD SSIIAROD
SUoORpSIUPBIO ayy 03 AIddp SUBULHUILIOD
A21j0d 83 yolym 03 yusixe oy yodal o
‘|oA8] J0jUSS 1SOW
21 SI SIU3 Jlayiaym Buipnioul ‘UonosiupBIO
aY} UIYHM panolddo som SJUSUIUIUIOD
Aojj0d ey JO yone YoIym 1o |8A8| oy Modal p
‘SIy1 1oy
uoswoal a3 ulpjdxs ‘9|gplitAL Ajolignd 30U 810
SHUBUIIUILIOD Adljod ayy 41 4o ‘B|gp|InAD Ajolignd
JI SluBLLNLWILIOD ADljod a3 03 Ul eplroid O
JUBULIWILIOD 843 Ul O}
UoRUBID JDINOINd SOAIB UoRPSIUDBIO
2411043 ‘sdnoib a|goiauNA 10 3SH-10
Bulpn|oul ‘SIaployaX IS JO SelI0B8I0d 8y Il
‘SISA0D JUSULIUILIOD 84} 1043 S1YBL
upuwINy pasiubooal Ajjouopbuisiul eyl
:Buipnioul ‘syyB upwdiny 108dsal 0}
JUBUYUILIOD Adljod oj108ds Sy oquosap g
's1yBu upwiny Bupoadsal
210|Nd IS SIUBUINWILIOD 8Ul JSUiaym Al
‘a|diound Aiouonnooald ayy BulAiddo
210/NdINS SIUBWUWLIOD 8UY IBUiaym il
‘20usbl|Ip anp BURONPUOD
210/NdNS SIUBWUYWLIOD 8UL IBUidaym i
‘aouslajal
SIUSULIUILUOD 843} 10U SIUBUINASU]
|DIUSUUIUIBAOBISIUl SARDIIOYIND B3 |
Bulpn|oul 30NPUOD SSauIsNg
9|gIsuodsal 10} SIUBUIUILIOD ADlj0d S1 8Q10Sep D

SIUBUIWILIOD  TZOZ SeINsolosId
Adllod ¢z-¢ [PIBUSY T 14O

$3INS0o|3siI |[pPi1duUdH

uolssiwo uonnoo] juswalinbay ainso|asia 921n0S 1I9Y10
/PIPPUD]S IO

uswidoenep

9|gpUILISNS 0} BURNQIIUOD 10) ABS10AS S PUD

¢-z sebnd uonRpSIUDBIO 8Y) 01 JUBUIdOPASD B|gPUINISNS

- abssaw O30 pPUD

UDUUIOYD - ZAd Hodey
AJIgoUILISNS sleumoq O

1O 80UDABIBI 81 INOQD UONDSIUDBIO 8U) JO
SAIIN0BXS 10]USS 1SOU 10 APOQ 80UPUISACD
1seyBIy 81 WOl JusuLIms b Jodal o

ABerpais Juswudoersp
S|gPUIDISNS U0  TZOZ SeINsSOolosIa
JUBWIBIOIS ¢C¢ [DIBUSY ¢ 14O

‘9CzA4 Ag 21D SIU3 Ul
$8INSO|DSIP 1IN0 DA0IdW]
01 BUPIIOM 81D 9\ [9A9)
|OUORDSIUDBIO UD 10
pauodel 8g 0111 10}
SyusWBA0IdWI AYljonb
selinbas uonOUUIOUI
palnbal 8yl s "9|QDJIoADUN S|

S|gDIDADUN SISIYL  UORDUILIOU| 841 122 SUOISSILIO 985

‘PoIdWOD Usag

SDY DIDP 8YI MOY PUD 0I0P 843} puUDISiapun
01 AIDSS808U UORDULIOI [DMIX81U0D 1odal O

‘(IonpiApUl piod-3saybly

a2y Bulpn|oxe) sesAo|dude |10 10} UoRDSUSdUIOD

|0}0} |PNUUD U] 8Spa1oUl 8Bjusdled upipauld

2} 01 |onpIAIpul pind-1seybiy suonRpsiunBio

B} JO} UORDSUSAUIOD [P0} [DNUUD U|
aspaloul ebmusdlad ey JO ool 8y uodas g

‘(JIonpiAlpUl piod-1saybly auy

Buipnioxe) sesAolduds |0 10} uonSUSdUIOD

|30} |ONUUD UD|PaU 843 O} [oNpIAIpUl piod

-1seyBiy SUORLSIUPBIO 8Y) o) uonnsSUaduIod
|030} |IONUUD 843 JO ool syrodas o

oNnbJ UoNDSUSdWOD  [Z0Z SeINsojosiq
[0101 [oNUUY TZ-Z [018US9 Z 14O

//-1S sebod

- 1oday uonpieuNUISy
- ZAd 1odey [onuuy
sJeumog 9RO

uonoup|dx3 uospay paniwo
(s)ruswaiinbay

‘2|qp2lddo Ji ‘sjpsodoid pup ssjoljod
uonpIsUNUIBI UO (SIepjoyalnys Buipnioul)
SISPIOYSHOIS JO SSI0A JO SyNsal ey uodal g
‘SOAIINDOOXS JOIUSS PUD
Apog aoupuIenoB 1s8yBiy S1 ‘UoRPSIUDBIO
2 JO Juspuadapul 81D ABYl JoUioym ‘oS §i
‘PUD UoRLIsUNUUIBI BUjUILLISISP Ul PBAJOAUI
2D SIUDINSUOD UORDIBUNUISI JBUIBUM
‘UOIIDISPISUOD Ol USX0} PUD 3YBNOS
210 uoppIsuUNWIaI Bulpinbal (Siepjoyainys
BuIpN[oUl) SISPIOYSX IS JO SMBIA B MOY Il
‘uonpnlaunuusl BUIUIULISIBP 104 Sseooid
B} S88SIaN0 981IUILIOD UonDIBuUNUIS)
JUspusdsapul UL JO Siequuad Apog
20UDnUIBA0D 15aUBIy Juspuadapul JIoyiaym |
Buipnioul ‘uonRpIBUNUISI
BuiuiuIeIop 104 puD SO101j0d UonRPIBUNUIS)
S} BuluBISep 104 $S89001d By} 8QI0Sep O

uonoIsUNWIS)
auUILLIBIBP 01 TZ0Z S8INsoosig
$s2001d 0Z-C |0IBUSD) 7 14O

$aInso|dsiq |pIdUD

uoissiwo uonpIoT

jJuswalinbay

21nso|osig 921n0S 1910

/PIDPUDIS 4O

89

Sustainability Report 2024 Downer EDI Limited

Sustainability Report 2024 Downer EDI Limited

88


https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/Content/cms/Documents/Board_Policies/Standards-of-Business-Conduct.pdf
https://www.downergroup.com/Content/cms/Documents/Board_Policies/Standards-of-Business-Conduct.pdf
https://www.downergroup.com/Content/cms/Documents/Board_Policies/Standards-of-Business-Conduct.pdf
https://www.downergroup.com/Content/cms/Documents/Board_Policies/Standards-of-Business-Conduct.pdf
https://www.downergroup.com/Content/cms/Documents/Board_Policies/Standards-of-Business-Conduct.pdf
https://www.downergroup.com/modern-slavery
https://www.downergroup.com/modern-slavery

Appendix 4

Appendix 4

/G obnd - uswidojensp
2|gpUILISNS 104 Bupsuupd
‘uonRosas sdiysuonpiey

- 7ZA4 Loday
AJjigpuIpISNS slaumoq o

'9|04 JUDDRIUBIS D Ul

sepdiopind 3 YdIym Ul SUORDSIUDBIO ADDIOAPD
[OUORDUISIUL IO [DUORDU PUD ‘SUORDIOOSSD
diysiagquiad J8Uio ‘SUonpIoossp Ainsnpul 1ods)

SUONPIOOSSD
§o) Jo diysiequdsiN 8Z-Z

1202 SInsojosig
|[DIBUSY ¢ 4O

3ond PIPP AYIgPUILISNS
t7¢O¢ S1oUMO(
4O g3 BuegleM
pUD Y3|oeH ‘Aeyos -
sond L3P AYjigpUILISNS
7202 SJeumod Jo
o1 8BuULYD S¥oWIIO
PUD JUBWUOIIAUT ~
sond PIPP AyjIgouInISNS
7202 SJeumod Jo
g1 ©0UBUIBAOY -
‘suonoss
BUIMO||0} B3 U] SUOPRDSS
|oLBIoUI JUDASIB) B
01Ul }|ds a1 2oun||dulod
-Uou JO seduisul
JUPOYIUBIS P -0

"90UD||dUIOD-UOU JO SBOUDISU|
JUDDIUBIS PaUIULISIBp SDY 3 MOY 8gLOSep
‘90UD||dUIOD-UouU
JO S&OUPISUI JUDDIUBIS 81 8gUOSep
‘sporad Bupiodal snoinaid uj
P31IN220 1DY3 SUORDINBSI PUD SMD| UM
20UDI|dUIOD-UOU JO S80UDISUl 10} Saul) Il
‘pouad Buniodal yualind
B} Ul pa1Nd00 1043 SUORD|INBa PUD SMD|
LAIM 80UDI|dUIOD-UOU JO S8OUDISUL IO Saul) |
‘AQ 010}
SIY} JO UMOPXDBIQ B PUD ‘polad Bupiodal ayy
Buunp piod a1em 1043 suonpinBal pub SMD| UM
20UDI|dUWOD-UOoU JO S82UBISUL 10} Saul) JO 8N|DA
AlD12UOW 841 PUD JoguUNU |010) 843} Lodal
‘PalINoUl 8lom
SUOIOUDS AIDIBUOWI-UOU YDIYM JO) S8oULISUl Il
‘Pa1INDUl 81oM SaUl} YOIUM 1O} SSoUDISUl |
‘AQ D30} SIUY JO
umopypaIq B pup ‘pouad Buniodal syl Buunp
suonpiNBal pUD SMD| Yim 8ouUp||dudod-uou JO
SOOUISU JUDDIIUBIS JO Jaquunu [030} 83 Jodal

suonp|NBal pup SMD|
D Yum 8oup||dwoD /¢

1202 $Insojosig
[DIBUSY ¢ 4O

1ONPUOISIUIOZ%P810adsNS
OZ%IO0L%|PMOD
0z%AuDIUBpUBSdepUl
OZ%UPOL%SIOC%ODI0N
0Z%INO=1x2):~#UIedU0D
-D-10daI/u0D
‘dnoJBleumopMmm

/SNy :©21AI8S ©2I0A INO

ElIU[eINIEYNe]6)
-A)|I0PUINISNS/UIOD
‘dnoiBlaumopMmm//:sdiy
yonoiddn 82uUbUIBA0D

- 9)ISgoM SJeumoqg ‘o

10NPUOD $SBUISNg
SUORDSIUDBIO 8Y3 INOGD SUISOUOD 8sInl |l
1ONPUOD SSBUISN] a|gIsuodsal
104 S901R0PId PUD S8dI|0d SUORDSIUPBIO
a3 Bunusuwus|dull UO 82IAPD ¥98s |
:0} S|PNPIAIPUL IO} SUISIUDYDSUU O3 GLIOSOP

SUIeOUOD BUISIDI
pUD 92IAPD Bueas
O JO) SWSIUDYIDWN 9Z-Z

12027 S2Inso|osi
[DIBUSY ¢ 14O

$3INSOo|3siI |pPi1duUdH

uonpup|dx3 uospay paniwo
(s)ruswaiinbay
uoissiwo uonnoo] juswalinbay ainsojosiq 921n0S I2Y30
/PIPPUDIS IO
Pielele[oCEINETolle NS OIN
BUIPN[OU] ‘SSaUBARDBS JIoU JO SajdudDxe
Vodal puUD ‘s8558201d UORDIPBUISI JBLI0 PUD
SUISIUDYOBUU 80UDABIB 843 JO SSBUBANNDBYS
BU1 S400J1 UORPSIUPBIO 8Yr MOy 8qliosep @
SWISIUDYOB U 858U} JO JusUIBA0IdWIl PUD
‘uonpnlado ‘Mainal ‘UBISaP B3 Ul PSAJOAU] 81D
SUISIUDYOB U 80UDABIIB 843 JO Siesn pepuaiul
Sl 81D OUM SIBPIOYSHOIS 84l MOY 8Q1I0Sap P
‘0} PEINQLIIUOD IO PASNDD SPY } SalIUSPI
130U S100dud] 9ARDBSBU JO UoRDIPBUIS] B}
Ul $81018d002 10 10} S8pIA0Id UoORDSIUDBIO
B} YoIym AQ s8s5900.d J1810 8qI0sep O
‘Ul seypdioniod 10 paysl|goise
SOY UORLSIUDBIO 841 103 SUUSIUDYO8UI
20UDABIB Y1 BUIPN|OUl ‘SeOUDABIB SSBIPPD
S0UDUIBAOD puUD AJpuspl 01 yooolddo sy 8quosep g
-A)|10PUINISNS/UIOO ‘0} PINQUIUOD 10 PBSNDO SPY
‘dnoiBlaumopMmm//:sdiy 1 Salauspl UoRBSIUPBIO 8yl 1pY) syondudl syonduwl
yopnoiddn 8oupuUIBA0D SAPBBU JO UonDIPaWIal 8Y) Ul 81018d00D aApBBU apIpaWal 1707 SeINSo|osIa
- 8)Isgem sJaumoq o 10 104 9PIA0Id O} SIUSUUHUIUIOD S} 8QLI0Sep 'O 0} S8SS8001d SZ-C [SENESHANTS)
"SHUBUUILIOD 8y Bupusuus|dudl Uo
SopIA0Id UORPSIULBIO 8Y3 30y} BuluIns Al
‘sdiysuonpies sseuisng sy yoBnoiyy pup
UM SIUSUUHUUILIOD Sy Siusuus|dud] 3 MOy
S0UPUIBNOD ‘seinpaooid jpuonpiado pup ‘seioljod
-ANIGOUIPISNS/UIOD |pUONDISAO ‘SBIB8IN.AS [PUORDSIUDBIO
‘dnoibisumopmmmy/sciy Ol SYUBLLIILLILLIOD 843 S8101083Ul 1 Moy II
yonoiddn 82uUbUIBA0D .
 SSGOM S.JOUMOY ‘UonoSIUDBIO 843 UIYLM
: S|OAS| JUBIBHIP SSOIOD SIUSUIIIUILIOD 8y}
1pd10NpUOD-sseuUIsSNg-Jo  JUswe|duwl] 0} AjiqIsuodsal se1000||0 I MOY |
-SPIOPUDIS/SOI0N0d~PIn0og Bulpnioul ‘sdiysuonpiel
/SIUSUUNOO/SWID/AUSIUOD  SSBUISNG PUD SBIIIARDD S INOYBNOIYL 10NPUOD
JuloodnolBleumop SSeuIsNg 8|gqIsuodsal 10} SJUSUIHWUWIOD SHUBULIUILIOD Aojjod  1Z0Z Seinsoosia
MMM/isANY ‘g o Adljod s3I JO Yoo spaquus 3 MOy 8qIosep 'O Buippaquil - |DIBUBD 7 18D

uonoup|dx3 uospay paywo

(s)ruswaiinbay

$aInso|dsiq |pIdUD

uoissiwo

uonpodoT

jJuswalinbay

ainso|asig

22In0S I8Y10
/PIDPUDIS [4O

91

tainability Report 2024 Downer EDI Limited

rt 2024 Downer EDI Limited

90


https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/report-a-concern#:~:text=Our%20Voice%20is%20an%20independent,any%20actua
https://www.downergroup.com/report-a-concern#:~:text=Our%20Voice%20is%20an%20independent,any%20actua
https://www.downergroup.com/report-a-concern#:~:text=Our%20Voice%20is%20an%20independent,any%20actua
https://www.downergroup.com/report-a-concern#:~:text=Our%20Voice%20is%20an%20independent,any%20actua
https://www.downergroup.com/report-a-concern#:~:text=Our%20Voice%20is%20an%20independent,any%20actua
https://www.downergroup.com/report-a-concern#:~:text=Our%20Voice%20is%20an%20independent,any%20actua
https://www.downergroup.com/report-a-concern#:~:text=Our%20Voice%20is%20an%20independent,any%20actua
https://www.downergroup.com/report-a-concern#:~:text=Our%20Voice%20is%20an%20independent,any%20actua
https://www.downergroup.com/Content/cms/Documents/Board_Policies/Standards-of-Business-Conduct.pdf
https://www.downergroup.com/Content/cms/Documents/Board_Policies/Standards-of-Business-Conduct.pdf
https://www.downergroup.com/Content/cms/Documents/Board_Policies/Standards-of-Business-Conduct.pdf
https://www.downergroup.com/Content/cms/Documents/Board_Policies/Standards-of-Business-Conduct.pdf
https://www.downergroup.com/Content/cms/Documents/Board_Policies/Standards-of-Business-Conduct.pdf
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance

<
X
2
g
<
/-9 sebnd
- J0ysdbUS AWIGOUIDISNS - ‘poued Buniodal snojnald ayy 01 palndulod
4Z0z Moday AWIGOUIDISNS $O|d0} [PISIPW JO 18] 843 01 Sebupyo podal g s01d0}
sJeumoq gR L '$OIdO} [PUSIDWI S 1Sl O |oU8IOWI JO IS Z-¢
'$01d0) |pUSIPW SY) BUlUIULISIBP JO
$S9001d BU} PBULIONUI SADY SMBIA 8SOUM
Spedxe pup slepjoysynls oy Ajloads g
:90UPOIIUBIS JIaL) Uo paspg Buniodal
104 syopduwll Yy pesiiond sy i moy il
‘'sdiysuonpjal
SSaUISNG PUD SSIIAIIOD S SSOIOD ‘S1yBlU
upwINY Jisyy uo syondudl Buipnioul
‘@jdoad pupD JUBUIUOIIAUS AUIOUODD
/-9 sebpd 21 Uo s300dull 9ARISOd pup aARpBau
- 104sdpbus A}||IgouImIsSNS - ‘IPRUSI0d PUD [ONIOD PORIRUSPI SOY U MOY | soidoy
720z Yoday Aljigouioisns :Buipnioul ‘so1doy [p1sIdWI S BuUUUISIBP |oLSIoW BuUlULISIeP 120z soldoL
sJeumoqg 9RO 0} POMO||04 SPY 1 $$8001d 81 8Q1I0sep 'O 015$8001d T-¢ [DUSION S 14O
soido] |pu2IbW
uonpup|dx3 uospay paniwo
(s)ruswaiinbay
uoissiwo uonnoo] juswaiinbay alnso|osia 921n0S I9Y10
/PIPPUDIS IO
"SUORPSIUDBIO JoY10
WO} SyUsUULalBn BuluinbIng 9AR08||00
UO paspq 10 seaA0|dWIS JBU10 S| JIBA0D
104} StUusUIeaIBn BuluinBIng 9AR08||00 U0
100 UBWeaIBD pPasnQ JUBUIAO|dWIS JO SUUIS) PUD SUORIPUOD
BUILIDBIDG 8AROB|I00 A BuUPLOM JIay3 SaUIULISIBP UORDSIUDBIO au)
palsnod seakoldug - JaLpeym 1odal ‘susuueaifo Buluinbing
$o0d DYOP AIGPUIDISNS BAN08||00 AQ PaIaA0D 10U SeA0/dUUS 10} q S)UBWaIBD
207 SJeumoq Ul SiusUesIBn BuluinBing 8AR08||00 AQ PRIBAOD BuuILBIDg  TZ0Z S8INsolosIg
gy 8|doad 985 sesAo|dule 010} JO ebmuadlad sy odal D BAN08[I0D 0%-Z [OJENEISHANS)
'SIOPIOYS OIS YIIM 1usuIabnBus [niBulunaul
2INSUS 0} $}o8S UORDSIULBIO BYI MOy Il
‘Jusulebobus
SdiysuonoIe! Jeployayois ey} Jo esodind sy
-01-4on0IddD-IN0/UI0D ‘payAUSPI 8ID ASLY MOY PUD “Yym
“dnoiBisumop mmm//:sany sebDOUS 3 SIBPIOYSHOIS JO SB0BBId BYY | Juswehnhus
yonoiddo sdiysuonpiay :Buipnioul ‘slepjoysymis Joployayms 0} Tz0z S8Iinsojosia
- 8)ISgem sJaumoq o Yim BuiBobus 03 yoooiddp sy equosep o yonolddy ¢z-2 |DIBUBD 7 18D
sainsojosiq [pidua
uonpup|dx3 uospay pajuwo
.M (s)ruswalinbay
m uolssiwo uonRpooT jJuswalinbay ainso|2siq 921n0S IaY10
m /PIDPUDIS |4

93

Sustainability Report 2024 Downer EDI Limited

Sustainability Report 2024 Downer EDI Limited

92


https://www.downergroup.com/our-approach-to-relationships
https://www.downergroup.com/our-approach-to-relationships
https://www.downergroup.com/our-approach-to-relationships

Appendix 4

Appendix 4

‘Aylunpuoddo 1o 3si ey

aBPUDWI 0} USY D} SUOROD JO SISOO 8YY ‘A
‘Aylunyioddo Jo

3SI 8y 8BpupUI 0} PasN SPoYlaud 8y ‘Al
‘us0} S| UopROL 8lojeq Ayunuoddo

10 %Sl 843 JO suoppOldUll [DIoUDUL B3 i
‘Ajlunioddo JO S a3y Yiim

P8)PI00SSO JoPdW 843 JO uondudsep B Il
180 Jo ‘Alocyoinbal
‘|021SAYd Jay3le SO UORDOYISSOIO SH PUD

uonpup|dx3 uosnay paniwo
(s)ruswaiinbay

Ayunpoddo 10 XSl ey JO uopduosep o aBuoyo
:Buipnioul ‘einypuadxe 1o 21pWIO 01 8NP 9107
‘anuanal ‘suonpIedo Ul SeBuDnYD 8ARUDLISONS sepunuoddo pup sysu 20UDWIIOHad
GzZ-1Z sebnd - g0z Loday a)plausb 0} [pRUSI0d B3 8ADY 1Y) ©8BUDYD 130 pup suonpol|dull e][6¥[e]¥lelex]
AdjigouUILISNS SJaumoq o a3oWio Ag pasod sepunuoddo puo ssly o |oIoUBUIH Z2-102 T0Z 189
"SIUNODOD JUBUISBDUDU Pa}IPND
Ajjoulaiul S 10 AUBUISIOIS (18d) SSO| pup joid
1O |DIoUD Ul Pa1PND SUORDSIUDBIO 8y Ul DI0P
ol 393 84 9IduuoD 8|qooliddio 41 ‘|joys
uonpsiupBIO Bupiodal 8y T-10Z 8INsojosIg
Ul payjioads uonoudiojul oy BUlidudod UsUp T2
syuswiaiinbal uonpIdwo)d
"90UDPOIUBIS BUlUEP IO PasN DLISIID
B3 PUD ‘SjaAs| 130U 1O ‘|puoifel ‘ARunoo 10
A@apindes geoA3 Modal yupoiiubis aleym g
paAngasip
BN|OA OJUIOUOD8, SS8| pa10lausb an|oA
DILIOUOD8 1081, :PaUIDIBI BN|DA JILUOUODT
-6 sebod SYUBUUISOAUL
- ooupuLIoyed AJUNUWILLIOD puUB ‘AQUNOD AQ JUBUUIUIBACHD O}
sseuIsng - 20z 1oday SjuewADd ‘ILIdDD JO SiepiAcid O} SyuBUUIADd
[DNULY SJeuUMod G ‘Syjeusq pup sebom ssAo|duus ‘S1S00
punoiedo paINgUISIP SNJOA OIUIOUODT I
78 9bd - 9|00} 'sonusnel :psIIEUSH SN|OA JILUIOUODS 18Il I
SLIOOUI SAISUSLBIAUIOD ‘SUBUOAUIOD DISbg BUIMOI|O) B4y Buiodas
48RO PUB SSOLIO OO o yopippDp Uy LOISIPSP SILY 104 UORDOWASN| 843
FUBLUBIDIS PRAOPIIOSUOD 4164 51500 YSDO b UO pajussald 10 BIOP 4|
- 7¢Oz Hoday [pnuuy
SJaumoq pup 8|} ellEle!
soupuIIopad [poUDUlS - pa3sI| SO suonppIado |PGOIB SUORPSIULBIO 9107
opd p1Pg AJIgPUINISNS B 10} Susuodudod OIspg ayy Buipnioul paINQIASIP 20UPUIIONed
202 SJeumoq JO g ‘SISDQ S|PNIOOD UD UO (RDAT) PIngisIp pUD payPIBUSH BN|PA 2JUIoU0D]
S0UDUIBA0D IR'1'D puUD Ps}IBUSB BNJOA OJUIOUO0D8 108lId 'O OIUWIOU0D8 1081l T-T10Z TOZ 189

9d2UbWlI0}13d diwouod3

uolIssIwo

uonnoo] juswalinbay

ainso|osig 921n0S 1dYl0

/PIDPUDIS [4O

uonoup|dx3 uospay paywo

(s)ruswaiinbay

(&-¢-2) 8Anosye

Us98Q 9ADY SUOIROD 843 Jayiaym paudojul spy i

MOY PUD(P-$-$) USH D) SUOIIOD 843 pauliojul soy

SIBPIOYSHOIS UM JusuIsbnBus MOy aq1ossp
‘Seinpeo0ld pup seloljod [puonpledo
SUORPSIUDBIO 8Y) OU| PaYPIOdIODU Usag

SADY 8581 MOY PUD PBUIDS| SUOSSS| Al
‘S196.01 pUD S|POB B} PILMO] SSeiBoid

BuIpN[OUl ‘SUOIOD 81 JO SSBUBANRDSLS 8UL Il
‘'sseifoid eypniore

01 POSN SICIDDIPUI PUD ‘S80I ‘SIPOB ||
'SUONROD B JO

SSOUBAINOBLS BU3 3ODI 0 Pasn sessedold |

U810} SUOROD B} JO SSBUBANRDBYLS 8}

BUPO0D.} INOD UORDULIOMUI BUIMOI|04 83 1odal

‘syopdwdl eARIsod

[oRUSIOd PUD |PNIO 8BPUDWI 0} SUOROD

‘uonpipswal llIsyy Ul

21018d0o02 10 10} 8pIACId 01 SUOROD BuIPN|OUl

‘syo0dudl ARDBBU [DNIOD SSBIPPD O SUOROD Il
‘sy00dwll 8ARLBaU

|jonus1od 810631W 10 JUSASId 0} SUCROD |

:Buipnioul ‘syopdudl peolal pub

21do} 831 8BPUDWI O} USX D) SUOIROD 8g1OSep

:01doy |pUsIdW BY)

BupinBal SJUSUIUIUIOD 10 Sa101|0d Sy 8q1I0Sap
‘sdiysuonpias ssauIsNg 10 SSIAROD 8yl 8g1ossp
puD ‘sdiysuopp|el sseuisng Si JO 3Nsal O SP IO
SONIAROD S) YBnoIyy syondud] sARpBau 8yl Yim
DOA|OAUL S| UORDSIUDBIO 8U3 Jayiaym 1odal
SIYBI UBWINY JIsyy Uo

syopduwil Bujpnioul ‘ejdoad pup JUBUIUOIAUS
‘AUIOUODS B} UO S100dUll 8ARISOd pUD
oARDBBU ‘|DRUSIOd PUD [PNIOD B} 8G1IOSEP

yonoiddo soidoy [pusipwd
yowne 0} Jejel 8sns|d '} -0

so|doy [plsIPW
JO JUBWIBBDUD ¢-¢

120z soldoL
[PUSIOW ¢ 14O

92UbWli0}i9d diwouod3

uoissiwo

uonpPooT juawalinbay

21nso|osig 921n0S 1910

/PIDPUDIS 4O

95

Sustainability Report 2024 Downer EDI Limited

Sustainability Report 2024 Downer EDI Limited

94



Appendix 4

Appendix 4

‘9ZAd AQ D2ID
SIY} Ul S&INSO|OSIP INO
aA0Idud| 0y BupIOM 810
S\ AIUNOD 01Ul 3|ds
10U S| an|PA Alpysuoul
|010) 43 AIUN0D AQ
8|qpolddo seweyos
ApIsgns ay3 Jo aulos
BUnOU 810UI00 D SPDY  B|gP|IDAD 10U S|
UORBUIIOJUI SIYIISIIUM  UORDBULIOJULSIYL q

uonpup|dx3 uosnay paniwo
(s)ruswaiinbay

onuUaAsy 79 - ZAd Loday

‘sodipund BupUNOooOD
pe1de00D Ajjpieush JO UoRDIIIAAD JUSISISUOD
yBNoJyY3 JUSUUIUIBAOB UIOI) PBAISOSI 8OUDISISSO
[DIDUDUL JO 8NJDA AIDIBUOW By AJpuspl ||DYS
uonpsiupBIO Bunlodal auyy ‘1-107 8INsoosia

Ul palioads uonpuLIoiUl sy Buliduiod Usym Sz

syuswaiinbai uonp|Idwo)

‘2INoNsS
Bulployainys 8y ujyussaid s yusuiuIenob
AUD ‘Yolym 03 JUsIXe 841 PUD JaUlsypy O
"AIUN0D AQ D--T0Z Ul UORDUIOMI 8y “Q
‘uonoiedo Aup
104 JUBUIUIBAOB AUD WIOJ) B|gDAISD8I
10 paAB2al Siljeus( |pIoUDULL JOYIO
'SOARUSOUI [DIOUDUL “lIA
‘(sy03) serousby
UPaID HOdXT LU0} 8OUDISISSD [DIDUDUL. A
‘SApDpIloy AYoAos A

‘SPIOMD Al
quplB Jo sedAy
Sl obrd JUDAS[SI JBLIO PUD ‘S1UDIB JUsWdojPASp
- 9|0} sispjoyaloys PUD YoI08Ssal ‘SIUDIB JUSUIISOAUI

[ORUOISANS - ¥7CAd tOQ@w_ ”mw_U_ijm

pNUUY SJaumoqg O o
_ VS, d 'S)PSID X0 PUD JBI|21 X0 |

16 960nd Buipnioul
- SIUDIO JUBWIUIOAOD ‘pouad Buiodas sy Bulnp JusulUISA0B
AuD WOl uonoSIUDBIO 8Ll AQ PaAiedal

[PNUUY sJaumoq O SOUDISISSD [DIOUDUL JO SN|DA AIDISUOWU [DIO] 'O

910¢

JUBWIUISAOD WO 20UDULIOLSd
OAIBDBI BOUDISISSD olUIOU00]
[olUDU $-207 102 189

9d2UbWlI0}13d diwouod3

uolIssIwo

uonnoo] juswalinbay

ainso|osig 921n0S 1dYl0

/PIDPUDIS [4O

00dW| [DIOUDULL UM 8SOU} IO
‘SOUUBYDS POasDg-AlUNOD IO ‘puUoIBal ‘Seuusyos
AIDIUN|OA JO AloyopupUl Ul uoppdioind so
yons ‘sup|d yusuwdalnes up uopodionlod Jo [pas] e
JoAojduis 1o
2oAo|duwis Ag pPaINQLIU0D AID|DS JO ©B8DIUBdIad P

‘2BDIBA0D ||N}
aA8IYyoD 0} sedoy JeAojdwie ayy yoiym Ag ‘Aup Ji
‘9|1DOS8UUN 8U3 PUD ‘©BDISAOD [N} SPIOMOY HIOM
o1.1eAoiduws ayy Ag perdopp ‘Aup JI ‘ABsronis
By} uID|dXe ‘Pal1an0d A|INy 10U S| SenlIgpl|
uolsuad supjd ey And oydnies punj oy o
"OPOU SOM S1DWIISS 10U UBYM III
‘10 POALID
us9aq SpY 81DWSS 1041 YDIYM UO SIS 8y
‘UJBY3 198U 01 BPISD 18S USad 8ADY 10U}
$19SSD B} AQ PaISA0D 8 O} PaI0UINSS 810
SONIgP]| spUIBYOSs 841 Udlym O11usIxe syl
‘sepyligo]| uoisuad
supid ayy And 03 s1s1xe puny eyoindas Dyl g

uonoup|dx3 uospay paniwo
(s)ruswaiinbay

910¢
197 e00d - syyeusq "SolI[IgPI| 8SOY3 JO SNJDA PSIOUINSS sup|d Juswalinal Jayro 20UDUWIIOHSd
2sAo|dw3 g - 720z Hodey a1 ‘seoInosal [p1susb suononsIupbIO pupo suoniijgo uoid e][0¥[e]N¥lelex]
[onuuy sJsumod o au Ag 3ol aio seijiqol supid 8UY 4l O JyeuUSq paulyed ¢-20 TOC 14O
‘SUIB1ISAS AIDSS808U 8y dojansp 01 suljswin
puD sup|d sy Uodal IPYS I ‘suonosfoid snusael penuaueo
S3DW 0} JO 'SISOD IO SUORDDI|AL [DIoUDUL S 6BUOLO SIDWIO peNURUCO
910|ND|PD 03 82P|d Ul WBISAS D BADY 10U S80P o1enp mm:_cztoag.o 0107
uonws|upbIO Buuodal 8yl §l ‘Z-10Z 4Nso|osIa _oco .wxw: 180 soUDPWIOMEY
Ul paljioads uonobuliojul o4} Bulidulod UsUpM 22 puo mcozoo:gcc_ OILIOU0OT
syuswiaiinbal uonp|Idwo)d |oIoUBUIH Z2-102 T0Z 189

92UbWli0}i9d diwouod3

uoissiwo

uonpPooT juawalinbay

21nso|osig 921n0S 1910

/PIDPUDIS 4O

97

Sustainability Report 2024 Downer EDI Limited

Sustainability Report 2024 Downer EDI Limited

96



<
X
2
a8
2
'9zA4 Ag yoooiddp ino
01Ul UOIIDULIOU| [BAS)|
~08f0id BunpiBaUl 'SopuUsbo
AQ SeINSOSIP A2110d pUD ‘5|00010Jd ‘SPIDPUDIS |PUORDUISIUL
N0 enoiduL 0y PUD |DUORDU SO YONS ‘Seijliold Jep|oysyms
o|qp o 03y 8doy oM PUD SYIDUIYOUSQ |DUISIXS JO IXSIUOD Uy Ul
‘sesodind Bupodal S300dWI OJUIOUODS 1081IPpUl 84} JO 80UDDIUBIS g
104 [oAe] dNoIS By ‘s300dull 9ARPBBU pupL 8ARISOd Bulpn|oul syopduwll 9107 S10ondw|
10 pa1pbeIBOo J0U ‘B|gL|IALUN SI ‘uonwpSIULBIO 8y} JO s1opdUIl DIUIOUODS OIUIOUOD8 J08IIpUl e][6¥[e]Nlelex]
Sfuopbuliojurayl  uoRpuULIoiUl By -¢0¢ SUQISSIWO 9985 308lIpUl PaIJIIUSPI JUPDIUBIS JO sajdwipXg 'O WUPOYUBIS Z-20Z  3081IPUI )20 1849
‘9z 4 Ag yoooiddo Ino
OJUl UORDOULIOJUL [BAS)| ‘SUBLLIBBOBUS 0UOG 01d 10 ‘PU-Ul ‘|DIISUILIOD
-yosfoid Bunoibelul 21D S8OJAISS PUD SJUSUISSAUl 8S8UY JIBIBUYM O
AQ sainsoosip
1no eroiduLl 01 JUDASIBI B1ayMm S100dWll ARpBBU
o|qp o 0y 8doy oM PUD 8AR}ISOd BUIPN|OU] ‘SSIUIOUODS |DOO| PUD
‘sesodind Buodal SORIUNWILIOD UO S100duUll pa1dadxs Joualind g
104 [one] dNoIH By ‘poyoddns papoddns seoiAIes 9107 S1onduwl|
10 pa1pBeIBBD J0U ‘8|gp|IDADUN S| SOOIAIBS PUD SIUBUIISSAU] 8IN1ONIASDIUI PUD SIUBUIISSAUL OJUIoU0D]
S UORDUIIOUI Byl  UORDULIOUI 8y | 1-202 SUOISSIWQ 985 JUODIUBIS JO JuBUIdOoASP JO JUSIXT 'O 2INMONASOIU| T-20Z  1081IPU 20T 14O
s3opdw| 21WouUo93 323.1pU|
uonpup|dx3 uospay paniwo
(s)ruswaiinbay
uoissiwo uonnoo] juswalinbay ainso|asig 921n0S IaY10
/PIDPUD]S IO
‘9zA4 Ag yoooiddp ino JUBUISSSSSD a3
01Ul UORDULIOUI [BA8)| JO S}NSel 84} 8QLI0S8P PUD ‘S80IAISS J810
-100f01d Bunpibeul PUD 8IN10NJISDIJUI 10} PEBU 81 USSP
AQ s8INso|osIp 0} JUBUUSSESSD Spasu Ajunuiuloo
Ino aaoidudl 0y 0 PSIONPUOD }| Jayiaym uipjdxs 11
S|gp &g 0} 8doy s ]oAs)] |020] JO ‘PUOIBa)
'sesodind Bupioda ‘IOUORDU BY3 310 S100d U] DIUIOUODS J08JIPUI
10} jons| dnoio L PUDISIEPUN 0} USYDLIBPUN }I0M 8qLOSep 7T 910z s100dw|
10 pa1pBeIBBo J0U ‘9|gp|ILADUN S| S8INSO|OSIP OJUIoU0D]
SluopowlojUl ey uonRpUIIoJUl By c0¢ SUOISSILIQO 988 ‘pINoys uonwsiupBiQ Buodal ey | ewisboupwl o1dol  108lIPUl :$0T 189
(8-¢-2) 8Anosye
Us8Q 9ADY SUOROD 83 Jayiaym paudiojul spy i
MOY PUD (P-$-¢) US40} SUOROD 8Y) PaULIOUI SOY
SIBPIOYSHOIS YIIM Juswsbnbus moy aquosep )
‘Seinpaoold pup seloljod [puonnledo
SUORPSIUDBIO 8Y) OU| PBIPIOdIODU Usag
SADY 858Ul MOY PUD PBUIDS| SUOSSS| Al
'S196.0) pUD S|POB By} PIOMO] SSeiBoid
BuIpN[oUl ‘SUOROD 81 JO SSBUBANRDSLS 8UL Il
‘sseifoid eypnipre
01 POSN SICIDDIPUI PUD ‘190101 ‘SIPOB ||
'SUONROL B JO
SSOUBAINOBLS 8U1 3ODI1 0} Pasn $esse00id |
U810} SUOROD B3 JO SSBUBANRDBYS 8
BUPO0n.} INOGD UORDULIOMI BUIMO||0) 8y Lodal &
‘syopdwll eARIsod
|oRUSIOd PUD [PNIOD BBPUDUI O} SUOROD Il
‘uonpipswlal lIsyy Ul
21018d002 JO 10} &pIA0Id 01 SUOROD BuIPN|OUl
‘syondudl 8ARDBBU [DNIOD SSBIPPD O SUOROD Il
‘sy00dwll 8ARLBaU
|jonusIod 810631IW 10 JUBASId 0} SUCROD |
:Buipnioul ‘syopdudl peolal pub
o1doy 8y} 8BPUDW O USH D} SUOROD 8qUOsep P
:01doy |pUsIdW BY)
BuipinBal SJUSUIWILIOD 10 S8101j0d S} 8Q1I0Sap O
‘sdiysuonpias ssauIsNg 10 SSiIAOD 8l 8g1oSap
puD ‘sdiysuopn|el sseuisnNg SH JO 3NSal D SO IO
SONIAROD S) YBnolyy syondud] sARpBau 8yl Yim
POA|OAUL S| UORDSIUDBIO 83 Jaypaym uodal q
‘SIYBL upWINY Jiey3 Uo
yoday Aljigoulioisng syopduwll Bujpnioul ‘ejdoad pup JUSUIUOIIAUS
B3 JO SUOPROSS ‘AUIOUODS B} UO S300dUll 8ARISOd pUD so1doy [pusIPW Tz0z soidog
JUDABIS UIYUM -0 aApBBU ‘[pRUSIOd PUD [DNIOD BYI8qUOsep O JO JUBWSBDUDIN ¢-¢ |DUBION ‘S 1§D
s3opdw| o1Wouo93 303.1pu|
uonpup|dx3 uospay pajuwo
M (s)ruswalinbay
m uolssiwo uonRpooT jJuswalinbay ainso|2siq 921n0S IaY10
m /PIDPUDIS 4D

99

Sustainability Report 2024 Downer EDI Limited

Sustainability Report 2024 Downer EDI Limited

98



Appendix 4

Appendix 4

‘(9-¢-9) BAROBYSe
UseQg 9ADY SUOIOD 843 Jayiaym paudiojul spy 3
MOY PUD (P-$-%) US¥0) SUORDOD 8Y) PaULIOUI SOY
SISPIOYSHOIS YIIM Jusulsbnbus moy aquossp )
‘SalnNpao0.d pup ssioljod |puonwpledo
SUORPSIUDBIO 8y) 01Ul PEIPIOAIOdUl US|
SADY 8581 MOY PUD PBUIDS| SUOSSS| Al
‘S100.10) PUD S|POB B} PIOMO] SSeiBoid
BuUIpN[OU] ‘SUOROD 83 JO SSOUBANDSS Uy Il
‘ssalfoid |xpn|pAs
0} PasSN SICIDDIPUI PUD ‘S180.0) ‘S|00B
‘SUOROD BUY JO
SSOUBAIIOBLS B3 3ODi) 0} PasN sasseo0ld |
USX D) SUOROD B3 JO SSBUBANRDBYS 8U)
BUPOD.] INOGD UORPUUIOUI BUIMO||0) Yy Lodas 8

‘syopdwll eApIsod

|joRUSIOd PUD [PNIOD BBPUDW 0} SUOROD

‘uonpipauIal 1By Ul

21019d000 IO 10} 8pIAcId 03 suonow Bulpnoul
‘syopdudl 9ARPBBU [PNIOD SSBIPPD 0 SUORDOD I

‘syopduwd) eAnpBauU

jpRuS10d 210BRIW IO JUSABId 01 SUOROD |
:Buipnioul ‘syopdudl peip|al puo

o1d0o) a1 8BPUDWI 0} USY D) SUOROD 8Q1oSep P

:0|d0} jouSIoW 2L
BuipipnBal S1UBUUUIUIOD JO $8101j0d S) 8g10sep O

SOUPUIBNOD g1 ysU0RDIEI SSBUISNG IO SSRIAROD SU3 8qLOSEP

: ‘B_:ro_oymzm\ccoo pUD ‘sAIySUORD|al SSBUISNA S JO NSl D SD O
dnoiBlaumopmmm//:sdny SONIAROD S YBnoiyy syondull sARDBaU 843 LM

UoPOIAAD SBOUDLIBAOS - PAAIOAUI S| UONSIUDBIO 8U) Joieym 1odal q
81Isgem saumoq | -

SyBU UDbWINY JIoLy) Uo

o1 ebpd - solyie s1opdwil Bulpnioul ‘ejdoad pup qUBUIUOIIAUS
sseulsng - z0z Hoday ‘ALIOU0D8 B4} UO s100dUll 9ARISOd pup sojdoy [pusIdW 120z soldoL
AyjigouipIsns 'p - 'O SAIPBBU IPRIUSIOd PUD [PNIOD 8YY BUOSeP O JO JUBSWSBDUDI ¢-¢ [DUSION 1S 14O

uondniiod-puy

uonbub|dx3y uospay paniwo
(s)ruswaiinbay

uoissiwo uonpPOoT juswainbay ainsojosia 92In0S 19YIO
/PIDPUD]S IO

‘uonplado Jo
SUOIDO0| JUDDIUBIS, 104 PasN uopuep 8yl o
'|020), JO
uonjulap [0o1ydoiBosb suoppnsiunBIo 8yl g
‘(A|)Ipo0o) pasoyoind
Se0IAIBS PUD syonpoid Jo aBpiusdlad so yons)

8|3 9|1J0id Jelddng uonwledo 1oyy 01 |0o0| sleljddns uo yueds sielddns /10T Se0n00Id
- >ond DIOP SIY3JO QO S13043 UoNRLIado JO SUONRDOO| JULDYIUBIS 10} |10OO] U Bulpuads 1UBWIBINO0Id
sdiysuonplay ees 0 -0 pasn 1e6pNng 1usWwaIN00Id 8y JO 8bvIUsdled O Jo uontodoid T-¥07 O 1O

(&-¢-2) 8Anosye
Us98Q 9ADY SUOIROD 843 Jayiaym paudojul spy i
MOY PUD (P-$-¢) USX0} SUOROD 8Y) PaULIOUI SO
SIBPIOYSHOIS UM JusuIsbnbBus Moy aquosep )
‘Seinpeo0ld pup seloljod [puonpledo
SUORPSIUDBIO 8Y) OU| PaYPIOdIODU Usag
SADY 8581 MOY PUD PBUIDS| SUOSSS| Al
‘S196.01 pUD S|POB B} PILMO] SSeiBoid
BuIpN[OUl ‘SUOIOD 81 JO SSBUBANRDSLS 8UL Il
‘'sseifoid eypniore
01 POSN SICIDDIPUI PUD ‘S80I ‘SIPOB ||
'SUONROD B JO
SSOUBAINOBLS BU3 3ODI 0 Pasn sessedold |
U810} SUOROD B} JO SSBUBANRDBYLS 8}
BUPO0n.} INOGD UORDULIOMI BUIMO||0) 8y Lodal &
‘syopdwdl eARIsod
[oRUSIOd PUD |PNIO 8BPUDWI 0} SUOROD
‘uonpipswal lisyy Ul
21018d0o002 10 10} 8pIA0Id 01 SUOROD BuIPN|OUl
‘syo0dudl ARDBBU [DNIOD SSBIPPD O SUOROD Il
‘sy00dwl) 8ARLBaU
|jonus1od 810631W 10 JUBASId 0} SUCROD |
:Buipnioul ‘syopdudl peolal pub
21do} a3 8BPUDWI 0} USX D) SUOROD 8gIosep P

20100} [oLEIDU U]}

BuIpIDBa) SIUSUIILILIOD JO S8101j0d S} 8qUISap 0
, ‘sdIySUONDIBI SSBUISNT JO SSIIANOD U} 8CLIOSSP
£9°q18800d -~ 202 HOd_Y 5 'scjysuoRDIEI SSBUISNA SH JO HNS8l D SD 10
AUNGPUIRISNS SIBUMOA  s5m1An00 S31 UBNOIL S10Pd LI BARDBBU BU3 UM

Sdjysuonbiel POA|OAUL S| UORDSIUDBIO U3 Jaypoym 1odal q
-03-yonoiddo-INo/uloo ‘SIYBL upbWINY JIeY3} Uo
‘dnoBIauMOP MMM //:SA1IY syopduwil Bujpnioul ‘ejdoad pup JUBUIUOIAUS
yonoiddo sdiysuonoiay ‘AUIOUODS B} UO S100dUll 8ARISOd pUD so1doy [pusIPW TZ0z soidol
- 81ISgem sJeumod } -0 aAlBBU ‘[pRUSIOd PUD [DNIOD BYI8qUOsep O JO JUBWSBDUDIN - [DUSIOIN 1S 14O

$92110Did juswaindoid

uonoup|dx3 uospay paywo

(s)ruswaiinbay

uoissiwo uonpodoT #C@E@.__—.-me ainso|asig 921n0S 1910
/PIDPUDIS 4O

101

tainability Report 2024 Downer EDI Limited

rt 2024 Downer EDI Limited

100


https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/our-approach-to-relationships
https://www.downergroup.com/our-approach-to-relationships
https://www.downergroup.com/our-approach-to-relationships

Appendix 4

Appendix 4

"SIUIDASUOD
ANjoRuUSpRUOD 0}
aNp PesojosIp 10U
SI UoNDULIOUI SILY
‘UONIDULIOLUI SIU3 JO
AlAnISUSS Uo pasog

o1 ebrd -
720g Hoday Ayligouloisns
SJaumoQq pup 8|qo} SOILYIe
sseulsng - 3ond Dpp SIYl

JO 0} 80UDUIBA0D P

JoNUSPHUOD S|
UONDWLIOUI 8Y L 0-D

'SOSDO YoNs JO
SBUIODIN0 8y pup pouad Buniodal sy Buunp
seaAo|duwis syl 10 UoRDSIUDBIO 8y ISUIDBD
1yBnolg uondnuiod Bujpipnbel sespo 0B8] OljgNd
‘uondnliod 0y paeyp|al

SUOIIDIOIA O} 8NP PamsauUs] 10U JO PSIDUIULISY
8leM Slaupnd SsaUISNg UM S100U0D

UBYM SIUSPIOUI PBULIIIUOD JO JIaquUUNU [010]
‘uopdnuioo

104 paul|dIos|p 10 PaSsSIWSIP a1om sesAo|duls
YOIYM Ul SIUSPIOU] PBULLIJUOD JO Jagudnu |D)0]
‘uondnulod JO syuspIoul

PaULIIIUOD JO 8INI0U PUD JagquuNu |00

USX03} SUOROD PUD
uondnIIod JO syuspIoUl
PaULUOD £-S0C

910z uondniI0D
-UY 'SOC 14O

‘9ZA4 A

D8O SIY1 Ul SBINSOJOSIP
INO &A0Idull 03 BuUIOM
210 9 ‘WA SIY1 1D
uoiBal pup Jaunnd
sseuIsng Jo adAy bIA
UMOPXD8IQ 10 Slagudnu
|0103 BADY 10U OP 9
‘pPayodal 80 03 ) 10}
SyusUueroidudl Ayjonb
SpoasaU UoRDUIIOUI
palinbal syy sp

ERNSVIENe)s]
-AJIgPUILISNS/UIOO
‘dnolBlaumop Mmm//:sdny
yonoiddn 8ouDnuUIBA0D

- 81ISgeMm sJaumoq O

Qrebpd - Bujuipn
SOIUId SsauIsng -+#20Z

'8|gp|ILALUN S| uoday Ayljigouioisng

‘uoiBel pup AloB81P0 eAo|duws Ag UMOP USX0Ig
‘uondnIOD-NUD UO BUIUIDA PaAISIS) SADY 10LY
seaAo|dws JO abiuadiad pup JagquUNU PO

‘uojBal Ag UMOpP Us¥0Ig ‘UoRANLIOD-RUD
uo BuluIp paAledal 9ADY 10U} Slaquuaul Apog
20UPUISNOB JO afpiusdIad PUD JOqUUINU |PI0]

"SUORPSIUPBIQ JO suosiad JaLyio

AUD 0} PSIOIUNUILIOD Usa( aADY Seinpadoid
puUD S$810110d UORANIIOD-RUD SUORDSIUPBIO

a3 Jl equoseq ‘uoiBal pup Jsunnd sseuisng Jo
2dA} AQ UMOP USX0IQ ‘0} PBIDDIUNUIUIOD Usa(
aADY salnpaoo.d pup sojoljod uopdNII0D-RUD
S,UonPSIUPBIO 8yl IPY3 Sleunpd

SseauIsNq Jo abpiusdlad pup JaquuNu |00
‘uoibal

pup AloBe100 esA0|duls Ag UMOP Uay0oIq ‘0)
PB102UNUIUIOD USSq 8ADY S8INpad0id pup
sa101j0d uoRANLIOD-RUD SUORPSIUDBIO U3 10U}
seaAo|duws Jo sbmusdiad pupb JagquUNU |00
"uolBal Ag UMOP Usy0Iqg ‘03 PSIDOIUNUUILIOD Used
BADY SaINpao0Id pup $8101j0d UoRANIIOD-RUD
SUORBSIUDBIO 843 1043 Siequusl Apod

sainpadoid pup
seoljod uopdnioo
-UD INOQL BujUIL
PUD UORDDIUNWIWIOD

9T0Z uondniiod

S|OD|IPADUN SISIYL  UORDULIOMUI &Y | R P Z-S0C sJoumog gR o 22UPUIBAOH JO 8BmUsIad PUD JoaqUUINU [P0 2-507 -NUY [SOZ 189
‘9zA4 AQ DaID
SIY1 Ul S2INSO|OSIP INO
an0idull 03 BupjIom aIn
/M ‘Penodal g 03 3 10}
swsWwaAoIdw) Aonb JUBLUSSSSSD YSU o} ybnoiyd
salinbas uonouLIoUl palRUSP| UORANLIOD 03 PEILR) SYSH IUPOIUBIS uondniioo 0 pap|el
palinbal ey sp ‘2|gp|ILADUN S| ‘uondnliod 0} Pa1PIBI SHSH I0) PBSSOSSD SYSI IOJ POSSOSSD 910z uondniiod
S|gD|IDADUN SISIYL  UORDULIOMU &Y | ‘q-"DT-507 SUOISSILIQO 985 suonniedo Jo abpiusdlad puwD JoquINU [P0 suonpiedO 1-507 -RUY :SOZ 18D

uonbup|dxy

uosnay paniwo
(s)ruswaiinbay

uondniiod-puy

uolIssIwo

uonPd07

juswalinbay

ainso|asia

92IN0S 1I9Y30
/PIDPUDIS 4D

‘syoudoiddo

S0 SIY1 8SO[0SIP pUD
spouad Buniodas aininy
Ul uondnuioD 3sUInbp
UOROD 8A08||0D

ul Buppdionind
JBPISUOD |[IM S
"‘uondnIIod IGUIOD
0} UONOD SARDS|I0 Ul
ay0dond 10U Op am
‘Alsnopes uopdniioo
puo Alaqug-puon
SX0Y JBUMOQ B|IYM

uonbup|dxy

22UDUISNOB-AY|IgPUINISNS
JudoodnolBleumop
‘MMM//:sAlY yopolddo
90UDUISAOY - 9)SqOM
sJeumog 'SZT-TZT

"9|gD|IALUN S|
uonouLIoUl 8y | 9CT

uospay paniwo
(s)ruswaiinbay

"SSANDNIUI S8} JO SIUSUILILIOD
ulpW 8y} Jo uonduosep B $OTT

‘seyodiontod uonosiupbiO 8y Yoiym Ul
SOARPRIUIUOROL SARRDS|00 SULJOISII O C9°CT

‘SOIAROD
UOROD SARDS||00 8L} 10} ABaIDNS O TOZT
:Buipnioul
‘uonAdNIIOD IOQUIOD O} UOROD SARDS||00

Ul seyodiond uonosiupbIO Byl JoUIsUM 92T

‘(AJlonuupiq 10 Alonuup “B9)

Bujuip 8uy3 Jo Adusnbal) sy pup (Paysl|goise
aJ sieunnd sseuIsNg Meu YIM sdiysuonolel
Uaym Jo uonosiunblIQ a3 ulof seaAojduwus meu
usym “6e) papircid S| UoRANIIOD JO SIUSPIOU]
JOS1 YBIY 0 BUIADY SO Paliiuspl usag 8ADY
1043 Suosiad Jayio pup sieunnd sseuisng
‘sooAo|duue ‘siequlaud Apoq &ouBnUIBAOB 10}

uondNIIoo-RUD Uo BujuIon 841 96PIS YoIUM Y SZT

‘UoNRANJIOD JO SIUBPIOUL

JO S UBIy o BUIADY SO paljauspl usaq oAby
101 suosIad JaLpo pup ‘siaunnd ssauisng
‘sooAo|duus ‘siequuaud Apoq eoupuIBA0B
9SO} 0} PaI0|I0) S| UORANIIOD-RUD UO Bujuin

PUD UORDOIUNUILIOD YOIYM 03 JUSIXS 8U] 7T

SJUOND

puUD ‘sUOCRPSIUDBIO 810ALd ‘SUCRDSIULBIO
snoiBal ‘sSUoRoSIUBBIO 10Id-10)-10U BpPNdUl
upD (PUP-Ul puUD |PIoUBUL) sdiysiosuods

PUD SUCRDUOP B|gIDYD JO S1UBIdIDSY
‘Aleqliq JO UUIO) PasINBSIp D SP pPasn 10U 81D
SUORDSIUDBIO JBYI0 O} 9P 810 10U (PUI-UI
puUD [PIoUDLUL) SAIYSIOSUOTS PUD SUORDUOP

9|QPILOYD I0YY S2INSUS UORDSIUDBIO 8yl MOH ¢°ZT

‘20z S8InsojosIa

|DIBUBY Z 1§D JO GT-Z INSOJ0SIJ Ul PaI8A0D
210 ApOQ 80UpnUIaA0b 1594BIY 843 10} 3salaqul
JO SIDIPUOD "BADY ADW S8DIAISS 10 ‘S30NPOoId
‘SOIIAIOD SUORDSIUDBIO 8yl 01 payul| suoslad
10 seaAo|duis JpY3 31S8J81U] JO SIOIHUO0D

SeBDULLUI PUD SBIIRUSPI UORDSIUDBIO 84Ul MOH Z'ZT

1103085 PUD AUAROD ‘UOROIO| SO
4ONS JUBUISSASSD XSI 841 Ul pasn DUSLO
oy Buipn|oul ‘'uopdnuIod 104 sainpadold

JUBLUSSOSSD YSI SUONDSIUDBIO &Yl TZT

:UoRPULIOUl BUIMO||O)
oY1 850[0sIp pINoys uonosiupbiO Bupiodal ey

S8INSO|0SIP
JuswafounuUl
oldol ZT

9T0Z uondniiod
-UY :SOC 11O

uondniiod-puy

uoissiwo

uonpodoT

jJuswalinbay

21nso|osig

22In0S I8Y10
/PIDPUDIS [4O

103

Sustainability Report 2024 Downer EDI Limited

Sustainability Report 2024 Downer EDI Limited

102


https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance

Appendix 4

Appendix 4

uonbub|dx3y uospay paniwo
(s)ruswaiinbay

80T1-L01 sebrd - 20z
Joday [pNUUY SJeumod

2oUpuUlaA0b

-AJlIgpuUILISNS/UIOD
‘dnolBloumop MMM //:sdny
yonoiddn 8oUDUIBAOSD

- 8)ISgeM S Jaumoq

(9-¢-9) 8AN0BY O

U88Q 9ADY SUONROD BU Jay1aym pauuIoul Sy i
MOY PUD (P-$-¢) US30] SUONOD 8 paulIojul Soy
SIapIoysHPIS Y1M JusueBnbUS MOy 8qLosep

‘SalnNpao0.d pup ssioljod |puonwpledo
SUORPSIUDBIO 8y) 01Ul PEIPIOAIOdUl US|
SADY 8581 MOY PUD PBUIDS| SUOSSS| Al
‘S100.10) PUD S|POB B} PIOMO] SSeiBoid
BuUIpN[OU] ‘SUOROD 83 JO SSOUBANDSS Uy Il
‘ssalfoid |xpn|pAs
0} PasSN SICIDDIPUI PUD ‘S180.0) ‘S|00B
‘SUOROD BUY JO
SSOUBAIIOBLS B3 3ODi) 0} PasN sasseo0ld |
USX D) SUOROD B3 JO SSBUBANRDBYS 8U)
BuUPOD.] INOGD UORPUUIOMUI BUIMOI|0) 841 Jodal
‘syopdwll eApIsod
|joRUSIOd PUD [PNIOD BBPUDW 0} SUOROD
‘uonpipsual Jlsyy Ul
21019d000 IO 10} 8pIAcId 03 suonow Bulpnoul
‘syondudl 9ARPBBU [DNIOD SSBIPPD O} SUOROD I
‘syopduwd) eAnpBauU
jpRuS10d 210BRIW IO JUSABId 01 SUOROD |
:Buipnioul ‘syopdudl peip|al puo
01do} a3 86U O} USX D} SUOIROD 8gLOSep

:0|d0} jouSIoW 2L
BuipinBal SUBUUUIUIOD JO $8101j0d S)| 8Q1I0SeP

‘sdiysuonpias SsauIsNg 10 SSiIAOD 8yl 8q1I0Ssp
pUD ‘sdiysuonp|al SsaUIsNg Si JO 3NSal D SO J0
SONIAROD S} YBNoIYy syondud] sARpBaU 8y} Yim
DPBAJOAUL S| UORDSIUDBIO 8y Jayiaym Lodal
SyBU UDbWINY JIoLy) Uo

s1opdwil Bulpnioul ‘ejdoad pup qUBUIUOIIAUS
‘ALIOU0D8 B4} UO s100dUll 9ARISOd pup
SAPBBU ‘IPRUSI0 PUD [PNIOD BY) 8qUOSeP

‘0

sojdoy [pusIdW
10 JUBWIBBDUDN ¢-¢

T¢Og soidoL
[PUBIO ¢ [¥O

XDJ

uolIssIwo

uonPd07

juswalinbay

ainso|asig 921n0S 1dYl0

/PIDPUDIS [4O

11-01 Sebnd - uoposs
20UDUIBA0D - #720Z
Hoday AJljigouIoIsns ‘g

9|} seyopaig
1ONPUOD ssauisng JO
SpIDPUDIS - Xond DIPP
SIU3 JO Q) 80UDUIBACD
puD 707 Hoday
AJIgoUILISNS SJeumoq o

‘SjusUIBBPN( IO SUOIsIoap Aup Bulpn|oUl
‘SUOROD |PBB| PBISIAUUIOD JO SBUIODINO UIDA|

qupdioppd

D SD PBIRUSPI UBaQ SPY UORDSIUDBIO 8yl
UoIym Ul uonpisiBa| Ajodououd pup 1sni3-puo

1O SUORBIOIA PUD INOIADYSC 8ARRSAUIOD

-pup BuipinBal pousad Bupiodal ayy BuunNp
pa19|dudoD 1o Bulpuad suoRow [PB”) JO JogquUUNN

‘O

seopon.d

Ajodououw pup 3sn.y
-UD INOIADYSq
SAINSAUIOD-RUD 104
suonow |PBaT 1-907

910¢ INolAbYeg
aARnedwod

-RUV 90 14O

uonoup|dx3 uospay paywo

(s)ruswaiinbay

01 8b0d - 720z Hoday
AJjigouIpIsNS sJaumod

20oup||dwoo-pun
-SOIY18-00UDUIBAOD/UIOD

‘dnoIBIaUMOP MMM//:SAY

20UpUIoA0D
-A)|IgPUIDISNS/UI0D

‘dnoBIauMOP MMM //:SA1IY
yonoiddo 8duUbUIBA0D ~-
2)Isgem sJeumoq } -0

(&-¢-2) 8Anosye

Us98Q 9ADY SUOIROD 843 Jayiaym paudojul spy i

MOY PUD (P-$-¢) USX0} SUOROD 8Y) PaULIOUI SO

SIBPIOYSHOIS UM JusuIsbnBus MOy aq1ossp
‘Seinpeo0ld pup seloljod [puonpledo
SUORPSIUDBIO 8Y) OU| PaYPIOdIODU Usag

SADY 8581 MOY PUD PBUIDS| SUOSSS| Al
‘S196.01 pUD S|POB B} PILMO] SSeiBoid

BuIpN[OUl ‘SUOIOD 81 JO SSBUBANRDSLS 8UL Il
‘'sseifoid eypniore

01 POSN SICIDDIPUI PUD ‘S80I ‘SIPOB ||
'SUONROD B JO

SSOUBAINOBLS BU3 3ODI 0 Pasn sessedold |

U810} SUOROD B} JO SSBUBANRDBYLS 8}

BUPO0D.} INOD UORDULIOMUI BUIMOI|04 83 1odal

‘syopdwdl eARIsod

[oRUSIOd PUD |PNIO 8BPUDWI 0} SUOROD

‘uonpipswal lisyy Ul

21018d0o002 10 10} 8pIA0Id 01 SUOROD BuIPN|OUl

‘syo0dudl ARDBBU [DNIOD SSBIPPD O SUOROD Il
‘sy00dwl) 8ARLBaU

|jonus1od 810631W 10 JUBASId 0} SUCROD |

:Buipnioul ‘syopdudl peolal pub

21do} 831 8BPUDWI O} USY D) SUOIROD 8g1OSep

:01doy |pUsIdWI BY)

BupinBal SJUSUIUIUIOD 10 Sa101|0d Sy 8q1I0Sap
‘sdiysuonpias ssauIsNg 10 SSIAROD 8yl 8g1ossp
puD ‘sdiysuopp|el sseuisng Si JO 3Nsal O SP IO
SONIAROD S) YBnolyy syondud] sARpBau 8yl Yim
DOA|OAUL S| UORDSIUDBIO 83 Jayiaym 1odal
‘SIYBL upbWINY JIeY3} Uo

syopduwil Bujpnioul ‘ejdoad pup JUBUIUOIAUS
‘AUIOUODS B} UO S100dUll 8ARISOd pUD
oARDBBU ‘|DRUSIOd PUD [PNIOD B} 8G1IOSEP

©

so|doy [plsIPW
JO JUBWIBBDUD ¢-¢

120z soldoL
[PUSIOW ¢ 14O

InoiAbyag anniadwod-nuy

uoissiwo

uonpodoT

jJuswalinbay

ainso|asig 921n0S 1910

/PIDPUDIS 4O

105

tainability Report 2024 Downer EDI Limited

rt 2024 Downer EDI Limited

104


https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/governance-ethics-and-compliance
https://www.downergroup.com/governance-ethics-and-compliance
https://www.downergroup.com/governance-ethics-and-compliance

Appendix 4

'SOUO JU8D8J 1SOUU 8y Bulpedald Aj@ipipauulud]
‘DJ028l J|gNd UO P81} UORDULIOJUI [DIDUDULL
O3 10 ‘SIUBUUSIOIS [DIDUDUL PSIOPIIOSUOD
pa1pPND 8Y) AQ PaI9A0D polad auul 8U3 1o}
UORBLULIOUI Jodal Abuu UoORDSIUDBIO U}
‘pollad aulp SIUY JOJ ©|QD|IDAD 10U S| UORDULIOLUI
1 "PI0D81 OIIgNd UO PS|1} UORDULIOJUI [DIDUDUL
1O S1USLUSIIS [DIDUDUL PEIOPIIOSUOD

PPN JUSI81 ISOUU B} AQ PBISA0D

pouad aulpn 83 Jo) UORDUIIOLU| Lodal [Ipys
uonosiupBIO Bunlodal sy ‘-0z 8INso|osia

ul paiioads uonpuuioiul 8y Bulildulod Usyp T2
sjuswaiinbay uonp|Idwo)

"7-/0¢ 9INSO|2s|g Ul payodal

Appendix 4

UORDULIOJUI 8L AQ PaISA0D popad awin 8y
X0} ©10joq SSO|/Ajoid 03 palddo
S| ©30J X0} AJOINIOIS OU JI ONP X0} 8} pUD
SSO|/A140Id U0 PBNIDOD X0 BUIODUI 81010dI0D
USDMISC ©OUBISHID O3 10} SUOSDSY X
'SSO|
/31J01d UO PBNIDDD X0} BUIODUl 810I0dI0D X
'SISDQ YSDD B U0 PId X031 8uloou] 83010d1oD) ‘JIA
‘SyUs|DAINDS
USDD pUD YSpO UDUL JOUI0 S1I9SSD 9|qIBuUn] “IIA
X0 810J9Q SSO|/A0Id 1A
‘SUORDIPSIN[ X0} JOUI0 YlM
SUOROPSUDA ANOIB-DIUI WO SBNUBASY A
'S8]0S AUDA-PIILYY WOI) SSNUBASY Al
Jaguunu sIy3 JO UORPIND|ND JO
SISO 8U3 puUD ‘seaAojdwie Jo JoquunN il
{UORPSIUDBIO 8U3 JO SORIARDD AIDWld Il
!SeUS JUBPISal BUL JO SBUUDN I
601-L01 s8brd - 720¢ D-p-/0T
yodey [PnuUY $1eUMOd g insojosiq Ul penodal UORDIPSLINI X0 4ona 104
EIIU[eIVIEYNe]6) 'sesodind xo) 1oy
-AlIgDOUIDISNS/UUOD  1UBPISal 81D ‘Plodal 2llgnd UO PajlL UORDUIIOLUI
‘dnoiBlaumopMmm//:sdiy [DIOUDULL BUY Ul IO ‘SJUBUISINIS |DIOUDUL
yonoIddp 80UPUIBA0D P210PI0SUOD PBYPND SUORDSIUDBIO 8Y Ul Buniodal AuNod
- 9)SgeM SIBUMOJ  PBPNIOUI SBIHIIUS B 819UM SUORDIPSUNI X0} Iy 0 -AQ-AUNOD -/ 0C 10T XOL /0T 149
XpJL
uonoup|dx3y uospay paniwo
(s)ruswaiinbay
uolssiwoO uonRPOoT juswaiinbay ainsojosiq 921n0S I2Y30
/PIPPUDIS IO
‘SIaP|OYaX01S [pUISIXe BuIpN|oUl
‘SI9P|OYH0IS JO SUIBOUOD PUD SMBIA DU
801-£0T sebnd - 20t BULIBPISUOD PUD BUPRDS|I0D 0} SBSSe0Id 8L Il
Hodey [PNUUY S1BUMOA ) Uo AoOOAPD Adljod olignd 03 yoooiddp sy I
20UpUIBNAOD ‘sepuoyIND X0} O}
-AIgpuUILISNS/UIOD X01 Yim yususBnbue 0y yooolddp eyy pa10]8) SUIBOUOD
‘dnoiBlaumopMmm//:sdiy Bulpnioul X} 0} P8ID|RI SUIBOUOD JO JuBWBBnUDW
yonoiddn 8ouDnuUIBAOSD Jap|oyaX01s JO JusWISBnUDW pUD JUBWBBnBUS pup yuswabobus
- 8)sgam sjaumod Jaployexls 03 Yyoooiddo 8y} Jo uonduosep v 19PIOYAOIS ¢-L0Z  610Z XPL 0T 149
(S)IUBUISIDIS 9DOUDINSSD IO
(S)10das DOUDINSSD [DUISIXS B 01 9oUSIaJ8) 10
Ul © “‘9|g2IddD 4 ‘Bulpn|oUl X1 UO S8INSO[OS|P
10} $$9201d 82UNINSSD BY) JO UoRdUDSeP Y O
X0} 0} UORDII
Ul AuBeyul sUoRPSIUDBIO 8L PUD 10NPUOD
SS2UISNg SUORDSIUDBIO 843 INOJD SUISOUOD
3SI0J 0} SWISIUDYDDW 8L JO Uonduosapy q
"PSION|OAS S| HIOMBUIDIY [0JJUOD PUD
SOUDUIBAOH X0 DU UM 82UD||dUIOD MOY Al
‘p2I0YUOW PUD ‘PRBDUDW ‘PBIIAUSPI BID
SYS1 MOY Bulpnioul ‘S3sH Xy 01 yoooiddo auyy il
‘UONRDSIUDBIO DU UILIM
801-£01 $860d - 1207 pappPaqguUUs I X} 0) yopoiddp supmoy Il
Hoday [pnuuy sJeumoq ABSIONS
B30UDUIBAOD X0} 8U1 UM 20Un)dUIoD 1O} 8|gnIunod00n
-AlIgpuILISNS/UIOD uoRPSIUNBIO BL3 UIYIM UORISOd [on8)
“dnoiBIaUMOP MMM//:SANY -9AINDBXS 10 APOQ &ouDbUIBAOD B} I JUBWIBBOUDW
yonoIddp 8oUPUIBA0D :BUIPN|OUI HIOMBUIDIY [03UOD 3SH PUD ‘|0]U0D
- 9)ISgeOM S oUMOQ PUD 92UDUIBAOB X0} O3 JO UORALIOSOP Y O ‘©OUDUISAOB XOJ Z-/0Z  610Z XOL :L0Z 189
“UORDSIUDBIO 9 JO Salbayons
1uaWIdOo|aASP B|gUINISNS PUD SSaUISN]
U3 01 payul| SI XY 0} yoooiddo ayy moy
‘20up||duwod AloipinBal 01 yoroiddo sy
‘M8IABI SIUY JO Aduanbal) syy pup ‘ABeyois
801-/01 $86nd - 20¢ X0} 843 SeA0IddD pUD SMaIAS) AjjDULIOY
yodey onuuy sieumoq 104 UONDSIUPBIO B} UIYIM Uonisod
SoUDUISAOB [9AB]-9AIIND8X8 10 APOQ 90UDUISA0H a1
-AMIQPUIOISNS/ WO “9|qoJIoAD
“dnoJBIsUMOP MMM//:.SANY Aplignd 1 ADS1RAS SIY3 01 Ul D ‘OS J] ‘PUD
yoooiddo soupulenos ADSIDAS X0} O SPY UOROSIUOOIO Burlauyioym |
- 9}ISgeM S JouMog :Buipn|oul X1 0} yoroiddo ayy Jo uopdiosep ' X0y 0y yonouddy 1-/0Z 6102 XOL :/0Z 189
XpJ
uonoup|dx3 uospay paniwo
(s)ruswaiinbay
uoissIwQO uonRpPO0T juswaiinbay ainso|asiq 92In0S JIaY10

/PIDPUDIS 4O

107

tainability Report 2024 Downer EDI Limited

rt 2024 Downer EDI Limited

106


https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance

Appendix 4

uonoup|dx3 uospay paniwo

(s)ruswaiinbay

‘(9-¢-9) BAROBYSe
UseQg 9ADY SUOIOD 843 Jayiaym paudiojul spy 3
MOY PUD (P-$-%) US¥0) SUORDOD 8Y) PaULIOUI SOY
SISPIOYSHOIS YIIM Jusulsbnbus moy aquossp )
‘SalnNpao0.d pup ssioljod |puonwpledo
SUORPSIUDBIO 8y) 01Ul PEIPIOAIOdUl US|
SADY 8581 MOY PUD PBUIDS| SUOSSS| Al
‘S100.10) PUD S|POB B} PIOMO] SSeiBoid
BuUIpN[OU] ‘SUOROD 83 JO SSOUBANDSS Uy Il
‘sseiboid eypnioAe
0} PasSN SICIDDIPUI PUD ‘S180.0) ‘S|00B
‘SUOROD BUY JO
SSOUBAIIOBLS B3 3ODi) 0} PasN sasseo0ld |
USX D) SUOROD B3 JO SSBUBANRDBYS 8U)
BUPOD.] INOGD UORPUUIOUI BUIMO||0) Yy Lodas 8

‘syopdwll eApIsod

|joRUSIOd PUD [PNIOD BBPUDW 0} SUOROD

‘uonpipsual Jlsyy Ul

21019d000 IO 10} 8pIAcId 03 suonow Bulpnoul
‘syondudl 9ARPBBU [DNIOD SSBIPPD O} SUOROD I

‘syopduwd) eAnpBauU

jpRus10d 210BRIW IO JUSABID 01 SUOROD 7|
:Buipnioul ‘syopdudl peidlal puo

01doy a3 8BPUDWI 0} USX 0} SUOROD 8gIosep P

:0|d0) jousIoW 8L
BuipipnBal S1UsUUUIUIOD JO $8101j0d S) 8g1osSep O
‘sdIyYsUOnRDLIBl SSaUISNJ IO SSRIARDD B4} 9g1IOSap
pUD ‘sAlysuUonp[al SSBUISNQ S JO 3NSAI D SO IO
SOIIAROL S) YbBnolyy syondudl aARpBaU a4} Yiim
PAAJOAUL S| UONDSIUDBIO 8U) JoLpaym odal g

¢1860d - 7zA4 Hoday
AIgpUICISNS S Jaumod

ERNOIEINe]S)

-AJlIgpuUILISNS/UIOD ‘SYBI UbWINY Jisyy uo

‘dnoBlouMop MMM//:SANY

s1opdwil Bulpnioul ‘ejdoad pup qUBUIUOIIAUS
‘ALIOU0D8 B4} UO s100dUll 9ARISOd pup
SAPBBU ‘IPRUSIOd PUD [PNIDD B 8qUOSep O

yonoiddn 90UDUIBAOD —
2)ISgeM sJeumoq 4 -0

sojdoy [pusIdW
10 JUBWBBDUD ¢-¢

T¢Og soidoL
[PUBIO ¢ [¥O

AopAld J8Ww0IsND

uolIssIwo

uonRpodoT juswalinbay ainso|osig 921n0S 1dYl0

/PIDPUDIS [4O

uonoup|dx3 uospay paywo

(s)ruswaiinbay

‘Al@apiodes

AIUS SSB[810IS SIY} JOf UORDULIOJUI B}

apIA0Id ‘UORDIPSHN{ X0} AUD Ul JUSpPISal 8]
03 10U PaWIBapP SI AYIUS UD 818UM S8SD0 Ul £°77

'SUORISOd XD} Ujn1edUN 1O} Suolsinoid
PUD X0} 8UIODU| 810100100 Pallajep
2pPN|OXe PUD O-17-/ 0 ©INSO|OSIJ Ul periodal
pouad swii 8y Ul panIodn X0} UlodU|
210100102 8PN|OU| XI-G-17-/07 &INSO[OSIJ 104 22T
EEVEIETIT o)
SIY3 10} uoppup|dxe up apircid ||oys
UoRLSIUDBIO 8y} ‘PI0D8I Ol|gnNd Uo Pa|l}
UORDULIOLUL [DIDUDUL 8U3 IO ‘SIUSUISINIS
[BIDUBUY PSOPIOSUOD PYPND SL3 LYiMm
3|10U0281 10U S80pP pPauodal LIDP 8y
2IaYM "O-17-/0Z ©INSO|0sI Ul paiodal
pouad sawin 8yy o4 ‘PIodal o)Ignd Uo paji)
UOIRDULIOLU [DIDUDUL SU3 10 ‘SIUBUUSINIS
|DIDUDULL PSIOPIIOSUOD PSIPND S) Ul PaI0IS
0100 S LM IIA PUD “IAIA'N-O-17-LOZ
$S8INSO|0SIQ 104 parodal LIDP 8y} 8|IouU0d8l TZZ
‘|IoYs uonosiupbIO
Buniodal syy ‘g-1-/07 8INSO|0SI Ul
palIoads uonULIoOUl O} BUlIdUIOD USUM Z'Z

panunuoo

oNURUOD
601-,01 sebod - z0¢ penus
yoday [pnuuy SJaumoq

puniodal Anunoo

pPBNuUNUOO w.._.CQC._w\__JU@w_ CO_HO__QEOO -AQ-AUNOD -/0Z  6TOZ XPL :L0Z 189

XxD)

uoissiwo

Appendix 4

uonpodoT HC@E@.__-.-me 21nso|osig 921n0S 1910

/PIDPUDIS 4O

109

Sustainability Report 2024 Downer EDI Limited

Sustainability Report 2024 Downer EDI Limited

108


https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance
https://www.downergroup.com/sustainability-governance

Appendix 4

Appendix 4

91 @60d - JusWUOolIAUT
pupn eBuPyD SAPWID -

ZAd Moday Aligouioisng

PUD JUSUIUOIAUS/WOD

‘dnoBlouMop MMM//:SANY
yonoiddo JuswduolAug -
21ISgem sJeumoq -0

uonpup|dx3 uosnay paniwo
(s)ruswaiinbay

(9-¢-9) 8AN0BY O
U88Q 9ADY SUONROD BU Jay1aym pauuIoul Sy i

MOY PUD (P-$-¢) US30] SUONOD 8 paulIojul Soy
SIopIoySPIS Y1IM JusuaBnBus MOy oquUossp '}

‘SalnNpao0.d pup ssioljod |puonwpledo
SUORPSIUDBIO 8y) 01Ul PEIPIOAIOdUl US|
SADY 8581 MOY PUD PBUIDS| SUOSSS| Al
‘S100.10) PUD S|POB B} PIOMO] SSeiBoid
BuUIpN[OU] ‘SUOROD 83 JO SSOUBANDSS Uy Il
‘sseiboid eypnioAe
0} PasSN SICIDDIPUI PUD ‘S180.0) ‘S|00B
‘SUOROD BUY JO
SSOUBAIIOBLS B3 3ODi) 0} PasN sasseo0ld |
USX D) SUOROD B3 JO SSBUBANRDBYS 8U)

BUPOD.] INOGD UORPUUIOUI BUIMO||0) Yy Lodas 8

‘syopdwll eApIsod

|joRUSIOd PUD [PNIOD BBPUDW 0} SUOROD

‘uonpipsual Jlsyy Ul

21019d000 IO 10} 8pIAcId 03 suonow Bulpnoul

‘syondudl 9ARPBBU [DNIOD SSBIPPD O} SUOROD I
‘syopduwd) eAnpBauU

jpRus10d 210BRIW IO JUSABID 01 SUOROD 7|

:Buipnioul ‘syopdudl peidlal puo

o1do) 841 ©B8PUDW 0} U830} SUONOD 8g1I0Sep P

:o1do) [pUBIOW By}

BuipipnBal S1UsUUUIUIOD JO $8101j0d S) 8g1osSep O

‘'sdiysuonpias SsauIsNg 10 SlIAOD 8yl 8q1I0Ssp

pUD ‘sdiysuonb|al SsaUIsNg Si JO 3NSal D SO J0

SONIAROD S} YBnoIyy syondud] sARpBauU 8yl Yim
PBAJOAUL S| UORDSIUDBIO 8yl Jeyiaym yodal g

‘SYBI UbWINY Jisyy uo

s1opdwil Bulpnioul ‘ejdoad pup qUBUIUOIIAUS

‘ALIOU0D8 B4} UO s100dUll 9ARISOd pup

aApBBU JoNUSI0d PUD [0NIOD BY) 8QLOSeP D

sojdoy [pusIdW
10 JUBWBBDUD ¢-¢

T¢Og soidoL
[PUBIO ¢ [¥O

ABiauz

uolIssIwo uonPd07

juswalinbay

ainso|osig 921n0S 1dYl0

/PIDPUDIS [4O

‘SIUIDASUOD
Ajonuspyuoo 0y
anNp PasoosIp 10U
S UoNPUIIOUI SIYY

‘UONDULIOJUI SIUIJO  “[PRUSPHUOD S|

AJARISUSS UO paspg  UONDULIOjUI 8Y L T-8T% SUOISSILIO 985

uonoup|dx3 uospay paniwo
(s)ruswaiinbay

'SI09A Buipadald Ul SUsAS 0) @10l

SOYODBIQ 9S8} JO JoguuNu [DRUBISGNS O JI 81001PUl
[I0Ys uonosiupbIO Buodal syl T-8Ty 8INsoosIa

Ul paljioads uoppnuliojul ey Buljidudod Usym

syuswiaiinbal uonpIdwo)

JUBIOIYNS S| JODJ SIU3 JO JUSUISIDIS
1811g D ‘SUIP|dUIOD PBILAULISANS AUD PaLAUSPI
10U SDY UORDSIUDBIO SU3 4| 'DI0P JoUI0ISND JO

S9SS0) 10 ‘S ‘SH0B| PaIJIUSPI JO JogquUNU [010] g
'seIpoq AloioinBal oy SuIpidudod Il

‘UORPSIUDBIO 8U3 AQ PBIDRUDLISNS PUD

Sond BPISINO IO} PaAieO8al SJUID|IAUIOD
‘Ag pasioBa1po ‘Aopaud
18UIo3ISND JO Soyo0aIg BUIUISOUOD POAISOSI

SIUID|dWIOD PEIDIRULISONS JO JOgUUNU [010] 'O

DIOP JBUIOISNO

JO S8SSO| pUD

AoDALID J8UI0ISNO JO
SeyopaIq Bujulsduoo 910¢
SIUIDIAUIOD  ADDAlG JowoIsNd
pa10nuvISgns 1-8Ti B 1O

>OU>_.~1 lL2wolsnd

uoissiwo uonpIoT

jJuswalinbay

21nso|osig 921n0S 1910

/PIDPUDIS 4O

1

Sustainability Report 2024 Downer EDI Limited

Sustainability Report 2024 Downer EDI Limited

110


https://www.downergroup.com/environment
https://www.downergroup.com/environment
https://www.downergroup.com/environment

Appendix 4

Appendix 4

$810U100)

8|gp1 SUOISSILIT OHO -
so0d DIEP AUIGOUIISNS
720¢ SJaumoq Jo

Qo1 1UBWIUOIIAUT pUD
2BUDYD 10D P -G

|gL} SUOISSIULITF OHO

- >o0d PIPP AY|IgPUIPISNS
20¢ SJeumoq Jo

g} JUSUJIUOIIAUT pUD
abupyD 8IoWID O

‘Al@roindes

SONRPI AYSUsIUl 8Say) Lodal I JO 8pISINO PUD

UoRLSIUDBIO 8U3 UILIM pauunsuod ABlaus
241 10} 1o onobl Aysusiul up Bupodal J 152

‘(Joyouluuousp

241) OB o1oads-uonosiunbio suyy Aq

(Joyplowunu ayy) uopnduuNsuoo ABlaus
S1Nj0SAP U3 BUIPIAIP A OIRDI 8U} 810JNJJ0D 16T
syuswailinbal uonp|Idwo)

300 1O ‘Y JO SPISINO ‘UORDSIUDBIO U3 UIYLIM

uondwinsuoo AB1eus sasn ORI 8y IsUIdym P

i[s¥le)
‘wIDa1s ‘BuUIjo0D ‘Bunpay A0S ‘[ON) JaLiaym

‘onpl Alsusiul 8yy Ul pepnioul ABlaus Jo sedAl O
"0} 843 810|NDJ0D 0} USSOYO

(10IDUILIOUSP BU3Y) Ol18Wd D110ads-uonpsiunblo g

‘uonRpsIUPBIO 8y 10} ool Aisusyul ABleug o

910C
Ajsusyul ABleus ¢-z0g ABI1auU3 :Z0¢S 189

9|qp1 ¢ 8d00S

- 3o0nd LIOP AJjIgPUILISNS
207 SJeumo( Jo

gp} JUBWIUOIIAUTF PUD
abupyD s1oWlD 0 - D

T-¢Og 2INSOo|osIa

Ul papodas uopduinNsuod ABlaus apnjoxa ||IDYs
uonpsiupBIO Buniodel 8y ‘Z-z0s 8INsojosia
Ul paljioads uonpuLIoUl 8y Buliduiod Usym

syuswailinbai uonp|Idwo)

"POSN SO0} UOISISAUOD 8} JO 82IN0S O
"PasN S|00} UORDIND|0D IO/PUD

‘SUONAWINSSD ‘S8IB0j0POUIBW ‘SPIDPUMIS "
‘sodiNud 1O s9|NOf Ul ‘UoRPSIUPBIO

2U3 JO 8pISINO UoRdwiNsuod ABJlaus ‘D

uonwpsIuBBIO 8y JO
9PISINO UORAWNSUOD 9107
ABieu3g z-zog  ABIBUT :20¢ 14O

uonbup|dxy

uosnay paniwo
(s)ruswaiinbay

PIOS WDSYS
puUD ‘Bulj002 ‘Bunbay ANDII08|T - (ITZ 9SNDIO
99S) PAUUNSUOD 10U 810 YDIYM ‘LIS pUpn
‘Buljooo ‘Bunpay ‘Ao1nosle paypiausb-jes
+UopRdwNSUOD 1o} paspyaINd LUD81S PUD
‘Bulj000 ‘Bunnay ‘A1D11108(3 + PaUUINSUOD [ONy
S|gPMBUSY + PBUINSUOD |[8N} 8|0OMBUSI-UON
= UORPSIUPBIO BYY UIYHIM uopduinsuoo
ABlaus |010] :DjNUUIOY BUIMO||0) a3 Buisn
so|diRNW 1O S8|NOf U UORPSIULBIO B3I UIYIIM

uopdwinsuoo ABieus |00} 843 810|NJ|00 ' T7

panunuoo syusuwalinbay uonp|iIdwo)

pBNUNUOD

PaNURUOD
uonosiupbIO ayy

UiLaim uonduwinsuod 910¢C
ABleuz 1-zog  ABIBU7 ZOS 14O

ABiauz

uoissiwo uonnoo] juswaiinbay alnso|osia 921n0S I2Y30
/PIPPUDIS IO
‘uonppsIULBIO 8Yy Ag Paj|0U0D IO POUMO
sennua Ag pawnsuoo ABieus yodal Aluo ¢T1Z
'$92IN0S
|oN} 8|goMBUSI PUD B|gPMBUBI-UOU O}
A@yoindes uonduwinsuoo [enyodal 21z
‘UONAWINSUOD [9Ny Jopun 82UO PSIUNOD 8
[IPYs uopnduwinsuod ABisus aul ‘AjloLos|e
payoisusl 8yl SeUUNSUOD Usy} pup
50IN0S |9} 8|gPMaUBI 10 8|goMBUSI-UOU
0 Wol) Ao1nosle seyplausl uonRpsSIuPBIO
a1 4| 'uonduuinsuod ABlsus psynisusi
$910U3004 -Jjos Buniodas usym ‘uonduunsuod
/qo} UoRAWINSUOD ABJoU3 [ony 30 BuURUNOD-8|GNOP SLA PIOAD  TTZ
- yond p1op AljigouIvISNS IPYs
202 SJeumo(q Jo uonopsiupbiIO Buiodal syy 1-20¢ 8INSso|osIa
o} JUBUWIUOIIAUT PUD Ul paijioads uoppudlojul ey Bulidudod usym 1z
8bupyD WO B3y syuswialinbas uonojdwo)d
$80IN0S . .
SSN SI0}OD) UOISISAUOD 843 JO 80In0S B
Bunayip eyr oy ds st P o0 el o s
uondwiNsuoo BunpeH "PBSN S|O0} UORDIND|DD JO/PUD
’ ’ ‘SUORAWINSSD ‘S8IB0jOPOLIBWU ‘SPIDPUDIS 7}
elqe1 co_pQEﬂmcoo ABieu3 ‘soidiNud 10 $8|NOf Ul ‘UoRDSIUPBIO
~>00d DIOP AUIGPUIDISNS a3 UIyIM UoNdWINSUOD ABJous 0101 '@
202 SJoumo(q Jo )
QDY JUSLIUOIIAUT PUD PIOS WBSIS Al
abunyD 21w @ p|os Bujjood
os Bunoe
SPB [oINIou '19S3IP M_m A _o:pomm |
'9'1 $90IN0S BuayIp 8yl Pl HOMOS :
01U 11ds $I UoRdWNSUOD 11010} Y1 ‘se|diyNWl 1O SINOY-NPM ‘Sinof Ul P
BuposH 10 210N uonduwNSuoD Wosls ‘Al
uonRduwNsSuoo Pujj0od
2|01 uondwnsuoo ABieu]
- 3ond DIOP AWIGOUIDISNS uopdwnsuoo Buppay Il
20Z SJoumoq Jo CODQEDWCOO >u_0_bO®_® l
gp1 IUBUIUOIIAUTF pUD 11010} Y1 ‘sejdiniNl 1O SINOY-NPM ‘Seinof U] O
'S90IN0S >@®r._® abupyd expwiD O ‘pasn sedAy jeny BUIPNOUl PUD
[19S 10U SS0P Jsumod P oIgDY UonAWINSUOo ABloug  SeIARINW IO S8INOf U 's80IN0S S|qomeus) Loy
‘pousd Buniodes ‘suonpiedo - 3o0d 1P AlgEUIRISNg  UORPSIUDBIO SU3 UIUHIM UORAWINSUOD [8My 10301 G
2431 U] uoppsiunbio INO sJeumoq 0y P 202 Sloumo( Jo ‘pPasn sedAl [eny Buipn|oul pup ‘sejdiinwd uonRPSIUPBIO ayy

Ul pesn jou s Buljood
pUD W8S A0S Il

uonbup|dxy

a|qool|ddp Jou SI
UONRDULIOJUI SIY |

Qo1 JUBWUOIIAUT pUD

AMORIMO  9BUDYD SI0WID G D

uospay paniwo
(s)ruswaiinbay

10 S8INOf U] 'S92IN0S 8|goMBUBI-UOU UIOI)
UONDSIUDBIO BY UIYIIM UONAUINSUOD [8Ny 010 D

ulyaim uondudnsuoo 910¢
ABiou3T-zog  ABIBUT :20¢ 1O

uoissiwo uonpIoT

jJuswalinbay

21nso|osig 921n0S 1910

/PIDPUDIS 4O

13

Sustainability Report 2024 Downer EDI Limited

Sustainability Report 2024 Downer EDI Limited

12



Appendix 4

Appendix 4

098¢ '9Z-S¢ "o1 sebod
- UOII0S8S JUBWIUOIIAUT
pupn oBuUPYD SAPWID -

ZAd Moday Ajigouioisng

PUD JUSUIUOIAUS/UWIOD

‘dnoiBloumopmmm//:sdny

yonoiddo JuswuoIAUg -
2)Sgem sJaumoq ZT-T1

UDd 210 S19SHO DY)

UDIYM JO DUWBYDS IO DUSIHD UNOWD ‘9dA 8y}
Buipn|oul ‘s1901031 941 199Ul 0} POSN B1OM SISSHO
Jayraym uipjdxe [Ipys uonosiunBio Buplodal
a1 ‘$12610] SUOISSIUUS HHO UO Bupiodas usym
20 soIdo] [P ¢ 14O

Ul £-¢ 8INS0|0sId BuISN SUOISSIUIS Sebpupul 1
moy 1odal |ipys uonpsiunbiQ Bupiodal ay ]

4

S8INSO[oSIP
T wewebpunw oidol T

910Z SUOISSIUI3
50¢ 1O

082 '9Z-Sz 'o1 sebod
- UOII08S JUBWIUOIIAUT
pupn eBuPyD SAPWID -

ZAd Moday Aligouioisng

PUD JUSUIUOIAUS/WOD

‘dnoBlouMop MMM//:SANY

yonoiddo JuswduolAug -
2)ISgeM sJeumoq 4 -0

(9-¢-9) 8AN0BY O

U88Q 9ADY SUONROD BU Jay1aym pauuIoul Sy i
MOY PUD (P-$-§) U3 SUONOD 8 PauULIojul SOy
SIaploysyPIS Y1IM JusueBnbus MOy 8quosep

‘SalnNpao0.d pup ssioljod |puonwpledo
SUORPSIUDBIO 8Y) OJU| P8YLIOdIoOUl Usag
SADY 8581 MOY PUD PBUIDS| SUOSSS| Al
‘S1006.10) pUD S|POB By} PIOMO] SSeiBoid
BuIpN[OU] ‘SUOROD 83 JO SSBUBANDSS Uy Il
‘sseiboid eypnioAe
0} PaSN SICIDDIPUI PUD ‘S190.0) ‘S|00B
‘SUOROD BUY JO
SSOUBAIIOBLS U3 3ODi 0} PasN Sasseo0ld |
“USX D) SUOROD B3 JO SSBUBANRDBYS 8U)
BUPOD.A INOGD UORPUUIOMUI BUIMOI|0) 841 Jodal
‘syopdwll eApisod
|joRUSI0d PUD PN BBPUDW 0} SUOROD
‘uonpipswlal llsyy Ul
21019d000 IO 10} 8pIACId 03 sUoROD BulpnouUl
‘syo0dudl 9ARPBBU [DNIOD SSBIPPD O} SUOROD Il
‘syopduwd) eAnpBauU
jpRUS10d 21BRIW IO JUSABID 01 SUOROD 7|
:Buipnioul ‘syopdudl peipjal puo
01do} 831 8BPUDUI O} USX D} SUOIROD 8gLOSep
:01doy |pUsIdWI BY)
BuipipnBal SUBUUUIUIOD JO $8101j0d S)| 8Q1I0SeP
‘sdiysuonpias SsauIsNg 10 SaiIAROD 8yl 8q1oSssp
pUD ‘sdiysuonp|al SsaUIsNg Si JO 3NSal D SO IO
SONIAROD S} YBNoIYy syondud] sARpBaU 8y} Yim
DBAJOAUL S| UORDSIUDBIO 8y Jayiaym Lodal

‘SyBU UDWINY JIey) Uo

s1opdwil Bulpnioul ‘ejdoad pup qUBUIUOIIAUS
‘ALIOU0D8 B4} UO s100dUll 9ARISOd pup
SAPBBU ‘IPRUSIO PUD |PNIDD BY) 8qUOSeP

sojdoy [pusIdW
0 JOIUBWSLDUDK ¢-¢

T¢Og soidoL
[PUSIO ¢ [¥O

uonpup|dx3 uospay paniwo
(s)ruswaiinbay
uoissiwo uonnoo] juswalinbay ainso|asig 921n0S I2Y30
/PIPPUDIS IO
‘9zA4 Ag yoooiddo
INO OU| UORPULIO)U]
siyx BunpiBayul Agq
$8INSO|OSIP INO sAcIdUl)
019|gp &q 0} edoy o
'sesodind Bupiode: ‘PaSN S|O0} UORDIND|DD JO/PUD
10} jore| dNOJS 8L ‘SUONALLNSSD ‘S8IBOJOPOYIBL ‘SPIOPUDIS O
10 parpBaIbBp 10U
S UORPULLIOJUI BU) 1 BUISOOYD 104 8|PUOIDI Y} BuipNnioul
U.co .w_mop ooL pD ‘BUI9SDQ 10 JDBA SO SO YONS ‘UoRduINSUOD
upo Uo [ensl 1un ABlaus Ul suononpal BURDINOIND 104 SISDg g SOOINIBS
ssauisng pup yonpoid ‘sodinuwl 1o sajnof ul ‘porad Buniodal pup syonpoid Jo
24110 painspaul "8|go|IDADUN S| a1 BULNP PansIyon SedIAIeS pup syonpoid Syuswainbes ABlsus 9107

2ID SUOPRONPaY  UORDULIOUI 8Y | 5-20% SUOISSIWQ 985 P|0S JO syusWwalinbal ABJaus Ul suoponpay ursuononpay §-zog  ABisu3l izog 1849
‘PasN spoyrawl
B} 9S0|0SIP |IPYS UOROSIUDBIO 8y ‘pasn S|
Buljlepoud JO UORDWIASS J| ‘SyusulaINSDaUU
1081|P WIOI) PB2INOS 1O ‘Pa|[epOouUl ‘PapuIinse
S| uononpal ABlaus Jayioym oquosep 777
‘BuUIDINOSINO JO AYondnd uopRoNpoid
paoNpal WOl BURNSal SUORONPal 8pNIoXe 117
syuswaiinbai uonp|Idwo)
‘PaSN S|O0} UORDIND|DD JO/PUD
‘9zAd AQ yonoIddp ‘SUORAWINSSD ‘S8If0j0POYIBU ‘SPIDPUDIS P
INO OIUl UORPULIOJUI 31 BUISOOYD 104 8|DUORDI 8Y) BulpN|oul
Siyy BunpiBaiul Ag ‘BUI|esSDg 10 JIDBA 8SPJ SO YoNS ‘UopduINSuod
$8INSO|OSIP INO BA0IAW] ABlaus Ul suononpal BURDINOIND JO) SISDg O
01 9|gp 8q 0} 8doy Sp 110 10
'sesodind BupJoda) “WIDa)s ‘BUIj00D ‘Bunpay ANOLIOSIS ‘[oN) JaLaUM
10} jone| dNOIO 8L ‘suopoNpal 8y Ul papn|oul ABieus Jo sedAl
10 pa1obeIBBD 10U SI ] )
UORPULIOJU| 8U3 PUD se|dinwi IO se|Nof Ul ‘seARpiIul Adusiolje
SISDQ 50U PO UD UO PUD UORDAISSUOD JO 3NS81 J08IIP D SO PBABIYOD A
|oAS| IUN SSBUISNE PUD uoRAWNSUOD ABJsus Ul SUORONPSI JO JUNOWY "D
108(01d 8Y31 10 painspawl "9|gD|IALUN S| ;uoppuulojul Bumolioy  uonRdudnsuod ABisus 910Z
2J0 SUOPRONPSY  UORDULIOJUl Y| 7-20¢% SUOISSIWQO 985 a2y} Wodal ||oys uoppsiupBIo Bupodas ey jouoponpay #-z0s  ABlaul Z0g 189

uonbup|dxy

uospay

paywo

(s)ruswaiinbay

uoissiwo

uonpodoT

jJuswalinbay

21nso|osig 921n0S 1910

/PIDPUDIS 4O

15

Sustainability Report 2024 Downer EDI Limited

Sustainability Report 2024 Downer EDI Limited

114


https://www.downergroup.com/environment
https://www.downergroup.com/environment
https://www.downergroup.com/environment
https://www.downergroup.com/environment
https://www.downergroup.com/environment
https://www.downergroup.com/environment

Appendix 4

Appendix 4

11010 “4N “4S 'SO4d 'SO4H ‘ON "HO

200 Jayieym {uoin|nNd|nd 8y Ul pepn|oul Sespo o
1¢ obd (¢ 8d00g)
- UORO®S 8BUDYD I0WID 015141 1530 Jo/pUD ‘(Z 8d00S) 10841PUI ABIBUS
PUD JUSUIUONIAUT - 1720¢ ‘(1 d00S) 10811P JoU3ByM ‘ORI AJISUSIU|
yodey Aigouibisns SU) Ul PSPN|DUI SUOISSILLS OHO Jo sadAl O
‘9|1 ¢ ©d0oS - >ord ’ ’ o
DIOP AYIGOUIDISNS "Ol}04 Y} 810|NJJ0D 0} UBSOYD
bZ0Z SJeumoq Jo oy (0IBUILIOUBP 8l) dnew ol10ads-uonosiupBIo g
JUSWIUOIIAUT pUD "uonpsIuPBIO Avsusyul 9107 SUOISSIUIg
sbupyp ewwy B-0 B} JO} OIIDI AYSUSIUI SUOISSILUS OHO "D SUOISSIUIS OHD #-S0% SOS 1O
‘PBSN S|00} UORDIND|DD JO/PUD
‘suoRAWINSSD ‘sa1BojopOoLIBWU ‘SPIDPUDIS B
"90IN0S dMO 843 O} 8oUsI8jal
0 JO ‘PBsN $&10I (dMO) [PhUSI0d BUIULIOM
|0QOIB U3 PUD SI0}OD) UOISSIUUS 8] JO 82IN0S )
"SUOISSIUUB 1D8A 9S00
JO suoppINO|POa) PaIsBBl 30U} SUOISSIUIS
Ul seBunyo 3UpDRIUBIS AUD 10} 3X81U0D BU3
‘J09A 8SDQ 8Y3 Ul SUOISSIUIS
‘)1 BUISOOYD 10} 8jpUORDI By |
Buipnioul
‘2|q2IIddD JI ‘UORDIND|IVD B3 J0) JIDBA 8spg @
{Ule)ile][glel]ole)
B3 U] papN|oul SSIIIAROD pUD Sall0B8100
1¢ ebpd SUOISSIUIB OHO (¢ 8d00S) 10811pUl IBLNO P
- uoposs abupyO 81pWIO quajoAINbe
PUD JUBUUOIAUTG = 70T ¢ JO SBUUO] OLI8WI Ul SUOISSIUUS ‘00 olusBolg
Hoday AJljIgouIoIsNS ) PR
‘a1qo1 ¢ ©d00oS - 3o0d 1510 "IN "4S
DIOP AUICPUIOISNS 'SO4d 'SO4H ‘O°N "HO “O0 Jeyieym :uonp|nd|od
20z SJeUMO JO qoy U3 Ul popn|oul SeSB oY) ‘©|go|IDAD §| SUOISSILIS
JUSWIUOIIAUT pUD JUBIDAINDS (0D JO SBUUO) OL}BUd OHO (¢ 8d003) 9107 SUOISSIUIT
aBupyd 81wl B -0 Ul SUOISSIUIB HHO (¢ 2d0DS) 1081|PUl JISUYI0 SSOID "D 10alIpUl JoUI0 $-S0% SO 14O
‘PasSN S|O0} UORDIND|D JO/PUD
‘suopduwnNssp ‘se|fojopoyiswl ‘spiopumys B
10U0D
|PUORDISdO JO |OIUOD [DIoUDUL ‘BInYS AlINba
JOUIBUM 'SUOISSILLS J0) 4opoiddo UoRopIosucD panunuoo
PBNUAUOD
'90IN0S dMO 843 0} 80usI8jal SUOISSIUIe
D 1O ‘PaSN S810J (dMO) |PhuSI0d BUIULIOM OHO (¢ 2d00S) 9TOZ SUOISSIUIT
|0gO|B B} PUD SI010D} UOISSIUUS 843 JO 82IN0S '@ 10alipul ABleus Z-G0¢ SOS 14O

uonoup|dx3y uospay paniwo
(s)ruswaiinbay
uolssiwoO uonRPOoT juswaiinbay ainsojosiq 921n0S I9Y10
/PIDPUD]S O
"SUOISSIUI® JIDBA 8sDQ
10 SUORDIND|DD8) PaISBBA 10U SUOISSIUIS
$830U300} 8|0} Ul SePUPYD JUDOLIUBIS AUD 104 1X81U0D BL)
SUOISSILT OHO - 3o0d J0BA 8SDQ BU1 U] SUOISSILIS I
010P SIYY JO g1 8BunyYD 1 BUISOOYD J0) 8jpuonpI BYY
SY0WUIID PUD JUSUIUOIIAUT Buipnioul
‘9|gP1 SUOISSILIT OHO ‘9|qo2||ddD J| ‘UORDIND|D 8L IO} JIDBA 8spg P
4O &y ._om o 'SOdd'SOIH 0N "HO “00 J8UeyM UORDINDOO
JuUsIUOIIAUG PUD T¢ 80D a3 Ul papnoul SespB U} ‘B[gpIIDAD §| O
- UOIDas 8BUDYD S10WI[D
PUD JUBLLUOIAUT - 202 JUBIPAINDS 20D JO SOUUO)
1iodey AIqOUIoISNS 2118W Ul SUOISSILUB HHO (g ©d00S) 10811pUl
JUBLIUOIAUS/WI0D ABlaus paspg-1ay oW ssoib ‘a|goolddo | q
‘dnoiBIeumop Mmm//:sany us|pAINDS SUOISSIUID
yonoiddo JUswIUOIIAUT - 20D JO SOUUO0) D119 U] SUOISSIUIS HHO OHO (¢ 2d00S) QTOZ SUOISSIwg
2)SgeMm sJeumod L-0 (g ©dooS) 10a1pul ABIBUS Pasing-UORDI0| SSOIO 'O 10alIpuUl ABIauT Z-50¢ SO 14O
"0asN $|00) UONDIND|0D IO/PUD
‘suoRAwNSSD ‘saIfojopoLIBuUl ‘spIppuls B
|OU0D
12-1 s8bod _oco_p@_mao_o;obcoo_Qo%%cc.@o;m\ésdm .
~ UoNOIDDBIG 10 SISDY JaUIBYM ‘SUOISSILIS 104 yonoiddn Uuopopljosuocd )
Hodeay Ayjigouloisng '©2IN0S M9 8} O} 8douslsjal
202 SJeumoq D 10 ‘Pasn sa1bl (dM9D) [ohus10d BuluLIDM
|0QO|B B3 PUD SI0}OD4 UOISSIUIS 83 JO 82IN0S "
SSIOLRO0; SIgD) SUOISSIU "SUOISSIUIS 109A 8SD
OHO —>00d BIP Siuj 0 suORDINOJOB! PISBBLL 10 mco_mw_EM
1O g0Y JUBWIUOIIAUT § @p Nl P 6 >.ﬁ % >
PUD 8BUOUD S10WIID Ul SoBUDYD JUDDUBIS AUD JOJ 1X81U0D aU)
510D} SUOISSILT OHO J0BA 8SDQ BU1 U] SUOISSILIS Il
- >o0nd DIPP SIYY JO gPY 1 BUISOOYD 104 8|pUOnRLI By
JUBWIUOIIAUT PUD 8BUDPyYD Buipnjoul
81oWiO pup 1¢ obnd - ‘2|q21IddD 4 ‘UORDIND|DD BUL IO IDBA 8spg P
UORD9S JUSUIUOIIAUT pUD “usPAINbe
©BUDYD 8¥OUID ~ #CAS 2y JO SBUUOY O3B Ul SUOISSILIS 200 dlusbolg 0
1oday AligouiLIsns e o o
JUBUIUOIIAUS/UIOD 11040 "N 74S 'SO4d 'SO4H ‘ON "HO
AnoiBuMopMSdny  “O0 FBUISUM (UOADINOIND BL Ul PEPNIOUI S9SPO G
yonoiddo JusuduolAug - JuB|PAINbS ‘0D JO suoy SUOISSIUIS OHO QTOZ SUOISSILIT
2)Sgem sJeumog B -0 DUIBUI Ul SUOISSIUIL OHO (T ©d00S) 1021Ip SS0IH 0 (1 9d02S) 102110 T-S0% SOS 1O

uonpbup|dx3y

uospay

paniwo
(s)ruswaiinbay

uoissiwo

uonpodoT

jJuswalinbay

ainso|asig

22In0S I8Y10
/PIDPUDIS [4O

17

tainability Report 2024 Downer EDI Limited

rt 2024 Downer EDI Limited

116


https://www.downergroup.com/environment
https://www.downergroup.com/environment
https://www.downergroup.com/environment
https://www.downergroup.com/environment
https://www.downergroup.com/environment
https://www.downergroup.com/environment

Appendix 4

Appendix 4

“yooouddo A1e1ps pup UY1jooH

(&-9-9) 8AN0BYS

U88Q 9ADY SUONROD BU) JoU1aym pauuIoul sy i
MOY PUD (P-$-§) US30] SUONOD 8 PauLIojul Soy
SIapIoysDIS Y1IM JusueBnBus MOy 8qI0sep

‘SalnNPao0.d pup ssioljod |puonpledo
SUORPSIUDBIO 8y 01Ul PaIPIOAIOdUl US|
SADY 8581 MOY PUD PBUIDS| SUOSSS| Al
‘S100B.10) PUD S|POB By} PIOMO] SSeiBoid
BuIpN[OU] ‘SUOROD 83 JO SSBUBANRDSYS Uy Il
‘sseipboid eypn|pAe
0} PaSN SICYDDIPUI PUD ‘S190.0) ‘S|00B
SUOIROD B} JO
SSOUBAINOBLS U3 oD 0} PasN sasse00ld |
“USX 0} SUOROD B3 JO SSBUBANRDBYS 8U)
BUPODA INOGHD UORLUIIOMUI BUIMOI|0) 841 Jodal
‘syopdwll eApIsod
|joRUSI0d PUD PN BBPUDW O} SUOROD
‘uonpipsudal llsyy Ul
21018d000 IO 10} 8pIAcId 03 suonow Bulpnoul
‘syondudl 9ARPBBU |[DNIOD SSBIPPD O} SUOROD I
‘syonduwl) eAnoBeu
jpRus1od 210BRIU IO JUBABId 01 SUOROD |
Buipnioul ‘syopdudl peo|al puo
01do} 83 8BPUDUI O} USX D} SUOIROD 8gLOSep
:01doy |pUsIdWI BY)
BuipipnBal S;UBUUUIUIOD O $8101j0d S)| 8Q1I0Sep

/s eBod ‘sdiysuonpies SsauIsNg 10 SeiIAROD 84l 8q110Sap

— UOROBS BUIBY|[BM PUD pUD ‘sdiysuonppial S$aUISNg S JO 3NSal D SD IO
UMOBH ‘A1BJ0S - 707 Hodey  SOHARDD SH yBnoiyy syondud] sAppBau 8yl Yim
AJjigouImsng pup Buieqg|iem PBAIOAUL S| UONPSIUDBIO &Y JeLpaym Lodal
-PUD-Y}|08Y-A18J0S/UI0D
‘dnoBlouMop MMM//:SANY

‘SYBU UpWINY JIoLy) Uo

syopdwil Bulpnioul ‘ejdoad pup qUBUIUOIIAUS
‘ALIOU0D98 B4y} UO s100duUll 9ARISOd puD
SAIPBBU IPRIUBSIO PUD |PNIDD BY) 8gLOSeP

- @1Isgem sJeumoq -0

sojdoy [pusIdW
10 JUBWBBDUDW ¢-¢

TcOg soidoL
[DUSID S 14O

Ayayps pup yy|paH |puonpbdnd20

uonpup|dx3 uosnay paniwo
(s)ruswalinbay
uolssiwo uonnoo] juswalinbay ainso|asig 921n0S 1IaY10
/PIPPUD]S IO
‘PASN S|00} UORDIND|DD IO/PUD
‘SUORAWINSSD ‘S8IB0j0POYIBU ‘SPIDPUDIS O
0714 AQ yoooiddD ‘POSN SI0}OD} UOISSILUS 843 JO 82IN0S  "Q
JNO Ol UORPULIO)UI suonpiNBal JUDAS|a) Ul paljiiuepl
siyy BunoiBeul Ag SUOISSIUIB JID JO S811068100 PIDPUDIS JBLIO “lIA
$8INSO|OSIP INO aAcIdUll (Wd) J81nbud 810|NoIRd - 1A
019|gP 8q 01 8doy e (dVH) siupIN|jod 4D SNOPIOZOH A
'sesodind OupJoda) (DOA) SPUNOAWIOD DIUBBIO B[1IDJOA
10} |eAs| dnoig sy
10 peypBalbBD J0U S| (dOd) syuoaNjjod DIUPBIO JuUBISISIad SUOISSIUID
PUD [9A8] 18550 PUD X0s 110 JUDDIUBIS JoUI0
108f01d 8y3 10 periodal XON 1 pUD (XOS) SepIXo
puUD PaINsPaU S| "2|go|IDADUN S| BuUIMO||0) B3 JO YO8 104 ‘sajdipnud INYINS ‘(XON) SepIXO 9TOZ SUOISSIUIT
UONDULIOUISIYL  UORDUIOMUI 8Y L /-S0¢ SUOISSIWQ 985 1O SWIDIBO|I Ul ‘SUOISSILUS JID JUDDIUBIS 'O usBOoNIN /-S0¢ SOS 149
‘PasN S|00} UORDIND|DD JO/PUD
‘SUORAWINSSD ‘Sa|f0j0POYIBW ‘SPIDPUDIS P
‘POSN SI0}0D) UOISSILUS 83 JO 82IN0S O
‘'suoppledo
S} Ul SeoupIsgNs ‘suoppiado ‘uoiDIND|ND B8YL Ul PaPN|OUl SBoUDISaNS q
Buns|dep suozo podxs sJeumoq 0y JuUs|pAINDS (SAO) seouUPISaNs
10 Jodwli ‘@onpold o|gpo|ddo (BUPYIBWOION|JOIO|YDLI) TI-O40 JO SUOY Olewl Bunpe|dep-auozo Jo QTOZ SUOISSIUIT
10U S80pP JauMoQ 10U SISyl 9-S0% SUOISSIWQ 985 Ul SO 4O sHodxs pup ‘spodud] ‘UopoNPOld B SUOISSIWT 9-50¢ SOS 1O
‘9zA4 AQ yonoIddp "PBSN S|O0} UORDIND|DD IO/PUD
JNO OUI UORDULIOJI ‘SUORAWINSSD ‘S81B0j0POLIBU ‘SPIDPUDIS &
siyy Bunpibeyul Ag (¢ ©d00S) 10811PpUl 1830 JIO/PUD
$8INSO|OSIP INO BA0IdU] ‘(z ©d00S) 10811pUl ABIeuUS (T ©d00S) 10811P
019|gp 8q 03} 8doy S Jayieym :200|d 3003} SUORONPaI YoIym Ul $edods P
'sesodind Buniodal 1 BUISOOUP 10}
104 [9r8] dnoio ou a|puUonPI BYY BUIpNoUl ‘BUl|esSPQ JO JIDsA 8spg O
10 pa1obeIBBD 10U SI ; e e . ) ) ,
UOIDULIOJUI B3 PUD [1010 "N “4S 'SO4d 'SO4H ‘O°N "HO
SISDG 50U PO UD UO 200 Jayieym 1Uoin|NdInd 843 Ul pepNn|oul Sespd g
[oAS| 1UN SSauisNg pup JuUs|oAINDS
108(0id 8y 10 painspawl "8|go|IDADUN S| {00 JO SeUU0) OLIBU Ul ‘SBARDRIUL UORONPS) SUOISSIUIG OHO 9107 SUOISSIUIg
2J0 SUOPRONPSaY  UORDULIOJUl 8Y | S-S0 SUOISSIWQ 985 JO }NSal 1081IP D SO PBONP8I SUOISSIUUS OHO D JO uonoNPay §-S0% SOS 1O

uonoup|dx3 uospay paywo

(s)ruswaiinbay

uoissiwo

uonpodoT

jJuswalinbay

21nso|osig

22In0S I8Y10

/PIDPUDIS 4O

19

Sustainability Report 2024 Downer EDI Limited

Sustainability Report 2024 Downer EDI Limited

18


https://www.downergroup.com/safety-health-and-wellbeing
https://www.downergroup.com/safety-health-and-wellbeing
https://www.downergroup.com/safety-health-and-wellbeing
https://www.downergroup.com/safety-health-and-wellbeing

Appendix 4

Appendix 4

68-LS

sebpd uoposs Bulaq|em puon
UioeH A194os - 20z Hoday
ANjIgpuUILISNS PUL Buleg||em

"SOENILUILIOD 858}
AQ pejussaldal 10U 810 SIeNIoM AUD AUm ‘OS JI
‘DUD JaLIBYM PUD ‘AJIOUIND BUNOUI-UOISIODP
‘Aousnbaely Bunssw ‘senljigisuodsal syl JO
uondiosep D ISIXe SOBRIUILIOD AJ8J0S PUD

3|08Y JoXI0M-3uBUUISBDUDUI JUIOf [DULIO) 818U g

"SI IOM 01 AJo40S PUD U308y [puoRndnd20
U0 UORPWIOLUI JUDAS|SI BURDIIUNUILIOD PUD O)
$S900D BUIPIACID 1O} PUD ‘WB1SAS JUsWIaBDUDW
A¥a10s pup Y1pay [pUoRNANI20 8y JO
UORDN|PAS PUD ‘UoRLIUBWIS|dUIl JUsUIdO|oASP
a3 Ul UONOINSUOD pun uopodonind

JyIoM 10} S9559004d BU) JO uopdUosep Y D

Ayajos puo
Y3108y |puonondnooo

uonpup|dx3 uosnay paniwo
(s)ruswaiinbay

-pPUD-Y1nay-A1ojos/uiod  uonnsiunbi0 ayy AQ Pa]|03u0D S| 800|d3IOM J0/puUD UO UORDIIUNUIUIOD 3107 AYeyos
‘dnoiBleumop mmm//:sdny 3IOM BSOUM ING S9A0|dUUS JOU 81D OUM SIS3IOM PUD ‘UORDYNSUOD pUD WPBH
yonoiddo Ayejos pun 104 pUD sesAo|dUus O} UORDUIOM| BUIMOI|0) ‘uonodiond |oUORPAND20
Y1J0BH - 81ISgem SJeumod o ayy 1odal |Ipys uonosiupbio Bupiodal oy JNIOM 7-S0F BYo AN

‘wey oy

SSBO0D SISHIOM S210Y[IOD) PUD SBOIAISS 9SBY)

JO AjlIoNnb ey seinsus uopRPSIUBBIO 84} MOY

65/ 1O UORDUD|AXS UD PUD ‘SYSH JO UORDSIUIIUIU

seBDd UORDSS BUIBTIOM PUD PUD SPIDZOY JO UORDUILIIS PUD UORDDLIRIUSPI

LMIPBH A1840S - 120z Hoday B4} 01 81NQLAUOD 1Y) SUOROUNS SBDIAISS

AUIGOUIDISNS PUD BUIBGIOM Yyoay [puonndnooo ey Jo uonduosspy o

-pPUD-Y1nay-A1ejns/uiod  uonnsiunbiQ ey AQ Pa]|03U0D S| 80D|dXIOM J0/puUD 8107 AYeyos
‘dnoiBlaumopMmm//:sdiy JIOM BSOUM ING SoA0|dUUS 10U BID OYM SIS3IOM PUD UYPaH
yonoiddo Ayejos pun 10} pUD SsesA0|dUUs O} UORDULIOM| BUIMOI|0) S82INI8S Yyjoay joUORPAND20
Y1J0BH - 81ISgem SJeumod o a3 1odal |Ipys uonpsiupbIQ Bupiodal oyl pUoRPAND00O $-C0% BYoAN)

‘WIBISAS U WIBBUDWI

A18J0S puUD Y3osy [ouopndnd20 sy Ul pepasu

SHUBUIBAOIAUI| BUIULISISP O} PUD ‘S|OIU0D

1O AyounJaly ay1 BuIsN SUOOD SARDSII0D

aUIUIISISP 0} ‘SjUsPIouUl 8Y) 0 Bupoiel s3si

SSOSSO PUD SPIPZBY AJRUSP] 0} SESS00Id DU}

BuIpN[oU| ‘SIUSPIOUl PYD[BI-I0M 810BISSAUI

01 pasn sassa20.d a3 JO Uopduosep Yy P

pPBNUAUOD PBNUARUOD

‘sjosudal 3suIpbo peyosyoid aIo
SIS3IOM MOY JO UOoRDUD|AXS UD PUD ‘Y3oay ||| 10 uonwpBRsaAUl USPIOUl 8107 Aayos
AInful 8sNDD PINOD BAdI[eg ASU3 1DUY SUORPNYIS PUD JUBUISSOSSD pup YoeH
3JOM LUOJS SBAIBSUIBY) SAOUISI O} SISHIOM IO 3SH ‘UORDDIRUSPI [ouoRPAND20
$9559001d puD $8101j0d B3 JO UoRdIUosSep Y O PIOZOH Z-SOt SO 149

Aya)ps pup yijpaH |puonpdnd20

uoIssIwo

uonPo0T

juswalinbay

ainso|asig 921n0S 1dYlo

/PIDPUDIS [4O

Ot-L¢ sebod

- uopoas Bulaqg|lom PUD
UypeH A1e4ps - 720z Hoday
AJIgpUIPISNS pUL Bulag|jem

‘sjpsudal 3suIpbp payosyoid 21D

SIS}IOM MOY JO UORDUD|AXS UD pUD ‘SUORDNYIS

SNOPINZOY PUD SPIDZOY PSI0[BI-4I0M 1odal
01 SIOIOM JOJ) $8$S8201d U3 JO Uonduosepy q

“We3sAs JuswsBounud

A¥8)0S pUD Y3joay [puonndnooo ayy

an0IduUUl AjIpNURUOD PUD S1PN|DAS O} PasN
210 $8559001d 883 JO S)NSal Yy Moy i

N0 Weyy AlInd oym suosied Jo

Adouayadwoo ayy Bujpnioul ‘sessaoold 8say
JO AjlIpnb ayy seiNsus UoRPSIUPBIO 83 MOY |
BulpN|oUl ‘SYSI 8SIUUIUIUL PUD SPIDZDY
S)0UlWI[® 0} JoPIO Ul S|0)IU0D JO Ayouniely a8yl
Alddp 01 pUD ‘SISDG BURNOCI-UOU PUD BURNOI
D UO SYSU SSOSSO PUD SPIDZDY PBI0|2II0M

AJuspl 03 pasn sesseo0.d ey JO uopduosspy o

uonpup|dx3 uospbay panwo

(s)ruswaiinbay

-pPUD-Y10ay-A1ojos/ulod  uonnsiunbiO syl AQ Pa||0J1U0D S| 80D|dNIOM JO/PUD  UORDBNRSSAU] JUSPIOU] 3107 Aasos
‘dnolBisumop mmm//:sadny JIOM 8SOYM INQ S98A0|AUIS 10U 810 OUM SISHIOM PUD JUBUISSSSSD puD YyoeH
yopoiddo Ayeyns pun yyneH 104 PUD sevAo|duus O} UORDUIIOMUI BUIMOI|0) 3SH ‘UONDIIAUSPI [ouoRPAND20
- 8)ISgeMm SJsumod 'p - o sy} Yodal ||joys uonppsiupBlo Bupodes ey PIOZOH Z-SOF SOV 14O
‘PaISA0D J0U
210 SOOD|ANIOM 1O ‘SOIIARDD ‘SiaJom Aun Aym
‘0S J| 'PUD JBYIBYM JO UORDUD|AXS UD PUD
‘WBISAS JUBUIBBDUDUI AY240S PUD L3pay
|oUONRPANDD0 8yl AQ PBISA0D S8OD|ANIOM PUD
‘SONIAIROD ‘SISYIOM JO ©d0DS 8L} JO uonduosepy g
‘SoullepINB/SPIDPUDIS 843 JO 1S D ‘0S J| ‘PUD
SaullepINB/SPIDPUDIS LUSISAS JusUUBBDUDW
JO/PUD JUsUISBDUDUI XSl PasIUB0dal UO
pasng parusUUs|dull Usag SpyY WaisAs ayy Il
‘Syuswalinbal
841 JO 1S1| D ‘OS JI ‘PUp S1usWwainbal |pBs) JO
/s oBod asNPoag pajuUsWIs|dwl Usag SOy WSISAS ey} |
- Uopoes BUIBGIM PUD Jayreym Buipnioul ‘parusuus|dudl
LaIPeH A3e40s - pz0z Hoday U98Qg SPY WISISAS JusuIeBnUDUI AJ910S pUD
ANIGPUIDISNS pup Buisgem  WHo8Y [DUORDAND0 UL JI8YISUM JO JUBSWSIDIS Y "D
-pPUD-Yynay-A1ejos/uiod  uonnsiunbiO ey Ad pa]|03u0d S| 800|d3IOM JO/PUD 810¢ A1840s
‘dnolBisumopmmm//:sdny JIOM 8SOUM INQ S92A0|AUUIS 10U 8ID OUM SISHIOM  UISISAS JususBnupul puD YyoeH
yopnoiddo Ayeyos puo yyjoeH 104 pUD sesAojduus JO) UoRDULIOMI BUIMOI|0) Aye)0s pup yyosy [ouoRPAND20
- 8)ISgeMm SJeumoq ‘g -0 ay) Yodal ||pys uonppsiupBio Bupodal eyl |puoRPAND0 T-S01 SOV 14O

Aya3bS pup y3|paH |puonpdndd20

uoIssiwo

uonpodoT

jJuswalinbay

ainso|asig 921n0S 1910

/PIDPUDIS 4O

121

tainability Report 2024 Downer EDI Limited

rt 2024 Downer EDI Limited

120


https://www.downergroup.com/safety-health-and-wellbeing
https://www.downergroup.com/safety-health-and-wellbeing
https://www.downergroup.com/safety-health-and-wellbeing
https://www.downergroup.com/safety-health-and-wellbeing
https://www.downergroup.com/safety-health-and-wellbeing
https://www.downergroup.com/safety-health-and-wellbeing
https://www.downergroup.com/safety-health-and-wellbeing
https://www.downergroup.com/safety-health-and-wellbeing
https://www.downergroup.com/safety-health-and-wellbeing
https://www.downergroup.com/safety-health-and-wellbeing
https://www.downergroup.com/safety-health-and-wellbeing
https://www.downergroup.com/safety-health-and-wellbeing

Appendix 4

‘pesn suonAdWINSSD

pUD $8IB0I0POLIBW ‘SPIDPUIS AUD SO YoNS

‘pO|IdWOD UBad ALY DIDP B MOY puUpISIspUn
01 AIDSS808U UORDULIOJU| [ONIXSIU0D AUY O

‘PopN|oxe Jexiom Jo sedAy
a1 BuIpN[oul ‘@INSOIoSIP SIY} WO} pepn|oxe
Usaq 9ADY SISIOM AUD AUM ‘OS I ‘PUD JoUIBUM "

‘Auod

[DUISIXe UD AQ PBIIISD 10 paypnb Ussq

SOY 1043 UISISAS D yoNns AQ paIsnod a1o Oym

‘uonRPSIUDBIO 8L AQ PB|I0AUOD S| 82D |dNIOM

JO/PUD IOM 8SOUM INQ Seaio|duus

10U 810 OUM SISIOM pUD SeaAo|duus

||D JO eBmu8dlad pupD JegUINU BY)

‘Pa1PND AlpUISIUl USS(

SOY 1043 WSISAS D YoNS AQ PaISA0d 81D Oym

‘uonRPSIUDBIO WYl Ag Pa||0AU0D S| 820 |dNIOM

‘DIOP SILR O UMOPHDSIG © JO/PUD }IOM 8SOUM 1Nq| SeeAodwe

10 sisquunu B101 SADY 10U OP 10U 810 OUM SIsIom pup sesiojdwie
BM JOABMOY SI0}0DIUOOGNS 1D 10 eBoyUBOIEd PUD JBqUUNU BUY
PUD S66A0IdWIS IBUMOQ ‘UUBISAS D YONS AQ Palanod ain Oym
WUDABIS! [0 O} A|ddIo SUISISAS ‘uonoSIUBBIO B3 AQ Pa||0J1U0D S| 80D|d3JOM
WUBWISBPUDU ABJOS PUD JO/PUD YIOM 8SOUM INg Seaio|duus
UHIPSH ING = SINSOOSIP [0 . 10U 210 OYM SIS3IOM pUD seaio|duwie

Buieqem |10 4o ebrIUSdIed pUD JSgUUNU BUY | wI)SAS JusLISBoUDU
-pun-y1j0ay-A1ejos/uiod SeulepINB/spIppPUDS Pasiubooal A¥a)0s pup Yyosy 8107 Aayos
‘dnoiBlaumopMmm//:sdiy JO/pUDn S1uswalinbal 0B8] UO PasnQ WIS1SAS |pUORPANDD0 PUD WPaH
yopnoiddo Ayejns pup 3peH  1uswsbounud A1ejns pup Yinay [puonndndoo up AQ paIsnoo [ouORPAND20
- 8)ISgeMm SJeumog 0 - D up pejUsuIs|dull SPY UoORDSIUDBIO 83 )| O SINIOM 8-SOF SOV 14O

Ayajps pup yy|paH |puonpbdnd20

uonpup|dx3 uosnay paniwo
(s)ruswalinbay

uoISSIWO uonpPOoT juswainbay aInso|osia 92In0S 19YIO
/PIDPUD]S IO

/¢ obpd - uoposs
Buediem PUD YosH Aeyns

- 7707 Yoday AYljIgouimsns "SYSI PUD SpInZRY Pa1p|al sdiysuonpial sseuisng
pupn Alajpspupylioay eyl pup ‘sdiysuonplal sseuisng s AQ S82IAISS IO AQ payul| Apoalip
-UodalAYIgPUIISNSSZOZ/UJ0D ‘syoNpoId ‘suonplado s11 03 paXul] Aposilp 810 syonduwll Ayeyos puo 8107 Aveyos
‘dnoiBlaumopMmm//:sdiy 10U Ss100dWl Aye1s puD Uijoay [PUoRndndd0 3|08y |puonondnooo pUD DBH
yonoiddo Ayeyns puo  aappBau JuUPDIUBIS BunpBiiu 10 BupusAsid Oy JO uopolBRIW puUD [ouoRPAN220
Y1J0BH - 81ISgem SJeumod o yonouddo suonpnsiunbio eyl Jo uondudsepy o uonuanald /-c0v BYo AN

‘SWIDIBOID PUD S8DIAISS 8583 0} SS8000D
SISYIOM $8101[1004 UORDSIUDBIO U1 MOY PUD
‘PasSalPPD SHSI Y3oay d110ads sy Buipnioul
‘SYSI Y308y pain[al-1om-Uou Jobul SSaIppn

0} SISXIOM O} PaIaJo SWDIBOId PUD S8DIAIeS
uopowoid Yypey AloaunjoA Aup Jo uopdiuosepy g

ob-T seb0od ‘PopIn0Id $S800D JO 8d00S

- Uopoes BUIBGIOM PUD B3 PUD ‘S&DIAISS 8102} |08Y PUD |DOIpaW

UiIpeH Aye40s ~4z0z Hoday [IDUOROANDO0-UOU 0} SS8000 SISYIOM S810Y|I00)

AIGPUIISNS PUD BUIBTIOM uonRBSIULBIO B MOY JO uonpup|dxe Uy D

-pPUD-Yynay-A1ejos/uiod  uonnsiunbio eyl Ad pa]|03u0D S| 800|dNIOM JO/pUD 810¢ A1e40s
‘dnoiBieumopmmm//:sdny JOM 8SOUM INQ Se8A0|dUIS 10U 810 OUM SISHIOM puD Yy|oeH
yopnoiddo Ayeyos puo yyjoeH 104 pUD sesAojduus JO) UORDULIONUI BUIMOI|0) 3|08y Jexiom |jouoRPAND00
- 8)Isgem sJeumoq ‘g -0 a1 podel |jpys uonosiupBIo Buodal sy JO UonoOWIold 9-$0F COF 149

"SUORIPNYS SNOPIPZDY

Zv-0F sebod 10 ‘SORIAIROD SNOPINZDY ‘SPIOZDY PSI0|SI-I0M

— UoRoBS BUIBT|[BM PUD ol}109ds UO BuluIDIY SD ||[oM SO Buluibiy Oleusd

U1DBH ‘AY8J0S - 1,707 Hoday Buipnoul ‘siexiom 0} papiAcid Buluiniy A1e)ns
AJIIGOUIOISNS pup Bugom  PUP Uipey [ouUoRPAND20 AUD JO UORALOSEP Y D

-PUD-Y}|08Y-A19J0S/UIOD  :UORDSIUDBIO 8yl AQ Pa]|03U0D S| 900|d3I0M JO/PUD 8107 Avey0s
‘dnoiBIaumop Mmm//:saiy IOM BSOUM INQ S92A0|AUIS 10U 81D OYM SISHIOM A19J0S puUD Loy puD Yy|oaH
yonoiddo Ayejns pup 1O} PUD S&8A0|dUUS 10} UORDUIIOJUI BUIMO||O) |PUORPANDD0 UO |jouonRPAN20

U3DaH - 81ISgem sJaumog o a1 podal [jpys uoppsiupBIO Bupiodal 8yl BUlUID JSYIOM S-SOb SOV 149

Aya3bS pup y3|paH |puonpdndd20

uonpup|dx3 uospay paniwo
(s)ruswaiinbay

uoissiwo uonpodoT HC@E@.__—.-wa_ 21nso|osig 921n0S 1910
/PIDPUDIS 4O

Appendix 4

123

Sustainability Report 2024 Downer EDI Limited

Sustainability Report 2024 Downer EDI Limited

122


https://www.downergroup.com/safety-health-and-wellbeing
https://www.downergroup.com/safety-health-and-wellbeing
https://www.downergroup.com/safety-health-and-wellbeing
https://www.downergroup.com/safety-health-and-wellbeing
https://www.downergroup.com/safety-health-and-wellbeing
https://www.downergroup.com/safety-health-and-wellbeing
https://www.downergroup.com/safety-health-and-wellbeing
https://www.downergroup.com/safety-health-and-wellbeing
https://www.downergroup.com/safety-health-and-wellbeing
https://www.downergroup.com/2023sustainabilityreport-healthandsafety
https://www.downergroup.com/2023sustainabilityreport-healthandsafety
https://www.downergroup.com/2023sustainabilityreport-healthandsafety

Appendix 4

‘L|o8Y ||| P2ID|2I-I0M B|QDPI0DB)
1O SBSDD JO JaqUUNU 841 JO UORDINDJ0D Y1 Ul Yyjoay
||l PBIDIBI-IOM JO YNSBI D S SBRIIDIDL BPNIOUI [[PYS
uonpsiupBIO Buniodal ayy ‘O1-¢0p 841NSo|osIa

Ul palioads uonouLoiul 8yl Buliduldod Uaym

syuswaiinbai uonp|Idwo)

‘Pasn suondudnsso
pUD $21B0|0POYIBU ‘SPIDPUDIS AUD SD UYoNS
‘PaIdUIOD USaQ 9ADY PIDP S} MOY PUDISIOPUN
01 AJDSS928U UORDULIOIU [DNIX81U0D ALY D
‘PopPN|OXe Jaxiom Jo sedAy
a3 Bulpnoul ‘@INsoosIP SIY1 Lo papn|oxe
U990 9ADY SISNIOM AUD AUM ‘OS JI ‘PUD JIBUYIBUM P
"S|0JJU0D JO AydIDIalY
a1 BUISN SYSH BSILUIUILI PUD SPIDZDY 85841
210UILUIE 0} ADMISPUN JO USY D) SUOROD II]
‘pored Bupiodal
aU3 BULINP Y3oay ||l JO SOSDD 0} PEINQLIUOD
1O PaSNDD BADY SPINZODY 858U JO YdIUym  Ii
PoUIULISIOP U9aQg ALY SPIDZDY 9SOy MOY |
“Bulpnjoul ‘yyay
|1 O >SU D 850d 10U} SPIZOY PaIDBI-HIoM 8y O
"Yoay ||l peyojel-om Jo sedA} uioud sy il
“Woey i peroel
S{IOM 2|gPPIOS] JO SBSDD JO JoguUUINU Y|
“Yaoay it perojel
S{IOM JO NS D SO SORILIDS JO JogquunNu By |

‘9ZAd AQ D2ID :uonopsIUBBIO 8y
SIL3 Ul S8INSO[osIp AQ P9]|0AUOD S| ©2D|ANIOM IO/PUD MIOM 8SOUYM
INO aAoIdwll 0y 1NQ S82A0|dWUS 10U 810 OYM SISHIOM ||D 104 “Q

BupIom aIo 9

pe1I0da) 8q 011 ‘Yyoay ||l parojeliom Jo sedAy uioud eyl il

10} SyUBLIBAOIdWI “U3oaY ||t PS10le!
Apnb sainbe -JIOM 8|gDPIOBI JO SBSPD JO Jaquunu 8y Il 8107 A1940S
UonpUULIOUI ‘Yoay it perojel puD YyoeH
palinbal auy so "8|gp|IALUN S| SHOM JO 1INSa1 O SO SONI|vIP) JO JIsquunu syl 1 yaoay |1 |[ouoRPAND00
S|gDIDADUN SISIYL  UORDULIOUI SIYL 9-D SUOISSILIQO 995 SooA0|dWo |IDIO4 O PEIDISINIOM OT-SOP SOV IO

Ayajps pup yy|paH |puonpbdnd20

uonpup|dx3 uosnay paniwo
(s)ruswalinbay

uoISSIWO uonpPOoT juswainbay aInso|osia 92In0S 19YIO
/PIDPUD]S IO

‘pasn suopnduwNSsp

PUD S8IBOJ0POLIBU ‘SPIDPUMIS AUD SO 4oNSs

‘P3)IdUIOD UBBQ ALY DIDP U MOY pumsiopun
01 AIDSS808U UORDULIOLUI [DMIX81U0D Auy B

‘PopN|oxe Jexiom Jo sedAy

$810U100) 8101 S BUIPN|OUL *2INSOJDSIP SIUL LU0 PaPN[OXS
Aousnbaij Alnfulswin iso] - U88Q 8ADY siaiom AUD AYm ‘0s JI ‘PuD JaLpaum
3ond PIP ANIGPUILISNS 17202 ‘Pa3IOM SINOY OOO0'000T 10 000'00Z U0

SJeumo( 4O goy PUIBg|epM  paspg PeIb|NOJnd USSQ SADY SS101 8U1 JOIBUM  ©
PUP LpjosH Aeyps 0 -6 'S|0J1U0D JO AYDIDIBIY B3 Buisn
uonoss  SSU SSILUIUILI PUD SPIOZOY PEI0[SISHIOM IS0
AJB0S PUD L3JOBH - ZA4 210UILUIE 0} ADMISPUN 1O USX D) SUOROD AUy P
1oday AJjIgpuIvISNS P 8 1l O 'S|0J3U0D JO Aydlpialy
a1 BUISN SYSH SSILUIUIL PUD SPIDZoY 85841
210UILUIE O} ADMISPUN JO USY D) SUOROD IiI
‘pouad Bunuodal sy Buunp
salNful @dusnbasuoo-ypBiy 03 PeINgLIUOD
1O POSNDD BADY SPIOZDY 8S8U1 JO YdIym  Ii
SJ0UI00)  pauluUISIBp USSaQ SADY SPIDZDY 8SaUy Moy |
81003 AYAROY XSl [OORUD - :BuIpn|oul ‘AInful @oUsnbesuoo-ybly

$opd PIOP AYIGPUICISNS £20Z JO ¥jsl D 8s0d 1DU) SPIDZOY PaID[eIjoM ay] D
sJaumoq Jo go) Buiag|[am

pup YyoeH A1eos 10

8|00} AUAROY XS [0ORID -
3ond PIOP AYIGOUILISNS 207
s Jaumo( Jo gy Bulag|iem
puUD YDaH A1840S 1l 0

"PSNIOM SINOY JO Jequunu 8y A

‘AINfUl pa1DIBI-I0M JO SEdAY UIDUI By Al
S10U100) 8101 'seuN(ul pepjel

Aduenbely Ainful suin 5o - -1IOM 8|CDPIODBI JO 810J PUD JaquUnU 8yl il
V_oommpr_w,w/uo\ﬁ___wowo%cﬁw wm%m {(Sa11|010L BUIPN|OXS) SSLNUI Pa1D|eI-IoM

: Ucoﬂﬂomzwﬁﬁ.om_,_\/@ 20UBNbesuco-yBIY JO 8101 PUD Jequinu eyl i
‘Anful pe1ojel-iom Jo

8|go1 8101 AoUSNDBI  NSSI D SD SSNJIIOY JO S1DI PUD JSQUUINU 8YL |

AINful 8|goPIODO8) 010] - Xond :uonosiupbIO ayy
PIOP AWIGPUIDISNS #7207 AQ PajoNuoD S| 800|ANIOM JO/PUD YIOM 8SOUM
sJaumo( 40 o1 Busqg|ieom 1NQ $82A0|dUIS 10U 810 OYM SISYIOM |0 104 q
‘9zA4 Ag D2IO pup YioeH A18)0s Il 'O "PSYIOM SINOY JO Jequunu 8yl A
SILp U S8INSOOSIP 90D} AUARDY 3SIY [DORLD ~ :AINfU1 PSIDJRIHIOM JO SOTAY UIOW YL Al
mmn_u N%Mr%_@o“ Jopd PP A)IgOUILISNS 202 ‘Seunful pa1pial
A M sJaumo( 40 o Busg|iom -}IOM B|gPPIODI JO S1DI PUD JagUUNU 8y |

‘peuodel g 031

10} S;UBWIBACIOW PUO LRIDSH MBS WD (sen 10304 BUIPNIOXE) SSUNIUI PEIDIBIHOM
Ayonb sainbel 51q0Y SOOI - 20UsnNbasuo2-ybiy JO 8101 pub Jagquunu syl Il 8107 A1eyns
UORDULIOUL q 3ond DIPP AYIGOUINISNS 7202 ‘AInful pa1oIBIIOM JO puD Y}oeH
palinbal 8L s "9|QD|IPADUN S SJoumoq 4o goy Buleg|iepy  HNSSI D SO SSRIBIOS JO S10) pUB IBqUWINU BYL | seun(ul [e]Sle]ilele]ptelele)
S|gDIDALUN SISIYL  UORDULIOUI SIYL AD pUD YyoaH ‘A1840s | 0 'seaAo|dwa |0 Jo4 D Pa10J2IIOM 6-COF SOV 149

Aya3bS pup y3|paH |puonpdndd20

uonpup|dx3 uospay paniwo
(s)ruswaiinbay

uoissiwo uonpodoT HC@E@.__—.-wa_ 21nso|osig 921n0S 1910
/PIDPUDIS 4O

Appendix 4

125

Sustainability Report 2024 Downer EDI Limited

Sustainability Report 2024 Downer EDI Limited

124



Appendix 4

Appendix 4

‘9ZAd AQ D2ID

SIY} Ul S8INSO|OSIP INO
aA0Idud| 0y BupIOM 810
o/ ‘Penodal g 03 3 10}
SyusWaA0IdWI AYljonb
selinbas uoROUULIOUI
paJnbal ayy so
a|gp[IPADUN SI SIYL

uonbup|dxy

‘pouad Buniodal syy 0y Joud

spouad ul Suane 01 81P|aJ 10U} 8oUPIIdUIOD
-Uou JO syuaploul Aup Ajpuepl ‘e|goolddo I ¢ 17

‘9107 Buljlego] pub BUunsy oy

/T 149 4O Z-/T7 8INSOJOSIg Ul payodal alo

yolym Buljego| 01 paio[el syuspiou| 03 peipiel
20UD|IdUWOD-UOU JO SIUSPIDUI 8PpNIOXe ZTZ

Inoy

10 8Q 03 30U PBUIULISIBP SPM UORDSIUDBIO 84y}
UDIYM Ul 82UpI|dud0oD-UoU JO SYUBPIDUl 8pNoxe TTZ
JIPYs uonpsiupBIO Bunlodal ey ‘Z-9Ty INsoosIq
Ul palioads uonpnuLIoUl sy Buliduiod Usym

syuswaiinbay uonp|idwo)

JUSIOILNS SI 1004 SIYF JO JUSUUSIOIS Jolig D ‘S8p00
AIDIUN|OA JO/PUD SUORLINBAI Y3M 80UD||duuod
-UOU AUD palnuapI 30U SOY UoRPSIUDBIO oWy )| g

'SOP0O

AJOIUN[OA YHM 80UDI|dUI0D-UoU JO SuspIoul

‘Buiuiom o Ul Bupnsal suonpiNBal
UM 80UD||dul0D-UouU JO Ssjusploul Il
‘Ayjpuad 10 aul) O Ul BunNsas suoppiNBal
UM 80UD||dud0D-UouU JO Sjusploul |
‘AQ ‘poued
Buplodal ay3 UIYIM S82JAISS pup s3onpoid Jo
syopdwll AJa)ps pup Yijnay ayy Buluieduod
SOPOD AIDIUN|OA JO/PUD SUORDINBSaI YIM
SUOISSIWQO 983 20UDI|dWIOD-UOU JO SJUSPIOUI JO Jogquunu [0}0] D

"2|q[IDADUN S|
UORDULIOMI SIY L 9y

uosnay paniwo
(s)ruswaiinbay

SO2IAIBS PUD s10onpoid
JO syopduwll Ayeos puo
Y1108y 8y Buiuladuod
20UD||dUWOoD-uou

1O syuspIdU| Z-91

910¢ A¥eips pup
YI|OBH J8uUJoIsnND
Y 14O

AYa2JpS puD Y3|D3H JoW0ISND

uoissiwo uonnoo] juswalinbay alnso|osia 921n0S I2Y30
/PIDPUD]S IO
'9zA4 Ag o210
SIY1 U] S&INSO|OSIP INO
an0Idudl 03 BupjIom aIn
S/ ‘penodal g 03 ) 10} selobs1o

SyuswsAolduwl Alljpnb
sellinbes uolUULIOUI
palinbal ey sp
3|gp[IDADUN SI SIYL

JuUBWBAOId U] JO) PBSSSSD 81D
s10pdwil A18)0S PUD Y3oay YdIYM Io) Sa110B8100
80IAI8S PUD 10NPOoId JUDDIUBIS JO 8boIUS0Iad

"9|g0JIDADUN S|

UoRDULIOUI SIY L 1-9Ty SUOISSIWIO 885

80IAI8S PpUD JoNPoId
JO syopdwll Ayeyos
pun Yjosy sy jo
JUBUISSOSSY T-9Ty

910¢ A¥o4ps pup
Y[OBH JouUloIsnNd
9T 14O

uonbup|dxy

(&-¢-2) 8Anosye
Us98Q 9ADY SUOIROD 843 Jayiaym paudojul spy i
MOY PUD (P-$-¢) USX0} SUOROD 8Y) PaULIOUI SO
SIBPIOYSHOIS UM JusuIsbnbBus Moy aquosep )
‘Seinpeo0ld pup seloljod [puonpledo
SUORPSIUDBIO 8Y) OU| PaYPIOdIODU Usag
SADY 8581 MOY PUD PBUIDS| SUOSSS| Al
‘S196.01 pUD S|POB B} PILMO] SSeiBoid
BuIpN[OUl ‘SUOIOD 81 JO SSBUBANRDSLS 8UL Il
‘'sseifoid eypniore
01 POSN SICIDDIPUI PUD ‘S80I ‘SIPOB ||
'SUONROD B JO
SSOUBAINOBLS BU3 3ODI 0 Pasn sessedold |
U810} SUOROD B} JO SSBUBANRDBYLS 8}
BUPO0n.} INOGD UORDULIOMI BUIMO||0) 8y Lodal &
‘syopdwdl eARIsod
[oRUSIOd PUD |PNIO 8BPUDWI 0} SUOROD
‘uonpipswal lisyy Ul
21018d0o002 10 10} 8pIA0Id 01 SUOROD BuIPN|OUl
‘syo0dudl ARDBBU [DNIOD SSBIPPD O SUOROD Il
‘sy00dwl) 8ARLBaU
|jonus1od 810631W 10 JUBASId 0} SUCROD |
:Buipnioul ‘syopdudl peolal pub
21do} a3 8BPUDWI 0} USX D) SUOROD 8gIosep P

:01d0) jousIDW 8L
Buipinbal SIUBUIYUIUIOD 10 $a101j0d )| 8q1Iosep O
‘sdiysuonpal sSaUISNg IO SSRIARDD B 8qUOSap
PUD ‘SAIYSUORDIBI SSOUISNQ S) JO 3NSSI D SO 1O
SOIIARDD S1 YBnolLa s1ondull aARDBaU L1 Ylim
POA|OAUL S| UORDSIUDBIO U3 Jaypoym 1odal q

/¢ ©bnd - $Z0z Hoday
AJjigpouIpISNS sJaumod

Buleqg|em-pupn-yyjoay
-Aajps/uioodnoiBlaumop
"MMM//:SA1Y yopolddo
A¥e)pS PUD 3oSH -
8)Isgem sJeumoq - o

‘SIYBL upWINY Jiey3y uo

syopduwil Bujpnioul ‘ejdoad pup JUBUIUOIAUS

‘AUIOUODS B} UO S100dUll 8ARISOd pUD
oARDOBU ‘|DRUSIOd PUD PN BY3 8Q10sSep D

uospay paniwo
(s)ruswaiinbay

so|doy [plsIPW
JO JUBWIBBDUD ¢-¢

120z soldoL
[PUSIOW ¢ 14O

AYajpS puDp Y3|D3H JoWo3IsSnY

uoissiwo

uonpPooT juawalinbay

21nso|osig

22In0S I8Y10
/PIDPUDIS [4O

127

Sustainability Report 2024 Downer EDI Limited

Sustainability Report 2024 Downer EDI Limited

126


https://www.downergroup.com/safety-health-and-wellbeing
https://www.downergroup.com/safety-health-and-wellbeing
https://www.downergroup.com/safety-health-and-wellbeing

Appendix 4

‘9z d AQ yoooiddo

INO OJUl UORPULIOJUI
|2A8|-108(oid Bunoibaiul
AQ S8INSOosIp INO

aAoIduwl 01 8P 89 O} suoRPISdo JO syo0dw| SOIIUNUILIOD
adoy e 'sesodind aApBaU [pRUSIOd PUD DN JUPDRIUBIS 8y Il [000] UO syonduwl
Buniodal 10} |oAs| dnolO ‘sUONPISAO U3 JO UORDOO| B} | aAnpBau jppusiod 9102
aU1 10 pa1obaibbn "9|gD|IPALUN S| :BuUIpNioUl ‘S8RIUNUILIOD [DO0] UO S30ondudl 9ARPBaU  puUD [PNIOD JUDDIUBIS SeIUNWIUIOD
10U S| UORPUIOUI 8Y | UORDULIOU] SIYL STy SUOISSIWQ 985 |joRUSI0d PUD PN JUPDPIUBIS Yim suonpiadO  yim suonoiadO Z-STi 0207 STY 14O
'Sosse001d

SOUDABIB ALUNUILIOD [DD0] [OULIO) [IIA

S100dW LM D8P 01 S8lpoq uoppiuasaldal

18XI0M JBUI0 PUD S881UILIOD Aye)os

pUD Y3oay [puonRndnod0 ‘S|IoUN0D SHIOM

‘sdnolb a|gpIauiNA

2pNoUl 10U} $8558001d PUD S&81ILILIOD

UOII0}NSUOD AJUNUWIUIOD [DO0] PESDJ PRoIq

‘Buiddoul Japjoysymis

Uo pasng supjd usuiaBpbus Jop|oysymis A
'SPBdU S8IRIUNUILIOD [DO0] UO Pasng

suwipiBoId JusuudoeAsp AHUNUILIOD [DO0] Al
'SIUBUUSSESSD 100dWd| [DIDOS PUD

|DIUSUIUOIIAUS JO S}NS8l JO aIiNsoosip olignd il

A

IN

‘9z A4 AQ YopoIddD ‘Bunoyuow BuioBuo
N0 YUl UORDULLIOJU PUD SIUBUUSSESSD 100dW| [DIUSLUUOIAUS I|
|oA8|-108foid BunoiBajul ‘'sesseo01d Aioypdiopnd
AQ $8INSOJ0SIP JINO UO pesng ‘syusulssesso 100dwil 1epush swpiBold
anoJdudl 0 8|gp 89 O} Bulpnioul ‘sjusUSsesso 300duWl [PI00S | JuswIdoleAsp pun
adoy ap 'sesodind 1JO 8sN ayy Buipnoul ‘S1UBUUSSSSSO 100dW|
Bupodal 1oy [oAs| dnolo ‘SWwipIBoId JusIdOPASD JO/PUD ‘SJUBUISSESSD ‘Juewebobus 910
a1 10 parpBaIBBn "2|gp|IPADUN S| 100dwdl UsuwIsBBUS AYUNUILIOD D0 ANUNWILIOD |020] SePUNWIUIOD
10U S| UORDULIOUI 8y UORDULIOUI SIYL 1-STy SUOISSIWQO 983 payusWws|dull Yum suonbledo Jo ebmusdied 'O yum suonnledQ T-STy |00 CTY 1¥O

S3IUNWIWOD |PI07]

uonpup|dx3 uosnay paniwo
(s)ruswaiinbay

uoissiwo uonpPOoT juswainbay aInso|osia 92In0S 19YIO
/PIDPUD]S IO

(&-¢-2) 8Anosye
Us98Q 9ADY SUOIROD 843 Jayiaym paudojul spy i
MOY PUD (P-$-¢) USX0} SUOROD 8Y) PaULIOUI SO
SIBPIOYSHOIS UM JusuIsbnbBus Moy aquosep )
‘Seinpeo0ld pup seloljod [puonpledo
SUORPSIUDBIO 8Y) OU| PaYPIOdIODU Usag
SADY 8581 MOY PUD PBUIDS| SUOSSS| Al
‘S196.01 pUD S|POB B} PILMO] SSeiBoid
BuIpN[OUl ‘SUOIOD 81 JO SSBUBANRDSLS 8UL Il
‘'sseifoid eypniore
01 POSN SICIDDIPUI PUD ‘S80I ‘SIPOB ||
'SUONROD B JO
SSOUBAINOBLS BU3 3ODI 0 Pasn sessedold |
U810} SUOROD B} JO SSBUBANRDBYLS 8}
BUPO0n.} INOGD UORDULIOMI BUIMO||0) 8y Lodal &
‘syopdwdl eARIsod
[oRUSIOd PUD |PNIO 8BPUDWI 0} SUOROD
‘uonpipswal lisyy Ul
21018d0o002 10 10} 8pIA0Id 01 SUOROD BuIPN|OUl
‘syo0dudl ARDBBU [DNIOD SSBIPPD O SUOROD Il
‘sy00dwl) 8ARLBaU
|jonus1od 810631W 10 JUBASId 0} SUCROD |
:Buipnioul ‘syopdudl peolal pub
21do} a3 8BPUDWI 0} USX D) SUOROD 8gIosep P

20100} [oLEIDU U]}
BulpIOB1 SIUSLUIILILLIOD JO SaIljod S 8qossp O
‘sdiysUOND|I SSBUISNT IO SSIIAROD O3 9LOSOP
095 886Pd - 7202 WO 5p ‘sdjysuORDIEI SSOUISNG S11 JO HNSSI D S JO
AUNGPUIRISNS SIBUMOA  s5m1An00 S31 UBNOIL S10Pd LI BARDBBU BU3 UM

Sdjysuonbiel POA|OAUL S| UORDSIUDBIO U3 Jaypoym 1odal q

-03-yopoiddp-INo/UuI0D ‘SIYBL upWINY Jiey3y uo
‘dnoBIauMOP MMM //:SA1IY syopduwil Bujpnioul ‘ejdoad pup JUBUIUOIAUS
yonoiddo sdiysuonoiay ‘AUIOUODS B} UO S100dUll 8ARISOd pUD so1doy [pusIPW TZ0z soidol
- 81ISgem sJeumod } -0 aAlBBU ‘[pRUSIOd PUD [DNIOD BYI8qUOsep O JO JUBWSBDUDIN - [DUSIOIN 1S 14O

SaIUNWWOY |PI307]

uonoup|dx3 uospay paniwo
(s)ruswaiinbay

uoissiwo uonpodoT HC@E@.__—.-wa_ 21nso|osig 921n0S 1910
/PIDPUDIS 4O

Appendix 4

129

Sustainability Report 2024 Downer EDI Limited

Sustainability Report 2024 Downer EDI Limited

128


https://www.downergroup.com/our-approach-to-relationships
https://www.downergroup.com/our-approach-to-relationships
https://www.downergroup.com/our-approach-to-relationships

Appendix 4

Appendix 4

¢9 abod - 1770z Hoday
ANIgpUILISNS SJeumoq

sdiysuonojal

-01-4yooJddD-INO/UIOD

‘dnoiBlaumopMmm//:sdiy

yonoiddo sdiysuonoiay
- 81ISgem sJeumod } -0

‘syopdwll eARIsod
[oRUSIOd PUD |PNYOD SBPUDUI O} SUOROD “JI|
‘uonpipawal lisyy Ul
21019d002 JO 10} BPIACId 0} SUOROD BulpnoUl
‘syondudl eARLOBU [DNIOD SSBIPPD O} SUOROD I
‘sy0opdwll eARpBaU
jonus1od 810631W 10 JUSASId 03 SUOROD |
Buipnioul ‘syopdud] pedlal puo
21doy a3 8BPUDWI 0} USX D) SUOROD 8g1OSep
01d0) [pUSIDUI BU)
BupinBal SHUSUIYUIUIOD 10 Sa101j0d SY 8Q1I0Sap
‘sdiysuonpias ssauIsNg 10 SSRIAIOD 8yl 8g1ossp
puUD ‘sdiysuopp|al ssauisnNg Si JO 3YNSal D SO IO
SORIAIROD S1 YBnoiyy syopndull oaAppBau o4y Yim
PBAJOAUL S| UORDSIUDBIO 8y Jayiaym Jodal

SIYBI UDWINY JIsyy Uo

syopdwil Bujpniou) ‘ejdoad pup JUBUIUOIIAUS
‘AUIOUOD® B} UO S100dUll 8ARISOd pUD
SARDBBU ‘|DRUSIOd PUD [DNIOD B} 8g1I0SaP

‘D JOIUBWSBDUDN ¢-¢

soidoy |plsoW 120z soldoL

[PUSIOW ¢ 14O

‘9CA4 A

DaID SIY1 U] SBINSO|OSIP

pupn Aj1oPdPO UOPRDS|I0D

DIOP INO aA0IdW]

01 BUPIOM 810 O

“UORDULIOLUI SIUY

BunRos||0D Ul SJUIDASUOD

01 9Np 9|gP|IDADUN  S|gD|IDAD 10U S|

SIUORPUIIOUISYL  UOROULOUISIY L -80¢

uonpup|dx3 uosnay paniwo
(s)ruswaiinbay

SUOISSILIO 885

"AYM pUD TUBUISSESSD

JO }NSaI D SO PeIDUIULIS) Blom sdiysuonpiel
YOIym UM s3o0dudl [03USUUUOIIAUS BANDBaU
|joRUSIOd PUD [PNIOD JUPDPIUBIS BUIADY

SD paynuapl sialddns Jo abniusdied

JUBUUSSSSSD JO
3Nsal 0 sp uodn PasIBD alam SyUBUISACIA U
UDIYM Yam s100dud) [DIUSUIUOIIAUS SARDBaU
|joRUSI0d PUD [PNIOD UPDPIUBIS BUIADY

SO paynuspl sialjddns Jo ebpiusdiad

‘uioyo

Alddns sy Ul paijnuspl syondudl [DIUSUIUOIIAUS
oARDBBU |DRUSI0d PUD |PNIOD JUDDHUBIS
"S300dW| [DIUSUUIUOIIAUS

oANRDBBU |pRUSIOd PUD [PNIOD JUDDHUBIS
BuiAby S panuapl sialjddns Jo JagquunN
'$300dW| [DIUSUUUOIIAUS

104 Passassp siolddns JO JaquuUnN

Uy}
SUONOD PUD UIPYO

‘9 Addns sy Ui S1o0dWI 9107 JUSUISSESSY

|O1UBSUIUCIIAUS |O1UBSUIUOIIAUG

O aAROBN ¢-80¢  1911ddNS :80¢ 149

JUBWISSISSY [PIUBWUOIIAUF J3]|ddnS

uolIssIwo

uonPd07

juswalinbay

ainso|osig 921n0S 1dYl0

/PIDPUDIS [4O

9ZAd A

08ID SIY1 Ul S8INSO|OSIP

pup A}10OdDD UOROB||0D

0IOP INO BA0IAW

01 BUIIOM 810 S

"UORDULIOUI SIUY

Bu08||00 Ul SIUIDISUOD

0} 8NP S|gD|IDADUN  B|CD|IDAD J0U S|

SIUORPUIIOUISYL  UORDULOUISIY L 1-80¢%

SUOISSILUQ 985

"OLISIIO [0IUSLIUOIIAUS BUISN PBUSBIOS
aJem 1043 s1sl|ddns mau Jo eboiusdiad

DU
|OIUBLUUOIIAUS BUISN  9TOZ JUBUISSSSSY
pOUSI0S B1oM 10U} |DIUSUIUOIIAUT

©  sie|ddns meN T-80¢  JelddNnS :80O¢ [¥O

uonoup|dx3 uospay paniwo
(s)ruswaiinbay

£ 8b0d - {720z Hodey
AJjigpouIpISNS sJaumod

sdiysuonojel
-01-4yooJddD-INO/UI0D

‘dnoBIauUMOPD MMM //:SA1IY

yonoiddo sdiysuonoiay
- 8)Isgem sJaumoq } - 0

(&-¢-2) 8Anosye
us8Q 8ADY SUONOD BU] J8U18yM pauIoul SOy

MOY PUD (P-¢-¢) USY01 SUONOD 81 PaULIOiUI SDY

Slap|oyay 1S Yiim JuswabnBus Moy aqosep
‘Seinpeo0ld pup seloljod [puonpledo
SUoRpLSIUDBIO 8U) 01Ul PaIPIOdIOdUl USSQ

SADY 8581 MOY PUD PBUIDS| SUOSSS| Al
‘S196.01 pUD S|POB B} PILMO] SSeiBoid

BuIpN[OUl ‘SUOIOD 81 JO SSBUBANRDSLS 8UL Il
‘'sseifoid eypniore

01 Pasn SI01PJIPUI PUD ‘18610 ‘S|PoB Il
SUOROD B} JO

SSOUBAINOBLS BU3 3ODI 0 Pasn sessedold |

US0] SUOROD O3 JO SSOUBANDSLS U3

BUPO0D.} INOD UORDULIOMUI BUIMOI|04 83 1odal

‘syopdwdl eARIsod

[joRUSI0d PUD [PNIOO BBPUDW 0} SUOROD

‘uonpipswal lisyy Ul

21018d0o002 10 10} 8pIA0Id 01 SUOROD BuIPN|OUl

‘syo0dudl ARDBBU [DNIOD SSBIPPD O SUOROD Il
‘sy00dwl) 8ARLBaU

|jonus1od 810631W 10 JUBASId 0} SUCROD |

:Buipnioul ‘syopdudl peolal pub

21do} 831 8BPUDWI O} USY D) SUOIROD 8g1OSep

:01doy |pUsIdWI BY)

BupinBal SJUSUIUIUIOD 10 Sa101|0d Sy 8q1I0Sap

‘sdiysuonpias ssauIsNg 10 SSIAROD 8yl 8g1ossp

puD ‘sdiysuopp|el sseuisng Si JO 3Nsal O SP IO

SONIAROD S) YBnolyy syondud] sARpBau 8yl Yim

DOA|OAUL S| UORDSIUDBIO 83 Jayiaym 1odal

‘SIYBL upWINY Jiey3y uo

syopduwil Bujpnioul ‘ejdoad pup JUBUIUOIAUS

‘AUIOUODS B} UO S100dUll 8ARISOd pUD

oARDBBU ‘|DRUSIOd PUD [PNIOD B} 8G1IOSEP

‘D JOJUSWSBDUDI ¢-¢

soidoy |pleyowW 120z soldoL

[PUSIOW ¢ 14O

JUBWISSISSY |DIUBWUOIIAUF J31|ddnS

uoissiwo

uonpodoT

jJuswalinbay

21nso|osig 921n0S 1910

/PIDPUDIS 4O

131

Sustainability Report 2024 Downer EDI Limited

Sustainability Report 2024 Downer EDI Limited

130


https://www.downergroup.com/our-approach-to-relationships
https://www.downergroup.com/our-approach-to-relationships
https://www.downergroup.com/our-approach-to-relationships
https://www.downergroup.com/our-approach-to-relationships
https://www.downergroup.com/our-approach-to-relationships
https://www.downergroup.com/our-approach-to-relationships

Appendix 4

Appendix 4

Slarl “uolBal pup Jepusb
Jenouim esAojdwz -opd ‘dnoib abp Aq ‘pousd Buniodss sy BuLNp
PIOP SILR 4O gy 8jdosd ‘g JaAOUIN] 88A0|d WIS JO 810) PUD JagUUNU D10 q

a|qo) ‘uoiBal pup Jopush JenouINy 9107
ally Mau aaA0|dwg - 3ond ‘dnouB eBp Ag ‘pouad Buniodes ayy Buunp 2aA0|dula pup sally WwawAoidwig
DIOP SIUY JO oy 8|doad D S8y 88A0|dULS MBU JO 810I PUD JOqUUNU [010] D 8aAojdule MeN T-T0% 10V 18O

(9-¢-9) 8AN0BY O

U88Q 9ADY SUONROD BU Jay1aym pauuIoul Sy i

MOY PUD (P-$-§) U3 SUONOD 8 PauULIojul SOy
SIop|oySPIS YIIM JusueBobus Moy oquossp '}

‘Seinpeooid pup saloljod [puopplado
SUORPSIUDBIO 8Y) OJU| P8YLIOdIoOUl Usag
SADY 8581 MOY PUD PBUIDS| SUOSSS| Al
‘S1006.10) pUD S|POB By} PIOMO] SSeiBoid
BuIpN[OU] ‘SUOROD 83 JO SSBUBANDSS Uy Il
‘sseiboid eypnioAe
0} PaSN SICIDDIPUI PUD ‘S190.0) ‘S|00B
‘SUOROD BUY JO
SSOUBAIIOBLS U3 3ODi 0} PasN Sasseo0ld |
“USX D) SUOROD B3 JO SSBUBANRDBYS 8U)
BUPOD.] INOGD UORPUUIOUI BUIMO||0) Yy Lodas 8
‘syopdwll eApisod
|joRUSI0d PUD PN BBPUDW 0} SUOROD
‘uonpipswlal llsyy Ul
21019d000 IO 10} 8pIACId 03 sUoROD BulpnouUl
‘syo0dudl 9ARPBBU [DNIOD SSBIPPD O} SUOROD Il
‘syopduwd) eAnpBauU
jpRUS10d 21BRIW IO JUSABID 01 SUOROD 7|
:Buipnioul ‘syopdudl peipjal puo
01doy a3 8BPUDWI 0} USX 0} SUOROD 8gIosep P
:01doy |pUsIdWI BY)
BuipipnBal SUsUUUIUIOD JO $8101j0d S) 8g1osep O
‘sdiysuonpias SsauIsNg 10 SaiIAROD 8yl 8q1oSssp
St 80Pd - yzOz HOdeY Ky sdjysuonpel SSOUISN] S 4O JNSSI O SD 10
AUNGPUIRISNS SIBUMOA  sop1AR0D S31 YBNOILE S3oPd LT BARDBBU BU3 UM
PBAJOAUL S| UORDSIUDBIO 8yl Jeyiaym Jodal g

sdiysuonoial

-03-yonoiddo-INno/uod ‘SyBU UDWINY JIey) Uo
‘dnoBlouMop MMM//:SANY syondudl Bujpnioul ‘sjdoad pub YUSUIUOIAUS
yonoiddo sdiysuonpiay ‘ALIOU0D8 B4} UO s100dUll 9ARISOd pup sojdoy [pusIdW 120Z soido]
- 8)Sgem sJeumod } -0 SAPBBU ‘IPRIUSI0d PUD [PNIOD 8YY BQUOSeP O JO JUBSWSBDUDI ¢-¢ [DUSION S 14O

judwAojdwz

uonpup|dx3 uosnay paniwo
(s)ruswaiinbay

uoissiwo uonpPOoT juswainbay aInso|osia 92In0S 19YIO
/PIDPUD]S IO

AYUM PUD JUBUUSSSSSD JO NSl D SD PSIDUIULISY
alam sdiysuonblal Yolym Yim syondudl [0[00s
oARDBBU |pRUSIOd PUD [PNIOD JUDDHUBIS
BuiAby s payiuepl sielddns Jo ebojusdied ©
JUBUUSSSSSD JO 3Nsal b SO uodn
22160 B1eM STUBUIBAOCIAUI] YDIUM YIIM S100d U]
|DIDOS SAPBBU [DRUSIOd PUD DN} JUDDYIUBIS
‘9CA4 A BuiAby s paiusp! sieljddns Jo eboiusdied P
PBID SILR Ul SBINSOOSIP ‘uipyo Alddns sy ul paiuspl syondull

puo BWMMJNMMWMM_U__% |DI100S BARDBBU [PRUSIOD PUD [DMIOD JUDDYIUBIS O

01 BUIIOM 81D B syoodul
“UORPULIOMUI SILY |DI00S 8ARPBBU [DUSIOd PUD [DNIOD ULDIUBIS ueyoy
BUNO8||00 Ul SIUIDASUOD Buirpy so peynusp) s18)|ddns JO JBGWNN g SUOROD PUD UIDYD  9T0Z JUSLUSSESSY
01 8NP 8|gp|IDADUN  B|gDJIDAD 10U S| ‘syondudl Alddns a1 Ul syopdudl |0100S Joddng
S| UORDUUIOMUI By UORDULIOMI SIYL in7d% SUOISSIWQO 983 |DIOOS 10} PBSSESSD S1al|ddNS JO J8qUUNN O |DI00S 8ARNDBSN Z-1T Py 14O
‘9CA4 A
08I0 SIY1 U] SBINSOJOSIP
pupn AJ1oPdPD UOPRDS|I0D
010P INO BAcIdU
01 BUPIOM 810 S
“UORDULIOMUI SIYY
BuNo8||00 U] SIUIDISUOD DUSIO [DIDOS BUISN  9TOZ IUBUISSOSSY
018NpP S|gp|IDADUN  B|gP|IDAD 10U S| ‘DUBYID |PID0S BUISN PaUSSIOS PBUSBIOS 8IaM IDU) |0100S Jolddns
S| UORDUUIOMUI B UORDULIOMI SIYL vy SUOISSIWQ 985 aJeM 1043 s1e||ddns mau Jo eBojusdled O sianddns meN T-¢T Py 14O
‘(8-¢-9) OAROBYe
ueeQ aADY SUOIIOD 843 Jayiaym paudiopul soy i
MOY PUD (P-$-¢) USX0) SUOROD 8Y) PaULIOUI SOY
Slap|oyayn1s Yim JusweBnbus Moy aq1osep )
‘'seinpadoid pup saloljod [puopplado
SUONDSIUPBIO Y1 O1Ul PaIPIOdIodUl USag
SADY 858U} MOY PUD PBUIDS| SUOSSS| Al
‘5190101 puUD S|POB DL PIOMO] sSaiboid
BuIpN[OU] ‘SUOROD 83 JO SSBUBAIRDSYS Uy I
‘ssalboid sypn|pAs
0} PasN SI0IJIPUI PUD ‘S18610) S|P 7|
¢9 90nd - 170z Hoday .
AIgPUIDISNS S Joumo( -SUOROL B4} 4O 0ONUNUOD panupuoo
o : - SSOUBAIIOBLS B3 oD 0} Pasn sesseoold | : :
yopnoiddo sdiysuonolay USX D} SUONROD B3 JO SSBUBANRDBYS BU) $0|do} [plSIPW 120z soldol
- 8lISgeM SJaumod } -0 BUNODI} INOCD UORDULIOMI BUIMO||0) ey uodal '@ JO JUBWBSBDUDIN $-¢ [DUSIOIN 1S 14O

JUBWISSISSY |P100S 131|ddng

uonoup|dx3 uospay paniwo
(s)ruswaiinbay

uoissiwo uonpodoT HC@E@.__—.-wa_ 21nso|osig 921n0S 1910
/PIDPUDIS 4O

133

Sustainability Report 2024 Downer EDI Limited

Sustainability Report 2024 Downer EDI Limited

132


https://www.downergroup.com/our-approach-to-relationships
https://www.downergroup.com/our-approach-to-relationships
https://www.downergroup.com/our-approach-to-relationships

Appendix 4

Appendix 4

(9-¢-9) 8AN0BY O

U88Q 9ADY SUONROD BU Jay1aym pauuIoul Sy i

MOY PUD (P-$-¢) US30] SUONOD 8 paulIojul Soy
SIopIoySPIS Y1IM JusuaBnBus MOy oquUossp '}

‘SalnNpao0.d pup ssioljod |puonwpledo
SUORPSIUDBIO 8y) 01Ul PEIPIOAIOdUl US|
SADY 8581 MOY PUD PBUIDS| SUOSSS| Al
‘S1eB10) PUD S|POB 8y} PIoMO} sseiboid
BuUIpN[OU] ‘SUOROD 83 JO SSOUBANDSS Uy Il
‘ssalfoid |xpn|pAs
0} PasSN SICIDDIPUI PUD ‘S180.0) ‘S|00B
‘SUOROD BUY JO
SSOUBAIIOBLS B3 3ODi) 0} PasN sasseo0ld |
USX D) SUOROD B3 JO SSBUBANRDBYS 8U)
BUPOD.] INOGD UORPUUIOUI BUIMO||0) Yy Lodas 8
‘syopduwdl eAnisod
|onRUSIOd PUD [DNIO 8BPUDUI 0} SUOROD
‘uonpipsual Jlsyy Ul
21019d000 IO 10} 8pIAcId 03 suonow Bulpnoul
‘syondudl 9ARPBBU [DNIOD SSBIPPD O} SUOROD I
‘syopduwd) eAnpBauU
jpRuS10d 210BRIW IO JUSABId 01 SUOROD |
:Buipnioul ‘syopdudl peip|al puo
01doy a3 8BPUDWI 0} USX 0} SUOROD 8gIosep P
:01doy |pUsIdWI BY)
BuipipnBal S1UBUUUIUIOD JO $8101j0d S) 8g10sep O
‘sdiysuonpias SsauIsNg 10 SSiIAOD 8yl 8q1I0Ssp
St 80Pd - yzOz MO8y Kb sdjysuonpe) SSOUISN] SYI 4O JNSSI O SD 10
AUNGPUIRISNS SIBUMOA  som1AR00 Sy YBNOILE S3oPd LT BARDBBU BU3 UM

sdjusuonbial PBAIOAUL S| UORDSIUDBIO 8yl Jeyiaym yodal 'q
-03-yonoiddp-INno/uod SyBU UDbWINY JIoLy) Uo
‘dnolBloumop MMM //:sdny syondudl Bujpnioul ‘sjdoad pub YUSUIUOIAUS
yonoiddo sdiysuonpiay ‘ALIOU0D8 B4} UO s100dUll 9ARISOd pup sojdoy [pusIdW 120Z soido]
- 8)ISgem SJaumoq '} - o SAIPBBU IPRIUSIOd PUD [PNIOD 8YY BUOSeP O JO JUBSWSBDUDI ¢-¢ [DUSIO S 14O

uonpoNp3 pup Buluipil

uonbub|dx3y uospay paniwo
(s)ruswaiinbay

uoissiwo uonpPOoT juswainbay ainsojosia 92In0S 19YIO
/PIDPUD]S IO

Jepuab Ag ‘aApe| [myuaind 3003 10Uy sesAoduus
1O $810J UORUSIa) PUD IOM 01 UIMBy @

Jopueb Aq

SIOM 01 UIMaI JIBUY JaUD SLpUOW ZT paAojdua

|IAS S19M IDY) POPUS SADS) [LIUSIDd JSYD HIOM
0} paulmail 1oy} seaAoduls JO Jaquunu |00 P

Jepusb Ag ‘pepus
aAp8| |LUaIRd Jayo polad Puplodal 8y Ul YIom
01 pauiMal 1pY) seaAojduus JO Joquunu 010 O

Jopuab Ag ‘aApe|

olq0) 2AD8)| |p3UBInd 400} 30Uy} SeeA0|dwle JO Jeguunu [010] Q 0107

|0IUBIDd - Xond PIPP Jepuab Ag ‘aApe| [myusind 0y WwswAodwg
SIYYJo gp1odoad @ -0 POIAUS SI9M 1D S99A0|AUIS JO JIBQUUNU |DI0] 'O SADS| |0IUI0d ¢-TOF TOV 149

‘suupiBold aloem

2oA0|dws [DIBUSB ID|ILWIIS PUD ‘BuUUlR Bupiom Bulnp
S|DBUU 9314 ‘S8|Io0n) 81D ADP PIIYD 10 suods JO
UOISIAOID SO YONS Syjauaq puM-Ul 8pnjoxs [|oys
uonosiupbIO Buniodel 8y ‘Z-101 ©41Nsolosid

Ul palyioads uoppulojul a3 Buljidudod Usym

syuswalinbal uonp|Idwo)

‘uonplado
JO SUONRPOO| JUPDRIUBIS, 10} PESN UoRIUBP 8yl
"SISO “lIA
‘dIysIaumo 3003s 1A
‘UoISINOID JUBWIBINa) A
“BADS| [DuUBInd Al
:20BDISA0D AYIPIIPAUL PUD AYIIGPSIP
‘2100 Yyoay Il
‘Louninsul eyl 1 seoAo|duis swin
sdiysuonpiai UINWJIIUIWI D SO ‘Bpnoul -1od Jo Aipijoduday
-03-yonoiddp-Ino/ulod 9S8 "'UonRPIBdO JO SUORDIO| JULIYIUBIS AQ 0} pepiroid Jou 8lp
‘dnolBisumopmmm//:sdny  ‘sesAojdws sudi-und Jo Alpiodudsy 03 papircid 10U sesAoidwe 9102
yonoiddo sdiysuonpiay 10U 810 INg UoRDSIULBIO 8y} JO SeaAo|duwe auln-||n4 03 pepircid WauwlAoidwig
- 8lsgem s JaumoQg ‘g - o SUUN-||N4 1O} PIOPUIL]S 810 Yolym sjiyjsusg 'O siijsusg ¢-10% TOY 149

judwAojdwz

uonoup|dx3 uospay paniwo
(s)ruswaiinbay

uoissiwo uonpodoT #C@E@.__—.-me ainso|asig 921n0S 1910
/PIDPUDIS 4O

135

tainability Report 2024 Downer EDI Limited

rt 2024 Downer EDI Limited

134


https://www.downergroup.com/our-approach-to-relationships
https://www.downergroup.com/our-approach-to-relationships
https://www.downergroup.com/our-approach-to-relationships
https://www.downergroup.com/our-approach-to-relationships
https://www.downergroup.com/our-approach-to-relationships
https://www.downergroup.com/our-approach-to-relationships

Appendix 4

Appendix 4

§S-G7 sebnd - 720z Hoday
AIgpUICISNS S Jaumod

sdiysuonoial

-03-yonoiddp-INno/uod

‘dnolBloumop MMM //:sdny
yonoiddo sdiysuonpiay
- 8)ISgeM SJaumoq '} - 'O

uonpup|dx3 uosnay paniwo
(s)ruswaiinbay

(9-¢-9) 8AN0BY O
U88Q 9ADY SUONROD BU Jay1aym pauuIoul Sy i

MOY PUD (P-$-¢) US30] SUONOD 8 paulIojul Soy
SIopIoySPIS Y1IM JusuaBnBus MOy oquUossp '}

‘SalnNpao0.d pup ssioljod |puonwpledo
SUORPSIUDBIO 8y) 01Ul PEIPIOAIOdUl US|
SADY 8581 MOY PUD PBUIDS| SUOSSS| Al
‘S100.10) PUD S|POB B} PIOMO] SSeiBoid
BuUIpN[OU] ‘SUOROD 83 JO SSOUBANDSS Uy Il
‘sseiboid eypnioAe
0} PasSN SICIDDIPUI PUD ‘S180.0) ‘S|00B
‘SUOROD BUY JO
SSOUBAIIOBLS B3 3ODi) 0} PasN sasseo0ld |
USX D) SUOROD B3 JO SSBUBANRDBYS 8U)

BUPOD.] INOGD UORPUUIOUI BUIMO||0) Yy Lodas 8

‘syopdwll eApIsod

|joRUSIOd PUD [PNIOD BBPUDW 0} SUOROD

‘uonpipsual Jlsyy Ul

21019d000 IO 10} 8pIAcId 03 suonow Bulpnoul

‘syondudl 9ARPBBU [DNIOD SSBIPPD O} SUOROD I
‘syopduwd) eAnpBauU

jpRus10d 210BRIW IO JUSABID 01 SUOROD 7|

:Buipnioul ‘syopdudl peidlal puo

o1do) 841 ©B8PUDW 0} U830} SUONOD 8g1I0Sep P

:o1do) [pUBIOW By}

BuipipnBal S1UsUUUIUIOD JO $8101j0d S) 8g1osSep O

‘'sdiysuonpias SsauIsNg 10 SlIAOD 8yl 8q1I0Ssp

pUD ‘sdiysuonb|al SsaUIsNg Si JO 3NSal D SO J0

SONIAROD S} YBnoIyy syondud] sARpBauU 8yl Yim
PBAJOAUL S| UORDSIUDBIO 8yl Jeyiaym yodal g

'S)yBu UbWINY JIey) uo

s1opdwil Bulpnioul ‘ejdoad pup qUBUIUOIIAUS

‘ALIOU0D8 B4} UO s100dUll 9ARISOd pup

aApBBU JoNUSI0d PUD [0NIOD BY) 8QLOSeP D

sojdoy [pusIdW
10 JUBWBBDUD ¢-¢

T¢Og soidoL
[PUBIO ¢ [¥O

Ajyiunyjioddo |pnb3 pup Ajisianig

uolssiwo uonRpOoT juswaiinbay ainso|osia 921n0S I2Y30
/PIPPUD]S IO
‘9ZA4 A
DaID SIYL U] SBINSO|OSIP
pup AJ10dPO UOPRDB|I0D
DIOP INO aA0IdW] SMaInal
01 BUPIOM 810 O JuUsdoeASp JoaI00
“UORDULIOLUI SIUY ‘pouad Bupiodal eyl Buunp puD 9oUPUIIoNed
BuUpRos||00 Ul SIUIDASUOD MBIASI JUBWIdOASP 198100 PUD 8oUpUIIoMed Jo|NBal BuIAlBO8I 910Z

01 8NP 8|goJIALUN "9|g0JIDADUN S|

S| UORDWIIOMII Y] UORDPULIOU &Y L S-70p SUOISSILIO 995

JonBal b paAdal oym AloBernd esiojduls Ag
pup Jepusb Ag sesAoduus |00} JO 8bmuadlad O

sesAo|dus JO uonRoONP3 PUO
abpyueoiad o0l BUIUIDIL 7OV 14O

‘9CZA4 A

DaID SIYL U] SBINSO|SIP
pupn AJ10PdPO UOPRDS|I0D
D1OP INO dA0IdW]

01 BUPIOM 810 9
“UORDULIOLUI SIUY

BupRos||00 Ul SIUIDASUOD 67 obpd
01 8Np 9|gp|IPADUN "9|QDJIoADUN S| - a|doad - tz0z Moday
S| UORDWLIOJUI B8]  UORDULIOMI 8y | ‘g AYgouipisns sJeumog o

JUBUWIAO|dWIS JO UORDUIUUIBY JO JUsUIBIiSI
udouy Bunnsal sbulpus 18a1nd JO JusUleBbuUDU
aUy pupn AlIgpAOIdUUS PaNURUOD 9103100}
01 paplrcid SunIBOoId 80UDISISSO UORISUDIL g
SlIMS
2aA0|dwa apnIBAN 01 papIACId 8oUDISISSD pUD
payuswa|dwil suupiBold Jo 8doos pup odAl D

swplBold 9oUISISSD
uoRISUDA PUD s||IXS 910¢
2aA0|dwa BuipniBdn uonpoNP3 PuUD
10} swipiBoId Z-¥OF  BUIUIDIL OV 14O

‘9CA4 AG
DA8ID SIYY Ul SBINSOJOSIP
pupn AJ1oPdPD UOPRDS|I0D
010P JINO BAcIdU
0} Bupjiom a0 o
“UONDULIOLUI SIYY
BuURo9||02 Ul SIUIDASUOD a|go1
018Np a|gp|IvALUN "2|gp[IDADUN S| sinoy Bujuipl] - 3o0nd mpp
S| UORDULIOUI BY]  UORDULIOMI 8y | 110 Sy JO oy Bjdoad 1D

uonoup|dx3 uospay paniwo
(s)ruswaiinbay

‘AloBa1po asA0|duws

Jopusb

:Ag ‘pouad Buniodal ayy Buunp

usyolepuUn 8ApY seaAo|duwis suoRpsIUPBIO
243 1043 Bujuing JO sinoy abnisAy O

ooAo|dwa 9102
Jad JosA Jad Bujuln. JO uonRpoONP3 puo
sinoy &boIsAY T-7Oy  BUILIDIL 7OV IO

uonPoNp3 pup BuluipiL

uoissiwo uonpIoT

jJuswalinbay

21nso|osig 921n0S 1910

/PIDPUDIS 4O

137

Sustainability Report 2024 Downer EDI Limited

Sustainability Report 2024 Downer EDI Limited

136


https://www.downergroup.com/our-approach-to-relationships
https://www.downergroup.com/our-approach-to-relationships
https://www.downergroup.com/our-approach-to-relationships

Appendix 4

(9-¢-9) 8AN0BY O

U88Q 9ADY SUONROD BU Jay1aym pauuIoul Sy i

MOY PUD (P-$-¢) US30] SUONOD 8 paulIojul Soy
SIopIoySPIS Y1IM JusuaBnBus MOy oquUossp '}

‘SalnNpao0.d pup ssioljod |puonwpledo
SUORPSIUDBIO 8y) 01Ul PEIPIOAIOdUl US|
SADY 8581 MOY PUD PBUIDS| SUOSSS| Al
‘S100.10) PUD S|POB B} PIOMO] SSeiBoid
BuUIpN[OU] ‘SUOROD 83 JO SSOUBANDSS Uy Il
‘sseiboid eypnioAe
0} PasSN SICIDDIPUI PUD ‘S180.0) ‘S|00B
‘SUOROD BUY JO
SSOUBAIIOBLS B3 3ODi) 0} PasN sasseo0ld |
USX D) SUOROD B3 JO SSBUBANRDBYS 8U)
BUPOD.] INOGD UORPUUIOUI BUIMO||0) Yy Lodas 8
‘syopdwll eApIsod
|joRUSIOd PUD [PNIOD BBPUDW 0} SUOROD
‘uonpipsual Jlsyy Ul
21019d000 IO 10} 8pIAcId 03 suonow Bulpnoul
‘syondudl 9ARPBBU [DNIOD SSBIPPD O} SUOROD I
‘syopduwd) eAnpBauU
jpRuS10d 210BRIW IO JUSABId 01 SUOROD |
:Buipnioul ‘syopdudl peip|al puo
01doy a3 8BPUDWI 0} USX 0} SUOROD 8gIosep P

0100} [oLBIDW U]}
BuipipnBal S1UBUUUIUIOD JO $8101j0d S) 8g10sep O
'sdIySUONDIB] SSBUISNT JO SSIIAROD U} 8qLIOSaP
(78004 - 202 HOdRY  Sup ‘salySUORD|) SSEUISNG S) JO JNSBI D SO IO
AUNGPUIRISNS SIBUMOT  sop1ARo0 S31 YBNOILE S3oPd LT BARDBBU BU3 UM

sdjusuonbial PBAIOAUL S| UORDSIUDBIO 8yl Jeyiaym yodal 'q
-03-yonoiddo-INno/uod ‘SIyBU UDWINY JIoLy) Uo
‘dnoBlouMop MMM//:SANY syondudl Bujpnioul ‘sjdoad pub YUSUIUOIAUS
yonoiddo sdiysuonpiay ‘ALIOU0D8 B4} UO s100dUll 9ARISOd pup sojdoy [pusIdW 120Z soido]
- 8)Sgem sJeumod } -0 SAIPBBU IPRIUSIOd PUD [PNIOD 8YY BUOSeP O JO JUBSWSBDUDI ¢-¢ [DUSIO S 14O

BuIUIPBIDY SA1}D3]|0D PUD UOIIDIDOSSY JO WOPS3id

uonpup|dx3 uosnay paniwo
(s)ruswaiinbay

uoissiwo uonpPOoT juswainbay aInso|osia 92In0S 19YIO
/PIDPUDIS IO

“UOISSIUIQNS YIOM
#20¢ S} Uo uopsod

S Jeumoq Joy jpd

207 IBWIRI0IS AP
“ADdTIOPUSDTYIOM
/DIPBU/SUIDAUSIUOD
JuoodnolBieumop
MMM//:sA1Y O Jajoy
'SSOUISNQ B3 JO S|oA9)
pa10BaIBBDSIP 10
Bupiodal (v3om)
plASNY AYljoNb3
1opuUs9) 80D|ANIOM JO
uod so Ajjpuieixs siyy
PaSO|OSIP SOY Joumod
‘910N '9ZA4 AQ D2ID
SIY3 Ul S2INSO[OSIP PUD
Alopdpo UoPo8||0o
010P INO 8ACIdUI

01 BURLIOM 810 aM uonpizdo
“UORDULIOMI SIUY JO SUORDOO| JUDDYIUBIS, 10} POSN UOUREP 8L g UsUJ O} USLLIOM
BuURo9||02 Ul SIUIDASUOD "uoppIadO JO SUORDIO| JUDDLUBIS JO uoppIaUNWAI 9107 AJlunuoddo
01 8Np 8|gD|IPADUN "9|gD|IPALUN S| AQ ‘AloB8100 saAo|dwe 4one IO} UsUU O} USUJOM pup AID|DS ISP |onb3 pun
S| UORDULIOUI BY]  UORDULIOMI SIY | Z-SOv SUOISSIWQO ©9S  JO UoRpIsUNUIR) PUD AID|DS DISDQ U1 JO ORNDY D Jo0onpY Z-S0r  ASIOAId ‘SO 14O

‘(sdnouB s|gpIBUINA JO AJJoulud SP Yons)
JUPABI) 8laym ALISIBAIP JO SIOMDDIPUl JSUYIO Il
‘P|O SIDBA OG JSAO PlO
SIDaA 0G-0¢ ‘PIO SIDaA O¢ Jepun :dnoiB aby Il
Jepus |
‘selobe1o
AJISIaNAIp BUIMO||04 83 JO Yona Ul AloBs100
2aA0|dwle Jad sesAo|duls JO eboiusdlad ‘q
‘(sdnouB s|gpIBUINA JO AJoulul SO YoNs)
UDAS|a) 8laym ALISIBAIP JO SIOIDDIPUl JSUYIO il
‘P|O SIDBA OF 18A0 ‘PO
sIoaA 05-0¢ ‘PO sIpaA Og Japun :dnoib aby

Jopueo |
opd DIOP AYIGOUINISNS 15811008100 AJISIBAIP BUIMO||O4 843 JO Yo sesAoldwe pup 910z Aylunuoddo
Z0Z SJeumoq Jo Ul S8IpOQ 82UDUISA0B SUORDSIUDBIO SOIPOQ ©oUPUIBAOD |oNb3 puo
qp3 8|dosd ‘g3 'O SU3 UIUHM S[oNPIAIPUL JO 80mUSdIad "D Jo Ausienid T-50r  ANsIaAId ‘SO 149

Aylunyjioddo |pnb3 pup Ajisianiq

uonoup|dx3 uospay paniwo
(s)ruswaiinbay

uoissiwo uonpodoT HC@E@.__—.-wa_ 21nso|osig 921n0S 1910
/PIDPUDIS 4O

Appendix 4

139

Sustainability Report 2024 Downer EDI Limited

Sustainability Report 2024 Downer EDI Limited

138


https://www.downergroup.com/our-approach-to-relationships
https://www.downergroup.com/our-approach-to-relationships
https://www.downergroup.com/our-approach-to-relationships

‘9CA4 AG

DA8ID SIYY Ul SBINSOJOSIP
pupn AJ1oPdPD UOPRDS|I0D
010P JINO BAcIdU

0} Bupjiom a0 o
“UONDULIOLUI SIYY
BuURo9||02 Ul SIUIDASUOD
018Np a|gp|IvALUN

S| UORDUILIOJUI DY ]

*9|q0JIOADUN S|
uonpulIojUl YL

981D

siolddns
SJ2UMOQ JOA0D 10U SB0P
SIU3 S 2INSO[OSIP (DO,

¢1-8 sebod
- QZA4 WeweIms AlsAD|S
UIBPOW SJaumoq ‘Il ‘o

‘BuiuipBing
SAI108||00 PUD UONRDIDOSSD JO LIOPSaIL 8SI0IaXe
01 S1yBI poddns 01 papusiul pouad Bunpiodal
BU1 Ul UopnsiunBIO 8yl Ag U Dl seInsosiy g
IS 10 PaIepISU0D sieddns puo suopniado
YIm spaipo olydolBosB 10 seiunod i
‘Ja)iddns pup (uoid
BuPNIOoDINUDW SO YoNS) uopplado Jo adAy |
:JO SUUIS) Ul JBUIe XSL JunoiIubIs

3S1 30 8g Abwl

BujuIpBIng 8AR08|10D
pUD UONPIOOSSD JO 910 BuluipBiIng
10 10 P81PIOIA ©G ADWI BUIUIDBIDG 8AR08||0D uiopaal) 01 1yBL By 9ARD9||0D PUD
JO UONDIOOSSD JO UIOpe8l) 8sI0Jaxe 03 SiyBu yolym uj sieljddns UORDIOOSSY JO
SISIOM YDIyM Ul slaliddns pup suoppiado 0 pup suopptado T-/0f  Wopaaid i/0f [4O

BuluIPBIDY SA1}O3]|0D PUD UOIIDIDOSSY JO WOPd3id

141

Sustainability Report 2024 Downer EDI Limited

uonoup|dx3 uospay paniwo
(s)ruswaiinbay

uoissiwo uonpodoT HC@E@.__-.-me 21nso|osig 921n0S 1910

/PIDPUDIS 4O

Appendix 4

Sustainability Report 2024 Downer EDI Limited

140



I
Downer



	HOME
	Contents
	Chairman and CEO message
	Sustainability summary
	Sustainability snapshot
	Governance
	Climate Change and Environment
	Safety, health and wellbeing
	People
	Relationships
	Independent Limited Assurance Report
	Appendix 1: Aotearoa New Zealand Climate Standards Climate-related Disclosures Reference Table
	Appendix 2: Climate-related disclosures Basis of Preparation
	Appendix 3: GRI Mapping of material issues to GRI Topics
	Appendix 4: GRI Index

