DOWNER EDI MINING SUSTAINABLE DEVELOPMENT SCORECARD

July 2010 to June 2011

Health & Safety

People & Community
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Indicator Target Actual Comments Target
Futalities 0 0 v No fatalities occurred. 0
Fines and prosecutions 0] 0] \/ We hud nho fines or prosecutions. 0]
E&f;g')me Injury Frequency Rute <1.0 1.0 v’ | We uchieved u 24% reduction in our LTIFR to meet this target. <1.0
Totul Recorduble Injury Fregquency <00 8.9 ‘/ We uchieved u 16% improvement in our TRIFR to meet <69
Rute (TRIFR) e : this farget. e
Hauzards identified The uchievement of this importunt leudiny indicator
=0.3 0.4 \/ demonstrates that our employees ure remuining vigilant in the =0.3
per employee per month workplace
Sufety Behavioural Observations 24.0 40 v SBOs by supervisory stuff is one of the leudiny indicutors umony 240 <)
(SBOs) per supervisor per month - ' our behuvioural cultural development targets. - f
.
Sufety actions closed out b While we fuiled to meet this target, it wus a stretch target from 5 -
Y Y >90% 80% X the previous yeur’s indicator of sufety uctions closed out >90% .

due dute

‘within 28 duys of due date’.

. FY 10/11 | FY 10/11 FY 11/12
Indicator Target Actual Result Comments Target
Supervisors truined in Heulth, Althouygh this target was hot met, it is a positive result given the
Sufety und Environment =70% 65% X sturt-up of Christmus Creek und the expunsion of Goonyellu =70%
Leadership Riverside and Norwich Park.

Supervisors trained in : - : _ _

DoEr Bl el ahe ’ryre‘me/’r 19% A Igzr;%;}afo;t%?bcgr?eople truined is low due to un increuse in 250%

Sustuinubility Awareness E :

Indigenous employees recruited =40 81 \/ We have met this target for six successive yeurs. =70

o We dctively encourage gender equuality und balance,

fi?g;:fﬁ':g‘;femule emuloyess | 213% 12% X | und will be plucing un increused focus on this ared in the >13%
9] 9 ploy: yedr ahead.

Employees receiving regular 2859 00% v We provided truining during the yeur to ussist in the 852
performunce reviews ° ° implementation of performaunce reviews. =586

: . . . : . . . o =70%
Hedlth und sufety (H&S) climute Newlndicet The first H&S climate survey wus conducted in 2009-2010. This will be response

survey pdrticipution rute

We moved 152,473,517 bunk cubic metres (BCM) of product
in 2010-2011 (Austruliun open-cut operutions only).

Our workforce (excluding contructors)
increused by 1,012 to u totul of 3,421 ih 2010-2011.

uh unhuuyl survey, und we will develop un uction plun und buseline.

rate

We muaintained ISO 14001, ISO 9001, DO_EI:EIII
BS OHSAS 18001 und AS/NZS 4801 certification. M““ng



DOWNER EDI MINING SUSTAINABLE DEVELOPMENT SCORECARD
July 2010 to June 2011

. FY 10/11 FY 10/11 FY 11/12
Indicator Target Actual Result Comments Target
Significunt environmental incidents 0 0] v No sighificant environmental incidents were reported. 0]

We uchieved u positive result for this indicutor, with
=228 34 v Christmas Creek estublishing a strong foundation for minor incident =37
and heur Mmiss reporting in the project commencement phuse.

Minor Environmentadl Incident
Frequency Rute (EIFR)

We met this target through improved operutionul efficiencies.

- )
£ '”:j;’g;ﬁ;‘lggl 'iETzLiieT“house 3% 6% v' | Thisindicutor only includes sites in un operational rather than 2%
o) < Y expunsion phuse.
O
g We continued to expund our eneryy efficiency program with
b rerEvERE T cheew et 229 5% v the ussessment of our Blusting Services division in 2010-2011. 21%
= g S Y ° ° This indicutor only includes sites in un operational rather than =° K
= expunsion phuse. r'r
— !
c - . — 7
[0} T 3 Rehubilitution waus deluyed during the yeur due to wet weuther = v,
g | Lundrenabilitution 1007 57% X | uffecting the areu avdiluble for rehubilitution und revised L1090
g (percentuge of plunned) planned client requirements. planned
S
E Throuygh efficient water practices, our Blasting Services division met
o : . this turget. Suvage River emulsion-manufacturing plunt currently

Reilo o] *OW” WAL uspd/emulspn collects rain water from site to produce emulsion. Mt Thorley

produced in the blusting emulsion- <0.17 0.13 v o I o i iy e <0.13

mahufacturing process emulsion-munufucturing plunt implemented wuter recycling from

site run-off to produce emulsion while concurrently reducing
non-compliant discharge risk.
Wuste recycled o o Wuste munagement fraining led to improved employee efforts in o el J
(solid us u proportion of fotal) =10% 12% 4 =14% p

recycling wustes such us steel und puper. - .

Environmental performance receives external recognition

In 2011, we won the Corporute ClimuteSmurt Awurd cutegory
ut the Queenslund Premier’s ClimuteSmart Sustuinubility
Awurds. The award recoyhised our outstunding performance
in Makiny sustainuble business practices the cornerstone of our
business development strateyy. Specific recoynition reluted to
how we have: showh leadership and innovation in corporate
sustainubility to creute socidl, finunciul und environmental
benefits; demonstruted the orgunisutionul udvuntuyes und
finunciul benefits of our corporate sustuinability practices; and
provided evidence of increused murket profile and corporate
development us u result of our sustainability strateyy.
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